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NTRODUCTION 


Raleigh,  N.  C,  December  1,  1894. 

To  His  Excellency,  Elias  Carr, 

Governor  of  North  Carolina. 
Dear  Sir  :— I  have  the  honor  to  submit  to  you  the  eighth  annual 
report  of  the  Bureau  of  Labor  Statistics. 

There  has  never  been  a  time  in  the  history  of  our  country  when 
the  labor  question  and  how  to  deal  with  it  has  been  of  such  vital 
importance.  To  study  the  question  with  any  degree  of  success  we 
must  know  the  needs,  conditions  and  wants  of  the  workingman; 
this  is  the  object  of  the  Bureau. 

The  recent  strikes  and  violence  in  the  West,  which  necessitated 
the  strong  arm  of  the  Government  to  subdue,  have  caused  a  great 
deal  of  uneasiness  among  thinking  men.     The  South,  on  account  of 
being  less  industrial  and  more  agricultural,  has  a  larger  percentage 
of  native  citizens,  who  are  not  as  migratory,  and  have  more  local 
attachment  and  loyalty  to  their  country,  and  are  the  very  best 
people  on  earth ;  but  as  the  State  advances  in  manufactories,  and 
the  trades  are  swelled  by  foreigners  and  strangers,  there  is  a  danger 
of  our  having  re-enacted  the  same  disgraceful  scenes  that  have  so 
recently  shocked,  disgusted  and  startled  the  country.     The  good 
that  this  Bureau  can  and  should  do  cannot  be  estimated.     What 
hopes  are  there  for  a  country  when  a  large  number  of  those  who 
are  to  become  the  fathers  and  mothers  are  dwarfed  and  stunted, 
morally,  mentallv  and  physically,  by  being  put  to  work  too  young 
and  worked  too  long?     If  the  light  is  truthfully  and  fearlessly 
turned  on  it  will  create  healthy  public  opinion  and  keep  men  who 
are  too  anxious  to  win  the  good  opinion  of  their  employers  from, 
by  degrees,  inaugurating  rules  that  are  absolutely  wrong.     One  of 
the  grl^atest  wrongs  to  the  helpless  is  that  worthless  men  will  put 
their  wives  and  children   to   work  and   then   loaf   around,   hunt 
and   drink  up   their   hard-earned   wages.     This   is   decidedly  the 
worst  grievance  that  I  have  heard  of.     In  some  isolated  cases  in 
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the  State  the  "check  system"  of  paying  is  being  made  a  means  of 
injustice. 

The  employees  of  cotton  factories,  where  managed  by  owners,  are 
almost  always  the  best-kept  labor  in  the  State.  A  great  many  have 
schools  of  their  own,  and  the  general  opinion  among  them  seems 
to  be  against  working  children  either  too  young  or  too  long,  but 
had  rather  that  they  would  go  to  school,  but  they  are  very  often 
forced  by  the  parents,  who  threaten  if  the  whole  family  cannot  be 
given  employment  they  will  go  where  they  can. 

This  Bureau  should  from  year  to  year  give  an  accurate  statement 
of  the  condition  of  the  great  army  of  wage-earners,  not  only  for 
history  and  for  the  student  of  the  labor  problem  and  sociology,  but 
so  that  a  painstaking  legislator  can  have  facts  as  data  to  decide 
whether  any  law  that  he  is  advocating  will  tend  to  improve  the 
condition  or  hinder  the  advancement  of  this  great  class  of  people, 
who,  from  their  poverty  and  ignorance,  have  not  lobbyists  or  organs 
to  advocate  what  they  need,  and  it  should  be  kept  absolutely  free 
from  partisan  bias  of  any  kind. 

This  report  lacks  a  great  deal  of  being  what  it  should  be,  but  I 
have  learned  a  great  deal,  and  it  is  far  better  than  the  last.  The 
working  people  are  taking  a  great  deal  of  interest  in  the  w^ork,  and 
the  employers  are  answering  more  freely,  fully  and  better. 

I  tried  an  experiment :  instead  of  deluging  the  State  with  blanks, 
as  I  did  last  year,  I  sent  an  agent  to  the  counties  that  had  the  most 
factories  in  them,  and  profited  by  last  year's  experience  in  sending 
those  through  the  mail  to  people  who  would  answer.  The  conse- 
quence was  that  I  have  used  several  hundred  dollars  less  stamps 
and  spent  the  money  on  expenses  for  the  agent,  who  got  the  blanks 
answered  a  great  deal  more  accurately  and  satisfactorily.  I  am 
more  convinced  than  ever  that  the  only  way  to  make  this  Bureau 
a  success  is  by  the  use  of  agents. 

The  farmers  have  answered  very  fully,  and  I  will  respectfully 
call  your  attention  to  their  letters.  I  received  a  great  many  and 
devoted  a  great  deal  of  time  to  selecting  those  that  are  herein 
printed.  They  are  good  letters,  written  by  earnest,  good  men,  and 
some  suggestions  are  very  good,  but  some  of  the  letters  are  curiosi- 
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ties.  There  are  a  great  many  suggestions,  but  the  following  are 
advised  by  people  from  a  great  many  different  parts  of  the  State : 
First,  the  cr}-  in  almost  every  section  is  for  "good  roads"  and  a 
different  law  for  working  them.  In  this  connection  I  will  say  that 
everything  that  a  convict  does  comes  in  competition  w4th  free  labor, 
and  the  work  on  roads  would  give  less  cause  for  complaint  than 
almost  any  that  has  been  undertaken. 

A  great  many  want  very  stringent  laws  passed  against  dogs, 
others  against  saloons,  others  want  interest  reduced  to  six  per  cent., 
and  a  great  many  suggest  other  changes,  but  the  largest  number 
of  both  farmers  and  mechanics  want  a  compulsory  educational  law. 
Many  want  the  "homestead  law"  repealed,  some  want  a  whipping- 
post— in  fact,  almost  everything  in  the  way  of  a  change  is  advo- 
cated by  some  of  the  correspondents.  Two  are  very  anxious  to 
reduce  salaries,  so  that  no  man  without  private  means  can  afford 
to  accept  a  place  of  trust,  and  the  remarkable  part  of  it  is  that  they 
pretend  that  it  is  in  the  interest  of  the  poor,  instead  of  what  it  really 
is,  in  the  interest  of  those  who  are  not  dependent  on  their  work  for 
a  living. 

As  I  said  in  my  last  report,  so  I  say  in  this,  there  is  a  grand  and 
noble  work  for  this  Bureau,  but  to  prosecute  it  it  must  have  more 
means.  If  the  State  cannot  afford  it  I  would  respectfully  recom- 
mend that  the  Bureau  be  abolished,  as  it  cannot  fill  the  full  meas- 
ure of  usefulness  that  it  should,  cramped  as  it  is  for  funds. 

Very  respectfully  yours, 

B.  R.  LACY, 
Commisdoner. 
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TABLE,  STATEMENTS  AND  LETTERS  FROM  COTTON  AND 
WOOLEN  MILLS,  TOBACCO  AND  OTHER  FACTORIES. 

This  chapter  contains  the  information  gathered  from  the  reports 
of  cotton,  woolen,  tobacco  and  other  factory  employers  and 
employees.  This  information  was  given  in  answer  to  a  circnlar- 
letter  herewith  attached. 

The  reports  from  some  of  these  factories  are  very  satisfactory, 
under  the  circumstances,  and  the  proprietors  and  managers  of  the 
mills  reporting  have  the  thanks  of  the  Commissioner.  Many  fac- 
tories made  no  report.  This  the  Commissioner  regrets,  but  trusts 
that  they  may  in  the  future  respond  more  willingly  to  the  inquiries 
of  the  Bureau. 

I  call  special  attention  to  the  very  courteous  letters  in  the  latter 
part  of  this  chapter,  written  by  both  employers  and  employees. 
They  all  breathe  a  kindly  spirit,  and  show  an  earnest  desire  on 
the  part  of  both  to  better  each  other's  condition. 

The  intention  of  the  Bureau  is  to  do  nothing  harmful  to  any, 
but  be  helpful  to  all.  The  Commissioner  has  no -words  of  com- 
plaint in  reference  to  those  who  have  seen  fit  not  to  answer  our 
inquiries,  but  expresses  the  hope  that  in  the  future  they  may  favor 
the  efforts  of  the  Bureau  to  discharge  the  duties  prescribed  by  the 
statute  creating  it. 

Following  are  the  circular-letter  and  table  showing  the  condition 
of  the  laboring  classes,  their  mental,  moral  and  financial  condition. 
Questions  will  be  found  in  the  heading  of  each  table : 

\_Circular-letter.'\ 

State  op  North  Carolina,  Bureau  of  Labor  Statistics, 

Ealeigii,  June  20,  1894. 

Dear  Sir:— The  purpose  of  the  law  establishing  this  Bureau,  Chapter  113,  Laws 
of  1887,  is  to  gain  such  knowledge  of  the  condition  of  labor  as  will  aid  in  finding  any 
evils  that  may  exist,  the  cause  of  their  existence  and  the  proper  remedies  for  their 
removal,  and  for  building  up  a  healthy  system  of  labor,  and  advancing,  as  far  as 
possible,  the  interests  of  the  laboring  classes. 
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That  I  may  discharge  the  duty  put  upon  me  by  the  statute,  and  aid  to  a  good 
understanding  between  capital  and  labor,  serving  both  as  a  helper  and  not  as  a 
hinderer,  I  address  to  you  this  circular-letter.  Inclosed  you  will  find  a  blank 
containing  questions,  which  I  shall  be  grateful  to  you  if  you  will  answer  and 
return  to  this  Bureau  in  the  inclosed  prepaid  envelope  at  your  earliest  possible 
convenience. 

I  address  these  questions  to  you  recognizing  the  mutual  interest  of  capital  and 
labor  and  the  necessity  of  hearing  both  sides  in  order  to  get  at  the  facts  and  true 
status  of  the  relation  between  capital  and  labor.  I  come  with  the  earnest  desire 
to  ])romote  jjeace,  harmony  and  good-will  between  employers  and  employees. 
These  are  the  true  bases  of  real  and  lasting  prosperity  to  both. 

Will  you  kindly  aid  me  in  this  important  work?     It  Avill  advertise  your  county, 

and  by  so  doing  you  will  do  me  a  personal  and  official  favor,  and  confer  a  benefit 

on  the  State,  whose  servant  I  am.  Respectfullv, 

B.  R.  LACY,      • 

f'ommissioner. 
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TABLE  No.  1 — Showing  Class  of  Goods  jManu- 


COUNTY. 


Class  of  Goods  Manufactured. 


No.  of 
Spindles. 


Days  in 
No.of  Xn" 
I'°°"'s-  during 
year. 


Hours  con- 
stituting a 
day's  work. 


Alamance - 
Alamance- 
Alamance- 
Alamance- 
Alamance- 
Alamauce  - 
Alamance  t 
Alamance- 
Alamance- 
AlamancB- 
Alamance- 
Alamance  - 
Alamance - 
Alamance- 
Alamancc- 
Alamance  - 
Alamance - 
Alamance- 
Alamance  - 
Alamance - 
Alamance- 
Alamance- 
Alamance- 
Alamance- 
A  lamance  - 
Alamance- 
Alamance - 
Alamance  - 
Alamance - 
Alamance- 
Alexander 
Alexander 

Anson 

Anson 

Anson 

Anson 

Anson 

Anson 

Buncombe 
Cabarrus-  - 
Catawba  -  - 
Catawba  -  - 
Catawba  -  - 
Catawba  -  - 
Catawba  -  - 
Catawba  - . 
Catawba  -  - 
Catawba  -  - 
Catawba  -  - 
Catawba  - . 
Catawba  -  - 


Cotton  plaids 

Cotton 

Cotton 

Cotton 

Cotton 

Cotton 

Cotton 

Cotton .-. 

Cotton 

Cotton 

Cotton  plaids 

Woolen-  

Woolen 

Cotton . 

Cotton 

Cotton 

Cotton 

Cotton 

Cotton 

Plaids  and  checks  --- 

Plaids  

Cotton 

Checks  and  stripes  -- 

Plaids  

Ginghams 

Plaids  

Plaids  

Plaids 

Shoes 

Buggies  and  wagons . 
Spokes  and  handles  - 

Lumber 

Cotton 

Cotton 

Cotton 

Wagons 

Silk 

Silk  

Woolen 

Ginghams 

Warps  and  yarns 

Furniture 

Cotton 

Warps  and  skeins  -- 

Cotton- 

Cotton 

Yarns 

Yarns 

Cotton  yarns 

Yarns 

Roller  mills 


3600 
8498 
6500 
3072 


6500 


2592 
476 


4500 


9000 
3750 


3120 
4608 


4012 


1428 


210 

25000 

3200 


200 
434 


58 
185 


200 


126 
13 


27: 


141 
252 
140 
146 
220 


216 
101 


o 
1129 


6400 
2300 
3000 


2020 


960 
4600 


43 


300 
none 
156 
300 
248 
275 


248 
200 


290 


260 
238 
180 
225 
280 


306 


120 
300 
300 
250 
300 


313 

209 


250 
305 
200 
200 
200 
200 
250 
250 
268 
268 
300 
60 
180 


11 
11 


11 
11 
11 
11 
11 
11 
11 
11 
10 
10 


11 
11 
11 
12 
11 
11 
11 
11 
11 
11 
11 
11 

m 
11 

10 

10 

10 

10 

12 

12 

12 

10 

11 

11 

10 

lU 

12 

10 

12 

12 

12 

12 

12 

12 

11 

12 

10 
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FACTURED,    SpINDLES,    LoOMS,    HoURS   OF    WORK,    ETC. 


Do 

Should 
it  be 
fixed 

by 
law? 

What  effect 

would  it 

have? 

Average  Wages  per  Day. 

you 

favor 

ten 

hours  ? 

Men,  skilled. 

Men, 
uuskilled. 

Wotnen, 
skilled. 

Women, 
uuskilled. 

no 
yes 

no 

no 

yes 

reduce  wages 
good 

$1  00  to  1  50 
75 

75 
100 

1  00  to  2  00 
100 
100 

75 

90 
150 

85 

1    65  to  1 10 
60 

60 
75 
65  to  1  00 

"60 

$    60  to  1  25 

75 

75 
100 
75  to  1  25 
75 
75 
75 
75 

80  to  1  00 
50 

40  to    60 
40 

40 

yes 
no 

yes 
no 

no 
no 

yes 

no 

no 

no 

yes 

no 

no 

no 

no 

no 

no 

no 

yes 



generally  good 
bad 

good 
bad 

50 

40  to    65 

yes 
yes 
yes 
no 
yes 
no 
no 
no 
no 

75 
45 

50 

good 

bad 
bad 
bad 

good 
good 

150 

1  00  to  1  50 

2  00 
85 
85 

100 

85 
1  00  to  1  25 

85 
1  00 
120 
120 

100 
65  to  1  00 
65 
65 
65 
75 
65 
75 
65 
75 
80 
80 

90 

60  to  1  25 
100 

75 

85 

65 

75 

75 

85 

75 
100 
100 

50 

40  to    60 

90 

40 

yes 

yes 

50 

yes 
no 
no 
no 

no      , 
no 
no 
no 

bad"    ' 

60 
70 

yes 
yes 
yes 
yes 
ves 

60 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

no 

no 

yes 

no 

yes 

good 
good 

good 

bad"' 
good 
good 
good 

bad 

125 

1  10 
100 

80 
60 
60 
60 
100 
75 
75 

2  00 

80 

100 

80 

80 

45 
60 
60 

ves 

no 

50 
50 
50 

yes 

yes 

ves 

yes 

35 

35 

110 

40 

no 

yes 

90 

60 
75 

80 

no 

yes 

bad 
good 

ves 

40 
40 

yes 

no 
no 
no 
yes 
no 
!  no 

bad 

bad 

bad 

bad 

bad 

good 

bad 

no 

no 

60 
60 
60 
75 
100 
100 

60 

35  to     40 

35  to     40 

50 

60 

no 
no 

60 
75 

no 

no 

1 
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TABLE  No.  ] — Alamance,  Alexander,  Anson,  Bun- 


Aver- 
age 
wages 
of  chil- 
dren 
per 
day. 


Propor- 
tion of 
wages 
paid  in 
cash. 


Propor- 
tion of 
wages 
paid  in 
trade. 


How  often    iployees 


^m-    [wages    ! 
increased 


wages  paid 
in  full  ? 


^for'     decreased 
past 
year? 


over- 
time? 


No. 

boys 
un- 
der 

14 
yrs. 


25  to  75 

40 


all 


weekly 
weekly 


yes 
yes 


same 
same 


130 


10 


20  to  40 

40 

25  to  75 

40 

40 

40 

40 

30 

30 


35 

25  to  75 

35 

45 

35 

50 

40 


all 

all 

all 

all 

all 
1 

all 
all 


all 
all 
all 
all 
all 
all 
all 


weekly 
weekly 
weekly 
weekly 
weekly 
weekly 
weekly 
weekly 
yearly 


weekly 
weekly 
weekly 
weekly 
weekly 
weekly 
weekly 


35 
40 
40 
40 
40 

all 
all 
all 
all 
all 

»■ 

weekly 
weekly 
weekly 
weekly 
weekly 
weekly 
weekly 

i 

^ 

30 
30 
30 

25"'"' 
25 

30""' 

30 
30 

30 

10  to  40 
10  to  40 
30 

all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
part 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 





weekly 

weekly 

weekly 

bi-weekly 

weekly 

weekly 

weekly 

yearly 

monthly 

monthly 

monthly 

monthly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

monthly 

monthly 

daily 

weekly 

weekly 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

yes 

yes 

yes 

yes 

ves 


same 

same 

same 

same 

same 

same 

same 

same 

decr'd 

decr'd 

same 

same 

same 

same 

same 

same 

same 

same 

same 

same 

same 

same 

same 

decr'd 

same 

decr'd 

incr'd 


same 

decr'd 

decr'd 

decr'd 

same 

incr'd 

incr'd 

same 

decr'd 

decr'd 

same 

decr'd 

decr'd 

same 

same 

decr'd 

decr'd 

same 

same 

same 


hard  times 
hard  times 


dull  times 
hard  times 


tinanc'l  depress' n 
low  prices 


better  labor 
better  labor 


tariff  tinkering 


26 

50 
90 


none 
12 
10 


46 
6 


60 


95 
30 
57 
25 
50 
55 


130 
20 
25 


40 


18 


12 


hard  times 

tariff  question 


25 
40 


20 


12 
1 


8 
7 
20 
5 
8 

10 


10 
1 


10 


Factories. 


COMBE,  Cabarrus  and  Gatawba  Counties  Continued. 


No. 
girls 


What    i 

age       Should 
should       it  be 
J}°"    childreu     fixed 

H^       'Z^       ,a'^-     -^"'-■■' 
^^^-       time? 


Is  em- 
ploy- 
ment 


If  not,  why  not : 


Time 
allowed 

for 
dinner. 


San- 
itary 
con- 
di- 
tion 
of 
fac- 
tory. 


Saui-  Are 
tary  neces- 
condi-  sarj' 
tion  of  conven- 
em-  iences 
ployees'  pro- 
houses,  vided  ? 


Are 
im- 
prove- 
ments 
needed? 


. 

15 



20 

14 

yes 

4 

12 

--,-■- 

5 

14 
15 

yes 
yes 



15 
14 

yes 
ves 

14 

lo 
14 

yes 

1 

15 

ves 



15 

ves 

40 

yes 

--- 



30 

no 

no 

sale  of 

goods 

30 

yes 
no 
no 


dullness 
hard  times 


15 

ves 

4 

14 

no 

7 

14  to  15 



10 

14  to  15 

yes 

o 

1      1-5 

no 

o 

15 



lo" 

15 
15 
14 

yes 

yes 

yes 
yes 
no 
no 
no 
yes 


depres'n  of  busin's 
dull  times 
hard  times 


yes 
j^es 
yes 
yes 
yes 
ves 


20 
1 


yes 

ves 


yes 
yes 

ves 


15       yes 


17 
14 


yes 
ves 


12 

no 

12 

yes 

12 

no 

12 

ves 

12 

no 

no 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


6r> 
45 
40 
40 
30 
40 
35 
30 
30 
40 
40 
40 
40 
30 
30 
30 
30 
35 
40 
30 
30 
30 
30 
45 
45 
60 


60 
30 
30 
30 
60 
45 
45 


good  good- 

ves 

no 

good  good 

yes 

no 

good  good 

yes 

good  good 

yes 

good  good 

ves 

good  good 

yes 

no 

good  good 

yes 

no 

good  good 

yes 

no 

igood  good 

yes 

no 

good  good 

yes 

no 

Igood  good 

ves 

no 

'good  good 

yes 

yes 

Igood  good 

yes 

yes 

good  good 

yes 

no 

good  good 

ves 

good  good 

yes 

no 

good  good 

ves 

no 

igood  good 

yes 

no 

good  good 

yes 

no 

'good  good 

ves 

Igood  good 

yes 

no 

good  good 

ves 

no 

'good  good 

yes 

no 

igood  good 

yes 



good  good 

yes 

good  good 

yes 

good  good 

yes 

good  fair 

no 

good  good 

-    no 

good  good 

yes 

■good  good 

ves 

good 
igood 
good 
igood 
good 
good 


good 
good 
good 
good 
good 
good 


yes 
yes 
yes 
yes 

yes 
yes 


no 
no 
no 
no 
no 
no 


12 


15 


yes 

yes 

no 

yes 

yes 


5 
10 


12 

no 

yes 

12 



14 

yes 

15 

no 

yes 
yes 

yes 

no 


40 
30 
60 
30 
30 
60 
45 
45 
45 
45 
35 

(50 


good 
good 
good 
good 
good 
good 
good 
good 


good 
good 

good 
good 
good 
good 
good 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


no 
no 
no 
no 
no 
no 


North  Carolina  Labor  Statistics. 


TABLE  No.  1 — x\lamance,  Aoexander,  Axson,  Bun- 


Accidents  During  Year.  - 

How  often 

No. 
proved 
fatal ? 

Perma- 
nently 

dis- 
abled. 

Tem- 
pora- 
rily 
dis- 
abled. 

Were 
they 
provid- 
ed for  ? 

Compensation 
for  injuries  re- 
sulting from 
accidents? 

Suggest  means  to  prevent 
accidents. 

machinerj', 
buildings, 

etc., 
inspected  ? 

close  inspection 

quarterly 
daily 

3 

yes 

no 

no 

yes 
yes 
no 
no 

-. 

carefulness 
carefulness 
carefulness 

often 

often 





noreg'l'rtime 

daily 

daily 

daily 

daily 

often 

often 

carefulness 
carefulness 



yes 

yes 
yes 
yes 

often 

daily 

2 

no 

no 

be  careful 

daily 

daily 
daily 

1 

yes 

if  deserving   careful 

dailv 

frequently 

daily 

daily 

daily 

daily 

daily 

yes                i  carefulness 

yes                i  -  -       -  -     - 

yes 

no 

daily 

often 

1 

yes 

no 

carefulness 

daily 

careful 

yearly 
often 

yes 
yes 
yes 
yes 
yes 
yes 

careful 
careful 

daily 
daily 

-- 



careful 
careful 

daily 
daily 

semi-annually 





yes 

daily 

•--- 





yes 

daily 
daily 

no 
no 

carefulness 

dailv 



no                  1  carefulness 
no                   carefulness 

daily 
daily 
daily 
daily 

ves                     mnlvP  nvpr.spprs  resn'sihle 

Factories. 


COMBE,  Cabarrus  and  Catawba  Counties  Continued. 


Bv  whom? 


superintendent 
overseer 


Have 
em-      I 

plovees 

IPJlPt'l"    religious 

and  edu- 


Shovild 


tion  be 


Do 

they 


by  law 


facili 
ties? 


Are         Per    |  Per  ct. 

em-     cent,  of  of  chil- 

"^y,     ployeesiployees!  adults  j    dren 

^'^^'        •"'      I     im-     i    who    I     who 

prov-  I     can     1     can 

ing        read        read 

mor-        and         and 

ally?      write,     write. 


Are 
em- 


im- 
prov- 


men- 
tally? 


Finan-   Is  it  im- 
cial  con-     prov- 
dition.  '     ing? 


supt.  &  ins.  CO. 

supt.  &  ins.  CO. 

owner 

boss 

boss 

boss 

insurance  co. 
superintendent 
superintendent 
superintendent 


supferintendent 

superintendent 

insurance  co. 

superintendent 

insurance  co. 

insurance  co. 

superintendent 

superintendent 

superintendent 

superintendent 


secretary 


owner 

company 

insurance  co. 

superintendent 

superintendent 

superintendent 


no 

no 

no 

no 

no 

yes 

yes 

yes 


no 
no 
no 
no 

yes 
no 


yes 
yes 
no 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 

jyes 
yes 
yes 

;  yes 
yes 
yes 

1  yes 
yes 

:  yes 
yes 
yes 
yes 
yes 


no 
yes 


yes 

yes 


no 

yes 

no 

yes 

no 

yes 

ves 

yes 

no 

yes 

yes 

yes 

ves 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

ves 

yes 

no 

yes 

yes 

yes 

yes 
yes 


75 


superintendent 
superintendent 


yes 
no 


no 

yes 
yes 


yes 
yes 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
[yes 
yes 
yes 


yes 
yes 
yes 
yes 
yes 
yes 


yes 
yes 
yes 
yes 


yes 
no 

yes 

yes 

yes 

yes 

yes 

no 

no 

yes 

yes 

yes 

yes 


75 


75 


40     1  fair        yes 
^       good    j  yes 


40 


75 

80 

100 

100 

90 


yes 
yes 
yes 


yes 


ves 


yes 


yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


yes 
no 

yes 
yes 
yes 
yes 
yes 
yes 
yes 


yes 
yes 
yes 

yes 


yes 


90 
90 
50 
90 
100 
100 
90 


50 


50 

50 
100 
100 

85 


bad  i  yes 

good  !  yes 

good  ;  yes 

good  1  yes 


yes 

good  I  yes 

good  yes 

fair  j  yes 

fair  1  no 


good    '  yes 


60 
95 
50 
90 
100 
95 
95 


yes 


yes 
no 


yes 
yes 
yes 
yes 
yes 
ves 


30 
75 
99 
75 

100 
40 
50 
50 

100 
25 
25 


25 


50 
50 
50 


good  I  yes 

good  I  yes 

fair  '  yes 

good  I  yes 

fair  yes 

good  yes 


good 


good 


yes 


fair 
poor 


poor 

fair 

fair 


no 
no 
yes 
yes 


25 
25 


fair  

good  yes 

fair  yes 

fair  yes 


insurance  co. 
superintendent 


no 

ves 


superintendent 
superintendent 


superintendent 

superintendent 

superintendent 

secretary 

superintendent 


no 
no 


no 
yes 


no 
yes 


yes 
no 

yes 

yes 
yes 
yes 
yes 
yes 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 


yes 

no 

yes 

yes 

yes 

yes 

yes 

no 


yes 

no 

yes 

yes 

yes 

yes 

yes 

some 


yes 

yes 
yes 


yes 
yes 
yes 


yes 
ves 


90 
90 


99 


75 
60 


yes  90 

ves     I  100 
: I  100 


40 


good  yes 
poor  no 
fair       


100 


60 
40 


good  yes 

good  

fair  yes 

poor  no 


75 
100 


fair       yes 

good     

good     some 
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TABLE  No. 


COUNTY. 


Class  of  Goods  Manufactured. 


Days  in 

No.  of        No.  of   °P"^- 
Spindles.     l.ooms.  ^^°.l^ 

year. 


Hours  con- 
stituting a 
day's  work. 


Catawba  -  ^  - 

Catawba 

Catawba 

Catawba  —  ^ 

Catawba 

Catawba 

Catawba 

Catawba 

Catawba 

Catawba 

Catawba 

Catawba 

Catawba 

Cleveland  .-_ 
Cleveland --- 
Cleveland  -  -  - 
Cleveland  --- 
Cleveland .  -- 
Cleveland  -  -  _ 
Cleveland  -- 
Cleveland--- 
Cleveland   -  - 

Craven  

Cumberland 

Cumberland 

Cumberland 

Cumberland 

Cumberland 

Cumberland 

Cumberland 

Cumberland 

Cumberland 

Cumberland 

Cumberland 

Cumberland 

Davidson  — 

Davidson  — 

Davidson  --_ 

Davidson  .  -  - 

Davidson  --_ 

Davidson  --- 

Davidson 

Davidson 

Davidson  --- 
Davidson  --- 
Davidson  .-- 
Davidson  -  -  - 
Davidson  -  - 
Davidson  .  -  - 

Davie 

Davie 


Electric  light 

Spokes  and  handles  

Carriages 

Harness 

Saddles 

Roller  mills  -- 

Building  material . 

Lumber 

Wagons 

Building 

Roller  mills 

Foundry   

Marble  works 

Yarns :  .. 

Yarns  

Cotton 

Roller  mills 

Cotton 

Yarns 

Cotton  ball  twine  and  yarns- 

Warps  and  yarns 

Cotton  yarns 

Pine  lumber 

Copper  works 

Roller  mills 

Plaids  and  bags 

Twine  and  bags  

Seamless  bags 

Cotton 

Cotton 

Cotton  yarns 

Plaids  

jMachinery 

Lumber 

Laundry 

Warps  and  plaids 


Cigarettes 

Plug  tobacco 

PI  ug  tobacco 

Plug  tobacco 

Twist  tobacco  . . 

Roller  mills    —  .-- 

Sash,  doors  and  blinds. 

Roller  mills 

Shuttle  blocks 

Roller  mills 

Carriages  

Roller  mills - 

Roller  mills 

Plug  tobacco 


365 
175 
313 


313 
312 
313 
234 
265 
313 
300 
200 


2000 

2688 


300 


5000  

3000  j 

3500  I 

5000  '   90 
4500  


313 
300 
250 


3100    85 


300 
313 
300 
200 
.313 
313 
275 
275 


}120 


15000   409 
2200    69 


250 
290 
200 
275 
216 
250 


650   277 


182 
180 
180 
180 
300 
300 
313 
235 
313 
200 
300 
313 
160 


61 
10 
10 
10 
10 
12 
10 
10 
10 
10 
12 
10 
10 
12 
12 
11 
12 
12 
12 
12 
12 


10 
10 


12^ 
12i 


11 
12 

lU 

12 

10 

10 

10 

12 

12 

10 

11?, 

10| 

11 

11 

12 

10 

10 

10 

12 

10 

12 

12 

11.', 


Factories. 
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1 — Continued. 


Average  Wages  per  Day. 


Do  Should 

vou  it  be 

favor  fixed 

ten  by 

hours?  law? 


yes 

yes 

no' 

yes 

no 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

no 

yes 

no 

no 

yes 

no 

yes 

no 

yes 

yes 


yes 

yes 

no 

no 

yes 

yes 

no 

yes 


yes 

no 

yes 

yes 

no 

no 

no 

no 

no 

yes 

yes 

no 

no 

yes 

no 
no 


What  effect 

would  it 

have  ? 


Men,  skilled. 


Men, 
unskilled. 


Women, 
skilled. 


Women, 
unskilled. 


$120 


no 
no 

yes 
no 

no 
no 

ves 


don't  know 

bad 

good 

bad 

bad 

bad 

none 


yes 

no 

no 

yes 

no 

no 

yes 


bad 

bad 

bad 

bad 

good 

bad 

bad 

good 


yes 
no 
yes 
yes 


good 
good 


no 
no 
no 
no 
no 

no 

';  yes 

j  — 

no 
no 


bad 
bad 
bad 
bad 
bad 
bad 


good 

bad 
bad 


yes 

yes 

no 

yes 

no 

good 

bad 

yes 
yes 
yes 

yes 

good 
good 
good 

good 

no 
no 

ves 

bad 

;.__^ 

25 
50 
25 

75 
25 
45 
55 
50 
25 
100 
200 

1  00 
75 
75 

100 

2  00 
100 
150 

75 

85 

85 

2  00 


60 

75 


100 
65 

75 

65 

1  00 

65 


30  to     75; 


60 
60 
65 


70 

75 
60 
60 
50 

75 


40 

40 
65 


70 
50 
45 

55 
50 


30 
30 

45 


40 


40 


125 

6!)  ! 

60 

90  to  1  50l 
1  50 

75 


45 

40 
40 
75 
75 
60 


150 
2  00 
100 


75 
80 
50 


40  30 

40  30 

60  to  1  00  40  to    60 

50  ;  45 

45  30 


45 


100 


1  00 

lO 

50  to 

1  25 

70 

piece  work 

1.50 

50 

150 

60 

100 

75 

150 

60 

150 

80 

75 


75': 


60 

60 
50 


30 


50 

30  to 
40 

35 

45 


50 


150 
70 


100 


75 
40 
75 
80 
75 


40 


30 
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TABLE  No.  1— Catawba,  Cleveland,  Craven,  Cum- 


Aver- 
age 
wages 
of  chil- 
dren 
per 
day. 


40 


25 
25 
36 

25 
35 
30 
30 
45 


15 

15 
30 
30 
15 

25 


35 
30 

30 

17 
25 


25 


Propor- 
tion of 
wages 

paid  in 
cash. 


all 
all 
all 
all 
all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 
5  pr  ct 
5  pr  ct 

all 

all 
90  pr  ct 

all 
20pr  ct 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 


Propor- 
tion of 
wages 
paid  in 
trade. 


95  prct 
95  pr  ct 


80  pr  ct 


How  often 

wages  paid 

in  full? 


monthly 
weekly 
weekly 
weekly 
weekly 
weekly 
weekly 
bi-m'thly 
weekly 
weekly 
weekly 
weekly^ 
weekly 
s-weekly 
weekly 
weekly 
weekly 
weekly 
weekly 
s-monthly 
monthly 
weekly 
weekly 
weekly 
weekly 
no  pay  day 
daily 
daily 
monthly 
monthly 
monthly 
d'lyby  chk 
weekly 
weekly 
weekly 
weekly 
weekly 
s-monthly 
s-monthly 
end  season 
s-monthly 
end  season 
weekly 
weekly 
weekly 
weekly 
monthly 
s-monthly 
weekly 
monthly 
s-monthlv 


Wages    i 
increased 


Are 
em- 
ployees 

Pf^i'^    idecreas'd 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

partly 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


decr'd    hard  times 


same 

same 

same 

decr'd 

same 

decr'd 

same 

same 

same 

same 

same 

same 

same 

decr'd 

same 

same 


bad  government 


decr'd 

same 

decr'd 

same 

same 

same 

decr'd 

decr'd 

same 

decr'd 

decr'd 

decr'd 

decr'd 

same 


hard  times 


incr'd 

same 

same 


none 

yes 
yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

ves 


same 

decr'd 

decr'd 

decr'd 

same 

same 

same 

same 

same 

same 

same 

same 

decr'd 


low  price  goods 


No 
women 

em- 
ployed 


27 


30 


33 
15 
16 
50 
20 


50 


30 
24 
15 


35 


15 

24 
25 
16 

7 


12 


No. 
boys 
un- 
der 

yrs. 


14 
10 
10 
13 
3 


15 


6 
11 

7 


10 
4 

13 
5 


Factories. 
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BERLAND,    DaVIDSON    AND    DaVIE    COUNTIES    CONTINUED. 


No. 
girls 
un- 
der 
14 
yrs. 

What 

age 

should 

children 

work 

full 

time? 

Should 
it  be 
fixed 

by 
law? 

Is  em- 
ploy- 
ment 
regular  ? 

®^°'1     Sani- 
tary '     °l^l 

Time       con-       ^^"T. 

If  not,  why  not?        -"--^^    ^^     tTon'of 

dinner.      of      „i^'"',, 
fac-     Plo.v^es 
tory.     l^°"ses. 

Are 

neces-         Are 

sary          im- 

conven-     prove- 

iences      ments 

pro-       needed  ? 

vided  ? 

yes 
no 

.   .                            (30 

good      yes        no 

i     45     ;good 

60 

■  -       -                       ;     60 

--- 

no 

60       ---- 

- -  -     -     -  -       -     - '     60     good 

60 

._  ..    .            60 

15 

yes 

yes 

yes 

yes 

no 

no 

yes 

yes 

yes 

yes 



Tir, 

-     -      -     -                     60 

yes 

60      good 

--...      j     60     i 

15 

no 

.    ._      _     ..     '     60 

12 
12 

14 

no 
no 

yes 

good 
good 
good 

good 
good 
good 
good 
bad 

yes 
yes 

yes 

yes 
yes 
yes 
yes 

yes 

« 

1     60      good 

60 

14 

14 
12 
12 
14 

yes 

yes 

no 

no 

yes 

8 

15 

5 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

no 

yes 

yes 

yes 

yes 

yes 

yes 

no 

'     30      good 

40      good 

'     30      good 

: good 

■     60      good 

....             1     60 

no 

^n 

12"' 

14 

15 

15 

yes 

no 
no 

yes 
no 
no 
yes 

i     60      good 

-   -         -  -                  '45      bad 

good 
good 
good 
good 
good 
good 

no 

yes 
yes 
yes 
yes 
yes 
yes 

yes 
yes 

i     45      bad 

7 
4 

1     45      good 

-- 40      good 

yes 

yes 

5 

17' 

45      good 

60 

no 

.     60     ' 

60 

12 

no 
no 

yes 
yes 

_   .,.'_.    ..   .        40 

good 

yes 

no 

H 

10 

12 
14" 

no 
no 
no 

yes 
yes 
yes 
yes 
yes 
yes 

good 
good 
good 
good 

yes 
yes 

yes 
yes 
yes 

no 
no 
no 
no 
no 

4 
12 

,      60      good 

-       -     -      -     -              60      good 

10 

60       pnad 

-    -      -                1      60 



yes 
yes 
yes 
yes 
no 

'      60      good 

yes 

-----         -               i      60 

gUUU          J  CO 

no 

3 

!      60      good 

jes         iiu 

-_- —    yes        no 
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TABLE  No.  1 — C.vT.\wBA,  Cleveland,  Craven,  Ci'm- 


Accidents  During  Year. 

Suggest  means  to  prevent 
accidents. 

How  often 

No. 

proved 

fatal. 

Perma- 
nently 

dis- 
abled. 

Tempo-    Were 
rarily      they 

dis-    !  provid- 
abled.  '  ed  for? 

i 

Compensation 
for  injuries 

res  Lilting  from 
accidents? 

machinery, 
buildings', 

etc., 
inspected  ? 

daily 



often 

no 
yes 

carefulness 

often 

dailv 

quarterly 
semi-annually 

carefulness 
carefulness 

dailv 

daily 

no 

carefulness 

often 

yes 
no 

carefulness 

daily 
daily 

none 

none 

often 

daily 

no 

no 

caution 

daily 

quarterly 

daily 

daily 
daily 

1 

1 
1 

yes 
yes 

yes 
yes 

carefulness 

no 

carefulness 

no 
no 

often 

daily 

daily 

i 

no 
no 

daily 
daily 

carefulness 

no 
no 

daily 

carefulness 
care 

daily 
daily 



Factories. 
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BKRLAND,    DaVIDSOX    AND    DaVIE    COUNTIES    CONTINUED. 


By  whom '.' 


I  I    Have 

nispec-    religious 

kT^I  cational 
bylaw.':     fg^iji. 

ties? 


Do 


manager 
owner 


yes 

no 

yes 


Are         Are  ■  j    Per     j  Per  ct. 

. .         I    em-    1    em-     cent,  of  j  of  chil- 

X    ployees'ployees  adults  |    dren 

im-  ini-        who 


aval 
them- 
selves 

of 
them  ? 


prov- 
ing 
men- 
tally? 


prov- 
ing 
mor- 
ally? 


can 
read 
and 
write. 


who 
can 
read 
and 

write. 


Finan- 
cial con 
dition. 


yes     I  yes 


yes       yes 


yes 


yes 


90 

100 

90 


fair 

poor 

good 


Is  it 
improv- 
ing? 


no 
no 

yes 


employees 
superintendent 
insurance  co. 
insurance  co. 


yes 
yes 


50 


yes 
yes 
yes 
yes 


yes 
yes 
yes 
yes 


yes 


yes 
ves 


yes 


45 
100 
100 
100 
100 


fair 

poor 

fair 

good 

fair 


no 
no 


no 


superintendent 
superintendent 


president 

superintendent 

superintendent 


no 
no 


sec.  and  treas. 
superintendent 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


no 
no 


yes 
yes 
yes 
yes 
yes 
yes 
yes 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


90 
90 


100 
100 


100 
90 
75 
75 
90 
33 
90 
100 


75 
50 
75 
70 
25 


good 

good 

good 

fair 

good 

good 

fair 

good 

good 

poor 


yes 
yes 
yes 


yes 
yes 
yes 
yes 
yes 


yes 


ves 


yes 


50 


bad 


superintendent 
insurance  co. 
superintendent 
superintendent 
superintendent 


no 
no 

yes 

yes 

yes 


superintendent     \  yes 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


no 
no 
no 

yes 
yes 
yes 


some    some 


yes 

yes 


yes 
yes 
yes 
yes 


yes 
no 
yes 
yes 


owner 
owner 


no 
no 


yes 

yes 


yes 
yes 


yes 
yes 
yes 
yes 
yes 


yes 
yes 

yes 

yes 


yes     I  yes 


yes  !  yes 

yes  I  no 

yes  I 

yes  !---:-. 


yes     ;  yes 


50 

25 

100 

100 

100 

75 

80 

100 

95 

90 

90 

75 

100 

100 

100 


bad 

fair 

bad 

50      poor 

10     I  fair 

1  same 


poor 

50      good 
50      poor 


5  fair 

5  fair 

0  fair 

5  fair 

—  fair 

—  good 

—  good 


some 

little 

no 

little 

ves 


yes 
no 


yes 
yes 

yes 


manager 

owner 

owner 


yes 
yes 
no 
no 


yes 
yes 
yes 

yes 


yes 
yes 
yes 
yes 


yes     !  yes 


100 
75 
100 
yes     i  100 


--.  --  fair 
fair 

\  fair 

1  good 

50     I  good 


some 
some 
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TABLE  No. 


COUNTY. 


Class  of  Goods  Manufactured. 


Davie 'Plug  tobacco 

Davie Plug  tobacco 

Davie Plug  tobacco    

Davie Smoking  tobacco  -  --- 

Davie Plug  tobacco 

Davie Plug  tobacco 

Davie Plug  tobacco 

Davie Plug  tobacco 

Durham Cotton- 

Durham Cotton 

Durham Cotton 

Durham Brown  sheeting 

Durham Plug  and  long  cut  tobacco 

Durham Tobacco . - 

Durham Smoking  tobacco 

'burham Smoking  tobacco 

Durham Smoking  tobacco 

Durham Cigarettes  and  smoking  tobacco  - 

Durham Cigarettes  

Durham Smoking  tobacco 

Durham  -  —  Roi^e  and  twine 

Durham Cotton         

Durham Rope  and  twine 

Durham Cotton    -_- : 

Durham Cotton  sheetings  and  domestics-- 

Durham Cotton  -..- 

Durham Cotton  yarns 

Durham Snuff  and  smoking  tobacco 

Durham Foundry 

Durham Cigars  

Durham-  — Cigars— cheroots 

Durham  -  ---jTin  and  sheet  iron . 

Edgecombe  --ICotton.- 

Edgecombe  --Yarns  and  warps 

Edgecombe  --  Warps  and  yarns 

Edgecombe  --  Hosiery  and  underwear- 

Edgecombe  --Yarns  and  warps 

Forsyth Plug  tobacco 

Forsyth Harness 

Forsyth AVagons 

Forsyth Contractors  

Forsyth Plug  tobacco 

Forsyth Plug  and  twist  tobacco 

Forsyth Plug  and  twist  tobacco 

Forsyth Plug,  twist  and  smoking  tobacco, 

Forsyth Plug  tobacco 

Forsyth Fruit  canning 

Forsyth Wagons 

Forsyth Box  Factory 

Forsyth Fruit  canning   . 

Forsyth Cigarettes 


No.  of 
Spindles. 


No.  of 
Looms. 


11600  I     275 


10000       160 


16000 


11016 


20 
244 


6000 


25000 
8200 


Days  in 
opera- 
tion 
during 
year. 


180 
180 
168 
180 
60 
175 
175 
150 


308 


290 


300 
200 


200 
210 
298 
298 
200 
300 
300 
300 
300 
300 


300 
300 
300 
260 
160 
313 
250 
300 
180 


300 

286 

300 

90 


218 

60 

313 


Hours  con- 
stituting" a 
day's  work. 


10 

11 
11 

lU 
10 

11 
11 
11 
11 
11 
11 

lU 
10 
10 
10 
10 
10 
10 
10 
10 
12 
12 
12 
Hi 
Hi 
111 
11 
10 
8 
10 
10 
10 
lU 

11 
11 

10 

lU 

10 

10. 

10 

10 

11 
11 

10 

11 

12 
10  to  12 
10 
12 
10 
10 


Factories. 
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1 — Continued. 


1 

1 
1 

Should 
it  be    1 
fixed    ! 
by      i 
law? 

What  effect 

would  it 

have? 

Average  Wages  per  Day. 

you 

favor 

ten 

hours? 

Meu,  skilled. 

Men,                 Women, 
unskilled,      j        skilled. 

Women, 
unskilled. 

yes 
no 
no 
no 

yes 
yes 
no 

yes       i 
yes 

no        i 

no 

no 

no 

yes 

no 

no 

no 

no 

!l 

^1  25               i 
125 
100 
125 
75 
piece  work 
125 
125 

piece  work 
150 
1  50 

75               1 

80 

75 

75 
50 

75 

75              1 

75 
75 

50                !t 

50 

60 

50 

35 

50 
60 

125 

40 
40 
40 

bad 

good 

good 

bad                   : 

40 
30 

40 
40 

60 



no       1 

75 

175 

2  16 

75 

60 

yes 

yes       1 

yes 
no 

no     ; 

no 

yes 
yes 
yes 
yes 
no 
no 
yes 
yes 
no 
yes 
:  yes 
'  yes 

good 

90 
88 
65 

yes 

yes      ! 

65 

yes 

yes 
yes 

good 

2  50 
piece  work 

75               j 
75              1 

100 
100 

50 

yes 
yes 

75 

good 
good 
good 
good 

yes 



yes 

yes 
yes 
no 
no 

yes 
yes 

150 
150 
100 
100 
150 

■IbO 
2  50 

65               i 

65 

75 

75 

75 

60 

75 

50 
50 
90 
80 
65 

30 
35 
60 

bad 

good 

good 



good 

60 
35 
50 

no 

yes 

75 



yes 

"i  "-.^ 

\  100 

yes 

good 

no 
no 

yes 

no 
no 
no 

bad 
bad 
bad 

75 

75 

125 

75 

-       80 

125 

1  150 

-\  150 

70 
70 

"'"60 

75 

75 
75 

-       75 

75 
I  piece  work 

i      75 

50 

50 

100 

50 

!  40 
40 
25 

'      40 

yes 

yes 
yes 
no 
no 
no 
no 
no 
no 
no 

good 
good 

yes 

yes 

yes 

-       50 

no 
yes 
no 
no 

bad 


bad 
bad 

-  piece  work 
150 

-  90 
150 

125 

-       661 

50 
50 

1    -1    OK                                  7?i 

yes       ;  no 

Karl                                           QO 

! 

1 

no          no 

yes      !  yes 

.^n 

\'     "                                                                                                             1                       _     __ 

' 
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TABLE  No.  1— Davie,  Durham,  Edge- 


Aver- 
age 
wages 
of  chil- 
dren 
per 
day. 

Propor- 
tion of 
wages 

paid  in 
cash. 

Propor- 
tion of       How  often 

wages       wages  paid 
paid  in          in  full  ? 

trade. 

Are 

em- 
ployees 

paid 
for 

over- 
time ? 

Wages 
increased 

or 

decreas'd 

past 

year? 

Cause. 

No. 

No.       boys 

women     uu- 

em-        der 

ployed.      14 

yrs. 

30 
35 

all 
all 
all 
all 

all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 

'"'a'lr' 
all 
all 

i 
all  chks 
all 
all 
■     all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 

i 

all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 

end  season 

s-monthly 

s-monthly 

end  season 

J         end  season 

end  season 

s-monthly 

.    s-monthly 

weekly 

■_  :  weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

_    weekly 

weekly 

weekly 

-8"         weekly 
1        : weekly 
f        w'kly  chks 

weekly 

weekly 

Aveekly 

weekly 

weekly 

weekly 

weekly 

weekly 

_    weekly 

weekly 

_    s-monthly 

semi-wkly 

weekly 

weekly 

J         s-monthly 

weekly 

s-monthh' 

weekly 

s-monthly 

s-monthly 

s-monthly 

s-monthly 

s-monthly 

s-monthly 

monthly 

monthly 

weekly 

s-monthly 

same 

yes       same 

.-   decr'd 

yes       same 
yes       decr'd 

same 

yes       same 
yes       decr'd 
yes       same 
yes       no 
yes       no 

20        5 
8        4 

30 

12        5 

30 

10        4 
0    

20        7 

30 
25 

40 

dull  times 

12        (i 
25       10 
75      10 

yes 
ves 

snmp 

65 

yes       same 
yes       same 

45 

50        2 

50 

yes 
yes 
yes 
yes 
yes 
yes 
ves " 

same 

14    -- 
275      40 

35""' 
20 

same 

decr'd 

decr'd 

decr'd 

decr'd 

hard  times 

188        3 
20        3 

25  to  40 

25 

25 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 
j'es 

decr'd 

decr'd 

decr'd 

same 

same 

same 

decr'd 

same 

same 

same 

same 

decr'd 

same 

same 

same 

same 

decr'd 

decr'd 

86      20 

30        8 
4  t      1 

75      25 

30 

200      10 
40        7 

30 

33+ 

tariff  reform 

45        2 

20      15 

dull  times 
depression 

25 

30        6 

40 

yes 

yes 
yes 

yes 

same 
same 
same 
same 
same 
same 
same 
same 

30      10 

35 

25 

30        3 

10     -  - 

1 

Factories. 
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COMBE 


E  AND  Forsyth  Counties  Continued. 


What 
No-  '       age      Should      ^^  ^^_ 

g>'-ls     should  it  be  loy. 

""-    children     fixed        f^jg^^^ 

der       ^vork  by        ^e^ular? 

14  full  law? 

y^'S-       time  ? 


If  uot,  why  not  ? 


fa"'-     Sani-         Are 
^^^y       tarv        neces-        Are 
Time       con-     ^ondi-        sary  im- 

allowed      ai-       ^|q„  Qf    conveu-     prove- 
em-         iences      ments 

plovees'      pro-  needed? 


for         tion 
dinner.       of      ^.^__       ^._ 

,^^^'     houses,     vided  ? 


tory. 


4 

no 

1 

12 

no 

4  1 

'5 

12 

no 

2 

12 

no 

10 

12 

no 

5 

12 

ves 

12 

— 

12 

1 

no 

2  1 

15 

3  1 

20  i 



14 

16 

12 

12 

-__;  i 

15 

7 

12 

18 

13 

14 

(5 

12 

1 

16 

14 

1-i 

14 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


yes 
yes 
ves 


yes 
yes 

yes 
yes 
yes 
no 

yes 
yes 
yes 
yes 
ves 


■ 

10 

12  to  14 

8 

12 

yes 

14 

no 

14 

no   ! 

12 



10 

14 

no 

---- 



no 

4 



yes 

yes 

yes 

no 

no 

no 

yes 

1  yes 
yes 
no 
yes 

jyes 
yes 
yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

no 


no 

yes 

yes 
yes 
yes 
yes 
yes 


60 
(iO 
60 
60 
60 
60 
60 
60 
35 
35 
35 


60 

60 

60 

60 

60 

60 

60 

60 

30 

30 

30 

30 

40 

40 

30 

60 

60 

60 

60 

60 

60 

45 

45 

60 

60 

60 

60 

60 

60 

60 

60 

60 

60 

60 

30 

60 

60 

60 

60 


good 

good  good 

good  

good  

good  

good  good 
good  good 

good  

good  good 
good  good 
good  good 
good  good 

good 

good 

good 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


no 
no 
no 


no 
no 
no 
no 
no 
no 


yes 

yes 
yes 
yes 

ves 


good  

good    yes 

good  good      yes 

good yes 

bad  com'n  yes 
bad  bad  no 
good  good 
good  good 
good  good 
good  good 
good  good 

good  

good  

good 

good  

good  good 

good  good 

good  good 

good  good 

good  good 

good  good 

good  good 

good  good 

good  good 

good  good 

good 


no 

yes 

yes 

some 

yes 


no 
no 


ves 

no 

ves 

no 

ves 

no 

ves 

no 

ves 

no 

ves 

no 

yes 
yes 

yes 
yes 


no 
no 
no 


good  good 

good 

good  good 

good 

good  good 
good  good 
good  good 
good  good 


ves 

res 


,-es 
fes 
yes 
yes 
ves 


no 
no 
no 
no 
no 
no 
no 
no 
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TABLE  No.  1— Davie,  Durham,  Edge- 


Accidents  During  Year. 

Suggest  means  to  prevent 
accidents. 

How  often 

No. 

proved] 

fatal. 

Perma- 
nently 

dis- 
abled. 

Tempo- 
rarily 
dis- 
abled. 

Were 

they 
provid- 
ed for? 

Compensation 
for  injuries 

resulting  from 
accidents? 

machinery, 
buildings, 

etc., 
inspected  ? 

no 
no 

daily 
daily 
daily 
daily 
daily 
daily 
daily 
daily 
daily 
daily 

no                   care 
no                   care 



no                    have  no  accidents 
no 

strict  rules  enforced 

carefulness 

care 

half  pay         care 

often 

, 

often 

• 

i 

constantlv 

yes                      : 

daily 
daily 
daily 

care 

care 
carefulness 

often 

weekly 
weekly 
often 

carefulness 

caution 

care 

yearly 

yearly 

care 
care 

daily 
often 

weekly 
dailv 

1 

yes                :  caution 

dailv 



1 

yes 

no 

don't  have  any 
more  care 

daily 
never 

no                  ' 

weeklv 

monthly 

daily 

carefulness 



Factories. 
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COMBE    AND   FOKSYTII    CoUXTIES   CONTINUED. 


By  whom  ? 


owner 

proprietor 

owner 

manager 

manager 

proprietor 

manager 

superintendent 

superintendent 

superintendent 


1     TTave     I      ^        '     Are     i  Are  Per  Per  ct. 

'      em       ■     ?°  em-    '  em-  cent,  of  of  chil 

Should     pioyees  l^,%     ployees  ployees  adults  dren      pinaQ.        is  it 

inspec-    reiigious  fZf "         im-  im-  who^  who     ^j^j  ^^^_  j^pro 

required  national  ^^J^/^        ing  mg  read  read 

bylaw?      foHli-  ,         ,  men-  mor-  i     and  and 

">•"_  them?  ^j^jjy,  ally?  write,  write.. 


ties? 


cial  con-  iraprov- 
dition.       ing? 


no 

yes 

no 


no 
no 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


yes 

yes 

no 

yes 

yes 

yes 

yes 
:  yes 

yes 


yes 

yes 

yes 

yes 

no 

no 

yes 

yes 

yes 

some 

some 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

90 
90 
90 


75 
75 
75 
50 
95 


60  

80  good 
80  I  good 

59  good 
same 

50  good 

50  good 

50  good 

60  same 
90  good 


no 

some 
no 
no 

no 
yes 

yes 
ves 


superintendent 
manager 


superintendent 
superintendent 
watchman 


yes 

yes 
yes 

yes 
i  yes 
I  yes 
!  yes 
I  yes 


ves 


yes 


ves 


95 


yes 
yes 
yes 
yes 
yes 
no 


yes 

yes 
yes 
yes 
no 


■yes 
yes 
yes 
yes 
yes 
no 


100 
25 


95     close 

good 

100     fair 


superintendent 
superintendent 
superintendent 
superintendent 


yes 

no 

yes 

yes 


yes 
yes 
yes 
yes 
yes 
yes 
yes 


no 

yes 
yes 
yes 
yes 
yes 
ves 


no 
no 

yes 
yes 
yes 
yes 
no 


no 
no 

yes 

yes 
no 

iyes 

'  yes 


100 
95 
50 


50 
75 
90 
90 

'50 


fair 

90     fair 

100     good 

25  ;  poor 

poor 

25     bad 
50     fair 
98  I  good 
98     good 

good 

;  fair 

fair 


some 
yes 

yes 
j  yes 
■  yes 

no 

no 

no 

no 

yes 
'  yes 
I  yes 
1  no 

no 


yes 


no 


no 


no 


treas.  and  supt. 
superintendent 
treas.  and  supt. 
foreman 
superintendent 


superintendent 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
ves 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
ves 


yes 
yes 

yes 

yes 
yes 
yes 
yes 
yes 
'  yes 


100 
100 

"60 
60 


80 
80 


bad 
good 
fair 
good 


no 
yes 

yes 
yes 


75 
50 
100 
100 
90 
75 


50    good    i  yes 
25  ,  fair      |  yes 

i  fair      I  

'  good 

good 


yes 
yes 
no 


proprietor 
insurance  co. 


yes 
yes 
fair 
yes 

,  yes 
yes 
yes 

1  ves 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
ves 


yes  1     : 

yes  ;  yes 

yes  j  yes 

yes  •  yes 

yes  yes 

yes  yes 

yes  yes 


50 
75 
90 
90 
90 
99 
100 
90 


good 

75  good 

_-_-  good 

90  fair 

fair 

good 

100  fair 

90  fair 


yes 
yes 
yes 


yes 
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TABLE  No. 


COUNTY. 

Class  of  Goods  Manufactured. 

No.  of 
Spindles. 

No.  of 
Looms. 

Days  in 
opera- 
tion 
during 
year. 

Hours  con- 
stituting a 
day's  work. 

Forsyth 

Box  factory  -       -         -      -       .  -   - 

200 
300 
313 
200 

10 

Forsyth 

Forsyth 

Iron  works 

Bi'ooms  -          

10 
11 

Forsyth 

Box  factory    -          .  _    _      .... 

12 

Forsyth 

Smoking  tobacco  - 

11 

Forsyth 

Pkig  tobacco 

180 
180 
180 
150 
235 
180 
180 
200 
180 
313 
313 
313 
313 
150 
160 

11 

Forsvth 

Plug  tobacco         -      ......_ 

11 

Forsyth 

Plug  tobacco    -     

11 

Forsyth 

Plug,  twist  and  smoking  tohacco, 
Plug  and  twist  tobacco     -     _  -  .  - 

11 

Forsyth 

11 

Forsyth 

Plug  tobacco    .     - 

11 

Forsyth 

Plug  and  twist  tobacco 

11 

Forsyth 

Plug  and  twist  tobacco 

11 

Forsyth 

Plug  tobacco    -.--.-_ 

11 

Forsyth 

Forsvth 

Wagons 

Cigars    --    -  - 



11 

10 

Forsyth 

Marble  works             -  _     ...... 

10 

Forsyth 

Iron  works   .    .  . 

10 

Forsyth 

Plug  tobacco    -     -  ..  . 

12 

Forsyth 

Plug  and  twist  tobacco 

10 

Forsyth  

Smoking  tobacco    .  - 

10 

Forsyth 

Tobacco  .   _ .  - 

300 
200 
1(30 
195 
160 

11 

Forsyth 

Plug  and  twist  tobacco  -  ..- 

11 

Forsvth 

Plug  and  twist  tobacco .       -  -  . 

10 

Forsvth 

Plug  and  twist  tobacco  - 

11 

Forsyth 

Forsvth 

Plug  tobacco 

Marble  works  --      .     - 

--  — - 

11 
10 

Forsvth 

Plug  tobacco        - ...  -  - 

160 
234 
200 
200 
250 
180 
150 
180 
180 
313 

11 

Forsyth 

Fors3'th--- 

Plug  tobacco 

Tobacco          -     - 

10^ 
lO' 

Forsyth 

Plug  and  twist  tobacco  -   -      ..-   . 

10 

Forsyth 

Plug  tobacco        -.        .    _ 

11 

Forsvth 

Plug  tobacco 

11 

Forsvth 

Plug  tobacco  -         -    . 

11 

Forsyth 

Forsyth-  - 

Plug  and  twist  tobacco 

Box  factorv 

11 

8 

Forsyth 

Pump  works    .           .... 

10 

Forsyth 

Tobacco  flues 

10 

Forsvth 

Roller  mills  -     -.  - 

313 
120 
160 
200 
313 
310 
300 
308 
300 
210 
250 
250 
200 

101 

Forsyth 

Smoking  and  twist  tobacco - 

11 

Forsyth _ 

Wagons-         -       ... 

10 

Gaston 

Gaston  --- 

Cotton  yarns 

Tin.—  

3100 

12 
10 

Gaston 

Roller  mills  .   .   .  .  - 

lU 

Gaston  -  - 

Leather .           .     .  . .   _ . 

11 

Gaston  --- 

Cotton  yarns  - 

2900 

11 

Gaston 

Gaston  -_  

Cotton 

Roller  mills  -     - .        ....     . 

11 

10  to  12 

Gaston 

Gaston  -  - 

Cotton  warps 

Cotton  warps-       .  . 

2080 

12 
I''  to  15 

Gaston 

Cotton  plaids 

14500 

320 

12 

Factories. 
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1 — Continued. 


no 

yes 

yes 

yes 

no 

no 

yes 

no 

yes 

yes 

no 

no 

no 

no 

no 

no 

no 


no 
no 

yes 
no 

bad 
bad 
good 
bad 

yes 
no 



no 
no 
no 

bad 
bad 
bad                   ; 

no 

1  no 

bad 
bad 

75 

75 

50 
50 

""60  " 
60 

45 

/o 

"90"" 

65 

50 


1  25 

80 
80 

60 
65 

40 
40 
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TABLE  No.  1— Forsyth  and 


Aver- 
age 
wages 
of  chil- 
dren 
per 
day. 


Propor- 
tion of 

wages 
paid  in 

cash. 


35 
25 
30 
30 


35 


40 


20 
30 


40 


25 


30 


30 


30 
30 

30' 
25 


all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 


all 
all 
all 
all 
all 
all 
all 
all 
all 
all 


Propor- 
tion of 

wages 
paid  in 

trade. 


How  often 

wages  paid 

in  full  ? 


^m^     :.  wages 

ployees/"'^''^^^'^ 

P/''^     decreas'd 


s-monihly 

weekly 

s-monthly 

monthly 

weekly 

s-monthly 

weekly 

s-monthly 

s-monthly '  -  - 

s-monthly '  yes 

s-monthly  ; 

s-monthly  

s-monthly:   -- 
weekly       i  yes 
weekly       i 


yes 

yes 

yes 


weekly 
weekly 


yes 
yes 


s-montiily  I 

s-monthly  — 
s-monthly ;  yes 
s-monthly  yes 
s-monthly  j^es 
s-monthly  I  yes 
s-monthly;--  - 
weekly  i  yes 
s-monthly '  yes 
s-monthly  '  yes 
s-monthly  yes 
s-monthly  yes 
s-monthly ;  yes 

s-monthly  j 

s-monthly 

s-monthly 

s-monthly 

weekly 

weekly 

s-n)onthly 

s-monthly 

monthly 

weekly 


weekly 
weekly 
weekly 
weekly 
\'\^eekly 
weekly 
weekly 
weekly 
Meekly 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


same 
decr'd 
'  decr'd 
same 
same 
same 
same 
same 
decr'd 
i  decr'd 
I  decr'd 
j  decr'd 
[  decr'd 
same 
decr'd 
same 
incr'd 
;  decr'd 
i  incr'd 
I  decr'd 
same 
decr'd 
same 
-same 
I  decr'd 
decr'd 
I  decr'd 
!  decr'd 
!  same 
decr'd 
decr'd 
I  decr'd 
same 
decr'd 
same 
same 
decr'd 
same 
decr'd 
decr'd 
decr'd 
same 
same 
same 
same 
decr'd 
decr'd 
same 
decr'd 
decr'd 


flnanc'l  depress' n 


financ'l  depress' n 


No. 
women 

em- 
ployed. 


financ'l  depress' n 


financ'l  depress'n 


financ'l  depress'n 
financ'l  depress'n 


hard  times 
hard  times 


60 
20 
28 
10 
50 
6 


30 


22 
50 


150 


25 
25 
40 


30 


30 

40 


10 
50 


20 
9 


No. 
boys 
un- 
der 

14 
yrs. 


8 

6 

10 


10 
3 


10 

20 


5 
20 


10 
10 

2 


Factories. 
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Gaston  Counties  Continued. 


No. 


What    ! 
mrK       ^^^     '  Should 

^"^'^    should  it  be 

"""    children  fixed 

^^^       work  by 

'4  full  law? 

ys-       time? 


Is  em- 
ploy- 
ment 
regular? 


Sani- 


Time      con-       "^^T. 


If  not,  why  not : 


condi- 


Are 

im- 


Are 
neces- 

allowed     di-   ,  ^^'^^"^-f    J^l.l^_    pro,.e. 
lor         lion        ^j^  iences  :    ments 

""  fac      P'oyees'      pro-     I  needed? 

torv     ^'ousss.      vided? 


10 
5 
4 

10 


10 
3 


15 


20 


10 
10 


14 


14 


15 


15 


15 
15 


16 


15 


14 


no 
yes 
yes 
yes 


good'  good     ves 


no 


no 

no 


no 
no 


no 
no 
no 


yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

ves 


14 
16 


yes 

no      j  yes 
no      j  yes 

yes 

no        yes 

,  yes 

yes 

yes       yes 

1 yes 

yes 

no 

yes 

yes     ,  yes 

-. yes 

yes 

'  yes 

no      '  j^es 

yes 

no        yes 

no 

yes 

yes 

yes 
yes 
yes 
yes 
no 


yes 
yes 


60 
30 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
45 
60 
60 
45 
60 
45 
60 
45 
45 
60 
35 
35 
45 


good 
good 
good' 
good, 
goodj 
good 
good 
good 
good 
good 
good 
good; 
good 


good 
good 
good 
good 
good 

good 

good 
good 
good 
good 
good 


yes 
yes 
yes- 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


good: 
good  I 
good 
good 
good, 
goodj 
good 
goodi 
good  I 
good 
good 
good 


jood 


good 

good 
good 
good 
sood 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 

yes 

yes 
yes 


good 
good 


good   yes 
good   yes 


good 
good 
good 


good  yes 
good  3'es 
good   yes 


no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 


good'  good 
good  good 
good! 

1  yes 

!  yes 
1  yes 

no 
no 
no 

good 

fair 

yes 

no 

good 

good 

yes 

no 

good 

yes 

no 

good 
good 
good 

good 

yes 
yes 

no 
no 

no 
no 
no 
no 
no 
no 

no 
no 
no 


no 
no 
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TABLE  No.  1— FoKSYTH  and 


Accidents  During  Year. 

Suggest  means  to  prevent 
accidents. 

1 

How  often 

No. 
proved 
fatal. 

Perma- 
nently 

dis- 
abled. 

Tem- 
pora- 
rily 
dis- 
abled. 

Were 
they 
provid- 
ed for? 

Compensation 
for  injuries  re- 
sulting from 
accidents? 

machinery, 
buildings, 

etc., 
inspected  ? 

1 

no 

no                   carefulness 

no                      -             -                     -                    ; 

daily 
daily 

care 
care 

daily 

no 

care 

daily 
constantly 

yearly 

daily 
daily 
daily 

. 

carefulness 

1 i 

daily 

quarterly 

care 

1 

daily 
semi-annuallv 

' 

quarterly 

carefulness 

daily 

yearly 

quarterly 

quarterly 

quarterly 

i 

carefulness 

daily 
daily 
daily 
daily 
daily 
weekly 





yes                  intelligent  laborers 

' 

■ 

monthly 
daily 

great  care 
care 

constantly 

daily 

daily 



Factories. 
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Gaston  Counties  Continued. 


By  whom? 


proprietor 
foreman 


Have 

, ,  '  era-  I 
Should  pioyees 
inspec-  j-eligious 
tion  be  ^^^  gdu- 
required;  national 
bylaw?!  facili- 
ties? 


I     Are    I    Are    I     Per    I  Per  ct.  i 

^°         em-         era-     cent,  of  of  chil-  I 

t^^X    pioyees  pioyees   adults     dren    '  pinau-  Is  it  im- 
avail     ^  j,jj.  im-         who        who     ^.j^j  ^on-     prov- 

thera-     ^o^.  I   prov-        can  can       dition.        ing? 

selves      *<,         j     ing     j    read        read    , 
men-       mor-        and         and 

-  write,     write,  i 


of 
them 


tally?  I   ally: 


no 
no 


proprietor 

manager 
owner 


insurance  co. 


proprietor 
proprietor 
proprietor 


yes 
yes 
yes 
yes 
yes 
yes 
yes 

yes 
I  yes 
:  yes 

yes 
I  yes 

yes 
;  yes 
1  yes 


yes 
yes     i 
yes     1 
yes     ' 
i  yes 
yes 
yes 
yes 

1  yes 

yes 
1  yes 
i  yes 

some 

yes 

"no 


yes 
yes 
yes 
yes 
yes 
some 
!  yes 
',  yes 

yes 
I  yes 
i  yes 

yes 

some 

ves 
lyes 


yes 
yes 
yes 
yes 
yes 
some 
yes 
yes 
yes 
yes 
I  yes 
yes 
I  some 
yes 


100 
100 
100 
99 
100 
90 
75 
90 
90 
75 
90 
98 
80 


proprietor 

yes 

insurance  co. 

no 

insurance  co. 

no 

"""^' 1 

superintendent 
insurance  co. 


yes 

yes 
yes 
yes 
i  yes 
yes 
yes 
yes 
yes 
'  ves 


i  yes 

yes  yes 
yes  !  yes 
yes  I  yes 
some  '  yes 


yes 
yes 

yes 
no 


100 
100 
100 
100 
90 

"'75 


50 
50 
50 
75 
75 
100 
100 
50 
50 


100 
50 

100 
50 


good 
fair 
good 
good 
good 
!  fair 
j  poor 
good 
I  good 
:  fair 
j  fair 
I  fair 
I  good 
I  fair 
.   fair 


no 


good 


poor 

fair 

good 


yes 

yes 

no 

no 

yes 

part 

no 

yes 

some 
some 
\  some 
no 

',  yes 

yes 

'  yes 

no 

ves 


no 


yes  I  yes 
yes  '  ves 
yes      yes     1  yes 


m 


75      bad      .,  no 


75 


75      fair        yes 


insurance  co. 


one  of  tirm 
insurance  co. 
insurance  co. 
insurance  co. 
insurance  co. 


yes 
no 
no 


proprietor 

superintendent 

proprietor 

proprietor 

superintendent 

superintendent 


treasurer  yes 

superintendent  no 

superintendent  \  no 

superintendent  ,  no 


yes 
yes 
yes 

yes 
yes 
yes 

i  yes 
I  yes 

yes 

1  yes 

I  yes 

yes 

yes 

yes 

yes 

lyes 

yes 
yes 
no 

yes 

yes 

yes 

■    yes 


yes     1  yes 
yes     '  yes 


yes 


70 
90 


yes 

yes 

yes 

no 

yes 

:  yes 

1  yes 

yes 

yes 

yes 

yes 

yes 


yes 

yes 

yes 

no 

yes 

lyes 
!  yes 

;  yes 
i  yes 

:  yes 
;  yes 
i  ves 


yes 


90      fair 
fair 


yes 


100       100 


yes 
no 
no 

yes 
yes 
yes 
yes 
yes 
yes 
yes 


yes 


yes 
ves 


yes 
yes 

some  1  rio 

yes       yes       yes 
: lyes 


10 

75 
100 
100 
100 
100 

90 

100 

75 

100 

\"bO 

75 

33J 

!  100 


5     I  poor  no 

00     '  fair  "O 

good  

fair  yes 

fair  same 

I  good  sl'wly 

90      fair  yes 

I  good  no 

.50    i  good  yes 


.-!  fair 
-_l  fair 
__!  poor 
_-  fair 


some 

yes 


75 
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TABLE  No. 


COUNTY. 


Class  of  Goods  Manufactured. 


No.  of 
Spindles. 


No.  of 
Looms. 


Gaston  Cotton  yarns  and  warps 

Gaston  iCotton  yarns  and  warps 

Gaston ^Yarns 

Gaston   |\Varps  and  skins 

Gaston    iCotton  yarns 

Gaston ^Sash  and  doors 

Gaston  ;Roller  mills --. 

Gaston jSheetings  and  yarns 

Gaston  ICotton  yarns 

Gaston  Yarns  and  warps - 

Gaston jSash  and  doors 

Gaston  --^  —  |Iron  works 

Gaston  jCoffin  factory -.- 

Gaston iHarness- 

Gaston  -- 
Gaston  ._ 
Gaston  -- 
Gaston  -- 
Gaston  -_ 
Gaston  ._ 


2000 


4000 
3000 


Wagons 

Roller  mills 

Cotton  yarns 

Cotton  yarns    

Brown  sheeting  

Cotton  warps  and  yarns 

Gaston jCotton  yarns 

Gaston j Warps  and  yarns -- 

Gaston  iCotton 

Gaston  -  -  —  Cotton  yarns -- 

Gaston iCotton  yarns 

uy    Guilford jChairs  -  --- 

Guilford  -  _  ^  Plug  and  twist  tobacco 

Guilford iCotton  warps  and  twines  -  -  -  - 

Guilford Harness 

!/■    Guilford Furniture 

Guilford Castings  and  machinery 

Guilford Cotton  plaids  and  checks 

Guilford iShuttle  blocks 

Guilford jSash  and  blinds 

Guilford [Machine  works 

U-     Guilford IFurniture 

Guilford 'Plug  tobacco 

Guilford Sash  and  blinds 

Guilford Plug  and  twist  tobacco 

Guilford :Sash  and  blinds 

Guilford iCigar  factory 

Guilford  _  -  -.  jCotton  plaids  and  ginghams- 

Iredell jCotton  yarns 

Lincoln jCotton  yarns 

Lincoln iCotton  and  woolen 

Lincoln-- jFine  yarns 

Lincoln jGround  mica 

Lincoln-- iCotfin  factory 

Lincoln jlron  works 

Lincoln-- jMarble  works 

Lincoln iCotton  varns  -   


Days  in 
opera-     Hours  con- 

tion       stituting  a 
during !  day's  work. 

year. 


9336   136 


6200 


5000 


4000 
6200 

2208 
2080 


128 
100 


2080 


3320  1600 


112 


1388 
2400 
6564 
1300 
2200 


104 


240 


290 


313 
180 


200 
300 


300 
300 
313 


313 
300 
313 
275 

275 


250 
254 
250 
200 
300 
300 
230 
200 
300 
313 
200 
300 
313 
300 
300 
313 
300 
180 
160 
260 
243 
182 
180 


274 
150 


313 


313 


lU 

11 

12J 

12 

12 

10 

10 

11 

12 

\\\ 

10 

10 

10 

10 

11 

11 

12 

12 

12 

11 

12 

11 

11 
11  to  12 
11  to  12 

10 

11 

12 

10 

10 

10 

12 

10 

10 

10 

10 

lOJ 

10 

11 

10 

10 

12 

12 

12 

12 

12 

10 

12 

10 

10 

10 


Factories. 
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1 — CONTIXUED. 


Do 

Should 

vou 

it  be 

iavor 

fixed 

ten 

by 

hours  ? 

law? 

no 

no 

no 

no 

no 

no 

Average  Wages  per  Day. 


no 


no 

no 

no 

no 

yes 

yes 

yes 

no 

no 

no 

no 

yes 

no 

no 

no 

yes 

no 

no 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


what  efifect 
would  it 

have? 


bad 
bad 
bad 


no 


no 
no 
no 
no 

yes 

yes 

no 

no 

no 

no 

no 

yes 

no 

no 


bad 


bad 
bad 
good 
good 


yes 
no 
no 

yes 
no 
yes 

yes 


bad 

bad 

bad 

bad 

good 

bad 

bad 


good 
bad 
bad 
good 


good 
good 


yes 

no 

yes 

yes 

yes 

no 

yes 

no 

no 

yes 

yes 

yes 

yes 

yes 


good 


yes 
yes 
yes 
yes 


good 
good 
good 


yes 
no 


good 
bad 


yes 


no 

yes 

no 

yes 
yes 
yes 


good 
bad 


bad 
bad 


good 
good 


Meu,  skilled. 


Men, 
unskilled. 


Women, 
skilled. 


Women, 
unskilled. 


$1  00  to  3  00  $ 

m  — 

75      

1  25  60 

1  25  65 

1  50  I   75 

1  00  :   75 


75  to  1  00  $ 


65 
52 
40 
60 
60 


$  50 


40 


1  50 

90 

160 

1  50 

1  25 

125 

100 

1  50 

150 

100 

75 

75 

1  15 

1  50 

65 

65 

100 

1  50 

100 

175 

125 

175 

150 

100 

100 

1  75 
100 

piece  work 
135 

160 
150 

2  00 
150 
100 

75 
150 


75 


65 
50 


40 


75  to  1  25j 
75      I 


75 
75 
65 


65 
75 
75 
60 
60 
75 
80 
75 
LOO 
75 
75 
75 


75 
75 
80 
50 
70 
75 
75 
50 
50 
80 
70 
50 


50 
50 
50 

'so 

45 
45 
25 
25 
60 
50 
40 


90 


50 


70 

100 

60 

75 
85 
75 
75 
75 
75 
60 
\      75 


75 


43 
50 


80 
50 
60 
50 


50 


no 


bad 


90 

1  25 

2  00 
2  00 


60 
75 
75 
60 


45 

25 
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TABLE  No.  1 — Gaston,  Guilford,  Ire- 


Aver- 
age 

wages 
of  chil- 
dren 
per 
day. 


Propor- 
tion of 
wages 
paid  in 
-cash. 


Propor- 
tion of 
wages 
paid  in 
trade. 


Wages 


Are 

r.  5"^"      increased 

How  often     plovees         ^^ 

wages  paid      p£id    Jdecreas'd 

f°r  past 

time?       ■' 


in  full  ? 


No. 

No.       boys 

women    un- 

eni-     1   der 

ployed.!     14 

j  yrs- 


30 
30 
10 
20 
35 


50 
30 


25 
25 
20 

40 
35 
35 
15 
15 
40 
30 
25 


40 

25 
20 


30 
25 
25 
20 


all 

all 

a 
4 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 

all 


I  s-monthly 

:  s-monthly 

1       I  daily 

j  weekly 

1  weekly 

1  weekly 

1  weekly 

1  weekly 

1  weekly 

j  weekly 

'  weekly 

i  weekly 

;  weekly 

1  weekly 

;  weekly 

!  weekly 

1  daily 

!  daily 

w^eekly 
s-monthly 
weekly 
s-monthly 
s-monthly 
weekly 
weekly 
s-monthly 
s-monthly 
monthly 
weekly 
weekly 
s-monthly 
s-monthly 
s-monthly 
s-monthly 
s-monthly 
s-monthly 
s-monthly 
weekly 
weekly 
weekly 
weekly 
weekly 
weekly 
s-monthly 
weekly 
weekly 
[  weekly 
I  weekly 
weekly 
!  weekly 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

j'es 

yeS' 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


yes 
yes 


same 

same 

decr'd 

decr'd 

same 

same 

same 

decr'd 

same 

same 

same 

same 


same 

incr'd 

same 

same 

same 

decr'd 

decr'd 

decr'd 

decr'd 

decr'd 

decr'd 

same 

same 

same 

same 

same 

same 

same 

same 

decr'd 

same 

same 

same 

decr'd 

incr'd 

decr'd 

same 

same 

same 

incr'd 

decr'd 


same 

incr'd 

decr'd 


20  i    10 


15 
33 


panic 


150 
20 


20 


panic 

low  price  goods      i 
business  depress' n 
hard  times 
hard  times 
hard  times 


70 
30 
24 

16 

20 
80 

75 


33 


hard  times 


hard  times 


17 
'20 


25 
24 
24 
10 


o 

10 


1 

1 

13 


10 


10 
11 

5 

10 


3 

"m 


12 

6 
3 


Factories. 
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DELL   AND    LiNCOLN   COUNTIES   CONTINUED. 


No. 
girls 
un- 
der 
14 
yrs. 

What 

age 

should 

children 

work 

full 

time? 

Should 
it  be 
fixed 

by 
law? 

Is  em- 
ploy- 
ment 
regular? 

Sani-'    c„„. 

i  tary       ?^"i- 

Time    '  con-       ^ary 

If  not,  why  not?        ^''Z""    tion     ^ion  of 

'^^""^^fac^-     Pjoyees 
tory.    hou.ses. 

Are 
neces- 
sary 
conven- 
iences 
pro- 
vided ? 

Are 

im- 
prove- 
ments 
needed  ? 

8 

15 
15 

"14" 

no 
no 

yes 
yes 
yes 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 

45 
45 
45 
30 
45 
60 
60 
45 
45 
45 

good  good 
good  good 
good  good 

good  good 

yes 
yes 

'  yes 

10 



no 

12 

. 

no 
no 

good  good 
good  good 
good  good 

yes 
yes 

yes 

T> 

14 
14 

yes 
yes 
no 

6 

--- 



j      60 



yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

yes 

yes 

60 
45 
30 
40 
40 
40 
45 
45 
35 
35 
30 

10 

no 

, 

^0 

good  good 
good  good 
good  good 
good  good 
good  good 
good  good 
good  good 
good  good 
good  good 
good  good 
good  good 
igood  good 
good  good 
Igood  good 
eood 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
'  yes 
yes 
yes 
yes 

12 
14 
14 
14 

yes 

no 

no 

yes 

no 

5 

7 



yes 

16 

14 

yes 

30 
60 
60 

yes 
no 

no 
no 
no 

7 

fi 

15 

yes 
yes 
yes 
no 

14 

yes 

60 

15 
15 

yes 
yes 

45 

40 
60 
60 
60 

-- 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

good  good 

good 

good  good 

good  

good  

good 

good 

good  

jgood  

good  - 

yes 
yes 



yes 



yes 

no 

16 
15 
14 

"le" 

15 
18 
12 
10 
12 
12 
14 

yes 

yes 
yes 

yes 
no 

yes 
yes 

no 

yes 

no 

--- 

45 
60 
60 
60 
45 
60 

10 

15 

45 
45 
45 
30 
60 

'good  good 
good  good 
good  good 
good  good 
good  good 

yes 
yes 
yes 
yes 
no 

no 
no 
no 
no 

(i 

2 

60 
60 
60 
60 

15 

good  good 

good 

igood  good 

yes 

--- 

no 
no 
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TABLE  No.  1 — Gaston,  Guilford,  Ire- 


Accidents  During  Year. 

How  often 

Were 
they 
provid- 
ed for  ? 

Compensation 
for  injuries  re- 
sulting from 
accidents? 

Suggest  means  to  prevent 
accidents. 

machinery, 
buildings, 

etc.. 
inspected  ? 

i 

carefulness                             weekly 

1 

caution 

carefulness 

careful 

semi-annually 

1 

daily 

i 

daily 

careful 
carefulness 

weekly 

1 

1           1 

~ 

weekly 

! 

yes 
no 

carefulness 
careful  attention 

daily 

1 

daily 

1 

1 

1                            -1    ■                                                       1 

11                                                            1              ^ 

'                            ' 

careful                                   '  daily 

!               1 

daily 
often 
daily 
Quarterly 

1 
i                           .1         .                  .         . 

--         -  i 

some              carefulness 

_ 
1 

.. 

daily 
daily 
daily 
semi-annually 

- 



yes                '  careful 

! 

yes                '                            daily 

careful 

daily 

daily 

daily 

yes 

__-_-- 

daily 

no 

carefulness 

daily 

3 

yes 

no 

daily 

prudence 

daily 

often 

caution 

often 

often 

daily 

1 

I 

yes 

yes 

careful 

daily 

daily 

1 

daily 

1 

daily 



i 

1 





i 

1 

Factories. 
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DELL   AND   LINCOLN   CoUNTIES   CONTINUED. 


Bv  whom'.' 


Have 
Should  ,^j;Ves 
tion  be 


Are 
em- 


Are    '     Per      Per  ct. 
em-     cent,  of  of  chil- 


'aU    Iployees'ployees    adults      dren 
im-     I     im-         who        who 


K''\"'''"i   cational 
bylaw?     f^^i,i_ 


t'l'^-ff";    selves";    P/°r 


of 

them? 


men- 
tally? 


prov- 
ing 
mor- 
ally ? 


can 
read 
and 

write. 


can 
read 
and 
write. 


Finan- 
cial con 
dition. 


Is  it  im- 
prov- 


suixn'intendent 
gii])eriiitendent 
superintendent 
superintendent 
watchman 


no 
no 
no 
no 
no 


yes 

yes 

yes 

no 

ves 


some 
no 


yes 


yes 
yes 
yes 

yes 


yes 
yes 
yes 

yes 


5 
25 


good 


25 


95 
80 


95 
60 


fair 
fair 
good 


no 

yes 
yes 


watchman 



yes 
yes 

watchman 

ves 

superintendent 

no 

yes 

foreman 

yes 

yes 
yes 

yes 
yes 
yes 


yes 
yes 


yes 

ves 


yes 


yes 
yes 
yes 
yes 
yes 


100     i good 

75  I     50      good 

75  ,     50      good 

90  i     80      fair 

100  :  100      good 

100     fair 


yes 

yes 

slowly 

yes 

yes 


superintendent 
superintendent 

superintendent 
insurance  co. 


no 

yes 
no 

yes 


superintendent 
secretary 
boss 
insurance  co. 


yes 
no 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


yes 

no 

yes 

yes 

yes 

yes 

no 

yes 

yes 


superintendent 
manager 
foreman 
superintendent 
sujDt.  &  ins.  CO. 


no 

yes 

yes 


superintendent 
superintendent 


yes 
yes 


prop'r  &  ins.  co. 

manager 

superintendent 


yes 
no 
yes 


superintendent 

superintendent 

superintendent 

proprietor 

superintendent 


no 

yes 
yes 
ves 


yes 

yes 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


no 

yes 
yes 

yes 
yes 
yes 
yes 
yes 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

some 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

ves 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


no 
no 
yes 

yes 
yes 
yes 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

some 

yes 

yes 

yes 

yes 


/o 


yes 


ves 


80     fair 

100    ! good 

90         75      fair 

90         75      

100     , poor 

80     :     50      good 

75     '     ~" 

30 

40 
100 

90 

90 

90 

98 
100 

99 
100 

75 


50 
75 
50 
100 
100 
100 
100 


poor 
good 


no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

some 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


no 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


100 
95 


100 

100 

100 

100 

90 

95 

100 

75 


fair 

good 

good 

good 

good 

good 

good 

good 

fair 

; good 

I good 

, fair 

good 

I 1  good 


100 


100 
60 

75 
20 


good 

fair 

fair 

good 

good 


50 
100 
100 
100 


fair 
fair 
poor 


little 

yes 

little 


some 

yes 

yes 


yes 
yes 
yes 
yes 
yes 
yes 
yes 


yes 
no 


yes 
yes 
yes 
yes 
yes 


yes 
no 
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TABLE  No. 


COUNTY. 


Class  of  Goods  Manufactured. 


Lincoln 

Lincoln  

Lincoln  

Mecklenburg - 
]\Iecklenburg- 
Mecklenburg- 
Mecklenburg- 
Mecklenburg- 
Mecklenburg- 
Mecklenburg- 
]\Iecklenburg- 
Mecklenburg- 
Mecklenburg- 
Mecklenburg- 
Mecklenburg- 
Mecklenburg- 
Mecklenburg- 
Mecklenburg- 
Mecklenbuvg- 
Mecklenburg- 
Mecklenbuvg- 
Mecklenburg- 
Mecklenburg- 
Mecklenburg- 
Mecklenburg- 
Mecklenburg- 
Mecklenburg- 
Mecklenburg- 
Mecklenburg- 
Mecklenburg- 
Mecklenburg- 

Moore 

Moore 

Moore 

Montgomery  - 
New  Hanover, 
New  Hanover, 
New  Hanover, 
New  Hanover, 
New  Hanover, 

Orange  

Orange 

Orange 

Pasquotank  _- 

Randolph 

Randolph 

Randolph 

Randolph 

Randolph 

Randolph 

Randolph 


Warps  and  yarns 

Fruit  canning  .. 

Cotton  goods 

Packing  factory 

Harness 

Cotton  seed  oil 

Marble  works 

Sash  and  blinds 

Iron  works 

Engines  and  boilers .-- 

Pants 

Harness  

Sash,  doors  and  blinds 

Woolen  pants :  --- 

Fertilizers  and  oil 

Sash,  doors  and  blinds--  -- 

Milling  company 

Furniture 

Cotton  yarns . 

Cotton  yarns 

Sheetings  and  yarns 

Cotton  yarns 

Sash,  doors  and  blinds 

Yarns ■_. 

Hosiery 

Fine  ginghams 

Warps  and  yarns 

Warps  and  yarns-  

Cotton  yarns 

Yarns 

Towels   

Sash  and  blinds 

Foundry . 

Sash  and  doors 

Yarns 

Tar  and  turpentine . 

Ice  works 

Shirts  and  drawers 

Cotton 

Ginghams  and  towels 

Plug  tobacco 

Smoking  tobacco 

Oil-barrel  staves 

Netting,  seines  and  twines  - 

Cotton  plaids 

Hosiery 

Sheetings  and  ball  thread-. 

Sheetings  and  yarns 

Cotton  bags  . 

Plaids  and.shirtings 

Plaids  and  shirtings 


No.  of        No.  of 
Spindles.     I,ooms. 


3500 
1664 


3580  I 

4800  I 

9000  !  204 
2600  ' 


5000 


4500 
6500 


410 


7920 
11616 


104 


3840 


6700   226 


1000  

5000  225 
108  nee  dies 
7300  i  219 
1850  52 
2200  !  40 
5000  ;  200 


Days  in 
opera- 
tion 
during 
year. 


313 
300 
200 
140 
313 
300 
300 
260 
300 
313 
300 
156 
248 


300 
270 


310 
313 


290 
250 
250 


150 
313 
100 
300 
225 


306 
313 
216 
269 
269 


Hours  con- 
stituting a 
day's  work. 


12 

10 
12 
10 

8 
24 

9 
10 
10 
10 
11 
10 
10 
10 
12 
10 
10 
10 
12 
12 
12 
12 
10 
11 
10 
lit 


12 

12   • 
lit 

ni 

10 

11 

10 

10 

12 

10 

11 

11 

10 

to  san 

10 

10 

11 

11 

lU 

11* 
11* 
11* 
11* 


Factories. 


35 


1— Continued. 


Should 
it  be 
fixed 

by 
law? 

What  effect 

would  it 

have  ? 

Average  Wages  per  Day. 

Do 
you 
favor 
ten 
hours  ? 

Men,  skilled. 

Men, 
unskilled. 

Women, 
skilled. 

Women, 
unskilled. 

no 

no 

bad                   §1 00              'a 

65                 i 
60 

50                i 



yes 
no 

no 

bad 

100 

2  50 
110 

3  00 
175 
2  25 

1  75 
175 

2  00 
150 

60 

60 

50 

yes 

good 

100 

yes 



100 

75 
75 
80 
75 
100 
75 

no 

yes 

good                 1 

yes 

yes 

no 



yes 
no 

100 

50 

yes 
yes 

good 

yes 

yes 

no 
no 

125 
1  50 
125 
150 

73 
100 
100 

125        . 
175 
100 

80 
110 

85 
75 
75 
1  00 
45 
60 
70 
75 
75 
75 

no 

yes 

no 
no 
no 
no 

good 

bad 

bad 

bad 

bad 

yes 

45 
50 
60 
50 

no 
no 

40 

no 
no 

75 

70 

100 

yes 
no 

:  yes 
no 

good 
ba"d"" 

yes 
no 

67i 

40 

no 

yes 
no 

2  00 
125 

75 
40 

60 
60 

30 

bad 

no 

yes 
yes 
■  no 
no 
no 
no 
no 
yes 
yes 

good 

yes 

no 

bad 

125 

75 

no 

no 

125 
100 

100 

yes 

50 

yes 

good 
good 

yes 

1      75 
150 

yes 

50 
100 
75 
90 
75 
40 
75 
75 
75 

no 

1  yes 

i  yes 

1  no 

yes 

yes 

no 

none 
good 

:  175 

-  175 

-  150 

-  65 
2  00 

• 

yes 

50 

no 

yes 

yes 

good 
good 

100 
65 

60 
55 

75 

50 
40 
50 
40 

no 

-I  1  50 

40 

no 
no 

no 

bad 

!      70 

-       70 

40 
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TABLE  No.  1 — Lincoln,  Mecklenburg,  INIoore,  Montgomery,  New 


Aver- 
age 

wages 
of  chil- 
dren 
per 
day. 

Proper-      Propor- 
tion of       tion  of 

wages    1    wages 
paid  in   ;    paid  in 

cash.         trade. 

Are 

em- 
How  often     ployees 
wages  paid      paid 
in  full?            for 
over- 
time? 

Wages 
increased 

or 

decreas'd 

past 

year? 

Cause. 

No. 
women 

em- 
ployed. 

No. 
boys 
un- 
der 
14 
yrs. 

25 
30 

all 
all 

all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 

"aff" 
all 
all 
all 

all 

1 

all 
all 
all 
all 
all 

opti 
all 
all 
all 
all 

.._._.... 

s-monthly    yes 
weekly       :  yes 
monthly       yes 

weekly       , 

weekly        yes 
weekly       i  yes 

weekly        

weekly        yes 
weekly       '  yes 
weekly         yes 
weekly       :  yes 
weekly         yes 
weekly       .  yes 
weekly       ,-_-•—- 
weekly       ]  yes 
weekly         yes 
weekly       •  yes 
weekly         yes 
weekly       i  yes 
weekly         yes 
weekly         yes 
monthly    '  yes 
weekly'       yes 

s-monthly -- 

weekly    "    yes 
s-monthly !  yes 
weekly         yes 
weekly         ves 

decr'd 

60 
2 

5 

1 

same 

same 

incr'd 

same 

same 

same 

same 

same 

same 

decr'd 

decr'd 

same 

same 

decr'd 

same 

same 

decr'd 

decr'd 

decr'd 

same 

same 

same 

same 

decr'd 

40 

8 

1 

2 

1 

5 

25 

65 

i 

no  work                    

--- 

30 
30 

35 

tariff  trouble 
bad  legislation 

20 
25 
80 
34 

2 

10 
12 

30 

4 

40 

35 

30 

85 
20 

2 

35 

surplus  labor 

2 

30 
30 

weekly 

weekly 

weekly 

weekly 

monthly 

weekly 

yes 
yes 

decr'd 
decr'd 

business  depress'n 
low  prices 

54 

10 

yes 
yes 

yes 
ves 

decr'd 

same 

decr'd 

hard  times 

financ'l  depress'n 

onal 

weekly 

same 

same 

same 

decr'd 

decr'd 

same 

same 

same 

same 

decr'd 

decr'd 

incr'd 

same 

same 

weekly       !  yes 
weekly       i  yes 
s-monthl}^;  yes 
s-monthly   yes 
weekly         yes 
weekly         yes 
weekly       t  yes 
monthly       ves 

25 

120 

5 

60 
40 

35 
25 
^0 

14 
135 

40 
100 

40 

30 

weekly 

s-weekly 

optional 

monthly 

optional 

yes 

business  depress'n 

7 
2 

40 
25 
30 

yes 
yes 

VPS 

skill 

10 
2 

weekly         yes 
weekly       '<  yes 

25 

decr'd 

hard  times 

100 

20 

Factories. 
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Hanover,  Okaxue,  PA«QroTANK  and  Randolph  Counties  Continued. 
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TABLE  No.  1 — Lincoln,  Mecklenburg,  Moore,  Montgomery,  New 


Accidents  During  Year. 

Suggest  means  to  pre%-ent 
accidents. 

How  often 

No. 

proved 

fatal. 

Perma- 
nently 

dis- 
abled. 

Tempo 

rarily 
dis- 
abled. 

Were 

they 
provid- 
ed for  ? 

Compensation 
for  injuries 

resulting-  from 
accidents? 

machinerj', 
buildings, 

etc., 
inspected  ? 



yes 

daily 

yearly 

yes 

dailj' 



1 

yes 

carefulness 
care 

daily 

.____- 

yes 

never 

2 

yes 

often 

dailv 

care 

daily 
quarterly 
daily 
daily 



carefulness 

- 

as  needed 

ves                      nvnnfiv  nrpnnnf.inn 

care 

dailv 

1 



yes 
yes 

dailv 

daily 
daily 
daily 
never 

inspection 





no 

quarterly 

caution 

daily 
often 





no 

no 

yes 

iio 

pay  Dr.  bills 

if  deserving 
no 

carefulness 

caution 

inspection 

avoid  careless  help 
prudence 

often 







never 
weekly 

daily 
daily 

daily 
daily 

i 

j  carefulness 

Factories. 
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Hanov 


•ER,  Orange,  Pasquotank  and  Randolph  Counties  Continued. 


Bj'  whom ": 


1    Have 

,,'      em-      ! 
Should    piovees 
inspec-    religious 
1  tion.  be    ^,j(j  gjju. 
required  national 
I  by  law.'      facili- 
ties? 


Do 

they 
avail 
them- 
selves 

of 
them  ? 


Are     1  Are 
em-    1  em- 
ployees ployees 
im-     ,  im- 
prov-  prov- 
ing ing 
men-  mor- 
tally? ally? 


Per  1  Per  ct.  i 
cent,  of  j  of  chil-| 
adults  I    dren    i 

who    I    who 

can 

read 


manager 


insurance  co. 

superintendent 
foreman 


no 

ves 


yes 
yes 
yes 

yes 

yes 
yes 
yes 


yes  j  yes 
yes  I  yes 
yes     I  yes 


yes 
yes 
yes 


yes      yes     1  yes 


yes 

yes     I  yes 

yes     1  yes 


yes 


and 
write. 


io 

100 

90 


Finan-  '     Is  it 
cial  con-  improv- 
'^^^    !  dition.  i    ing? 
read    i 

and    I 
write.  ! 


50    good    i  yes 

100  ! 1—- 

,  good      


100 

100 
100 

"92" 


good    j  yes 


superintendent 
insurance  co. 
superintendent     I  no 
superintendent 

superintendent 

superintendent     I  yes 


yes 

yes 

yes 
yes 

yes 

yes 
;  yes 

'  yes 

1 
yes 

jyes 

;  yes 

!  yes 

;  yes 

yes 


,-[  fair  

.-!  good  I  yes 

..  I  good  I 

-J,  fair  1  yes 

-  fair  1  


yes       yes 


some 

some 

yes 
lyes 

yes 
!  ves 
i  yes 
1  yes 
I  yes 

I  no 

lyes 


100    1  good 


ves  1  yes 

yes  I  yes 

yes  yes 

yes  I  yes 


yes 


75 
100 

"95 

99 
99 
90 
90 


poor 
fair 


little 


100  I  good  I  yes 

40  I  good  1  yes 

90    bad  I  no 

50  I  good  I  yes 


no 
no 


no 

yes 


superintendent 
superintendent 
superintendent 


insurance  co. 


yes 


yes 

yes 
yes 
yes 


yes 


yes 
yes 

yes     1  yes 
yes     I  yes 


yes 


yes 
yes 


90 

100 

90 

85 


95 


95 
100 


!  fair      jyes 

100  j  fair      j 

25  ! no 

75     fair      |  no 
good    i  

25  i  good    1  yes 
,  fair      I  yes 

50  j --. 

!  good    1  yes 

good    '  no 

sood    '  yes 


yes 


overseer 


engineer 
manager 


yes 
no 

ves 


yes 
yes 
yes 

yes 

yes 
yes 
yes 


yes 
yes 


yes 
yes 


yes 
yes 


85 
100 
100 


yes     I  yes 


yes 


superintendent 

' 1  yes 

superintendent  I  yes  yes 
superintendent  no  yes 
yes 
superintendent  |  no  |  yes 
superintendent 


yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 


yes 
yes 

yes 

1  yes 
j  no 

yes 
lyes 
1  yes 


yes 
no 
yes 

I  yes 

I  yes 

1  yes 
jyes 
lyes 


fair 
good 

poor 


no 

yes 


yes 
yes 


yes 
yes 


50  1 '■  poor      yes 

99    I  good    I  no 

100  1 good    !  no 

90         90    fair      | 

90  I good      yes 

100  1 

85  I  50  good  i  yes 
85  100  ;  good  !  yes 
90         75     fair      1  no 

85         85     :  -- 

75  I      75    good    !  yes 
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TABLE  No. 


COUNTY. 


Class  of  Goods  Manufactured. 


No.  of 
Spindles. 


No.  of 
Looms. 


Days  in 
opera- 
tion 
during 

year. 


Hours  con- 
stituting a 
day's  work. 


Randolph 

Eandolph 

Randolph 

Randolph 

V"  Randolph 

Randolph 

Richmond  -- 

Richmond  -- 

Richmond  -- 

Richmond  -- 

Richmond  -- 

Richmond  -- 

Richmond  - 

Richmond  -- 

Richmond  -- 

Richmond  -- 

Richmond  -- 

Richmond  -- 

Richmond  -- 

Richmond  -- 

Richmond  -- 

Richmond  -- 

Richmond  -- 

Richmond  -- 

Richmond  -- 

Rockingham 

Rockingham 

Rockingham 

Rockingham 

Rockingham 

Rockingham 

Rockingham 

Rockingham 

Rockingham 

Rockingham 

Rockingham 

Rockingham 

Rockingham 

Rockingham 

Rockingham 

Rockingham 

Rockingham 

Rockingliam 

Rockingham 

Rockingliam 

Rockingham 

Rockingham 

Rockingham 

Rockingham 

Rockingham 

Rockingham 


Cotton  warps 

Cotton  warps 

Plaids  

Sash,  doors  and  hlinds-- 

Chair  and  broom  factory  

Sash  and  doors 

Cotton  plaids 

Cotton  checks . 

Cotton  checks 

iCotton  plaida 

Heavy  plaids 

Cotton  yarns 

Cotton  yarns . 

Cotton  yarns  and  sheeting 

Cotton  yarns  and  sheeting 

Cotton  yarns 

Cotton  yarns 

Cotton  yarns  -    

Cotton  yarns 

Cotton  yarns 

Carpet  yarns -_- 

Carpet  yarns 

Heavy  plaids -,-_ 

Hickory  sheeting 

Cottonades  and  domestics 

Plug  tobacco 

Plug  and  twist  tobacco 

Plug  tobacco - --  - 

Plug  tobacco 

Woolen  mills 

Plug  and  twist  tobacco 

Plug  tobacco 

Plug  and  smoking  tobacco 

Wagon  factory — 

Plug  and  twist  tobacco 

Plug  tobacco 

Cotton  yarns 

iSmoking  tobacco 

Plug  and  smoking  tobacco  — 

iCotton  j'arns 

Plug  and  twist  tobacco 

Plug,  cigars  and  twist  tobacco 

J  Plug  and  twist  tobacco 

Smoking  tobacco --- 

Plug  and  twist  tobacco 

Box  factory 

Leaf  house 

^Cotton  plaids  and  checks 

Cotton  plaids  and  checks 

Cotton  plaids  and  checks 

iPlug  tobacco 


3936 


269 


68 


6000 
5968 


300 
300 


2304 


4812       130 


2008 


3024 


2544 
2040 


2\  sets 


6000 


30 


100 


208 
313 
300 
200 
269 
290 
290 


290^ 
150 


274 


215 

215 
300 
300 
300 


290* 
2931 
269 


156 
150 
150 
282 
156 
150 
150 
313 
156 
180 
1-75 
300 
235 
140 
200 
200 
180 
313 
235 
313 
260 
313 
313 


156 


11 
11 
12 
10 

lU 

10 

11 

11 

11 

11 

11 

IH 

11 

11 

11 

11 

lU 

lU 

lU 

ru 

lU 

11 
■11 
11 
11 
11 

10 

11 
11 
11 
11 
11 

10 

11 
11 
11 
11 

10 

11 

10* 

10" 

10 

10 

10 

10 

10 

11 

lU 

11" 

11 


Factories. 
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1 — Continued. 


favor 
ten 
hours  ?  I    law  ? 


Men  i       Women,        '        Women, 

Men,  skilled,  j      unskilled.  skilled.  unskilled. 


yes 
yes 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

yes 

yes 

no 

yes 

no 

no 

no 

yes 

yes 

yes 

yes 

yes 

no 

no 

no 

no 

no 

no 

no 

no 

yes 

yes 

no 

yes 

no 

no 

yes 

no 

yes 

no 


yes 
yes 


good 


yes 
yes 
yes 
yes 
no 
I  yes 
:  yes 
no 
;  no 
yes 
yes 
no 
yes 
no 
no 
no 
no 
yes 
yes 


no 

yes 

no 

no 

yes 

no 

yes 

no 


good 

good 

good 

good 

bad 

good 

good 

bad 

bad 

good 

good 

bad 

good 

bad 

bad 

bad 


good 


good 

bad   . 

bad 

good 

bad 

good 

bad 


$137i 

75 

75 

100 

150 

75 

1  25 

75 

75 


70 
60 
40 
75 
100 


$  50 
■45 
60 


60 


100 
50 
50 


100 
60 
60 


yes 

good 

no 

bad 

no 
no 
no    • 

bad 

bad 

no 

bad 

no 

bad 

no 

bad 

no 

bad 

no 

I^qtI 

---- 

7  0 

75 

75 
62 
62 
50 
50 
60 
60 
75 
100 
85 

""  75 
150 


60 


75 
50 
50 
62 
62 


50 
50 


75 
50 

60 


50 
48 
48 
50 
50 
50 
75 
60 
75 


1  00 

1  75 
100 

100 
100 
100 
1  00 
1  25 
1  33 


50 

75 
60 

75 


40 
40 
40 


75 


50 
50 
50 


75 
60 


50 
60 


100 

piece  work 

100 

1  75 

1  25 

1  25 


50 
75 
60 

75 


66f 

55 

50 
60 
50 


$    40 
;      30 


30 


75 
35 

40 


40 


30 
40 


60 
25 


.30 

35 


50 

40 
35 
40 
40 


no 

yes 

yes 

no 

yes 

yes 

no 


no 

no 

no 

no 

yes 

yes 

no 


bad 
good 
good 
bad 


1  75 
125 
150 
100 


75 
75 
60 
75 
60 
75 
75 


50 


40 


piece  work 
45 
60 
40 


50 
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TABLE  No.  1— Randolph,  Richmond 


Aver- 
age 
wages 
of  chil- 
dren 
per 
day. 


25 
25 
23 

'so 

40 
20 
20 

20' 
25 

25' 


30 
30 
25 
25 

25 
20 
25 
40 

25 
30 


25 
25 
25 

25" 
20 

50 

35' 
35 
30 
35 

35 


20 
30 
30 


Propor- 
tion of 

wages 
paid  in 

cash. 


all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 
all 


Propor- 
tion of 
wages 

paid  in 
trade. 


Are 
I     em- 
How  often    !  ployees 
wages  paid       paid 
in  full  ?       I      for 
over- 
time ? 


weekly 
weekly- 
weekly 
monthly 
monthly 
weekly 
monthly 
monthly 
monthly 
monthly 
montnly 
monthly 
monthly 
monthly 
monthly 
monthly 


monthly 

monthly 

monthly 

monthly 

monthly 

monthly 

monthly 

monthly 

monthly 

s-monthly 

s-monthly 

s-monthly 

s-monthly 

weekly 

s-monthly 

s-monthly 

weekly 

monthly 

s-monthly 

s-monthly 

weekly 

weekly 

s-monthly 

s-monthly 

weekly 

weekly 

weekly 

s-monthly 

weekly 

weekly 

weekly 

weekly 

weekly 

s-monthlv 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

none 

none 

none 

yes 


none 

yes 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


Wages 
increased 

or 

decreas'd 

past 

year? 


decr'd 

decr'd 

decr'd 

same 

incr'd 

decr'd 

same 

same 

decr'd 

same 

decr'd 

same 

same 

same 

same 

same 


same 

same 

same 

same 

same 

decr'd 

same 

same 


decr'd 
same 
same 
same 
same 
decr'd 
same 
same 
same 
same 
decr'd 
incr'd 
same 
decr'd 
same 
decr'd 
decr'd 
same 
same- 
same 


depression 


same 
decr'd 
same 
same 


panic 


panic 


bad  trade 


bad  trade 


No. 
women 

em 
ployed. 


26 
21 
15 


100 

100 

60 


140 

18 


50 


20 
10 


11 
40 

7 
10 
15 
12 
13 

6 


25 


100 
50 


20  p  ct 
25 
20 


40 


26 


10 


No. 
boys 
un- 
der 
14 
yrs. 


10 
30 
15 


30 

8 


10 
5 


4 

15 

1 

2 

2 

10 

4 

3 


25 
50 


20 

8 

15 

20 


Factories. 
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AND  Rockingham  Counties  Contini^ed. 


What 

' 

No. 

age 

Should 

girls 

should 

it  be 

un- 

children 

fixed 

work 

by 

H 

full 

law? 

yib. 

time  ? 

<) 

14 

yes 

8 

14 

no 

Is  em- 
ploy- 
ment 
regular '.' 


If  not,  why  not  ? 


Sani 
tary 
Time      con- 
allowed     di- 
for         tion 
dinner.       of 


Sani-    1      Are 
tary     '    neces- 
condi-        sary 
tion  of    couven- 


Are 
ira- 
p  rove- 


em-        iences      ments 


f„^    iployees',      pro- 
"*-    1  houses,     vided? 
tory. 


needed? 


10 

15 
10 

12 


15 
12 
15 
14 


10 


4 
10 


13 
14 


yes 
yes 
no 
no 
yes 
no 
;  no 


yes 

yes 

no 

yes 

yes 


12 
12 


yes 
no 


yes 
yes 
yes 
yes 
yes 
I  yes 

yes 

yes 

i  yes 


12 


no 
no 
no 


no 

12  no 
14  no 
no 
14 


no 

yes 

yes 

yes 
yes 


yes 


14 


10 
12 


no 
no 
no 


yes 
yes 
yes 
yes 

yes 


yes 
yes 
yes 
yes 
yes 
yes 


30 

30 

45 

40 

60 

45 

60 

60 

45 

60 

35 

35 

60 

CO 

45 

45 

35 

35 

35 

40 

45 

60 

60 

45 

60 

60 

60 

60 

45 

60 

45 

60 

45 


good|  good 
good'  good 
good;  good 
good! good 
good  good 

good] 

goodi  good 
good  I  good 
goodi  good 
good]  good 
good  good 
goodj  good 
good] good 
good'  good 


yes 

yes 

yes 


good 
good 


good 


good 
good 


yes 

yes 

yes 

yes 

yes 

lyes 

yes 

I  yes 

i  yes 

'  yes 

1  yes 

I  yes 


no 


good 


good!  good 
good] good 
good]  good 
goodi  good 
good  good 


good 
good 
good 
good 
good 
good 
good 
good 
good 
good 


jood 
jood 


good 


yes 

yes 
yes 
yes 
yes 
yes 

yes 

yes 

yes 
yes 
yes 


no 
no 
no 
no 
no 
no 


no 
no 
no 
no 

yes 
yes 


good    I  yes 


yes 

yes 


no 
no 
no 
no 


no 
no 


5  i 

14 

25  ;      12 

50  i      12 

14 

"20    

12    

"20     


14 
12 


yes 
no 
no 

yes 

yes 
no 


yes 
no 


yes 

no 

yes 

yes 

yes 

yes 

1  yes 
i  yes 

yes 
yes 

I  yes 
1  yes 
i  yes 

yes 

i  yes 


60 
35 
60 
45 


45 
45 
45 
45 
45 
45 
45 
45 
40 
45 
60 


good 
goodj 
good' 
good' 
good' 
good; 
good; 
goodj 

good' 
good 
good 
good! 
goodi 
good 
good 


good 
good 
good 
good 


good 
good 


good 

bad 

good 


yes 
yes 

yes 
yes 
■yes 
yes 

'  yes 

'  yes 
yes 

'  yes 
yes 

;  no 

I  yes 

1  yes 


no 
no 


no 

no 

no 

no 

no 

yes 

iao 

no 
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TABLE  No.  1 — Randolph,  Richmond 


Accidents  During  Ykar. 

Mf^M-  nfto,-, 

proved    "^"J^'y      rily 

Were 
they 
provid- 
ed for  ? 

Compensation 
for  injuries  re- 
sulting- from 
accidents? 

Suggest  means  to  prevent              machinery, 
accidents.                      '         buildings, 
etc., 
inspected  ? 

yes 

careful 

quarterly 
daily 
weekly 
daily 

yes 

yes 

caution                                    ;  daily 

yes . 

yes 

yes 

yes 

yes 

careful 
careful 

daily 
daily 

-- 

careful 

carefulness 

careful 

daily 
daily 
daily 
daily 
daily 
daily 



yes 

no 

care 
care 
proper  care 

daily 
daily 
daily 
daily 

yes 

yes 

yes 
yes 

be  careful 

careful 

carefulness 

daily 
daily 
daily 

~ 

- 

daily 

--m    - 

3 

no 

no 

attention 

daily 
daily 
daily 
daily 
weekly 

no 



no 

annually 

semi-annually 

daily 

no 

carefulness 

c 

no 
no 
no 

daily 

• 

— 



Factories. 
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AND  ROCKIXGIIAM  CoUNTIES  CoXTINTED. 


Should 
in.spec- 
By  whom  ?             tioii  be 
required 
by  law  ? 

Have 
em- 
ployees 
religious 
and  edu- 
cational 
facili- 
ties? 

Do 

they 
avail 
them- 
selves 

of 
them  ? 

Are 
em- 

ploj'ees 
im- 
prov- 
ing 
men- 
tally ? 

Are 
em- 
ployees 
im- 
prov- 
ing 
mor- 
ally? 

Per 
cent,  of 
adults 

who 

can 

read 

and 
write. 

Pr.  ct. 
of  chil- 
dren 
who 
can 
read 
and 
write. 

Finan- 
cial con- 
dition. 

Is  it 
improv- 
ing? 

insurance  co.           no 

machinist               

superintendent      

manager                 

superintendent       yes 
insurance  co.          no 
overseer                   yes 

superintendent      

superintendent       no 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 

yes 
yes 

yes 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 

yes 
yes 
yes 

yes 

yes 

yes 

yes 

some 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 
yes 

yes 
yes 
yes 

yes 
yes 

yes 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 

90 
100 

100 

100 

100 

90 

90 

90 

90 

90 

90 

90 

100 

100 

75 

75 

75 

75 

75 

100 

100 

90 

90 

75 

90 

75 

100 

100 

90 

75 

90 

50 

98 

100 
90 

100  " 

80 
70 
95 
75 
75 
75 
100 

50 
50 
50 
50 
50. 

75 
90 
90 
75 

75 
100 

good 

good 

fair 

good 

good 

good 

good 

good 

good 

good 

good 

good 

good 

good 

good 

good 

fair 

fair 

fair 

fair 

good 

good 

good 

fair 

fair 

fair 

fair 

good 

yes 
yes 
no 

yes 

no 

yes 

slow 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

little 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

superintendent      

superintendent       no 

superintendent      

superintendent      

superintendent      

superintendent      

superintendent      

superintendent       no 
superintendent       no 
superintendent      

superintendent      

superintendent      

superintendent      

in  su  ranee  co .          

yes 
yes 

yes 
yes 

yes 

yes 

100 
60 
50 

100 

fair 
fair 
fair 
fair 
fair 

no 

yes 
yes 
same 

yes 
yes 

yes 

yes 

proprietor               

yes 

yes 

superintendent      no 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 
yes 

yes 
yes 
yes 
yes 
yes 

yes 
no 
yes 

yes 

yes 
yes 
yes 
yes 

90 



fair 

bad 

good 

good 

bad 

poor 

poor 

fair 

yes 

watchman              

boss                          no 
superintendent 

50 
100 
50 
10 
5 
75 

loo'" 

20 

80 
50 
75 

yes 
yes 
no 
no 
no 
yes 
no 

yes 

sanitary  officer     

superintendent      

manager                  no 
insurance  co.          -  _ 

yes 
yes 
yes 

no 

yes 
yes 

insurance  co.          yes 
superintendent       no 

yes 

yes 

yes 

yes 

no 

yes 

ves 

yes 
yes 
yes 
yes 

yes 
yes 

yes 
yes 
yes 
yes 
no 
yes 
yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

75 

75 
50 
98 
15 
90 
75 

75 
75 

5 
50" 

fair 
fair 

insurance  co.          no 
overseer                   yes 

fair 
bad 
poor 
fair 

yes 
no 

no 

no 
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TABLE  No. 


COUNTY. 


Class  of  Goods  Manufactured. 


Days  in 

No.  of        NO.  of    ^f^'^- 
Spindles.  ,  Looms,  ^j^j^^^g 

I  i   year. 


Hours  con- 
stituting a 
day's  work. 


Rowan Cotton  chain  warp 

Rowan Cotton  ginghams 

Surry Woolen  blankets — 

Union Cotton  warps 

Union Foundry 

Wake Sash,  doors  and  blinds--  - 

Wake Chewing  tobacco 

Wake Cotton  checks  and  stripe 

Wake Cotton 

Wake Cotton  suitings 

Wilson Carriage  factory 

Wilson  Cotton  yarns 

Wilson Cotton  yarns 


10000    I     250 

13200       503  '     290 
305 
5000    300 


2500       124 

6192    

•4576       168 


7012 


11 

lU 

11 

12 

10 

10 

10 

11 

11 

11 

lOi 

lU 

111 


The  Billing  Cotton  Mills  at  King's  Mountain  have  just  started  up,  and  could  not  give  us  data. 


Factories. 
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1 — Continued. 


Do 

you 

^vor 

ten 

hours  ? 


no 

no 

no 

no 

yes 

yes 

yes 

yes 

no 

no 

yes 

no 

yes 


Should 
it  be 
fixed 

by 
law? 


What  effect 

would  it 

have? 


no 

no 

no 

no 

no 

no 

yes 

no 


bad 
bad 
bad 


good 


bad 


Average  Wages  per  Day. 


Meu,  skilled. 


Men, 
unskilled. 


Women, 
skilled. 


Women, 

unskilled. 


§120 


S    7o 


$    50 


100 
70 
2  50 
150 
130 
85 


50 
75 

75 
50 


75 


50 


yes        I  100  to  1  50 

no         bad  90  to  1 50 

_     _..! 2  00 

no        ;  bad  1  00 

yes        good 1  00 


70 
100 

"50 


50 

75 
70 

75 


30 


40 


50 
50 
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TABLE  No.  1— Rowan,  Surrv,  Union, 


Aver- 

age 

wages 

Propor- 
tion of 

Propor- 
tion of 

of  chil- 

wages 

wages    1 

dren 
per 

paid  in 
cash. 

paid  in 
trade. 

daj'. 

30 

all 

all 



all 



35 

all 

all 

all 

15 

all 

30 

all 

30 

all 



25 

all 



all 



30 

all 



40 

all 



How  often 

wages  paid 

in  full  ? 


weekly 

weekly 

monthly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 


fl^        Wages 

ployees^^'^'-^^^ed 

P?''^     decreas'd 

over-  P^'K 

time?        y^^^- 


yes 
yes 
yes 
yes 
yes 
yes 


yes 
yes 
yes 
yes 
yes 
yes 


decr'd 

decr'd 

same 

decr'd 

same 

same 

same 

incr'd 

same 

decr'd 

same 

decr'd 

same 


Cause. 


No. 

No.       boys 

women     un- 

era-        der 

ployed.      14 

yrs. 


depress' n  in  trade 


low  prices 
hard  times 


30 
40 


10 
32 

12 


41 


1 

.  2 

10 

1 


Factories. 
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Wake  and  Wilson  Counties  Continued. 


What  ! 

S"'^     should  it  be 

""'   children,  fixed 

"^''       work    I  by 

H          full     i  law? 
yrs-      time?   ! 


ploy- 

nieut 

regular ' 


Sani-' 


Saui- 


Are 
neces- 


Are 


If  not,  why  not? 


yes 


15 
12 


no 
no 


14 
14 
13 
14 
15 


no 


12 
15 


no 

yes 
yes 

yes 


yes 

yes 
yes 
yes 
yes 
yes 
yes 
I  yes 
yes 
yes 
I  yes 


tary  ^^^y 

Time       con-  condi-  1     sary     |      im- 

allowed      di-  ^j^^j  ^f    conven- :    prove- 

<■"-         tion  g,jj.      I   iences      ments 

°'  ployees':     pro-       needed? 

J^'^'  houses.  I  vided? 
tory. 


for 
dinner. 


40 

40 

45 

40 

60 

60 

60 

40 

35 

30 

45 

45 

40 


good  good 
good  good 
good  good 
good  good 


yes 
yes 
yes 

\  yes 


no 
no 


good  

good  

good  good 
good  good 
good  good 
good  good 
good  good 
good  good 
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TABLE  No.  1— Rowan,  Surry,  U.xion, 


Accidents  During  Year. 


'        How  often 
inspected  ? 

No. 
proved 
fatal. 

Perma-    Tem-      -^gj-g    Compensation 
nently     ^°:l^'       they     for  injuries  re- 
dis-          }'^       provid-    suiting  from 
abled.     „uj^j      ed  for?       accidents? 

1      ■       1 

yes 

yes 

safety 

daily 

daily 
daily 

yes 

care 

daily 

i 

daily 

1 

1 

yes 

daily 

often 

no 
no 

carefulness 
care 

daily 

i 1 

daily 

Factories. 
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Wake  and  Wilson  Counties  Continued. 


By  whom  ? 


Should 


Have 

eni- 
I  ployees 
inspec-  ,  religious 

t'0«.be  andedu- 
required,  national 
bylaw.'      f^^ii-. 

ties  ? 


Do 


Are 
em- 


Are 
em- 


superintendent     j  no 


|ey    ployees  ployees 

sefv^s  pr?r  p-r 

of 
them  ? 


men- 
tally! 


mor- 
ally? 


Per  '  Per  ct. 
cent,  of  of  chil- 
adults      dren 


who 
can 
read 
and 


who 
can 
read 
and 


write,     write. 


Finan- 
cial cpn 
dition. 


Is  it 
improv- 
ing? 


50 


fair 


superintendent 
superintendent 


superintendent 

proprietor 

officers 
foreman 
superintendent 
overseer 


no 

yes 
yes 
yes 
yes 


no 

yes 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 


yes 

yes 
yes 

yes 
yes 


yes 
yes 
yes 

yes 

yes 


no 

yes 


yes 


yes 


100 

60 

100 

100 

75 
100 
100 


90 
90 


30 


good 

fair 

good 


yes 


50 
100 


bad 
good 


yes 


fair 
fair 


50    I  good 


yes 
no 

ves 
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TABLE  No.  2 — Average  List,  Showing  Eate  of  AVages  Paid,  and  Educa- 

Factories  of  North 


COUNTY. 


Class  of  Goods  Manufactured. 


No.  of 
Spindles. 


Days  in' 
■NTo  r,f   opera-  '  Hours  con- 
looms!    ^i°"       stitutiuga 
1.00ms.,  (jyi-iiig    day's  work, 
year. 


Alamance  — 
Alexander  _-. 

Anson 

Buncombe  -- 

Cabarrus 

Catawba 

Cleveland  — 

Craven  

Cumberland 
Davidson  — 

Davie 

Durham 

Edgecombe  - 

Forsyth 

Gaston   

Guilford 

Iredell   

Lincoln  

Mecklenburg 

Moore 

New  Hanover 

Orange  

Pasquotank  - 
Randolph --- 
Rockingham 

Rowan  

Union 

Wake 

Wilson 


Cotton  -. 
Cotton  -. 
Cotton  -. 
Woolen  . 
Cotton  -. 
Cotton  -. 
Cotton  ... 
Cotton  -. 
Cotton  -. 
Cotton  - . 
Cotton  -. 
Cotton  -. 
Cotton  . 
Cotton  -. 
Cotton  -. 
Cotton  -. 
Cotton  -. 
Cotton  - . 
Cotton  -. 
Cotton  - 
Cotton  -. 
Cotton  - . 
Cotton  -. 
Cotton  -. 
Cotton  -- 
Cotton  ... 
Cotton  -. 
Cotton  - 
Cotton  . 


56216 


5460 

210 

25000 

22480 

21188 


23420 
650 


54016 
33200 


72674 

4708 

2400 

15228 

55516 


6700 


1000 
25316 
6000 
10000 
5000 
2500 
7012 


2709 


o 

1129 

43 

90 


563 

277 


699 


584 
1806 


240 
718 


226 


803 
130 


124 


250 
275 
274 


305 
225 
290 
200 
260 
300 
160 
280 
300 
200 
250 
270 


280 
275 
310 
250 
187 
300 
260 
200 
250 
300 
270 
268 


11 

10 

lit 

10 

11 J 

10 

12 

10 

12 

12 

11 

11 

11 

11 

11 

10 

12 

10 

10 

10 

11 

10 

10 

11 

11 

11 

11 

10 

11 


Factories. 
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TioNAL,  Moral  and  Financial  Condition  or  the  Help  Emploved  in  the 
Carolina,  by  Counties. 


Do 

you 

favor 

ten 

hours? 


Should 

it  be 

fixed 

by 

law? 


ves 

no 

yes 
ves 

yes 
ves 

yes 
no        1 

yes 
no 

yes 
no 

yes 
no 

yes 
yes 
no 

no 
no 
no 

no 

no 

yes 
no 

yes 
no 

no  , 

no 

no 

no 

yes 
no 

yes 
no 

yes 
ves 

yes 
no 

yes 
yes 

yes 
no 

yes 
yes 
yes 
no 

yes 
yes 
yes 
no 

no 

no 

yes 

no 

yes 

no 

yes 

ves 

What  effect 

would  it 

have? 


good 
good 
good 


bad  • 

good 

bad 

none 

bad 

bad 

bad 

good 

bad 

bad 

bad 

good 

bad 

bad 

good 
i  good 

i  good 
bad 
bad 

I  good 

I  good 


Average  Wages  per  Day. 


Men,  skilled. 


1$1  25 

1   90 

70 

2  00 


125 
100 
2  00 
107 
125 
110 
125 
90 
125 
125 
1  25 
100 
125 
1  50 
100 
i  1  00 
150 
1  125 
1  25 
I  125 
I  1  20 
I  150 
!  1  25 
I  1  35 


Men, 
unskilled. 


Women, 
skilled. 


60 


90 


60 
■  60 
75 
60 
65 
75 
75 
65 
75 
60 
65 
75 
60 
90 
75 
100 
80 
90 
60 
65 
75 
60 
65 
80 


i$  80 


50 
90 


40 
50 


50 
50 
40 
70 
60 
85 
70 
75 
50 
55 
60 


50 


Women, 
unskilled. 


'§    45 


60 


35 


30 
35 
35 
50 
35 
50 
40 
45 

35 
40 


^ 

50 

i      50 

40 

50 

35 

1      50 

i      65 

30 

1      50 
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TABLE  No. 


Aver- 
age 

wages 
of  chil- 
dren 
per 
day. 


Propor- 
tion of 
wages 

paid  in 
cash. 


Propor- 
tion of 

wages 
paid  in 

trade. 


How  often 

wages  paid 

in  full  ? 


tm-     .wages    I 
plovees'^'^'-^f^d 

^If     decreas'd 

over-         P^«\ 
time?       y^a'-? 


No. 
women 

em- 
ployed. 


No. 
boys 
un- 
der 

14 
yrs. 


30 

30 
25 

a'd 

25 

25 
20 
30 
40 
30 
25 
30 
30 
25 
25 
30 


40 
35 
25 
25 
30 
35 
20 
35 


weekly 

weekly 

weekly 

monthly 

monthly 

weekly 

weekly 

weekly 

daily 

weekly 

s-monthly 

w^eekly 

weekly 

s-monthly 

w^eekly 

s-monthly 

weekly 

weekly 

weekly 

w'eekly 

weekly 

weekly 

monthly 

weekly 

s-monthly 

weekly 

weekly 

weekly 

weekly 


yes 

yes 
yes 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


same      

same      

decr'd    financ'l  depress'n 

same      

decr'd   

same      

same      

same      

decr'd  ^ 

same     ; 

same      

same     j 

same     \ 

decr'd    financ'l  depress'n 

same     ; 

same      -, 

same      

same      

same      

decr'd    financ'l  depress'n 

same      

same     ' .--- 


same     i 

-decr'd  !  business  depress'n 
same       panic 

decr'd    

same     I 

same     : 

same       hard  times 


928 

58 


152 

171 


120 


14 

507 
410 


40 
42 
51 


129 
6 


40 
55 


154 

44 

87 

38 

122 

44 

827 

147 

285 

19 

872 

172 

485 

102 

270 

78 

24 

6 

13B 

17 

413 

51 

54 

196 

6 

2 

13 


Factories. 
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2 — Continued. 


„„       What    1 

^°-  I      age     I  Should 

^^"^    should  it  be 

)J°'    children  fixed 
■^^Z       work    ;      by 

JX    I      full      i  law? 
y^^-      time? 


112 

9 


38 
45 


31 

42 

32 

62 

18 

137 

103 

38 

6 

5 

51 


61 
166 

7 

9 


Is  em- 

ploy- 

nient 

regular? 


If  not,  why  not? 


Time 
allowed 

for 
dinner. 


15     ]  yes 


12 
14 


15 

12 


15 
12 

12 
14 
14 
15 
14 
15 
12 
14 
14 
14 
15 
15 
15 
14 
14 

12 
14 
14 


yes 

yes 

no 

yes 

no 


no 
no 
no 

yes 

no 

no 

yes 

yes 

no 

no 

yes 

yes 

yes 

yes 

yes 
yes 
no 
no 

yes 

yes 


yes 
yes 

yes 


yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


Sani- 
tary 
con- 
di- 
tion 
of 
fac- 
tory. 


35  good 
60  good 
40  'good 


40 
60 
45 
60 
45 
60 
60 
50 
50 
60 
40 
50 
45 
50 
45 
52 
50 
60 
45 
40 
45 
40 
50 
50 
45 


good 
good 
good 
good 
good 
good 
good 
good 
good 
good 
good 
good 
good 
good 


Sani- 
tary 
condi- 
tion of 

em- 
ployees' 
houses. 


good 
good 
good 


good 
good 
good 


bad 

good 

good 

good 

good 

good 

good 

good 

good 

good 


good 
good 
good 
good 
good 
good 
good 
good 
good 
good 
good 
good 
good 

good 
good 
good 
good 
good 
good 
good 


Are 
neces- 
sary 
conven- 
iences 
pro- 
vided ? 


yes 

yes 
yes 


yes 
yes 

yes 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


yes 
yes 
yes 
yes 
yes 
yes 
ves 


prove- 
ments 
needed? 


no 
no 


no 
no 


yes 

no 

no 

no 

no 

no 

no 

no 

no 

yes 

no 

no 

no 

yes 
no 
no 

no 

yes 
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TABLE  No. 


Accidents  During  Year. 

Suggest  means  to  prevent 
accidents. 

No. 
proved 
fatal. 

Perma- Tempo-    Were 
nently    rarily      they 

dis-     ;     dis-      prov'id- 
abled.  [  abled.    edfor? 

Compensation 

for  injuries 

resulting  from 

accidents? 

machinery,  _ 
buildings, 

etc., 
inspected  ? 

() 

yes 

yes 

yes 
no 
yes 

carefulness 
carefulness 
care 

daily 

-        1 

daily 

semi-annually 

daily 

daily 

daily 

daily 

daily 

daily 

daily 

daily 

daily 

daily 

daily 

no 
no 

carefulness 
care 

2 

J      2 

yes 

yes 

no 

no 

yes 

yes 

no 

yes 

yes 

carefulness 

care  . 

care 

caution 

care 

care 

carefulness 

care 



: 

1      2       yes 

I      3 

yes 

.       1 

yes 

yes 

yes 

yes 

care 

care 

inspection 

caution 

caution 

inspection 

cantion 

attention 

safety 

care 

daily 
daily 

1 

-'          - 1 

no 
no 

yes 
no 
yes 
yes 

-'      1 

yes 
no 

daily 
daily 
daily 
daily 
daily 
daily 

-       3 



1           1 

yes 



j-     ... 



no 

care 

Factokies. 


57 


2 — COXTIXUED. 


By  whom'.' 


Have 

em- 
ployees 
inspec-  I  r^,i|ious 
t'0">^,  and  edu- 
' required!  national 
hvlaw?,     j.^^jji. 

ties? 


Do 


Should  1 


by  law  ?! 


Are     I     Are  Per  J  Per  ct. 

.,         ■    em-     1    em-  cent,  ofof  chil- 
^^     ployees  ployeesj  adults  I    dren 

X:              iin-     ■     '"!■  !    ■"'^°        '^^° 

1  "^      prov-      prov-  ;     can     \     can 

selv-es       jj^g          jjjg  ^gatj    i    ^ead 

.°     -,     men-       nior-  and         and 

'•"^"■'-  ,  tally'.'      ally?  write.  I  write. 


Finau-   Is  it  im 


cial  con- 
dition. 


supt.  &  ins.  CO.       no        I  yes 
insurance  co.         ;  no  yes 

superintendent     •  yes        yes 


yes 
no 
yes 


yes 
no 

yes 


yes         90 
no  85 

ves     !     50 


90 
"50 


fair 
fair 
fair 


prov- 
ing? 


yes 
yes 


insurance  co. 

superintendent 

superintendent 

superintendent 

superintendent 

owner 

manager 

superintendent 

superintendent 

superintendent 

superintendent 

superintendent 

superintendent 

owner 

superintendent 

insurance  co. 
engineer 

superintendent 

manager 

superintendent 

superintendent 

proprietor 

superintendent 


no 

no 

no 

no 

yes 

yes 

no 

yes 

no 

no 

no 

yes 

no 

yes 

no 

yes 

yes 

no 

yes 

no 

no 

no 


yes 

yes 


yes 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


yes 

yes 


yes 
yes 
yes 


yes 
yes 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 

yes 
yes 
yes 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 

yes 
yes 
yes 


yes 
yes 
yes 
yes 

,  yes 
yes 
yes 

!  yes 
yes 

;-yes 

1  yes 
yes 
yes 
yes 

lyes 
yes 
yes 

!  yes 

!  yes 
yes 
yes 

i  yes 
1  yes 

yes 


95 

85 
90 
50 
95 
75 
80 
65 
85 
80 
90 
95 
80 
95 
100 
90 
90 
90 
85 
80 
50 
75 
85 
90 


40 
70 


65 
40 
60 
75 
60 
60 
100 
60 
60 
60 


90 
75 

75 


30 
50 
50 


good 
fair 
good 
poor 
fair 
fair 
good 
fair 
good 
fair 
fail- 
good 
fair 
fair 
fair 
good 
fair 
good 
fair 
good 
fair 
fair 
fair 
fair 
good 


yes 
no 
yes 


no 
same 

yes 

yes 

yes 

fair 

no 

yes 

yes 

no 

yes 

yes 

yes 

no 

yes 

yes 

no 

yes 

yes 

yes 


CHAPTER   II. 

COTTON  FACTORIES  NOT  REPLYING  TO  INQUIRIES. 

There  are  now  iu  operation  in  the  State  of  North  Carolina  one 
hundred  and  sixty-seven  cotton  and  ten  woolen  mills;  of  these 
one  hundred  and  six  cheerfully  responded  to  our  inquiries,  leaving 
seventy-one  that  did  not  refuse  to  answer,  but  simply  ignored  the 
blanks  sent  them. 

The  cotton  and  woolen  factories  of  this  State  operate  (as  near  as 
the  data  at  hand  will  warrant)  703,997  spindles  and  15,058  looms. 
Of  the  number  heard  from  there  are  477,804  spindles  and  10,309 
looms.  It  was  impracticable  for  us  to  ascertain  the  number  of 
men  employed  in  the  factories  heard  from,  but  as  to  the  number  of 
women  and  children  we  were  more  fortunate,  and  in  the  mills 
heard  from  (which  is  59  per  cent,  of  the  whole)  there  are  6,328 
women,  and  2,340  children  who  are  under  the  age  of  fourteen,  of 
whom  1,340  are  boys  and  1,000  are  girls. 

Following  will  be  found  a  table  containing  the  name  of  the  mill, 
name  of  owner  or  manager,  and  post-office  of  all  the  mills  that  did 
not  reply  (or  if  they  did  their  blanks  never  reached  this  office), 
some  of  which  w^ere  visited  by  our  agent,  and  he  was  promised  by 
the  manager  "that  he  would  be  only  too  glad  to  help  this  impor- 
tant work,  and  would  send  in  the  information,"  but  still  "the 
blank  we  looked  for  never  came."     Following  is  the  table,  viz.: 


Factories.  59 


TABLE  No.  3. 
COTTON  FACTORIES  NOT  REPLYING  TO  INQUIRIES. 
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TABLE  No.  3— Cotton  Factories 


COUNTY. 


Alamance 

Alamance 

Alamance 

Alamance 

Alexander 

Ashe 

Ashe    

Buncombe  — 

Burke 

Burke 

Cabarrus 

Cabarrus  

Cabarrus 

Cabarrus 

Caldwell 

Catawba 

Chatham 

Cumberland  - 
Cumberland  -  - 
Cumberland  -- 

Davidson 

Davidson 

Forsyth 

Forsyth  

Franklin 

Gaston 

Gaston 

Gaston 

Gaston 

Gaston 

Gaston 

Gaston 

Guilford 

Guilford 

Guilford  -  — 

Guilford 

Halifax 

Haywood 

Henderson  -  -. 

Iredell 

Iredell 

Liaicoln 

Lenoir 

Mecklenburg 
Mecklenburg 
Mecklenburg 

Moore 

Moore 

Randolph  — 
Randolph  — 
Randolph  — 
Randolph  — 
Randolph  .-- 
Randolph  — 


Name  of  Mill. 


Kind  of  Factory. 


Big  Falls  Cotton  Mills 

Alamance  Mills 

Saxapahaw  Mills 

Graham  Cotton  Mills 

Taylorsville  Cotton  Mills 

Helton  Manufacturing  Co 

Pioneer  Woolen  Mills 

Asheville  Cotton  Mills 

Hosiery  Mills 

Dunivant  Manufacturing  Co.-- 
Cannon  Manufacturing  Co.  --- 

Cabarrus  Cotton  Mills 

Yadkin  Falls  Mfg.  Co 

Patterson  Factory-- 

Patterson  Factory 

Warlick  Mills 

J.  M.  Odell  Manufacturing  Co., 

Manchester  Mills  

Beaver  Creek  and  Bluff  Mills- - 

T.  R.  Bennett  Mills 

Linden  Cotton  Mills 

Cornelius  Cotton  Mjlls 

Arista  Cotton  Mills 

Salem  Woolen  Mills  

Laurel  Mills 

Enterprise  Mills 

*Baker  Cotton  Mills -. 

Rankin-Love  Mfg.  Co. 

Bessemer  City  Mills 

King's  Mountain  Mills 

Dilling  Mills  Co 

Crowder's  Mountain  Mill 

Mt.  Pleasant  Mfg.  Co. 

Crown  Mills 

*Berrv  Davidson  Mills — 

Oak  Hill  Hosierv  Mills 

Scotland  Neck  Cotton  Mills--. 
Waynesville  Woolen  Mills  — 

Carolina  Knitting  Mills 

Banner  Mills 

Statesville  Cotton  Mills 

Willow  Brook  Cotton  Mills  -- 

Orion  Knitting  Mills 

Myrton  Hosiery  Mills  

Virginia  Cotton  Mills     .  - 1  _-. 

Liverpool  Cotton  Mills 

Jonesboro  Cotton  Mills 

New  Cotton  ]Mills 

Worth  Manufacturing  Co.    -  - 
Plaidville  Manufacturing  Co.  - 

Franklinsville  Mfg.  Co 

Enterprise  Mfg.  Co. 

Stalev  Cotton  Mills 

J.  M."  Worth  Mfg.  Co 


Cotton 

Cotton 

Cotton 

Cotton 

Cotton 

Woolen 

Woolen 

Cotton 

Hosiery 

Cotton 

Cotton 

Cotton 

Cotton 

Cotton .-- 

Woolen ■- 

Woolen  spinning 

Cotton    

Cotton 

Cotton,  sheeting  and  yarns  --  - 

Woolen 

Cotton 

Cotton 

Cotton 

Woolen 

Cotton  spinning 

Cotton 

Cotton 

Cotton 

Cotton  (fine  goods) 

Cotton 

Cotton 

Cotton 

Cotton 

Cotton 

Cotton 

I  Hosiery 

Knitting 

Woolen 

Knitting 

Spinning  and  twisting  cotton 

Cotton  spinning 

Cotton 

Knitting 

Spinning  and  knitting 

Cotton -, 


Cotton 

Cotton 

Cotton  . 

Cotton 

Cotton 

Cotton 

Cotton 

Cotton 

Cotton 


Factokies. 
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NOT  Replying  to  Inquiries. 


Owner  or  Manager. 


Post-Office. 


Looms,     i  Spindles. 


Lerov  Springs -  --    Graham 

J.  H!  &  W.  E.  Holt  &  Co.  -. Burlington-. 

Ed.  Williamson,  Manager \  Graham 

J.  L.  Scott 1  Graham  -.-- 

J.  F.  Moore  [  Taylorsville- 

Perkins,  Waugh  &  Co. Helton  

Latham  &  Prather |  Creston 

Geo.  A.  Mebane,  Treasurer i  Asheville  --- 

John  Meier ■  Yaldese 

Dunivant  &  Pveid ;  Morganton.. 


96 


52 

24 


400 


W. 

w. 


Cannon 
Cannon 


Concord 
Concord 


255 

260 


7000 

960 

5000 

672 


8500 


3300 
9776 


Gwyn  Harper  Manufacturing  Co. 
Gwyn  Harper  Manufacturing  Co. 

Whlserh  unt  &  Co.  

L.  B.  Bynum,  Manager 

John  F.  Clark,  President 

H.  W.  Lilly,  President ^ 

A.  S.  Husk,  Agent 

Stock  Company 

Stock  Company 

F.  &  H.  Fries 

F.  &H.  Fries 

J.  F.  Jones 


P.  S.  Baker 

Rankin  &  Love 

J.  A.  Smith,  President 

J.  S.  Mauney - 

F.  Billing,  Secretary  .- 

Philip  Baker 

N.  A.  Hanner 

J.  W.  Alspaugh 


A.  McDowell,  Secretary  and  Treasurer, 

Killian  &  Perry —   -  . 

P.  W.  Hart  &  Co 

M.  K.  Steele,  Manager 

William  Wallace 

J.  L.  Kestler  &Co 

L.  Harvey  &  Co. 

R.  M.  Gates,  Jr.,  Treasurer 

Dr.  M.  C.  Hunter 

R.  J.  Staugh,  President 

L.  Acree 


Hal.  M.  Worth,  Sect'y  and  Treasurer, 

S.  G.  Newlin,  Treasurer 

B.  Moffitt,  Treasurer 

Wm.  Cole,  Treasurer 

Vance  Cox,  Manager 

Dr.  J.  M.  Worth 


Patterson i 

Patterson 

Hickory 

Bynums [ 

Manchester 1 

Fayette  ville 

Fayetteville 1 

Davidson 

Davidson 

Salem 

Salem  

Laurel 

King's  Mountain — 
King's  Mountain — 

Mt.  Holly  

Bessemer 

King's  Mountain --- 
King's  Mountain — 
King's  Mountain — 

Greensboro 

Greensboro  

Gibson  ville 

Greensboro  

Scotland  Neck 

Waynesville 

Flat  Rock 

Turnersburg 

Statesville 

Lincolnton 

Kinston    — 

Charlotte  — * 

Huntersville 

Davidson 

Jonesboro  

Carthage 

AVorthville 

Randleman 

Franklinsville 

Coleridge 

Ramseur  

Ashboro 


40 
16 


69 
62 


180 

58 


100 


500 
90 
180 
125 
101 


125 


75 


375 
193 

40 
14 


2000 
480 


4400 
2200 
3056 


3500 
5000 
489(5 
648 
6500 


2000 

12000 

5000 

5000 

1872 

6000 

3000 

576 


1156 
5000 
1000 


2080 


3000 

2000 

11695 

2500 

2200 

2000 

12000 

10000 
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TABLE  No. 


COUNTY. 

Name  of  Mill. 

Kind  of  Factory. 

Randolph 

Randolph 

Randolph 

Robeson 

Rockingham 

Rockingham 

Rowan 

Rutherford 

Rutherford 

Surry  

Surry  

Surry -  - 

Surry  

Surry  

Union 

Wayne 

Wilson 

AVorth  Manufacturing  Co. 

Island  Ford  Cotton  ]\Iills 

Empire  Cotton  ]Mills 

Maxton  Cotton  Factory .- 

Reidsville  Cotton  Mills 

Reidsville  Bag  Factory 

Patterson  INIanufacturing  Co.-- 

Henrietta  Cotton  Mills 

The  Florence  Mills 

Elkin  Manufacturing  Co. 

Green  Hill  Woolen  Mills 

Mt.  Airy  Woolen  Mills 

Hamburg  Cotton  Mills 

Laurel  Bluff  Cotton  Mills 

Monroe  Cotton  Mills 

Goldsboro  Cotton  Mills 

Wilson  Cotton  Mills ■ 

Cotton 

Cotton 

Cotton 

Spinning 

Cotton  goods  and  yarns 

Cotton  Bags             _.      . 

Cotton 

Cotton 

Cotton 

Cotton 

Woolen 

Woolen 

Cotton 

Cotton 

Cotton 

Cotton 

Cotton 

*Just  erected. 

Dilling  Cotton  Mills  at  King's  Mountain  have  just  been  erected  and  give  us  no  data. 
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S — COXTIXUED. 


Owner  or  Manager. 


F.  L.  Emery,  Superintendent 

Hugh  Parks 

Empire  Mill  Co 

SriirBo^d ------ ---------- 

S.  H.  Boyd 

Tanner  &  Co 

R.  B.  Harris 

W.  A.  Gwyn,  President 

M.  J.  Hawkins 

J.  P.  Aired 

W.  A.  Moore 

A.  J.  Thompson 

A.  P.  Rhyne,  President 

L.  D.  Gulley 

W.  P.  Simpson,  President 


Posi"-Office. 


Looms.      Spindles. 


Central  Falls :       128  2500 

Island  Ford 

Empire 

Maxton 1856 

Reidsville 6104 

Reidsville 

China  Grove 130  4160 

Henrietta 1       646         ,     21640 

Forest  City  '       2168 

Elkin 1800 

Mt.  Airy 

Mt.  Airy \ j 

Mt.  Airy 1 1600 

Mt.  Airy \        30  3122 

Monroe : 5000 

Goldsboro i 3400 

Wilson 1 7000 
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The  following  two  letters  were  written  at  my  request  by  the  two 
young  men  whom  I  sent  out  as  an  experiment,  to  ascertain  the 
difference  between  collecting  statistics  by  blanks  and  by  sending 
agents.  They  are  honest  and  honorable,  and  what  they  write  can 
be  relied  on  as  being  as  they  smv  and  understand  the  condition  of 
the  mills.  This  entire  work  should  be  done  in  this  way ;  that  is, 
by  agents.  B.  R.  L. 


An  agent  of  this  Bureau  visited  tlie  mills  in  Durham,  Alamance,  Guilford,  Ran- 
dolph, Wilson  and  Edgecombe  counties,  and  gives  the  following  as  gathered  from 
employer  and  employee  as  to  the  condition  and  needs  of  the  operatives: 

Very  few  of  the  mills  visited  (and  we  visited  every  one  in  the  counties  named, 
fifty-one  in  number)  had  made  full  time  during  the  year,  owing  to  the  general 
depression  in  business,  and  therefore  the  condition  of  the  operatives  was  not  a 
fair  average. 

SOCIAL   CONDITION. 

We  had  the  opportunity  in  many  instances  of  meeting  the  operatives  in  their 
homes  and  conversing  with  them  as  to  what  would  best  advance  their  interests 
and  improve  their  condition.  The  home  of  the  operative  is,  as  a  rule,  better  fur- 
nished than  that  of  the  average  wage-earner  of  our  cities.  The  houses  are  all  that 
could  be  desired.  They  are  owned  by  the  company,  but  we  were  glad  to  learn 
that  in  quite  a  number  of  instances  operatives  owned  their  own  homes.  The  mill- 
owners  encourage  thrift  among  the  operatives,  and  every  inducement  to  acquire 
homes  of  their  own  is  held  out  to  them.  They  are  well  dressed,  and  have  all  the 
necessaries  of  life  and  many  of  the  luxuries.  But,  as  is  the  case  with  wage-earners 
generally,  they  live  up  to  their  incomes,  and  the  beginning  of  each  year  finds 
them  at  the  same  point,  financially,  as  they  were  the  previous  year.  We  found 
that  in  cases  of  accident,  sickness  or  any  disability  the  comjmny  allowed  no 
worthy  person  to  suffer  for  any  attention.  In  this  they  are  far  in  advance  of 
many  other  enterprises,  which  seem  to  regard  an  employee  simply  as  a  piece  of 
machinery,  grudgingly  paying  him  for  his  labor  and  giving  no  thought  for  his 
mental,  moral  or  physical  improvement.  Every  mill  has  its  churches  and  school, 
in  many  instances  largely,  and  in  some  wholly,  supported  by  the  company.  The 
great  trouble  is  the  failure  of  the  people  to  properly  appreciate  their  educational 
advantages.  In  many  instances  we  found  the  officers  of  the  company  the  leaders 
in  church  and  Sunday-school  work.  Especially  are  the  officers  careful  that  no  ques- 
tionable characters  are  allowed  in  the  mills  or  the  village,  and  consequently  the 
standard  of  morals  is  high. 

COMPANY   STORES. 

In  only  one  instance  did  we  find  the  ticket  system  used,  and  there  we  learn  that 
the  company  cashed  the  tickets  monthly  on  demand.  At  all  the  mills,  except 
those  in  the  large  towns,  will  be  found  the  company  store.  They  carry  a  general 
stock  of  merchandise  and  of  the  best  quality,  and,  being  in  position  to  do  so,  can 
and  do  sell  goods  as  cheap  as  they  can  be  had  anywhere.     The  operatives  are  paid 
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in  cash,  and  of  course  have  the  privilege  of  trading  where  they  choose.  We  are 
of  the  opinion  that  tlie  company  store,  rather  than  being  against  the  interest  of 
the  operative,  is  a  great  advantage.  Indeed,  one  gentleman  informed  us  that,  his 
mill  being  in  town,  he  did  not  care  to  be  troubled  with  a  store  and  for  years  did 
not,  but  seeing  that  his  employees  were  paying  two  prices  for  inferior  goods,  he 
opened  a  store  for  their  sole  benefit.  "While,  of  course,  the  company  store  is  a 
source  of  revenue  to  the  company,  we  ai-e  fully  satisfied  that  the  operative  is  the 
gainer  in  the  advantages  he  has  of  the  best  quality  of  goods  at  reasonable  prices. 

CHILD-LABOR. 

AVe  were  surprised  to  learn  that  the  mill-owners  were  opposed  to  child-labor, 
and  never  allowed  small  children  in  the  mills  except  in  special  cases.  Where  a 
widow  has  children  dependent  upon  her  for  support,  as  an  act  of  charity  they  are 
given  work  in  the  mills.  In  other  instances  where  several  members  of  a  family 
are  at  work  in  the  mills  and  threaten  to  leave  if  the  younger  ones  are  not 
employed,  rather  than  loose  skilled  workmen  they  are  taken  in.  That  they  are 
really  of  no  service,  more  in  the  way  tftan  of  any  use,  is  the  expressed  opinion  of 
the  mill-owners.  One  gentleman  said  he  wished  the  Legislature  would  pass  a  law 
not  allowing  a  child  in  sight  of  a  mill  under  fifteen  years. 

COMPULSORY    EDUCATION. 

We  found  the  mill-owners  almost  unanimously  in  favor  of  a  compulsory  school 
law.  And,  indeed,  this  is  the  only  solution  to  the  question  of  child-labor.  Every 
one  will  admit  that  the  better  educated  one  is  the  better  workman  he  will  make. 
Although  there  are  first-class  school  facilities  at  all  the  mills  the  operatives  do  not, 
as  a  rule,  avail  themselves  of  them,  and  we  frequently  heard  the  remark  that  it 
was  better  to  keep  the  children  confined  in  the  mills  eleven  and  twelve  hours  a 
day  than  to  allow  them  to  run  at  large  without  any  restraint,  their  parents  being 
at  work.  The  remedy  for  this  evil  lies  with  the  Legislature,  and,  although  as  a 
matter  of  course  it  will  work  hardship  to  a  few,  it  will  be  a  boon  to  the  coming 
generation. 

SHORTER    HOURS. 

There  is  a  considerable  difference  of  opinion  on  the  question  of  shorter  hours, 
even  among  the  mill-owners.  Some  say  it  is  necessary  to  work  eleven  and  twelve 
hours  in  order  to  compete  with  Northern  manufacturers,  Southern  labor  being  as 
yet  unskilled.  Others  say  that  as  much  work  could  be  done  in  ten  hours  as  in 
twelve.  And  still  others  say  that  if  the  Southern  mills  worked  their  help  as  the 
Northern  mills  do  tliey  could  do  the  same  amount  of  work  in  a  like  number  of 
hours,  l)ut  the  trouble  is  the  Southern  laborer  is  disposed  to  take  things  easy  and 
it  would  take  years  to  get  him  out  of  the  old  ruts. 

Among  the  operatives  the  opinion  is  general  that  the  same  amount  of  work 
could  be  done  in  ten  hours  that  is  now  done  in  twelve,  and  that  if  the  Southern 
mills  were  equipped  with  the  improved  machinery  now  in  use  at  the  North  thev 
could  easily  compete  with  them,  as  there  is  as  much  skilled  labor,  proportion- 
ally, in  the  South  as  will  be  found  at  the  North. 

Much  of  the  work  in  the  mills  is  done  by  the  piece,  the  operatives  being  paid 
according  to  the  amount  of  work  done.  In  other  branches  of  labor  it  has  l^een 
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demonstrated  that  as  much  can  be  done  in  short  hours  as  has  heretofore  been 
done  in  the  long-hour  system,  and  as  a  majority  of  tlie  mill-owners  expressed 
themselves  as  willing  to  try  the  experiment  of  the  ten-hour  system  if  all  the  mills 
would  agree  to  it,  we  would  urge  that  the  experiment  be  made  at  an  early  date, 
and  feel  confident  that  it  will  prove  eminently  satisfactory  and  to  the  best  interest 
of  capital  and  labor. 

OTHER    MANUFACTURES. 

All  classes  of  manufacturers  in  the  counties  named  were  visited,  as  the  tabu- 
lated reports  in  another  chapter  will  show.  The  general  1.)usiness  depression  had 
affected  all  branches  of  labor,  and,  of  course,  the  condition  of  the  working  classes 
was  not  as  good  as  it  otherwise  would  have  been.  However,  we  found  employer 
and  employee  hopeful  for  the  future  and  the  best  feeling  prevailing  between  capi- 
tal and  labor. 

THE   TRADES. 

Among  the  trades  we  found  a  unanimous  protest  against  the  crowding  of  nearly 
every  branch  of  labor  with  boys.  An  indentured  apprenticeship  system  is  gen- 
erally favored,  and  the  age  when  a  boy  should  enter  a  trade  sixteen  years.  There 
is  a  demand  for  shorter  hours  in  consequence  of  the  introduction  of  labor-saving 
machinery. 

CONCLUSION. 

We  have  written  more  at  length  of  the  cotton  mills  because  of  the  false  impres- 
sion generally  prevalent  among  the  people.  Our  mind  was  disabused  of  many 
things  we  had  heard  of  the  workings  of  our  mills.  Indeed,  we  had  imbibed  of 
the  idea,  which  will  be  found  prevalent  among  our  people  who  have  never  had  the 
facts  impartially  presented  to  them,  that  cotton  mill  operatives  were  a  little  better 
than  slaves.  We  are  glad  to  be  able  to  say  that  the  condition  of  the  cotton  mill 
operative  will  compare  favorably  with  that  of  any  other  class  of  labor,  and  that 
as  a  rule  the  mill-owners  take  a  greater  interest  in  the  mental  and  moral  improve- 
ment of  their  help  than  will  be  found  in  any  other  branch  of  industry. 

While  the  work  of  collecting  statistics  is  not  the  most  pleasant  that  one  could 
engage  in  (especially  as  it  is  a  new  departure),  and  while  some  did  not  see  fit  to 
treat  us  civilly,  yet  as  a  rule  we  were  received  courteously  and  shown  every  kind- 
ness by  the  mill-owners  and  officers,  who  cheerfully  gave  us  the  information 
desired  and  expressed  themselves  heartily  in  accord  with  any  movement  that  had 
for  its  object  the  uplifting  of  the  laboring  classes.  It  was  indeed  a  pleasure  to 
meet  these  gentlemen  and  to  converse  with  them  on  the  subject  of  labor,  and  find 
them  so  much  in  sympathy  with  the  work  of  the  Bureau. 

*W.  E.  Eaison,  Agent  for  Bureau. 

Raleic^h,  September  1,  1894. 
Mr.  B.  R.  Lacy,  Commissioner, 

Raleigh,  N.  C. 

Dear  Sir  : — In  accordance  Avith  your  instructions,  as  an  experiment,  I  visited 
about  one-half  of  the  cotton  mills  in  North  Carolina  in  the  interest  of  the  Bureau. 
You  also  told  me  to  take  notes  and  write  you  a  letter  accurately  describing  the 
condition  of  the  mill  emjiloyees.  This  I  have  done  to  the  best  of  my  ability, 
impartially  and  without  prejudice. 
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The  prevailing  impression  tliat  operatives  in  cotton  mills  are  the  most  down- 
trodden and  abused  of  the  laboring  class  is,  to  a  great  extent,  a  mistaken  idea. 
In  a  few  instances  only  is  this  the  case,  one  of  whicli  I  will  cite  to  you : 

This  mill,  located  some  ten  or  twelve  miles  from  the  railroad,  is  one  of  the  old- 
est in  the  State.  ^lost  of  its  machinery  is  of  an  ancient  make  and  is  pretty  well 
worn-out.  The  owner  being  absent,  I  introduced  myself  to  the  superintendent, 
and,  stating  my  business,  requested  that  he  and  two  or  three  of  his  best  men  till 
out  blanks  for  the  Bureau. 

"Ah,"  he  remarked,  "you  are  one  of  those  men  sent  out  to  ti\y  to  organize 
labor  against  capital,  are  you  not?" 

I  answered  that  I  was  traveling  agent  for  the  Bureau  of  Labor  Statistics,  and 
assured  him  that  I  had  nothing  whatever  to  do  with  a  combine  of  that  nature. 
After  considerable  trouble  I  succeeded  in  explaining  to  his  entire  satisfaction  the 
object  of  the  Bureau  and  its  work. 

"All  right,"  he  said,  "you  just  wait  here  a  minute  and  I  will  get  the  boys 
together  and  we  will  till  them  out." 

After  waiting  an  hour  I  decided  to  go  in  search  of  him.  On  inquiry  I  learned 
that  he  with  a  couple  of  men  had  crossed  the  pond  about  an  hour  previous. 
"With  as  little  delay  as  possible  I  secured  a  boat  and  in  a  few  minutes  was  on  the 
other  side.  In  knocking  around  I  soon  ran  across  the  trio,  huddled  together 
behind  a  clump  of  bushes,  like  conspirators,  holding  a  consultation. 

"Well,  I  have  found  you  at  last,"  I  remarked  quietly.  "How  are  you  progi'ess- 
ing  with  blanks?    Got  them  ready?" 

"No,"  said  the  superintendent,  "we  have  not.  On  the  contrary,"  he  contin- 
ued, hesitatingly,  "we  have  just  come  to  the  conclusion  that  it  would  be  best  to 
have  nothing  whatever  to  do  with  them.  In  fact,  it  would  be  as  much  as  our 
places  are  worth  to  fill  them  out." 

After  considerable  argument  I  finally  convinced  them  that  there  was  nothing  in 
the  blanks  that  was  at  all  calculated  to  prove  deti'imental  to  their  interest,  or 
would  in  the  least  jeopardize  their  positions.  No  honest,  fair-minded  employer 
could  or  would  object  to  or  discharge  an  employee  simply  because  he  had  taken 
advantage  of  an  opportunity  to  express  his  honest  convictions.  These  and  simi- 
lar arguments  I  brought  to  bear,  and  I  am  glad  to  say  that  in  a  short  time  the 
blanks  were  duly  filled. 

But  my  business  was  not  yet  finished.  I  had  a  few  questions  to  ask  before  tak- 
ing my  departure.  In  passing  through  the  mill  a  short  time  before  I  had  taken  a 
bird's-eye  view  of  its  general  interior.  Here,  at  work,  I  found  little  boys  aiid 
girls  that  I  knew  could  not  be  over  six  or  seven  years  of  age;  old  women  with 
white  hair,  bent  with  years  of  toil ;  young  girls,  upon  whose  downcast,  sallow 
features  a  smile  seemed  never  to  have  rested.  An  atmosphere  of  gloom  seemed  to 
pervade  the  whole  building  unlit  by  a  single  sunbeam.  Turning  to  the  superin- 
tendent, I  asked  : 

"At  what  age  do  you  allow  children  to  enter  the  mill?  " 

".lust  as  soon  as  they  can  possibly  do  anything  at  all,"  he  answered.  "You 
see  the  wages  are  so  low  that  all  that  can  do  anything  are  put  to  work  to  help 
along.     Some  of  them  are  not  over  six  years  of  age,  others  seven  and  eight." 

"Do  they  work  full  time?"  I  asked. 
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"Yes,  twelve  and  a  half  hours  a  day,"  he  answered. 

"And  wages,  are  they  paid  altogether  in  checks?" 

"Yes,  card-board  checks,"  was  the  answer.  "  In  fact,  none  of  us  have  received 
one  cent  of  money  within  the  past  two  years." 

"Checks,  where  are  they  tradable?" 

"Only  at  the  company's  store,  and  at  that  place  we  have  to  pay  from  twenty  to 
thirty  per  cent,  more  for  goods  than  the  same  would  cost  us  elsewhere  for  cash." 

"And  you  have  received  no  money  for  two  years?" 

"Not  one  cent." 

"That  being  the  case,  how  do  you  settle  with  the  tax-collector?" 

"He  accepts  checks  and  takes  in  payment  goods  from  store." 

"And  your  pastor,  how  is  he  paid  for  his  services?" 

"We  have  none." 

"And  your  schools,  how  are  they  run?" 

"  We  have  none." 

"Are  there  no  free  schools  within  reach?" 

"No." 

"About  what  per  cent,  of  adults  read  and  write?" 

"Not  over  ten  per  cent." 

"And  the  children?" 

"None." 

This,  to  the  Ijest  of  my  knowledge,  is  the  substance  of  the  conversation  that 
passed  between  us.  I  have  no  comments  to  make.  In  fact,  I  am  not  supposed  to 
make  any.     "  Facts  are  stubborn  things."     Let  them  speak  for  themselves. 

But  not  for  a  moment,  however,  would  I  have  you  accept  this  mill  as  a  samjile 
of  the  milling  industry  of  North  Carolina.  .  No,  indeed!  Far  from  it.  As  I  have 
before  stated,  this  mill  is  an  exception  to  the  general  rule.  No  other  mill  that  I 
visited  pays  off  operatives  exclusively  in  checks.  A  few  of  them  operate  the 
check  system — that  is,  opei'atives  are  paid  off  daily  in  checks,  the  denominations 
of  which  vary  from  five  cents  to'  one  dollar  or  more,  which,  at  the  end  of  the 
month,  are  taken  to  the  office  and  "hard  cash"  received  in  exchange.  As  a  rule 
it  is  not  compulsory  for  operatives  to  trade  at  the  company's  store.  They  can  do 
so  if  they  like;  otherwise  they  are  at  liberty  to  trade  where  they  please. 

I  visited  one  town  where  factory  checks,  to  a  considerable  extent,  comprised  the 
currency  of  the  community.  In  fact,  so  much  so  was  this  the  case  that  in  getting 
a  one  dollar  bill  changed  I  was  compelled  to  accept  as  a  portion  of  the  change 
twenty-five  cents  in  factory  checks.  For  the  accommodation  of  operatives,  who 
receive  money  only  once  a  month,  it  is  customary  for  merchants  to  accept  checks, 
and  not  the  merchants  alone,  but  farmers  also  take  them  in  payment  for  vegeta- 
bles and  farm  produce. 

This  may  strike  you  as  being  a  queer  way  of  doing  business,  but  the  people 
generally,  so  far  as  I  could  learn,  were  satisfied  with  this  system.  At  any  rate,  I 
heard  no  complaint. 

While  a  few  of  the  mills  operate  the  check  system,  more  or  less,  many  of  them 
do  not  use  checks  at  all. 

I  am  glad  that  I  can  say  that  the  majority  of  the  mills  are  managed  well,  and  are 
conducted  altogether  on  a  cash  basis.  .The  majority  of  them  have  at  their  head, 


Factories.  G9 


as  general  managers,  honest,  conscientious,  Christian  gentlemen  of  irreproachable 
character,  who  have  done  much  and  are  still  exerting  their  every  effort  to  better 
the  moral,  financial  and  educational  condition  of  their  employees.  In  a  few 
instances  only,  I  am  sorry  to  say,  have  their  efforts  received  proper  appreciation. 
In  many  mills  operatives  receive  fair  wages,  but,  as  a  rule,  they  spend  every  cent 
as  soon  as  it  is  made,  and  lay  up  nothing  for  a  "rainy  day,"  and  when  sickness 
and  hard  times  overtake  them  they  have  nothing,  and  look  to  their  employer  to 
pay  their  doctor's  bills  and  support  them  during  the  dull  season.  And,  in  most 
cases,  I  find  that  their  unreasonable  demands  are  generally  complied  with. 

Quite  a  number  of  the  operatives  save  their  money,  and  those  who  do  so  own 
homes  of  their  own  and  have  stock  in  the  mills  and  are  happy,  contented  and 
prosperous. 

To  show  you  what  many  an  operative  can  do  if  he  so  wishes  I  will  cite  to  you 
an  instance  that  came  under  my  observation  during  my  tour  of  inspection: 

A  gentleman  told  me  that  he  started  to  work  in  the  mill  when  only  seven  years 
of  age.  He  had  never  attended  school  a  single  day  in  his  life,  and  the  only  edu- 
cation he  had  was  obtained  after  working  hours  with  the  aid  of  his  widowed 
mother.  Of  course  his  services  at  first  were  worth  little  or  nothing.  Years  went 
by  and  finally  he  grew  to  manhood.  'He  eventually  became  superintendent  of  the 
mill.  He  saved  his  money,  and  from  time  to  time  took  stock  in  the  mill.  This 
he  continued  to  do,  until  now,  to-day,  he  owns  the  mill  which  he  entered  at  seven 
years  of  age  as  an  apprentice  and  two-thirds  interest  in  two  others,  and  is  president 
of  all  three. 

By  perseverance  and  economy  operatives,  could,  if  thej'  would,  do  more  towards 
bettering  their  condition  than  any  law  the  State  could  make  in  their  behalf. 

I  have  visited  villages — prosperous  little  villages — that  have  been  built  by  the 
perseverance  and  untiring  energy  of  mill-owners  who  were  once  nothing  but 
operatives  themselves.  Xeat,  comfortable  cottages,  churches  and  schools  have 
sprung  up.  In  these  villages  children  may  attend  school  sevei-al  months  in  the 
year  without  paying  one  cent  for  their  tuition.  Over  at  the  mill  is  a  library,  the 
books  of  which  have  been  selected  with  great  care  and  discrimination.  These 
books  have  been  placed  here  at  the  expense  of  the  emplo\'er  for  the  sole  benefit  of 
the  operatives.  Among  the  volumes  comprising  these  libraries  are  many  w'ritten 
by  the  best  authors  the  world  contains.  In  looking  over  these  libraries  I  have 
been  surprised  at  the  good  taste  displayed  in  their  selection. 

Visit  the  bedside  of  the  sick;  you  will  find  there  the  employer  with  troubled, 
solicitous  face;  listen  to  his  kind  assurance  that  the  patient  shall  want  for  nothing; 
watch  him  as  he  pays,  from  his  own  pocket,  the  doctor's  bill,  and  then  ask  yourself 
if  he  is  the  modern  brute  he  is  generally  supposed  to  be. 

I  have  talked  with  a  number  of  mill  men  and  opei-atives,  and  learn  that  discon- 
tentment, as  a  rule,  reigns  supreme  among  those  who  are  thriftless,  indolent  and 
intemperate.  This  is  the  class  that  sow  the  seeds  of  discord  between  employer 
and  employee.  They  are  usually  a  shiftless  set,  moving  from  one  factory  to 
another,  never  content  to  remain  in  any  one  place  long  at  a  time. 

In  reference  to  the  employment  of  children,  it  is  the  general  impression  that 
mill  men  employ  then^  because  it  is  supposed  that  they  can  do  the  woi'k  of  an 
adult  and,  at  the  same  time,  receive  the  wages  of  a  child.     This.  I  also  find,  to  a 
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great  extent,  to  1)e  a  mistaken  idea.  It  is  often  the  case  that  mill  men  run  short 
of  hands.  A  farmer,  who  is  too  indolent  and  thriftless  to  attend  to  his  farm,  sells 
out  (or  more  commonly  leaves  it  in  the  hands  of  his  mortgagee)  and  moves  in  to 
the  mill.  Among  his  brood  there  are,  perhaps,  a  number  of  children,  varying  in 
ages  from  six  to  fourteen.  He  goes  to  the  mill-owner  and  states  that  he  will  have 
to  employ  all  or  none.  Rather  than  lose  this  opportunity  of  getting  three  or  four 
good  hands  out  of  the  lot  he  takes  them  all  in,  the  little  fellows  being  put  at  light 
work.  When  the  old  man  has  succeeded  in  getting  his  famih'  safely  installed 
(with  the  sole  exception  of  his  honorable  self)  he  gets  together  a  pack  of  measly 
hounds  and  spends  his  time  in  the  woods  fishing  and  hunting. 

This  is  no  imaginary  sketch,  but  true  to  life.  I  have  met  the  "old  man"  on 
my  trip  more  than  once,  and  have  seen  his  wife,  daughters  and  babies  working 
from  morning  till  night  to  support  themselves  and  uphold  him  in  his  laziness. 
This,  to  my  way  of  thinking,  is  a  downright  shame,  and  should  not  be  counte- 
nanced. If  a  law  could  be  passed  to  compel  these  lazy,  good-for-nothing  speci- 
mens of  humanity  to  do  an  honest  day's  work  our  factories  would  not  be  filled 
with  children  of  a  tender  age.  Still,  unjust  as  it  is,  the  mill-owner  gets  all  the 
blame,  liecause,  through  sympathy  more  than  from  any  other  motive,  he  has  taken 
these  little  ragged  urchins  into  his  fold  and  provided  them  with  the  means  to  pro- 
cure meat  and  bread. 

There  are  always  two  sides  to  every  question.  This  being  the  case,  would  it  not 
be  better  for  those  who  are  so  ready  to  censure  to  look  at  both  sides  before  they 
condemn? 

I  found  that  in  weaving  nulls  children  are  no  earthlj'good  and  seldom  employed. 
I  also  learned  that  a  number  of  mills  are,  to  a  great  extent,  doing  away  with 
child-labor  and  are  filling  their  mills  with-a  better  element  than  is  usually  found 
in  factories.  No  girl  or  woman  that  Ijears  otherwise  than  a  good  moral  character 
can  find  employment  in  these  mills.  This  is  as  it  should  be.  It  goes  to  jsrove 
that  the  employer  has  at  heart  not  only  the  social  promotion  and  welfare  of  his 
employees,  but  is  doing  all  in  his  power  to  raise  the  -moral  standard  of  his  mill, 
so  that  respectal)le  girls  who  are  compelled  to  earn  a  living  may  seek  employment 
therein  as  elsewhere  without  feeling  that  in  so  doing  they  are  degrading  them- 
selves or  sacriliciiig  their  self-respect. 

With  the  majority  of  mill  men  I  had  little  or  no  trouble  in  getting  blanks  filled 
or  the  information  desired.  Their  manner,  to  say  tlie  least,  was  genteel  and  cour- 
teous. With  others  my  task  was  not  easy.  One  gentleman  not  only  refused  to 
liil  out  a  blank,  but  declined  to  look  at  it,  and  denounced  the  Bureat;  as  a  hum- 
bug, a  fraud  and  a  labor  agitator.  He  also  said  that  the  appropriation  to  sustain 
the  same  was  a  downright,  unadulterated  imposition  on  the  tax-payers  of  the  State 
and  ought  to  be  withheld,  and  hoped  from  the  bottom  of  his  heart  that  the  next 
Legislature  would  abolish  the  whole  thing. 

"And  now,"  he  wailed  in  conclusion,  "they  have  gone  to  the  extra  expense  of 
putting  out  agents." 

Now  was  my  opportunity  to  put  in  a  word.  Before  he  could  begin  again  I 
remarked : 

"Supposing,  my  dear  sir,  that  your  statement  that  the  Bureau  in  sending  out 
agents  has  incurred  an  extra  expense,  I  would  like  to  ask  who  is  to  blame?  In 
other  words,  who  has  caused  it?" 
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"  Who  has  caused  it?  "  he  cried,  springing  to  his  feet — "who  has  caused  it,  did 
you  ask  ?  Xo  one — no  one,  sir  I  It  is  only  another  example  of  the  reckless  expendi- 
ture of  public  funds  I  " 

"If  3'ou  will  pardon  me,  sir,  I  would  like  to  say  that  you,  and" — ■ 

"Me?"  he  interrupted  (you  could  have  heard  his  voice  two  blocks  awa\'). 

"Yes,  sir,  you,  and  just  such  men  as  yourself  have  encumbered  the  Bureau 
with  this  additional  expenditure.  Why?  Simply  because  the  blanks  that  have 
been  sent  you  year  after  year  instead  of  being  filled  out  and  returned  were 
promptly  consigned  to  the  waste-basket.  Had  it  been  otherwise  there  would  have 
been  no  necessity  for  the  Bureau  to  have  resorted  to  this  means  of  obtaining  infor- 
mation.    Good  morning,  sir." 

I  had  an  experience  somewhat  similar  with  another  gentleman  in  one  of  the 
western  counties,  but  one  example  is  sufficient  to  demonstrate  the  fact  that  gath- 
ering statistics  in  person  is  no  easy  job,  and  one  that  undertakes  it  with  the  idea 
that  all  is  "smooth  sailing"  is  destined,  ere  long,  to  land  where  he  started,  a  sad- 
der, though,  pei'haps,  a  wiser  man. 

Taking  our  mills  all  in  all  I  will  venture  to  say  that  their  management  and  the 
moral,  financial  and  educational  condition  of  operatives  are  equal  to  that  of  any  State 
in  the  South.  Bat  withal  there  is  room  for  improvement.  One  deplorable  feature  is 
the  twelve-hour  day  system,  which  is  in  operation  in  a  majority  of  Ihe  mills.  At 
present  this  cannot  be  remedied.  In  many  instances  it  is  a  necessarj'  evil.  A  ten- 
hour  day  law,  in  my  opinion,  would  not,  at  the  present  time,  prove  at  all  beneficial 
tp  the  employee,  and  certainly  not  for  the  employer.  In  fact,  I  have  reasons  to 
believe  that  a  ten-hour  day  law  just  at  this  time  would  result  in  the  shutting  down 
of  at  least  one-half  of  the  cotton  mills  in  the  State.  Why?  Because  it  would,  to 
a  great  extent,  destroy  the  only  margin  of  competition  now  existing  between  our 
mills  and  those  of  the  North.  Why  would  this  be  the  case?  Because  Northern 
mills,  equipped  as  they  are  with  the  latest  improved  machinery  and  the  best  of 
skilled  labor,  can  turn  out  as  much — and  more — work  in  ten  hours  than  our  mills 
can  in  twelve  or  more. 

As  a  manufacturing  people  it  must  be  remembered  that  we  have  just  begun,  so 
to  speak.  This  being  the  case  is  it  reasonable  to  suppose  that  we,  with  inferior 
machinery  and  (as  a  rule)  unskilled  labor,  can  hold  our  own  with  a  people  who 
have  been  manufacturers  from  their  infancy?     Hardly. 

South  Carolina,  which  now  has  an  eleven-hour  day  law,  has  proven  beyond  a 
doubt  that  the  best  thing  the  Legislature  can  do  is  to  let  mill  men  regulate  their 
own  hours.  Before  the  eleven-hour  system  went  into  operation  in  South  Carolina 
operatives  received  pay  for  twelve  hours  and  had  no  house-rent  to  pay.  Now  they 
receive  pay  for  eleven  hours  and,  in  many  instances,  have  house-rent  to  pay. 

Such,  no  doubt,  would  be  the  case  in  our  State  should  a  ten-hour  law  be  passed. 
As  a  mill-owner  recently  said,  in  speaking  of  this  matter:  "Let  the  Legislature 
reduce  hours  if  it  likes;  we  will  reduce  wages  accordingly." 

Some  of  our  mills,  in  foct,  many  of  them,  are  doing  away  with  their  old  ma. 
chinery  and  filling  its  place  with  the  latest  improved.  Those  that  are  doing  so 
are  running  on  shorter  hours,  but  are  paying  the  old  rate  of  wages.  Eventually 
this  will  be  the  case  with  all. 

Many  of  the  operatives  in  South  Carolina  who  advocated  the  eleven-hour  meas- 
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lire  now  see  their  error,  and,  as  a  consequence,  have  thrown  up  their  old  situa- 
tions and  are  seeking  work  in  North  Carolina,  where  the  hours  are  longer  and  the 
pay  in  proportion. 

Few  mill  men  have  made  anj'  money  this  year,  owing  (they  tell  me)  to  the 
general  financial  depression,  which,  to  a  great  extent,  has  paralyzed  the  yarn  mar- 
ket. I  have  been  shown  a  number  of  letters  from  their  Northern  agents,  wherein 
yarns  were  quoted  at  eleven  and  a  half  and  twelve  cents.  At  these  figures  you 
will  readily  see  little  or  no  money  can  be  made.  Many  have  been  compelled  to 
run  on  half  time,  advised  to  do  so  by  their  agents  who  were  unable  to  dispose  of 
the  produce  of  the  mill  at  a  living  profit.  Notwithstanding  the  fact  that  they  could 
scarcely  make  ends  meet  they  have  nevertheless  continued  to  run,  more  for  the 
purpose  of  giving  operatives  employment  and  keeping  them  together  than  for  any 
other  reason. 

From  what  I  have  seen  and  heard  this  State  needs,  more  than  anything  else,  a 
compulsory  educational  law.  With  such  a  law  "two  bii-ds  could  be  killed  with 
one  stone."  Children,  as  a  consequence,  Avould  be  kept  out  of  factories  at  least 
one-half  of  the  year,  and  at  the  same  time  receive  an  education.  As  it  is,  in  many 
instances,  where  schools  are  provided  them  free  of  charge,  they  will  not  attend, 
and  their  parents  (who,  in  a  great  measure,  are  illitei'ate  and,  consequently,  cannot 
understand  or  appreciate  the  value  of  an  education)  will  not  make  them  attend,  but 
prefer  to  keep  them  in  the  mills,  tied  to  their  apron-strings,  growing  up  in  igno- 
rance. 

To  the  best  of  my  ability  I  have  given  you  accurately  and  impartially  the  pres- 
ent condition  of  our  mills  and  the  relations  existing  between  employers  and  em- 
ployees therein,  which,  to  say  the  least,  is  friendly. 

Hoping  that  my  efforts  in  complying  with  your  request  have  proven  satisfac- 
tory, I  am.  Very  truly  yours, 

W.^LTER   L.    WOMBLE, 

Agent  for  Bureau. 
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VIEWS  OF  FACTORYMEN. 

BuRLixtiTox,  Alamaxce  Couxty. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — The  greatest  need  I  see  is  orders  for  our  goods.  I  feel  quite  sure  if 
proprietors  can  sell  all  their  goods  at  a  reasonable  profit  they  will  do  the  right 
thing  for  their  help.  All  out  of  their  employment  would  be  sui-prised  to  know  the 
number  of  charitable  calls  to  which  they  respond.  To  l^e  short  on  a  deep  and 
complicated  question,  I  would  say  more  education  is  needed  among  the  woi'king 
class  of  people,  but  how  they  are  to  obtain  it  under  present  circumstances  is  the 
qnestion. 

I  lived  nearly  two  years  in  Massacliusetts,  where  they  have  a  law  to  compel 
children  to  be  in  public  schools  a  part  of  the  year,  which  enabled  all  to  make 
their  own  calculations  and  thereby  economize  in  many  ways.  I  believe  if  our 
people  could  do  this  they  could  go  further  on  a  dollar  and  soon  be  in  better  shape. 

Titos.  L.  Holt,  Superintendent. 


BuRLixGTOx,  Alamance  Couxty. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — I  think  if  there  was  a  demand  for  goods  at  a  fair  profit  the  laborers 
at  this  mill  would  be  in  better  condition.  I  think  the  proprietors  would  pay 
more  for  labor,  as  I  think  would  be  right;  also  to  reduce  the  time  that  constitutes 
a  day's  work  to  ten  hours,  in  my  opinion,  would  improve  health  generally  and 
would  change  production  but  very  little  if  any;  also  to  increase  the  time  allowed 
for  dinner.     With  the  above  they  will  be  greatly  benefited. 

I  think  you  would  help  the  laboi'ing  people  greatly  by  keeping  this  Bureau  up 
and  looking  after  their  interest,  and  to  show  the  public  their  condition. 

Yours  truly, 

A.  A.  Apple,  Emi^loyee. 

Graham,  Alamaxce  Couxty. 
To  B.  R.  Lacy',  Esq.,  Labor  Commissioner,  Raleigh,  X.  C. 

Dear  Sir:— As  to  what  would  improve  the  peace  and  harmony  of  the  factory 
help,  my  only  suggestion  is  to  keep  out  foreign  help,  and  keep  away  all  that  travel 
under  the  "Coxey  banner."  As  to  the  Bureau,  keep  questions  within  bounds  of 
reason,  and  be  sure  your  information  is  received  from  a  reliable  source. 

The  factory  help  have  reasons  to  feel  grateful,  as  they  have  the  same  church  and 
school  facilities  as  others.  At  the  same  time  they  do  not  avail  themselves  of  their 
advantages  as  seems  to  their  interest,  their  disposition  being  to  wander  to  churches 
at  a  greater  distance  from  their  homes  than  their  own.  At  the  same  time  the  pinch- 
ing times  of  the  past  fev,'  years  are  bringing  to  the  factories  a  more  refined  people, 
and  old  help  realize  that  they  will  have  to  advance  with  the  times  or  give  up  to 
the  better  element.     The  indications  point  to  a  more  determined  class  of  help. 

L.  Baxks  Holt,  Employer. 
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Tayloesville,  Alexander  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — Our  employees  are  very  contented  and  industrious — mostly  Ameri- 
cans. I  think  what  we  need  in  this  State  is  some  practical  school,  such  as  the 
Institute  of  Technology  in  Boston,  Mass.  We  have  a  good  deal  of  trouble  to  find 
skilled  mechanics.  The  laboring  classes  do  not  have,  as  a  rule,  any  trade,  and  so 
pi-ices  for  labor  run  very  low.  It  would  be  cheaper  to  employ  higher  priced  labor 
if  we  could  get  tbem.  F.  E.  Irwin,  Employer. 

"Wadesboro,  Anson  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir:  — I  think  the  Bureau  a  good  thing,  and  its  work  should  be  encouraged 
by  the  working  people  generally.  This  is  the  only  way  we  have  of  expressing  our 
opinions  about  certain  things.  The  conditibn  of  the  working  people  would  be  much 
better  did  they  economize  more  and  save  their  money.  As  a  rule,  I  am  sorry  to 
say,  they  spend  their  wages  as  soon  as  they  get  them,  and  when  a  "rainy  day" 
comes  they  have  nothing  to  fall  back  on.  This  is  all  wrong.  Mill  men  should  pay 
living  wages  and  encourage  employees  to  save  as  much  as  possible  out  of  same. 

Twister. 


Wadesboro,  Anson  County. 
To  B.  R.  Lacy,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — There  is,  in  our  opinion,  Imt  one  way  in  which  the  work  of  the 
Bureau  can  be  done  successfully,  and  that  is  through  intelligent  agents.  Little  or 
nothing  can  be  accomplished  by  sending  blanks  through  the  mails.  Business 
should  be  done  in  a  business  way  and  when  so  conducted  will  always  receive  the 
attention  of  business  men.  D.  L.  Saylor,  Emjiloyer. 

Hickory,  -6*atawba  County'. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  X.  C. 

Dear  Sir:— In  compliance  with  your  request  I  will  say  that,  having  had  some 
experience  on  both  sides,  having  been  an  employee  for  a  number  of  years,  and 
having  had  charge  of  twenty-five  to  one  hundred  and  twenty-five  men  constantly 
for  the  last  eight  years,  I  have  come  to  the  conclusion  that  s\,\\  that  is  necessary  is 
to  treat  men  as  men,  and  you  will  have  no  trouble.  It  has  been  the  steadfast 
policy  of  this  company  to  pay  our  employees  the  highest  Avages  paid  in  this  sec- 
tion, and  at  all  times  to  treat  them  fairly;  as  a  result  we  have  never  had  any  labor 
trouble  and  do  not  expect  to  have. 

I  believe  that  children  under  fifteen  years  of  age  should  not  be  employed  in  any 
factory,  as  it  hurts  them  and  the  others  with  whom  their  labor  comes  in  compe- 
tition. 

I  believe,  also,  that  a  system  of  profit  sharing  would  do  away  with  much  of  the 
feeling  which  labor  feels  towards  capital— that  they  are  not  receiving  their  propor- 
tion of  the  profits  made  in  manufacturing.  G.  H.  Gutner,  Employer. 
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]\IoNBO,  Catawba  Couxty. 
To  B.  Pi.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — Let  the  Bureau  advocate  a  compulsory  educational  system  if  it 
wishes  honestly  and  trulj^  to  better  the  condition  of  factory  employees.  Many  of 
our  children  no^v  having  school  facilities  do  not  and  will  not  avail  themselves  of 
them.  Let  us  have  a  law  that  will  compel  them  to  attend  school.  Let  the  Com- 
missioner exert  himself  in  this  direction,  and  his  eflbrts  will  meet  with  the  proper 
appreciation.  Boss  Spixxer. 


Shelby,  Clevelaxd  Couxty. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — In  regard  to  legislation  on  the  number  of  hours  of  labor,  would  say 
that  if  the  time  is  reduced  in  this  State  while  other  States  South  have  longer  hours 
it  would  injure  the  prosperity  of  mills  and  employees.  If  all  the  States  establish 
this  by  law  there  would  be  no  material  difference,  except  the  longer  hours  of  labor 
help  the  infant  industries  in  the  South  over  the  North.  The  Southern  labor  not 
being  so  skilled  as  the  Northern,  the  price  would  be  reduced  in  order  to  compete 
with  the  North.  On  the  other  hand,  if  neighboring  States  regulate  and  reduce 
hours  of  labor  by  law  this  State  without  legislation  would  have  the  advantage  in 
stimulating  manufacturing  entei'prises,  thereby  helping  the  material  development 
of  the  State  and  furnishing  emploj'ment  to  unemployed. 

House-rent  is  free  to  tenants,  especially  in  the  country,  but  where  the  State  has 
regulated  the  hours  the  rents  have  been  chai'ged,  virtually  reducing  their  wages, 
as  in  South  Carolina. 

Evei-y  effort  should  be  used  to  provide  free  schools  and  churches  at  factories. 
No  corporal  punishment  is  permitted  in  the  contract  of  employees.  The  past 
year  has  been  unremunerative  to  manufacturers  in  consequence  of  no  margins  in 
yarns  over  the  cost  of  production  due  to  the  depression. 

R.  B.  Miller,  Employer. 


Newberx,  Cravex  Couxty. 
To  B.  R.  Lacy,  Esq.,  Labor  Conuuissioner,  Raleigh,  N.  C. 

Dear  Sir: — My  business  is  manufacturing  pine  lumber.  I  emploj^  as  laborers 
all  colored,  and  they  are  as  fat  and  sleek  a  set  of  fellows  as  can  be  found  anywhere, 
perfectJij  happy  and  content  irlietltcr  the  mill  runs  or  not. 

The  majority  of  my  hands  live  in  the  noted  James  City.  The  condition  of  the 
laborers  seems  to  be  really  better  than  the  employer  in  our  section,  and  especially 
so  since  the  great  stringency  in  the  money  market  which  has  so  much  affected  all 
industries  during  the  past  year.  While  wages  are  low  so  far  as  the  amount  is  con- 
cerned, still  provisions  and  clothing  are  cheap,  and  therefore  they  are  enabled  to 
live,  and,  as  peculiar  to  the  race,  be  happy  and  content.  I  employ  only  one  white 
man  as  general  manager  and  chief  engineer;  he  looks  after  the  condition  of  the 
machinery  and  thereby  avoids  as  much  as  possible  any  accidents  that  would  other- 
wise be  liable  to  occur.  I  have  been  in  the  mill  business  fifteen  years,  and  by 
precaution  have  so  far  avoided  any  serious  accident  by  which  any  one  of  my  em- 
ployees was  disabled.  The  wages  paid  are  as  high  as  I  could  stand  and  keep  both 
"ends"  together.  J.  S.  Basxight,  Employer. 
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Fayetteville,  Cumberland  County. 
To  B.  E.  Lacy,  Esq.,  Labor  Commissioner,  Raleigii,  N.  C. 

Dear  Sir:— We  suggest  that  tlie  best  thing  is  to  let  the  cotton  milling  adjust  its 
own  affairs  like  other  private  enterprises.  Our  labor  is  not  equal  to  that  used  in 
the  East,  and  if  we  attempt  to  enforce  their  laws,  etc.,  will  injure  the  interest  and 
reduce  the  scale  of  prices  paid.  My  experience  has  been  that  our  best  labor  is 
satisfied,  and  the  agitators  are  either  those  who  are  worth  but  little  or  men  that 
are  known  to  us  as  "hangers  on,"  who  will  not  work  themselves,  but  expect  to 
live  from  the  labor  of  their  wives.and  children.  In  our  opinion  the  South  is  sure 
in  a  few  years  to  be  master  of  all  coarse  goods,  and  it  would  be  better  to  let  the 
mills  regulate  their  own  affairs  than  to  turn  over  to  the  politician  who  has  no 
knowledge  of  such  matters. 

If  one  mill  offers  better  wages  and  less  hours  than  others  it  soon  reaches  the 
laborers,  and  in  this  way  matters  will  regulate  themselves  as  to  time  and  prices. 
At  present  prices  we  are  paying  and  the  low  price  of  produce,  and  such  things  as 
are  called  for  by  these  people,  they  should  be  able  to  live  comfortably  and  save 
something,  and  while  wages  are  less  than  one  year  ago  these  conditions  make 
them  better  off.  A.  A.  JMcKethan,  Jr.,  Secretary  and  Treasurer. 


Durham,  Durham  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — Our  department  is  composed  of  white  girls  and  adult  women.  They 
are  of  the  "middle  class"  and  seem  to  be  all  doing  well.  Many  of  them  at  first 
could  not  read  or  write  at  the  time  they  came  here,  but  from  the  nature  of  the 
work,  night  schools  and  other  means  they  have  nearly  all  learned  to  do  better. 

I  have  nothing  to  suggest  further  than  I  would  like  to  see  the  law  comijel 
parents  to  give  their  children  at  least  a  common  education.  So  many  bright 
girls  grow  up  here  and  know  but  little  or  nothing  and  waste  their  youth  support- 
ing their  indolent  and  drunken  parents.  W.  L.  Finland,  Employee. 


Gastonia,  Gaston  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  X.  C. 

Dear  Sir  :— A  machine  cannot  be  made  a  good  citizen.  Under  the  present  system 
of  working  twelve  hours  in  daylight  and  eleven  hours  at  night  men  and  women 
will  become  mere  machines,  and  consequently  poor  citizens.  They  can  take 
but  little  interest  in  the  commonwealth,  as  they  know  but  little  about  it — having 
no  time  to  read  the  current  literature  of  the  day.  They  become  hardened  and 
less  spiritually-minded,  and  in  course  of  time  we  will  have  a  criminal  class  of 
laborers  manufactured  in  our  own  loved  Southland,  such  as  are  landed  upon  our 
shores  from  foreign  countries  to-day.  Great  harm  is  being  done  (unintentionally) 
to  future  generations  by  working  girls  at  a  tender  age  during  the  eleven  hours 
given  us  for  sleep  and  recreation.  I  believe  in  paying  operatives  fair  wages 
{100  cents  in  the  dollar),  and  when'you  cannot  do  that  shut  down  your  mill  and  go 
at  something  else.  '    J.  D.  Moore,  Employer. 
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GiBsoNviLLE,  Guilford  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir:— I  would  suggest  that  you  urge  upon  the  next  Legislature  to  pass  a 
ten-hour  law.  It  would  be  the  best  thing  for  the  laboring  class  that  has  ever  been 
done.  You  don't  know  how  it  is  killing  up  the  women  and  children.  It  is  ruin- 
ing their  health  and  breaking  down  their  constitutions  working  over  ten  hours  a 
day.  We  run  sixty-nine  hours  a  week,  which  you  know  is  too  hard  for  women  to 
be  on  their  feet  eleven  and  one-half  hours  a  day.  I  have  been  working  in  a 
cotton  factory  twelve  years,  and  I  believe  I  can  turn  off  as  good  a  production  in 
ten  hours  as  I  can  in  eleven  and  one-half.  Thos.  G.  JNIoses. 


Charlotte,  Mecklenburg  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  X.  C. 

Dear  Sir:— Let  us  have  an  intelligent  agent  to  call  on  us  in  the  future  who  can 
tell  us  the  object  of  the  Bureau,  instead  of  sending  us  blanks  to  fill  out  which 
explain  nothing.  We  were  very  much  pleased  with  iSIr.  Womble,  who  called  on 
us  recently.  He  is  a  gentleman  in  every  respect  and  a  good  man  for  the  work. 
In  a  quiet,  unobtrusive  manner  he  enlightened  us  as  to  the  value  and  true  object 
of  the  Bureau  and  impressed  us  with  its  grave  importance.  We  have  often  won- 
dered what  the  Bureau  was  for,  but  are  glad  to  say  we  have  at  last  got  light  on  this 
subject.     Success  to  its  Commissioner  and  all  connected  therewith. 

Superintendent  of  Factory. 


Pineville,  Mecklenburg  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir  :— An  intelligent  agent,  such  as  called  on  us  this  year,  can  gather  more 
real  statistics  in  one  week  than  can  be  gotten  otherwise  in  a  year.  Let  us  have  an 
agent  every  time  and  blanks  will  be  cheerfully  filled  out  instead  of  being  cast  in 
the  waste-basket,  as  has  been  our  custom  to  a  great  extent  heretofore. 

Secretary  and  Treasurer. 


Charlotte,  Mecklenburg  County. 
To  B;  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  X.  C. 

Dear  Sir:— The  working  people  require  a  plan  to  viah'  them  save  their  money. 
They  are  shiftless  and  improvident,  spending  their  earnings  as  fast  as  made  and 
often  foolishly.  The  school  system  is  hardly  liberal  enough  here  (Charlotte)  to 
operatives  out  of  city  limits,  but  if  they  were  more  liberal,  without  a  prohibitive 
child-labor  law,  would  be  of  no  benefit,  as  the  children  are  made  to  work.  ^  A 
child-labor  law,  if  made"  uniform  in  the  States  of  North  Carolina,  South  Carolina 
and  Georgia,  these  States  being  competitors,  at  sixteen  years  minimum,  would, 
in  five  years,  change  our  people.  They  are  the  best  factory  hands  in  America 
to-day  (not  the  best  skilled— they  will  be— but  the  best  to  adapt  themselves,  learn 
and  give  good  work  results). 

There  should  be  an  inspection  law,  a  deputy  inspector  appointed— one  could 
cover  this  State— a  good,  sensible  mill  man,  one  who  has  not  failed  at  the  business, 
and  a  law  for  him  to  support,  giving  suitable  time— sixty  days— for  infractions  or 
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violations  to  be  rectified,  and  then  cases  to  be  reported  to  prosecuting  attorneys 
of  the  several  districts  and  settled  by  tine.  Our  factories  can't  be  too  clean  or 
well  kept.  State  ins;  ector  should  inspect  every  mill  in  this  State  at  least  once  in 
six  months. 

Keports  of  Labor  Commissioner  should  be  published  yearly;  will  help  the  State 
in  attracting  capital  and  will  be  business-like. 

Robert  M.  Geiffitii,  Employer. 

Charlotte,  Mecklenburg  County. 
To  B.  R.  Lacy,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — Replying  to  your  inquiry  as  to  the  best  means  of  reaching  the  mills 
in  North  Carolina,  whether  by  circulars  or  by  personal  visits,  I  am  most  decidedly 
in  favor  of  the  latter;  in  fact,  think  it  the  only  way  you  can  correctly  obtain 
information.  You  are  engaged  in  a  good  cause— one  that  will  benefit  both  the 
manufacturers  and  the  employed,  and  I  hope  the  next  Legislature  will  grant  you 
money  enough  to  properly  carry  on  the  work. 

Truly,  W.  S.  Mallory,  Employer. 

P.  S. — The  Alpha  Mills  give  house-rent  free,  and  in  addition  land  enough  for 
gardens — one  acre  to  each  family.  W.  S.  M. 

Randleman,  Randolph  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir  : — I  have  no  suggestion  to  make,  only  as  regards  children.  I  think 
there  ought  to  be  a  law  compelling  them  to  go  to  school.  We  have  a  good  system 
of  free  school,  three  teachers,  a  very  large, -three-room  school-house,  and  county 
money  to  run  our  school  eight  months  of  the  year,  but  parents  will  not  make  their 
children  go.  Our  children  all  go  to  Sunday-school.  Over  five  hundred  in  the 
town  go  to  Sunday-school.  We  have  four  churches  in  the  town  and  plenty  of 
gospel  pounded  out  to  them.  John  H.  Ferree,  Employer. 

Randlejian,  Randolph  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir  : — I  think  the  operatives  in  North  Carolina  mills  are  certainly  as  well 
off,  if  not  better  off,  than  any  other  mill  operatives  in  this  country.  A  majority 
of  the  factories  are  either  in  the  country  or  small  towns,  whei'e  houses  are  not 
crowded  together,  and  as  a  consequence  good  health  prevails.  In  our  county,  and 
particularly  in  Randleman,  the  houses  are  provided  with  good  gardens,  which  rent 
(house  and  garden  together)  for  50  and  75  cents  i^er  week,  and  most  of  the  hands 
raise  their  own  vegetables. 

In  my  opinion  the  best  course  for  North  Cai'olina  to  pursue  to  help  the  mill 
operatives  of  the  State  is  to  let  the  labor  question  stay  out  of  politics  and  the  law 
and  for  the  people  to  send  such  men  to  Washington  as  will  vote  for  the  best  interest 
of  the  country's  commerce  in  general  and  look  out  for  the  South  in  particular. 
If  the  general  business  of  the  country  is  good  the  North  Carolina  mill  operative 
is  all  right.  S.  Bryant,  Employer. 
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Cedar  Falls,  Randolph  CorxTv. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissionei-,  Raleigh,  N.  C. 

De.vr  Sir: — Notwithstanding  the  depression  in  business  genei'ally  the  past  year 
we  have  operated  our  mill  very  near  full  time  and  have  found  ready  sale  for  our 
product,  but  at  low  prices;  yet  able  to  make  some  money.  Our  help  has  worked 
well,  and  as  a  whole  have  enjoyed  good  health.  We  made  a  small  reduction  in 
wages,  which  was  accepted  by  our  employees  without  a  murmur. 

The  low  prices  of  almost  everything  required  to  live  on,  and  the  economy  usually 
practiced  and  regular  employment  furnished  has  placed  our  help  in  an  excellent 
condition  financially,  and  the  help  with  their  employers  congratulate  themselves 
at  having  stood  the  depression  so  well.  We  think  regular  employment  furnished 
and  fair  and  honorable  dealing  w-ith  proper  encouragement  will  elevate  help  more 
than  all  things  else.  O.  R.  Cox  &  Sox,  Emploj-ers. 

Rockingham,  Richmond  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — To  say  what  would  advance  the  work  of  your  Bureau  I  am  unable 
to  do;  you  are  in  a  better  position  to  answer  that  question.  I  believe,  though,  this 
work,  if  properly  managed  and  with  sufficient  funds,  w^ould  be  of  advantage  both 
to  employer  and  employee.  It  shows,  to  all  who  may  take  the  trouble  to  investi- 
gate, the  relation  between  the  help  and  the  mill-owners,  as  a  report  is  gotten  from 
both  laborer  and  capitalist,  thus  preventing  political  capital,  so  lai-gely  indulged 
in  by  some  of  our  politicians. 

An  anti-immigration  bureau  would,  in  my  opinion,  do  more  good  for  the  labor 
of  our  country— something  to  prevent  the  whole  world  from  dumping  its  scum  on 
our  shores.  If  immigration  (of  course  I  speak  of  foreign  j  were  stopped  the  labor- 
ing classes  would  be  protected,  wages  would  not  decrease  so  rapidly,  and  those  who 
wished  could  work  without  the  consent  of  Debs  &  Co.  Unless  something  is  done 
to  stop  foreigners,  who  in  all  probability  are  nearly  all  fugitives  from  justice,  our 
country  will  be  ruled  by  anarchists  and  such  cattle. 

I  think  the  idea  of  sending  a  representative  from  the  Bureau  is  a  better  plan 
than  mailing  blanks  as  heretofore.     I  approve  the  plan. 

Robert  L.  Steele,  Jr.,  Superintendent. 


Spray,  Rockingham  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir:— In  regard  to  what  age  children  should  be  allowed  to  work  full  time, 
would  say  I  don't  think  restriction  is  altogether  the  thing  we  need  in  that  respect, 
but  I  do  think  parents  ought  to  be  compelled  to  give  their  children  a  common 
school  education  at  least,  and  this  ought  to  be  fixed  by  law.  There  are  boys  in 
this  mill  fourteen  years  old  that  cannof  count  one  hundred.  This  is  a  fact,  and 
they  are  bright-looking,  intelligent  boys;  boys  that  could  make  smart  men.  I  also 
think  that  no  factory  ought  to  be  allowed  to  run  over  ten  hours  a  day. 

The  two  above-mentioned  points  ought  to  be  acted  upon  at  at  early  date. 

S.  B.  Shipp,  Employee. 
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Salisbury,  Rowan  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — There  are  many  questions  that  cannot  be  answered  without  the 
expenditure  of  much  time  in  getting  up  statistics. 

There  are  two  evils  connected  with  factories  that  might  be  remedied  by  law: 

Many  men  who  have  several  children  each  move  to  factories  and  put  their 
children  to  work  and  live  oflF  their  wages,  while  they  themselves  are  idle,  drunken 
and  the  great  mischief-makers  about  the  mills.  Some  way  ought  to  be  provided 
to  compel  these  men  to  woi'k. 

Many  children  are  growing  up  at  the  mills  without  any  education.  The  employ- 
ment of  children  under  fourteen  years  of  age  should  be  prohibited  unless  they 
have  license  to  work  in  mills— license  to  be  issued  by  County  Commissioners  (or 
School  Board  or  Superintendent  of  Education),  and  to  be  issued  only  after  proof 
that  the  child  has  attended  school  forty  or  sixty  days  that  year;  license  to  be  good 
for  one  year;  Commissioners  to  have  discretion  to  issue  license  without  attend- 
ance at  school  when  cliild's  labor  is  absolutely  necessary  for  its  support,  as  in  case 
of  orphans  or  widow  with  familj-.  F.  J.  Murdocpi,  President. 

Elkin,  Surry  County. 

To  B.  R.  Lacy,  Esq.  ,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — The  condition  of  working  people  in  this  community  is  good.  They 
are  sober,  industrious  and  most  of  them  are  saving  some  money.  'They  are  also 
contented  and  happy,  and  their  prosperity  would  be  seriously  aiiected  by  the 
interference  of  any  laws  relating  to  them.  They  are  vastly  more  comfortable  and 
prosperous  than  the  average  small  farmer. 

Chatiia.^1  Manufacturing  Co.,  Employers. 


RaleictH,  Wake  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  X.  C. 

Dear  Sir: — Recognizing  the  magnitude,  scope  and  essential  labor,  perplexity 
and  tenacity  involved  in  an  efficient  discharge  of  your  commission,  I  feel  it  a  bind- 
ing duty  resting  upon  every  one  to  whom  you  may  appeal  for  information  to 
respond  promptly  and  in  good  faith  to  the  end  that  your  Bureau  may  be  able  to 
illustrate  in  a  reliable  and  practical  way  the  important  objects  for  which  it  was 
created,  and  I  beg  to  assure  you  that  it  is  with  keen  regret  that  I  plead  incapacity 
to  make  suggestions  on  this  line.  However,  a  few  thoughts  I  may  be  "permitted 
to  express.  Lack  of  industry  and  thrift  among  our  dependent  and  poor  of  both 
colors  is  a  potential  cause  of  their  continued  unhappy  state.  More  public  spirit 
and  concert  of  effort  among  our  moneyed  men  to  build  up  manufacturing  enter- 
prises and  thereby  provide  more  work  for  the  laborer  could  and  should  be  em- 
ployed with  great  profit  to  themselves  and  relief  to  the  wage-earners.  Centers 
of  idleness  and  popular  loafing  places  (for  example,  our  market-house  and  grog- 
allies)  are  crying  subjects  of  consideration  and  demand  a  speedy  remedj'.  The 
chain-gang  is  not  cruel,  but  it  is  merciful  to  the  willful  and  lazy  vagrant,  because 
it  is  his  only  cure. 

Now  that  tarifi"  agitation  is  over  we  can  all  reasonably  hope  for  better  times. 
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If  it  were  possible  to  tax  excursion  trains  out  of  existence  a  great  boon  would 
be  accomplished,  especially  for  the  colored  race. 

Jos.  E.  PoGUE,  Employer. 


Raleigh,  Wake  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — The  State  should  have  an  inspector  who  could  visit  all  mills  and 
examine  and  suggest  improvements,  mainly  in  relation  to  sanitary  condition,  ven- 
tilation, etc.  J.  S.  Wynne,  Employer. 

Raleigh,  Wake  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. : 

The  answers  given  on  the  opposite  page  in  many  instances  are  only  approximate. 
I  have,  however,  tried  to  be  as  accurate  as  possible. 

Some  of  j'our  questions  under  present  conditions  are  very  hard  to  answer  cor- 
rectly. The  writer  is  of  the  opinion  that  the  operatives  for  the  past  two  years 
have  gotten  the  lion's  share. 

Operatives  as  a  rule  are  not  taking  advantage  of  the  facilities  offered  them  for 
improving  their  condition.  As  a  rule  they  look  upon  the  mill-owners  as  their 
oppressors,  and  frequently  they  do  only  just  enough  for  their  employers  to  get 
their  pay  and  not  be  discharged,  and  in  case  they  are  discharged  they  raise  the 
howl  of  oppression. 

The  policy  of  this  mill  has  been  to  do  all  that  was  possible  to  elevate  and  take 
care  of  its  labor.  There  is,  however,  a  tendency  among  mill  hands  to  change 
places,  which  is  injurious  to  both  themselves  and  the  mills. 

F.  O.  MoRiNG,  Secretary  and  Treasurer. 
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TOBACCO  FACTORIES. 

In  answer  to  a  circular-letter  sent  to  the  tobacco  factories  for 
information  in  their  line  we  received  a  reply  to  the  effect  that  "If 
we  had  a  man  thoroughly  acquainted  with  the  factory  business 
(plug  and  smoking)  we  would  find  that  by  questions  arranged  rela- 
tive to  each  business  we  could  and  would  be  more  thorouglily 
posted.  Manufacture  of  cotton  goods  and  plug  tobacco  is  so  dif- 
ferent that  there  is  no  way  to  answer  ciuestions  intelligently." 

"Hands  here  make  as  much  as  $7  per  day,  but  it  is  not  right  to 
put  it  down  that  way,  knowing  he  employs  help  he  has  to  pay. 
While  there  is  no  way  of  showing  this  by  questions  to  answer  at 
all  is  guess-work,  and  you  want  facts." 

In  accordance  with  the  above  suggestion  I  at  once  had  issued  a 
"Tobacco  Blank."  They  are  printed  herewith  in  full.  Only 
about  five  per  cent,  of  these  blanks  were  answered  at  all,  notwith- 
standing the  fact  that  one  was  sent  to  every  factory  in  the  State 
that  we  could  in  any  way  get  the  address  of.  Following  are  the 
blanks,  viz. : 

Bureau  of  Labor  Statistics, 

Raleigh,  August  21,  1894. 

Your  name?     .     Post-office?     County?    Catawba. 

What  is  your  position  in  factory?     Proprietor  and  manager. 

Name  of  factory?     

Kind?     Plug  and  twist  tobacco. 
Class  of  goods  manufactured?    Chewing  tobacco. 
Number  of  benches?    One  double. 
Number  of  plug  machines?     Work  by  hand. 
Number  of  smoking  packers?     None. 

Do  you  consider  steam  plug  factories  injurious  to  health?     I  do. 
Is  cutting-room  properly  ventilated?    Yes. 
Number  of  hours  that  constitute  a  day's  work?    Ten. 

Do  you  favor  a  ten-hour  day?    Yes.     Should  it  be  fixed  by  law?     Is  enough. 
Are  employees  paid  for  overtime?    Are  paid  by  the  hour. 
What  time  is  allowed  for  dinner?     One  hour. 
Number  of  emploj^ees?     Eight.     Men?    Two.     Women?    Six. 
Average  wages  per  day  of  men,  skilled?    §1.     Unskilled?    50  cents.     Women, 
skilled?    50  cents.     Unskilled?     25  cents. 

At  what  age  should  children  work  full  time?     After  fourteen  years. 
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Bl'eeai-  of  Labor  Statistics, 

Raleigh,  August  21,  1894. 

Your  name?     Post-office?     County?    Davie. 

AVhat  is  your  position  in  factory?     General  boss. 

Name  of  factory?     

Kind?     Plug. 

Class  of  goods  manufactured?     Common  and  medium. 
Number  of  benches?    Two  double. 
Number  of  plug  machines?    Two. 
Number  of  smoking  packers?    None. 

Do  you  consider  steam  plug  tobacco  factories  injurious  to  health?     I  do  not. 
Is  cutting- room  properly  ventilated?     Yes. 
Number  of  hours  that  constitute  a  day's  work?    Twelve. 
Do  you  favor  a  ten-hour  day?     No.     Should  it  be  fixed  by  law?     No. 
Are  employees  paid  for  overtime?     No. 
What  time  is  allowed  for  dinner?    One  hour. 
Number  of  employees?    Twenty  to  thirty  men  and  women. 
Average   wages  per  day  of  men,    skilled?     75  cents.     Unskilled?     50  cents. 
Women, ''skilled?    33^  cents.     Unskilled?    25  cents.     Children?     10  to  25  cents. 
At  what  age  should  children  work  full  time?    Ten. 
Should  it  be  fixed  by  law  ?    I  think  not. 

How  often  are  buildings  and  machinery  inspected?     No  regular  time. 
By  whom?    The  boss.     Should  it  be  required  by  law?    No. 


BuKEAU  OF  Labor  Statistics, 

Raleigh,  August  21,  1804. 

Your  name?     Post-office?     County?    Iredell. 

What  is  your  position  in  factory?    One  of  the  firm. 

Xame  of  factory  ?     

Kind?    Tobacco. 

Class  of  goods  manufactured?    Plug  tobacco. 

Number  of  benches?     Five  double. 

Do  you  consider  steam  plug  factories  injurious  to  health?     No. 

]s  cutting-room  properly  ventilated?    Yes. 

Number  of  hours  that  constitute  a  day's  work?     Eleven  and  one-half. 

Do  you  favor  a  ten-hour  day?    No.     Should  it  be  fixed  by  law?     No. 

Are  employees  paid  for  overtime?    Cannot  make  overtime  in  a  tobacco  factory. 

What  time  is  allowed  for  dinner?     Forty-five  minutes. 

Average  wages  per  day  of  men,  skilled?  $1.25.  Unskilled?  75  cents.  Women, 
skilled?    GO  cents.     Unskilled?    50  cents.     Children?     20  to  40  cents. 

At  what  age  should  cliildren  work  full  time?     

Should  it  be  fixed  by  law?     We  think  not. 

How  often  are  buildings  and  machinery  inspected?  Not  necessary  in  our 
busine.ss. 
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We  presume  it  is  intended  that  this  blank  should  be  filled  out  by  an  employee, 
but  it  seems  that  they  do  not  want  to  put  their  names  to  it;  therefore  we  answer 
the  questions  as  best  we  are  able. 

We  employ  a  total  number  of  hands  seventy-five;  about  fifty  per  cent,  of  these 
are  children.  Children  receive  about  twenty-five  cents,  and  the  women  about 
fifty  cents,  some  of  them  sixty  cents.  We  employ  almost  all  colored  help,  using 
white  help  over  the  different  departments. 


Bureau  of  Labor  Statistics, 

Raleigh,  August  21,  1894. 

Your  name?     Post-office?     County?     Iredell. 

What  is  your  position  in  factory?     Proprietor. 

Name  of  factory?     

Kind?    Plug  tobacco. 

Class  of  goods  manufactured?     Plug  tobacco. 

Number  of  benches?     Five  double. 

Number  of  plug  machines?    None. 

Number  of  smoking  packers?    None. 

Do  you  consider  steam  plug  factories  injurious  to  health?     No. 

Is  cutting- room  properly  ventilated?    Yes. 

Number  of  hours  that  constitute  a  day's  work?    Eleven. 

Do  you  favor  a  ten-hour  day?     No.     Should  it  be  fixed  by  law?     No. 

Are  employees  paid  for  overtime?     Yes. 

What  time  is  allowed  for  dinner?    Forty-five  minutes. 

Number  of  employees?  Sixty  to  seventy-five.  Men?  One-third.  Women? 
One-third.     Children?    One-third. 

Average  wages  per  day  of  men,  skilled?  $1.50.  Unskilled?  60  cents.  Women, 
skilled?    60  cents.     Unskilled?    40  cents.     Children?    25  cents. 

At  what  age  should  children  work  full  time?    Ten  years  old  for  negroes. 

Should  it  be  fixed  by  law?    No. 

How  often  are  buildings  and  machinery  inspected  ?     Machinery  very  often. 

By  whom?    Superintendent.     Should  it  be  fixed  by  law?    No. 

We  work  almost  entirely  negro  labor.  Have  no  trouble  whatever,  except  drunk- 
enness, with  them.  If  you  can  remove  liquor  from  the  reach  of  the  colored  popu- 
lation it  is  the  best  labor  in  the  world  for  tobacco. 

Bureau  of  Labor  Statistics, 

Raleigh,  ..'August  21,  1894. 

Your  name?     Post-office?     County?     Rowan. 

What  is  your  position  in  factory?     General  Superintendent. 

Name  of  factory  ?     

Kind?    Tobacco. 

Class  of  goods  manufactured?     Plug  tobacco. 
Number  of  benches?    Twelve  single. 
Number  of  plug  machines?    Two. 
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Do  you  consider  steam  plus  factories  injurious  to  health?    No. 

Is  ciitting-rooin  properly  ventilated?     Yes. 

Niunber  of  hours  that  constitute  a  day's  work?    Ten. 

Do  you  favor  a  ten-hour  day?    Yes.     Should  it  be  fixed  by  law?    Yes. 

Are  employees  paid  for  overtime?    Yes. 

What  time  is  allowed  for  dinner?    One  hour. 

Number  of  employees?  One  hundred.  Men?  Twenty-five.  Women?  Fifty. 
Children?    Twenty-five. 

Average  wages  of  men  per  day,  skilled?  §1.  Unskilled?  60  cents.  Women, 
skilled?    60  cents.     Unskilled?    40  cents.     Children?    20  cents. 

x\t  W'hat  age  should  children  work  full  time?     Eighteen  years. 

Should  it  be  fixed  by  law?    Yes. 

How  often  are  buildings  and  machinery  inspected?    Each  day. 

By  whom?    Superintendent.     Should  it  be  required  by  law?    Yes. 


Bureau  of  L.\bor  Statistics, 

Raleigh,  August  21,  1894. 

Your  name?     Post-office?     County?    Surry. 

What  is  your  position  in  factory?     Principal  manager  picking-room. 

Name  of  factory?     

Kind?    Plug  tobacco. 

Class  of  goods  manufactured?    All  grades  plug. 

Number  of  benches  ?    Two  double. 

Do  you  consider  steam  plug  factories  injurious  to  health?    Yes. 

Is  cutting-room  properly  ventilated?    Yes. 

Number  of  hours  that  constitute  a  day's  work?     Eleven  and  one-half. 

Do  you  favor  a  ten-hour  day?    Yes.     Should  it  be  fixed  by  law?    Yes. 

Are  employees  paid  for  overtime?     No. 

AVhat  time  is  allowed  for  dinner?     One  hour. 

Number  of  employees?  Twenty-five.  Men?  Five.  Women?  Seven.  Chil- 
dren?   Thirteen. 

Average  wages  per  day  of  men,  skilled ?  $1.  Unskilled?  75  cents.  Women, 
skilled?    75  cents.     Unskilled?    40  cents.     Children?     25  cents. 

At  what  age  should  children  work  full  time?    Ten  years. 

Should  it  be  fixed  by  law?    Yes. 

"Cleanliness  is  next  to  godliness";  therefore  cleanliness  should  be  observed  in 
a  factory  and  around  it  for  health. 


Bureau  of  Labor  Statistics, 

Raleigh,  August  21,  1894. 

Your  name?     Post-office?     County?     Surry. 

AVhat  is  your  position  in  factory?     Boss  of  cutting  and  prize-rooms. 

Name  of  factory?     

Kind?    Plug  and  smoking  tobacco. 

Class  of  goods  manufactured?    All  grades. 
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Number  of  benclies?    Two  single. 

Number  of  plug  machines?    Three. 

Number  of  smoking  packers,  hand?     One. 

Do  you  consider  steam  plug  factories  injurious  to  health?    Yes. 

Is  cutting-i'oom  properly  ventilated?    Yes. 

Number  of  hours  that  constitute  a  day's  work?    Eleven  and  one-half 

Do  you  favor  a  ten-hour  day?     Yes.     Should  it  be  iixed  by  law?    Yes. 

Are  employees  paid  for  overtime?    Yes. 

What  time  is  allowed  for  dinner?     One  hour. 

Number  of  employees?  Thirty.  Men?  Ten.  Women?  Five.  Children? 
Fifteen. 

Average  wages  per  day  of  men,  skilled?  90  cents  to  $1.  Unskilled?  05  cents. 
Women,  skilled?    (55  cents.     Unskilled?    25  cents.     Children?    20  to  25  cents. 

At  what  age  should  children  work  full  time?    Ten  years. 

Should  it  be  iixed  by  law?    No. 


Bureau  of  Labor  Statistics, 

R.ALEiGii,  August  21,  1894. 

Your  name?     Post-oflice?     County?    Surry. 

AVhat  is  your  position  in  factory?    One  of  the  proprietors. 

Name  of  factory?     

Kind?     Plug  tobacco. 

Class  of  goods  manufactured?     Plug  tobacco. 

Number  of  benches?    Eight  double. 

Number  of  plug  machines?    None. 

Number  of  smoking  packers?     None. 

Do  you  consider  steam  plug  factories  injurious  to  health?     No. 

Number  of  hours  that  constitute  a  day's  work?     Eleven. 

Do  you  favor  a  ten-hour  day?    No.     Should  it  be  fixed  by  law?     No. 

Are  employees  paid  for  overtime?    Yes. 

What  time  is  allowed  for  dinner?     One  hour. 

Number  of  emplovees?  Ninety.  Men?  Twenty.  Women?  Twenty-five. 
Children?     Forty-five. 

Average  wages  per  day  of  men,  skilled?  $1.35.  Unskilled?  (30  cents.  Women, 
skilled?    50  cents.     Unskilled?     ?>7h  cents.     Children?    25  cents. 

At  what  age  should  children  work  full  time?     Eight  years. 

Should  it  be  fixed  by  law?    No. 

How  often  are  buildings  and  machinery  inspected?     Almost  daily. 

By  whom?     ^Manager  or  pi-oprietors. 

Should  inspection  be  required  by  law?     Yes. 

The  health  of  our  hands  has  been  remarkably  good  ever  since  we  have  been 
working  steam.  This  year,  for  instance,  we  have  had  a  great  deal  of  typhoid 
fever  in  our  town,  and  we  haven't  had  a  single  case  among  our  regular  hands. 
We  inentioned  it  to  Dr.  Smith,  of  our  town,  and  he  claims  that  steam  is  a  good 
disinfectant;  hence  we  are  persuaded  steam  factories  are  the  healthiest  places  for 
hands  we  know  of 
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AGRICULTURAL  STATISTICS,  ETC. 

This  chapter  is  composed  of  information  gathered  from  the  best 
and  most  influential  farmers  in  the  State,  and  gives  the  wages  of 
farm  laborers,  their  daily  compensation,  and  their  condition, 
morally,  socially  and  financially. 

I  trust  that  not  only  the  farming  people,  but  that  all  business 
men  will  give  this  chapter  their  careful  study;  it  shows  the  condi- 
tion of  agriculture  in  our  State  as  complete  as  it  was  possible  to 
get  through  correspondence. 

Under  each  county  will  be  found  the  general  average  of  that 
county,  and  at  the  close  of  the  table  will  be  found  the  average  for 
the  State.  As  near  as  we  can  calculate  the  average  day  of  a  farm 
laborer  is  about  nine  hours;  although  they  work  about  fourteen  in 
summer,  in  winter  they  do  not  work  often  over  seven,  and  that 
the  majority  of  laborers  are  not  "docked''  for  "rainy  days,"  as 
they  are  generally  put  in  an  outhouse  to  cut  feed  for  the  stock, 
husk  corn  and  do  other  little  chores  around  the  "great-'ouse,"  and 
work  generally  about  half  time.  This  applies  to  the  hands  that  are 
hired  by  the  month.  Those  who  work  by  the  day  receive  about 
fifty  cents  on  an  average,  and  of  course  do  not  "show  up"  on 
"rainy  days,"  unless  it  is  that  the  employer  feeds  them;  then  the}' 
are  there,  but  get  only  their  meals,  for  which  they  only  cut  enough 
wood  to  get  dinner  with.  The  average  wages  per  month  are  about 
nine  dollars.  This  is  about  the  wages  paid  single  men.  Married 
men  and  those  with  families  are  generally  given  a  house  with  gar- 
den patches,  fuel  and  places  to  raise  poultry  and  pigs,  and  are  fur- 
nished with  horse  and  wagon  to  go  to  church  and  to  mill,  and  work 
for  a  part  of  the  crop.  About  66|  per  cent,  of  the  farmers  report 
a  decrease,  of  wages  of  farm  help,  and  33^  per  cent,  say  there  is 
no  change,  which  means  that  wages  have  not  fallen  with  prices  of 
products.     Following  will  be  found  the  table,  averages,  etc.: 
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TABLE  No.  4— Showing  the  Compexhation  of  Farm 


COUNTY. 


Alamance  - 
Alamance  - 
Alamance  - 
Alamance  - 
Alamance  - 
Alamance  - 
Alamance  - 

Average  - 
Alexander  - 
Alexander  - 
Alexander  _ 
Alexander  - 
Alexander  - 
Alexander  - 

Averag'e  - 
Alleghany  - 
Alleghany  - 
Alleghany  . 
Alleghany  _ 
Alleghany  - 
Alleghany  - 

Averag'e - 

Anson 

Anson 

Anson 

Anson 

Anson 

Anson 

Ayerag-e 

Ashe  ,-- 

Ashe  

Ashe 

Ashe 

Ashe  

Ashe 

Ashe 

Average 
Beaufort  - . . 
Beaufort--. 
Beaufort  _ . . 

Average 

Bertie 

Bertie 

Bertie 

Average 
Bladen  -- . 
Bladen  --- 
Bladen  --- 
Bladen  — 
Bladen  --- 
Bladen  — 


Has 
building 
of  R.  R. 
increased 
value  of 

land 
in  your 
section  ? 


Have  R.  R.| 
If  so,     injured  the 
how        value  of 
much —    land  any- 
per     '    where  in 
cent.?  your 

county? 


no 

yes 

yes 

no 

yes 

no 

yes 

yes 

yes 

no 

yes 

no 

yes 

no 

yes 

yes 

no 

no 

no 


no 

yes 
no 

yes 
yes 


yes 
yes 

no  R.  R. 
no 
no 


no 

no 

no 

no 

no 

yes 

yes 

yes 

no 

yes 

no 

no 

no 

some 

no 

yes 

yes 

yes 


If  so, 
to  what 
extent? 


Has 
i     there 
been  de- 
cline in 
value  of 
land  past 
vear? 


100 

10 


50 

m 


no 
no 
no 
no 
no 
no 
no 
no 
33i  no 

no 

no 
no 
no 
no 
no 
no 
no 
no 
no 


30 

25 

29 
10 


15 


no 
no 
---  no 
20     no 


ool 


no 


20     no 
22     no 


no 
no 


no 

yes 


no 
no 


100 


20 
25 
20 


no 
no 
no 
no 

yes 

no 

no 

no 

no 

ves 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 


no 


yes 
no 

yes 
yes 
yes 
yes 
yes 
no 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 
yes 
no 
yes 
yes 
yes 
no 

10  per  ct.  i  yes 
yes 
no 
no 
no 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 


|10  per  ct. 


10  per  ct. 


50  per  ct. 


If  so,  what  cause? 


low  prices 
scarcity  of  money 
low  prices 
money  panic 
low  prices 
no  money 
panic 
low  prices 


money  mat'rs  unsettl'd 
hard  times 


panic 
panic,  '93 
money  panic, 


'93 


no  money 
no  money 


poor  crops 

low  prices 

no  money 

no  money 

low  prices 

general  depression 

no  money 

hard  times 
lands  not  selling 
low  prices 
no  money 
'93  panic 

no  money 
financial  depression 


low  prices 
low  prices 
financial  depression 

no  money 
no  money 
no  money 
no  money 
no  money 
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LABORErJS,    THEIR   MeNTAL,    MoRAL    AND    FiXAN'CIAL    CONDITION. 


Has  value 

of  land 

incr'd  by 

growth  of 

towns  and 

villages  in 

your       ! 

countv  ? 


no 

yes 

yes 

no 

yes 

no 

yes 

yes 

yes 

no 

no 

no 

yes 

no 

no 

no 

no 

no 

yes 

no 
no 

ves 


Tendency 

to  have 
larger  or 
smaller 
farms? 


same 
same 
smaller 

smaller 

same 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

sm.aller 

smaller 

same 

larger 

same 

smaller 

smal'er 

smaller 


no 

same 

ves 

smaller 

yes 

lai-ger 

little 

smaller 

ves 

smaller 

no 

larger 

little 

larger 

no 

smaller 

no 

larger 

no 

same 

no 

smaller 

„ .- 

larger 

no 
yes 
yes 
ves 

larger 
smaller 
smaller 
smaller 

yes 
no 

yes 

smaller 
smaller 
smaller 

ves 

larger 

yes 
no 
iro 

smaller 
smaller 
smaller 

no 

larger 

no 

yes 

no 

larger 

smaller 

smaller 

Improve- 
ments been 

made  on 

land 

past  year?  i 


Nature  of  improvements  ? 


I       Have 
lands  been 
reclaimed 
by  ditch- 
ing or 

otherwise? 


yes  new  houses 

no  

yes  more  clover  and  grass 

yes  gi'asses 

yes  -'- 

yes  building 

yes  the  soil 

yes 

yes  manui'rng 

yes  cultivation 

yes  fertilizing 

some  drainage 

yes 

some  ditching 

yes 

yes  

yes  oi'chards 

yes  manrrring 

yes 

yes  better  farming 

yes  fei'tilizing 

yes  

yes  

no 

yes  terracing 

no  

yes  building 

little  

yes  

yes  fertilizing 

yes  building 

yes  ditching 

yes  draining 

yes  manuring 

yes  fertilizing  soil 

yes  

yes  -- 

yes  

yes 

yes  clearing 
yes 

no  _ -- 

yes  building 

some  building 

yes  building 

yes  better  cultivation 

yes  clearing 

yes  manuring 

yes  fei'tilizing 

yes 

some  resting  it 


yes 
no 

yes 

yes 

yes 

yes 

yes  . 

yes 

no 

yes 

yes 

some 

yes 

yes 

yes 

yes 

yes 

yes 
yes 
yes 
ves 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 
yes 
yes 
yes 
yes 
yes 
yes 
;  no 
j  no 
1  yes 


If  so,  to  what  extent'.' 


ditching 
ditching 


sowrng  grasses 
little 


25  per  cent. 

great 

25  j)er  cent. 

25  per  cent. 

great 

great 

great 


great 
ditching 

125  per  cent. 

ditching 


ditching 


ditching 
ditching 


10  per  cent. 


10  per  cent. 

ditching 
21)  per  cent. 
20  per  cent. 


25  per  cent. 
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TABLE  No.  4— Alamance,  .'Alexander,  Alleghany,  Anson, 


Is  fer- 
tility of 
land 

main- 
tained ? 


yes 

no 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 


Have 

farmers  ;  Has  cost  of 

im-  living               Wages  per 
proved  in'  increased  or    month  of  farm 

their     !  decreased        laborers,  men. 

mode  of  ^  past  year? 
living? 


Children. 


yes 
no 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

some 

yes 

some 

no 

no 

yes 

yes 

yes 
yes 
yes 
yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

yes 

no 

no 

no 

no 

yes 

yes 

ves 

little 


decreased 

same 

decreased 

decreased 

increased 


decreased 

decreased 

increased 

increased 

increased 

decreased 

decreased 

decreased 

same 

decreased 

increased 

increased 

increased 

decreased 

increased 

increased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

same 

increased 

increased 

decreased 

decreased 

same 

same 

decreased 
decreased 
decreased 
decreased 
decreased 
decreased 

decreased 

same 

decreased 

decreased 

d( creased 

decreased 

decreased 


?  7  00 

4  00  to 
8  00  to 

6  00  to 
10  00 

7  00 

6  00 

7  57 

8  00  to 
0  00  to 
6  00 

6  00  to 

7  50 

6  00  to 

7  00 
10  00 
10  00 

8  00  to 
12  00 

10  00 
7  00 

11  33i 

7  00  to 

7  00  to 

8  00 
8  00 

8  00  to 

6  00 
8  00 

11  00  to 
8  00  to 
8  00  to 

5  00  to 
8  00  to 
8  00  to 

10  00  to 
8  50 
10  00 
10  00 
10  00 
10  00 

7  00 

6  00  to 

6  00  to 

7  00 

8  00  to 
7  00 

12  00 
6  00 

2  00  to 

9  00 


8  00; 
10  001 
10  00 


10  00 
8  00 

8  00 

8-00 

10  00 


9  00 
10  00 


12  00 


13  00 
10  00 
10  00 
10  00 
lOOOi 
15  00' 
15  00 


8  00 
10  00 

13  00 


6  00 


Has  rate 

of  wages 

increased 

in  past 

year? 


2  00 

2  00  to  5  00 

4  00 

4  00 

5  00 


2  00 


3  00 


300 
3  66 


2  00 
2  33 


3  00 

3  00  to  5  00 

5  00 

3  00  to  5  00 

4  00 
4  00 

6  00 

2  00  to  3  00 
4  00 

4  00 

3  50 

4  00 

5  00  to  7  00 
4  00  to  6  00 

4  00 

5  00 

4  00  to  8  00 

4  00 

4  00 

4  00 

4  00 

4  00  to  5  00 

4  00  to  6  00 

2  00  to  4  00 

5  00  to  6  00 
4  00  to  6  00 

4  28 

5  00 
10  00 

6  00 

7  00 

3  00 

3  00  to  4  00 
3  00  to  4  00 

3  00 

2  00  to  4  00 

4  00 
6  00 

2  00  to  3  00 
2  00  to  5  00 
6  00 


board 
2  00 

2  00  to  3  00 
5  00 

1  00  to  3  00 

2  75 
2  00 

2  00  to  4  00 


no 

no 

no 

no 

no 

no 

yes 

yes 

no 

no 

no 

no 

no 

no 

yes 

no 

no 


4  00 


3  00 

3  00  to  4  00 

2  00 

3  00 

2  00  to  6  00 


3  00 
3  00 

2  00  to  4  00 
1  00  to  (5  00 

3  00  to  5  00 

3  00 
2  50 
6  00 

4  00 
4  00 
1  50 

1  00  to  2  00 

1  25 

2  00 
4  50 
1  50 

400 


no 
no 

j  no 
!  no 
i  no 
no 
no 
no 
I  no 
I  no 
'  no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
yes 
no 
no 
no 
no 
no 
no\ 
no 
no 
no 
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Ashe,  Beaufort,  Bertie  and  Blade.v  Counties  Coxtixued. 


If  so,  how- 
much? 


Has  there 
beeu  a 

decrease 

during 

that  time? 


If  so,  from  what  cause? 


yes 

yes 

yes 

no 

yes 

no 

yes 

yes 


crop  failure 
low  prices 
low  prices 


low  prices 
panic 


10  per  ct. 


yes 
yes 
no 
some 

yes 
yes 
no 
yes 
no 
I  no 

;  yes 


no  money 
laziness 


laziness 
laziness 
panic 


yes 

yes 

no 

yes 

no 

yes 

yes 

no 

no 

yes 

yes 

no 

no 

no 

no 

no 


poor  crops 
low  prices 


low  prices 


can't  sell  produce 
no  money 
low  prices 


no 

yes 

no 

yes 

yes 

no 


no  money 


low  prices 
hard  times 


Are  farm 

laborers 

given 

rations  in 
addition 

to  wages  ? 


What  is  the 
value  of  rations? 


depression  of  business 




no 
no 

no 

yes 

low  price  of  produce 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

no 

yes 

yes 

yes 

yes 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 

I  yes 

yes 
yes 
yes 
yes 
yes 
yes 
ves 


Do  labor- 
ers have 
house, 
room  or 
lodgings 
free,  with 
gardens? 


4  00 

4  00  to 

5  50 

3  00  to 
5  00 
5  00 

3  00  to 

4  71 


7  00 
0  00 


4  00 


4  00 

5  00 

5  00  to 

5  00 

4  50 

6  00 

5  00 
10  00 

6  00 

5  00 

6  00 

5  00  to 
3  00  to 
3  00 

3  00 
3  00 

2  00 

3  33+ 

6  00 

2  00  to 
5  00  to 
00 


yes 
yes 
yes 
yes 

yes 

yes 
yes 
yes 

yes 


6  00 


6  00 
4  00 


4  00 
6  00 


5  00 

6  00 

4  65 

4  00 

3  00 

4  00 

3  66 

4  00 

4  00 

4  50 

4  CO 

3  00 

120 

4  00  to    5  00 

3  00 

3  00 

4  50 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 

yes 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 

yes 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
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TABLE  No.  4 — Alamance,  Alexander,  Alleghany,  Anson, 


with 
pastur- 


The  monthly 
value  of  these? 


What  other  advantages  accorded 
wage-earners? 


Is  labor 
abundant 
or  scarce? 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


1  00  to 
4  00 
100  to 
3  00 

2  00 
2  00 
2  33^ 


2  00 

3  00 


house  and  fuel 
fire-wood 


fire-wood 
fire- wood 
paid  for  rainy 


days 


plenty 

abund't 

plenty 

scarce 

plenty 

scarce 

plenty 

plenty 

plenty 


low  prices 


public  works 


yes 

yes 

yes 

yes 

yes 

no 

yes 

no 

no 

yes 

no 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


50  cents 
2  00 
2  00 
2  00 
1  62* 

1  75 
4  00 

2  00  to 


fire-wood 


00 


fire-wood 
wood  and  team 
using  fruits 
none 
none 


5  50 
3  25 


none 


yes 

yes 

yes 

no 

yes 

no 

no 


2  50 
150 

3  50 

100 
2  25 

4  00 

1  00 

4  00  to 
100 

2  00  to 
2  00  to 
100 

2  45 
2  00 


3  00 
2  50 


fruit 

fuel 

good  patches  for  vegetables 

good  patches  for  vegetables 
good  patches  for  vegetables 

keep  stock  and  raise  poultry 

fuel 

none 
5  00 ■--- 

wood  free 
3  00 

5  00  wood  free 

house  and  fire-wood 

fuel 

credit 
no  loss  of  time 

fire-wood 


yes 
yes 
yes 

yes 

yes 
no 


00 


3  00 

4  00 
1  00 
3  00 

5  00 
10  00 


house  and  garden 
team  and  wood  free 
team  and  wood  free 

wood  and  rent  free 

fire-wood 

fire-wood 


plenty 
scarce 
plenty 
scarce 
plenty 
plenty 
plenty 
plenty 
plenty 
plenty 
plenty 
plenty 
plenty 
plenty 
plenty 
plenty 

plenty 

plenty 

plenty 

scarce 

plenty 

plenty 

abund't 

plenty 

scarce 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

neither 

plenty 

plenty 

plenty 


no  money 


no  emigration 


church 


no  energy 


raising  stock 


plenty 
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Ashe,  Beaufort,  Bertie  and  Bladen  Counties  Continued. 


Can 

they 
find 
em- 
ploj'- 
inent 
all  the 
yearV 


Is 
educa- 


Is 
their 


tional  moral 
coudi-  condi- 
tion        tion 
ini-  ini- 
prov-  prov- 
ing? ing? 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

yes 

yes 

yes 

yes 

no 

yes 

no 

yes 

no 

no 

no 

yes 

yes 

yes 

no 

yes 

no 

yes 

no 


no 
no 

yes 
yes- 
no 
yes 
yes 
yes 
yes 
yes 
yes 
no 
yes 
yes 
no 
yes 
yes 
yes 
yes 


yes 

no 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

some 

no 

yes 

slow 

yes 

yes 

yes 

yes 

yes 

yes 


yes 

yes 

yes 

yes 

no 

yes 

no 

yes 

yes 

no 

yes 

yes 

some 

yes 

no 

yes 

no 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

some 


no 
no 

yes 
no 

no 
no 
no 
no 

yes 

no 

no 

yes 

no 

no 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

no 

no 

yes 

yes 

yes 

yes 

some 

yes 

yes 

no 

yes 

yes 

yes 

no 


yes 


yes 

yes 

no 

yes 

no 

no 

yes 

yes 

yes 

some 


Have 

they 
relig- 
ious 
in- 
struc- 
tion ? 


If  not,  why  not  ■ 


Is  the 
finan- 
cial 
condi- 
tion 
im- 
prov- 
ing? 


If  not,  why  not? 


yes 
no 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 


yes 


yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

no 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


won't  have  it 


don't  want  it 


no 
no 
no 

I  no 
!  no 

;  "o 
'  no 
no 
no 
no 
no 
no 

!  yes 

I  no 
no 
yes 
yes 
no 
yes 
yes 
no 
yes 

:  no 
no 
no 
no 


low  prices 


extravagance 
low  wages 
extravagance 
all  to  pay  taxes 


no  money 


no  work 
too  proud 


no  energy 


no  mon'y  to  improve 
don't  know 
don't  work 


no 

no 

yes 

no 

no 

no 

no 

yes 

no 

no 

no 


laziness 
indolence 


yes 


no 

no 

no 

no 

no 

no 

little 

no 

yes 

some 


no  reason 


indolence 
no  money 


living  cheaper 
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TABLE  No. 


COUNTY. 


Has 
building 
of  R.  R. 

increased 
value  of 

land 
in  your 
section  ? 


If  so, 

how 

much— 

per 

cent.? 


Bladen     --- 

Bladen 

Average  - 

Brunswick . 
Brunswick  - 
Brunswick  _ 
Brunswick  - 
Brunswick  - 
Brunswick  - 
Brunswick  - 
Brunswick  - 

Average - 
Buncombe  - 
Buncombe  - 
Buncombe  - 
Buncombe  - 
Buncombe  - 
Buncombe  - 
Buncombe  - 
Buncombe  - 

Average  - 

Burke 

Burke 

Burke 

Average 
Cabarrus- -- 
Cabarrus -  -  - 
Cabarrus- -- 
Cabarrus- .- 
Cabarrus--- 
Cabarrus  -  -  - 

Average 
Caldwell- .- 
Caldwell  - -- 
Caldwell- 
Caldwell--- 
CaldwelU- 
Cal dwell-  -- 

Average  - 
Camden  - 
Chatham 
Chatham  -- 

Average. 
Carteret  -  . 
Carteret  - . . 
Carteret  -.. 
Carteret  - .. 
Carteret  -  - 
Carteret  - 
Carteret  -  - 

Average 


no 

yes 
yes 
no 
no 


•  yes 
-  no 
yes 
no 
no 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 


yes 
no 
no 
no 

yes 

yes 

j'es 

yes 

yes 

yes 

yes 

no 

no 

no 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


Have  R.  R. 

injured  the 
value  of 
land  any- 
where in 

your 
county  ? 


50 
29 


10 
25 


50 
300 

25 
500 
100 

25 

20 


145 
25 

100 
20 
48 
50 


50 


50 
100 
10 
10 
10 
25 
35 


no 

yes 

no 

no 

yes 
no 

yes 


yes 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 


no 

no 

no 

no 

no 

yes 

no 

no 

no 

no 

no 

no 

yes 

no 


no 
no 
no 
no 
no 
no 


If  so, 
to  what 
extent? 


Has 
there 
been  de- 
cline in 
value  of 
land  past 
year? 


10  pr  ct. 


50  pr  ct. 


yes 

no 

yes 

no 

no 

no 

yes 

yes 

no 

no 

no 

no 

yes 

no 

yes 

yes 

yes 

no 

no 

yes 

yes 

no 

no 

no 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

no 

yes 

yes 

no 

no 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

no 

yes 


If  so,  what  cause  ? 


no  money 
no  money 


no  money 


no  money 


financial  depression 


hard  times 

low'  prices 

financial  depression 

low  prices 

low  prices 

low  prices 

low  prices 


cutting  timber 


panic 

scarcity  of  money 


not  cultivated 
scarcity  of  money 
scarcity  of  money 
no  money 
low  prices 
low  prices 


scarcity  of  money 
scarcity  of  money 
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4 — Continued. 


Has  value 

of  land 
iucr'd  by 
growth  of 
towns  and 
villages  in 
yonr 
county? 


Tendency  ,  Improve- 
to  have     Inientsbeen 
larger  or   I    made  on 


smaller 
farms  ? 


land 
',  past  year?  j 


Nature  of  improvements; 


no 
no 
no 

yes 

yes 

no 

no 

no 

no 

yes   • 

yes 

no 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes  , 

yes 

yes 

yes 

yes 

no 

no 

yes 

no 

no 

no 

yes 

yes 

yes 

yes 

yes 

no 

yes 

no 

no 

yes 


yes 

yes 

yes 

no 

yes 

no 

yes 

yes 


larger 

larger 

smaller 

smaller 

smaller 

larger 

smaller 

smaller 

larger 

larger 

larger 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

same 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

larger 

smaller 

smaller 

same 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

larger 

smaller 

smaller 


yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


yes 
no 

yes 
yes 
yes 
yes 
yes 
yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


clearing 


manuring 
draining 


improved  soil 
clover,  etc. 
ditching 


grass  and  clover 

rotation  of  crops 
manuring,  etc. 


peas,  etc. 
draining 


manuring 


manuring 
manuring 
better  farming 


Have 

lands  been 
reclaimed 
by  ditch- 
ing or 
otherwise? 


If  so,  to  what  extent  ? 


better  farming 
ditching,  etc. 
draining 
drainage 

general 

better  cultivation 

better  farming 

!  manuring 
I  clover,  etc.    ■ 
manuring 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


yes 

yes 


yes 
yes 


yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

yes 

no 


peas  and  clover 
good  buildings 


clearing  and  building 


no 
no 

yes 

yes 

no 

yes 

yes 
yes 
yes 
yes 
yes 
i  yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


60  per  cent. 
-t2j  per  cent, 
moderate 
great 
ditching 
25  per  cent. 


50  per  cent. 

37i  per  cent. 
50  per  cent. 


ditching 
50  per  cent. 


50  per  cent. 

50  per  cent, 
little 


15  per  cent. 


little 

20  per  cent. 


20  per  cent. 

little 

little 


10  per  cent. 

10  per  cent. 

30  per  cent. 

great 

10  per  cent. 

little 

13  per  cent. 
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TABLE  No.  4 — Bladen,  Brunswick,  Buncombe,  Burke,  Cabarrus, 


Have     I 

Is  fer-    I  farmers  i  Has  cost  of 
tility  of          ini-      |        living  Wages  per 

land       prpved  in  increased  or     month  of  farm 

main-  their  decreased        laborers,  men. 

tained?     mode  of  past  year? 
living? 


yes 
yes 
yes 
yes 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
ves 


some 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

little 

yes 


decreased 

decreased 

decreased 

decreased 

decreased 

same 

same 

decreased 

decreased 

increased 

increased 

decreased 

increased 

decreased 

decreased 

decreased 

increased 

increased 

decreased 


ii  8  00 

12  00 
8  02 

12  00  : 

10  00  I 

10  00 

13  00 

7  00  to    8  OOi 
13  00 
16  00 

10  00  to  15  OOi 

11  62 
10  00 
10  00 
10  00 
16  00 

6  00 
10  00 

8  00  to  13  00     4  00  to    8  00 


$  5  00 

7  00 
4  62 

8  00 
6  00 
8  00 

10  00 
4  00  to 
6  00  to 
8  00 
6  00  to 
6  12 
6  00 


5  00 

8  00 

7  00 


to  18  00  - 
to    8  00  -. 


Children. 


Has  rate 

of  wages 

increased 

in  past 

vear? 


3  00 
5  00 

3  33 

4  00 
3  00 


5  00 
3  00  to 
3  00  to 
5  00 

3  00  to 

4  00 
3  00 


2  00  to 


no 
no 
no 
no 
no 

no 

no 

4  00  no 

4  00  no 

no 

8  00  no 

no 

no 

--  -    no 

no 

no 

no 

no 

5  00  yes 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

no 

yes 

no 

yes 

yes 

■yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


yes 

ves 

little 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

yes 

yes 

yes 

no 

no 

yes 


increased 

decreased 

same 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

increased 

decreased 

same 

same 

decreased 

decreased 

decreased 

increased 

increased 

decreased 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


decreased 
decreased 
decreased 
decreased 
decreased 
increased 


decreased 


10  50 

8  00 

8  00  to 

8  00 

8  00 
10  00 

7  00  to 

7  00 

6  00  to 

8  00 

6  00  to 

8  00 

8  00  to 
10  00  to 
10  00  to 

8  00  to 

8  00 

8  00  to 
10  00 

8  00  to 

6  00 
8  00 

7  00 

6  00  to 

8  00  to 
6  00  to 

8  00 
10  00  to 

9  00  to 
14  00 

9  25 


10  00:. 

10  OOi 

iooo| 
10  oo! 

13  00 
13  00 
13  00i 
10  00 

10  00 

12  00 


8  00| 
10  001 

8  00; 

15  oo; 

12  00! 


5  50 

4  00    ■ 
4  00  to 

4  00 

6  00 

5  00 


3  00 


6  00 


1  00  to    2  00 

2  50 
1  25 


4  00  to 
4  00  to 

4  00  to 

5  00 

4  00  to 

3  00  to 

4  00  to 
4  00  to 
4  00 

4  00  to 
4  50 
3  00  to 
3  00 
3  00 

3  00 

4  00  to 
3  00  to 


5  00 

5  00 

6  00 

6  00 
(i 
8  00 
6  00 

5  00 

4  00 


6  00 
5  00 


3  00  to    5  00 

4  00  '■ 
4  00 

2  00 

3  00  to    6  00 


5  00  to 
7  00  to 
7  00 

6  00 


10  00 
9  00 


3  00  to    5  00 
2  00 

2  00  to    4  00 

3  00 


1  00  to    3  00 


2  00  to    3  00 
2  00  to    4  00 


5  00 

4  00  to    7  00 

3  75 


no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

yes 

no 

no 

yes 

no 

no 

no 

no 

no 

yes 

no 

no 

no 

no 

no 

no 

no 

yes 

yes 

no 

no 


Agricultural  Statistics,  etc. 


97 


€aldwell,  Camden,  CuATiiAM  and  Carteret  Counties  Continued. 


If  so,  how 
much  ? 


Has  there  j 

been  a     j 

decrease    ] 

during 

that  time  ?  , 


If  so,  from  what  cause  ? 


little 


some 

yes 

yes 

no 

no 

yes 

no 

no 

little 

no 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

yes 

yes 

no 

yes 

yes 

yes 

no 

no 


no  money 


no  money 


no  money 


no  money 
low  prices 


no  money 


low  prices 


50  per  ct. 


12  per  ct. 


10  per  ct. 
10  per  ct. 


yes 

no 

no 

no 

yes 

no 

no 

no 

yes 

yes 

yes 

yes 

no 

no 

no 

no 


hard  times 
low  prices 


low  prices 
no  money 


low  prices 


no 
no 


low  prices 


no  money 
no  money 
no  money 
no  money 


Are  farm 

laborers 

given  What  is  the 

rations  in    value  of  rations  ? 

addition 
to  wages  ? 


00 


no 

yes 

no 

no 

yes 

no 

yes 

no 

no 

no 

no 

yes 

yes 

yes 


2  70 


2  40 


5  00  to 
4  00  to 


6  00 
6  00 


4  00 


5  00 
4  00 


yes 
yes 
yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 


5  00 
5  00 
5  00  to    7  00 

500 

5  00 

6  UO  to  10  00 

7  00 
7  00 


5  00 
3  00 


4  00 

4  00 

5  00 

6  00  to 


8  00 


Do  labor- 
ers have 
house, 
room  or 
lodgings 
free,  with 
gardens  ? 


no 
yes 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

no 

yes 

no 

no 

no 

no 


4  00 

4  00  to 

5  00 

2  00  to 
4  00 
4  00 
4  00 


5  00 
4  00 


4  00 


4  00 


yes 
yes 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
I  yes 
I  yes 
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TABLE  No.  4 — Bladen,  Brunswick,  Buncombe,  Burke,  Cabarrus, 


With 
pastur- 
age? 

The  monthly 
value  of  these? 

What  other  advantages  accorded 
wage-earners  ? 

Is  labor 
abundant 
or  scarce  ? 

Reasons. 

no 

§-     -.-      ..- 

plenty 

plenty 

plenty 

scarce 

scarce 

scarce 

scarce 

plenty 

plenty 

medium 

medium 

scarce 

plenty 

plenty 

plenty 

plenty 

nlpiif.v 

2  00 
4  00 

one-half  day  Saturday 

no 

no 

yes 
yes 

2  00 

garden,  etc. 

ves 

2  00 

yes 

no 

no 

yes 

some 

yes 

yes 

3  00 

2  00 

2  25 

10  00 

2  00  to    3  00 
5  00 

raising  stock 

fire-wood,  etc. 
good  water 

no 

6  00  to    8  00 
10  00  to  15  00 

liouse  and  garden 

1  nlfintv 

yes 

steady  work 

plenty 
plenty 
plenty 
plenty 

yes 
ves 

7  25 

yes 

yes 
yes 

100 
5  00 
3  00 

3  00 

2  00 

4  00 

3  00 

5  00 
5  50 
3  00 
2  00 

stock  furnislied 

plenty 

nlpnt.v 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 

house-rent  and  fire-wood          nlpnt.v 

scarce 

no  time  lost 

plenty 
plenty 
scarce 
neither 

, 

fire-wood 

pasture  and  fire-wood 

plenty 
plenty 
plenty 
scarce 

financial  depression 

ves 

yes 
yes 
yes 
yes 
ves 

1  00  to    2  00 

2  00 

use  of  wagons,  fruit,  etc. 

I': — .' 
plenty 

plenty 

scarce 

plenty 

plenty 

plenty 

scarce 

scarce 

plenty 

neither 

scarce 

scarce 

ample 

plenty 

2  00  to    5  00 

no  money 

fire-wood,  stock,  etc. 

yes 
yes 
yes 
no 

5  00  to  10  00 

fishing 
fire-w'ood 

emigration 
emigration 

yes 
yes 
yes 
no 

2  00 

2  00  to    5  00 

100  to    2  00 

truck  patches,  etc. 

* 

yes 

3  00 

Agricultukal  Statistics,  etc. 
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Caldwell,  Camden,  CiiAXiiAJJ!  and  Carteret  Counties  Continued. 


Can    I 

they 

fiud 

em- 
ploj-- 
inent 
all  the 
year? 


Is 
educa- 
tional 


Is 
their 
moral 


coudi-     condi- 
tion        tion 


im- 
prov- 
ing? 


im- 
prov- 


Have 

they 
relig- 
ious 
in- 
struc- 
tion ? 


yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

■yes 

yes 

no 

yes> 

no 

no 

yes 

yes 

no 


no, 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

no 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

no 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

ves 


no 

yes 

yes 

no 

no 

som 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 


no 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


yes 
yes 
no 
no 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

little 

5'es 

yes 

yes 

yes 

yes 


no 

yes 

yes 

no 

no 

no 

yes 

yes 

yes 


yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


yes 

yes 
yes 

yes 
yes 

yes 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 

yes 

yes 
yes 
yes 
yes 
yes 


If  not,  why  not  ■ 


Is  the  i 
finan- 
cial 
condi- 
tion 
im- 
prov- 
ing? 


If  not,  why  not ' 


yes 

some 

yes 

yes 

no 

no 

no 

yes 

no 

no 

yes 

no 

no 


no  money 


no        low  wages 


yes 

no 

no 

no  ' 

yes 

no 

no 

no 

yes 

no 

no 

no 

no 

no 

yes 

no 

no 

no 

no 

yes 

yes 


indolence 
poorly  paid 


low  wages 
low  prices 


indolence 


indolence 
won't  save 


want  of  employment 


no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

yes 

no 

yes 

yes 

no 


low  prices 
extravagance 

incompetency 
low  prices 
no  money 

low  i^rices 

financial  depression 

indolence 
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TABLE  No. 


Caswell  — 
Caswell  — 
Caswell  — 
Caswell  --- 
Caswell  — 

Average 
Catawba  -- 
Catawba  - 
Catawba  - 
Catawba  - 
Catawba  - 
Catawba  -  . 
Catawlja  -  - 
Catawba  - 
Catawba  -  - 
Catawba  -  - 

Average 
Chatham 
Chatham  - 
Chatham  - 
Chatham  . 
Chatham  . 
Chatham  . 
Chatham  - 
Chatham  - 

Average 
Cherokee  ^ 
Cherokee  - 
Cherokee  - 
Cherokee  - 
Cherokee  - 
Cherokee  - 

Average 
Chowan  -- 
Chowan  -  - 
Chowan  ^ . 

Average 

Clay 

Clay 

Clav 

Clay 

Clay 

Clay 

Clay    

Average 
Cleveland  - 
Cleveland  - 
Cleveland  - 
Cleveland 
Cleveland 
Cleveland 


If  so,  what  cause? 


low  prices 
bad  crops 
low^  prices 
general  depression 


no  money 
scarcity  of  money 
financial  depression 
low  prices 
no  money 
scarcity  of  money 
panic 
financial  depression 


low  prices 

no  money 
low  prices 
low  prices 
no  money 
no  money 
no  monej' 


financial  depression 
financial  depression 

no  monej' 
no  money 


low  prices 

hard  times 

no  money 
no  money 

poor  farming 
jjanic 


Agricultukal  Statistics,  etc. 
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4 — Continued. 


Has  value 

of  land     I 

iiicr'd  by   1 

growth  of 

towns  and  : 

villages  in  j 

your 

county  ? 


no 
no 


Tendency     Improve- 
to  have     nientsbeen 
made  on 

land 
past  year? 


larger  or 
smaller 
farms  ? 


no 


no 
no 

yes 
yes 
yes 
yes 
yes 
yes 
no 

ye? 

yes 

yes 

no 

no 

no 

no 

yes 

no 

yes 


no 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 
no 

no 

no 

yes 

no 

yes 

no 

yes 

no 

no 

yes 

yes 


smaller 
smaller 
smaller 
smaller 


yes 
yes 
yes 


smaller 
smaller 
smaller 
smaller 
smaller 
smaller 
smaller 
smaller 
larger 
smaller 
smaller 
smaller 
smaller 
smaller 
smaller 
same 
smaller 
smaller 
same 
smaller 
smaller 
smaller 
smaller 
same 
smaller 
same 
smaller 
smaller 
smaller 
siualler 
smaller 
smaller 
smaller 
smaller 
smaller 
smaller 
smaller 
smaller 
smaller 
i  smaller 

smaller 
I  smaller 
smaller 
smaller 
smaller 


yes 
no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

no 

no 

no 

yes 

yes 

no 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 


yes 
yes 
yes 
yes 
yes 
yes 
no 
yes 
yes 
no 
yes 
yes 
yes 
!  ves 


Nature  of  improvements' 


buildings,  etc. 


peas  and  clover 
high  cultivation 
better  farming 
deep  ploughing 
building 
home  fertilizers 
better  cultivation 
clover,  etc. 
buildings,  etc. 


drainage,  etc. 


clover 
buildings,  etc. 


better  cultivation 

buildings,  etc. 

building 

manuring 

better  houses,  etc. 

manuring 


drainage 


peas,  etc. 
better  cultivation 
clearing  and  fertilizing- 
draining 
building 
machinery 


building 
ditching 

better  farming 
ditching 
btiildings,  etc. 
irrigation 


Have 

lands  been 
reclaimed 
by  ditch- 
ing or 

otherwise? 


If  so,  to  what  extent : 


yes  ,  little 

no  I 

no  j . — 

no  I 

yes  j 

no  

yes  1 

yes  i  50  per  cent. 

yes  i 

yes  ; 

yes  !  little 

yes  j  little 

no  1 

yes  I  10  per  cent. 

yes  

yes  30  per  cent. 

no 

yes  little 

no  

yes  little 

no  

yes  

yes  10  per  cent. 

no  

yes  10  per  cent, 

yes  [  little 

yes  :  great 

yes  I  little 

yes  :  little 

yes  !  little 

yes  !  much 
yes 

yes  \  30  per  cent. 

no  

yes  little 

yes  30  per  cent, 

yes  ■  little 

yes  '  much 

ves  !  much 

_  __  !      - 

yes  '  little 

yes  

no  

yes 

yes  -  -  -    -  -  - 

yes  little 

yes  little 

yes  little 

yes  much 

yes  great 
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TABLE  No.  4 — Caswell,  Cat.vwba,  Chatham,  Cherokee, 


Is  fer- 
tility of 
land 

main- 
tained? 


Have 
farmers 


Has  cost  of  • 
im-  living' 

proved  inj  increased  or 

their  decreased 
mode  of  j  past  year  ? 
livjng  ?    I 


Wages  per 
month  of  farm 
laborers,  men. 


Children. 


Has  rate 

of  wages 

increased 

in  past 

year  V 


no 

yes 
no 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

no 

}*ps 

yes 

yes 

yes 

no 

yes 

yes 

yes 

no 

no 

no 

yes 

yes 
yes 
no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

no 

yes 

yes 

yes 


no 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

no 

yes 

yes 

yes 

yes 

no 


no 
no 

yes 

yes 

no 
no 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

no 

yes 

yes 

yes 


decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

same 

increased 

decreased 

same 

increased 

same 

decreased 

decreased 

increased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 
decreased 
decreased 
increased 
increased 
decreased 
increased 
I  same 
decreased 
decreased 
decreased 
decreased 
increased 
increased 
decreased 
increased 

same 

decreased 

increased 

decreased 

same 

same 

same 

deci'eased 

decreased 


00§ 


$  .3  00  to 
9  00 
8  00 
6  00  to  10  00 


7  00 

5  00  to 

8  00 

8  00  to 
8  00 
10  00 
7  00 

7  00  to 

8  00 
8  00 

12  00 

8.60 

5  00 

7  00 
10  00 

4  00  to 
7  00  to 

7  00  to 

8  00 
()  00 
7  2.3 

10  00 
12  00 

7  (10  to 
10  00 
10  00  to 

8  00  to 
10  00 

8  00  to 
8  00 

8  00  to 

9  00 

8  00  to 

8  00 

8  00  to 
10  00 
10  00 
10  00 

8  00 

9  00 
8  00 

8  00  to 

5  00  to 
8  00 
SOOto 
8  00 


7  00 

10  00: 

12  00 


1  00  to 
7  00 

4  50 
.']  00  to 

4  50 

3  00  to 

4  00 

6  00 

3  00  to 

7  00 

2  00  to 
6  00  to 

4  00 
6  00 
6  00 
4  70 


2  00  §  - 
5  00 
5  00 

4  00 

.']  00 
9  00 


4  00 

1  50 

2  00  to    3  00 

3  00 

2  00  to    4  00 
2  00 


10  00 

9  00 

10  00 


9  00 

12  00 

13  00 

10  00 
10  00 
13  00^ 

10  oo! 


5  00 

4  00 

2  00  to 

3  00  to 

5  00  to 

4  00 


6  00 
6  00 
6  00 


2  00  to    3  00 
5  00 

3  00  to    8  00 

4  00 
3  00 

2  00 

3  12 
2  00 

2  00  to    5  00 

1  00  to  5  00 

1  00  to  3  00 

2  00  to  3  00 

4  00 


,4  25 

4  00 

2  75 

6  00 
5  00 

3  00 

5  00 
5  00 
4  00  to 
4  00 

3  00  to 

4  00 


3  00 


7  00 
4  00, 


3  00  to    4  00     2  00 


6  00 


10  00 
7  00 

10  00 


6  00 
2  00 
4  50 

4  00 

5  00  to 


3  00  to    6  00 


3  00 
100 


6  00 


6  00 
3  00  to 

a  00 


5  00     2  00  to    3  00 
4  00 


no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

yes 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no. 

no 

no 

yes 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

yes 

yes 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 
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Chowan,  Clay  and  Cleveland  Counties  Continued. 


If  so,  how 
much  ? 


Has  there 
been  a 
decrease 
during 

that  time? 


If  so,  from  what  cause? 


Are  farm 
laborers 

given 
rations  in 
addition 
to  wages? 


What  is  the 
value  of  rations ' 


Do  labor- 
ers have 
house, 
room  or 
lodgings 
free,  with 
gardens  ? 


10  per  ct. 


20  per  ct. 


2  per  ct. 


2  per  ct. 


yes 

yes 

yes 

no 

no 

yes 

yes 

yes 

no 

no 

yes 

yes 

yes 

no 

yes 

yes 

yes 
no 
yes 
yes 
yes 
yes 
no 
yes 
yes 
yes 
no 
no 
yes 
no 
yes 
no 
no 
yes 
yes 
yes 
yes 
yes 
yes 
no 
no 
yes 
no 
no 
no 
yes 
I  no 
no 
no 

I  yes 

1  no 


low  prices 


yes 


$  1  75 


yes 


no  money 


low  prices 


low  prices 
no  money 
no  money 


low  prices 


low  prices 
no  money 


no  money 
no  money 


no  monev 


no  monev 


no  money 
low  prices 
low  prices 
low  prices 
low  prices 
!  no  money 
I  no  money 


labor  no  good 


financial  depression 


financial  depression 


yes 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes     ■ 

no 

no 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes, 

yes 

yes 

yes 

yes 

no 

1  yes 

■  ves 


6  00 

3  00  to 

6  00 

4  00  to 

5  00 

7  UO 

4  00 

5  30 

3  00 

4  00  to 


5  00 


6  00 


5  00 


3  00 
5  00 

4  00 


4  00 


8  00 

6  00 

7  00 

7  00 

5  00 

to 

6  00 

4  00 

3  00 

4  00 

yes 
yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 
1  yes 

yes 
yes 

yes 

\  yes 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 


2  00 

yes 

8  00  to  10  00 

ves 

6  00  to 

8  00 

ves 

10  00 

yes 

6  00  to 

8  00 

ves 

6  00 

yes 

7  00 

yes 

5  00 

ves 

3  00  to 

4  00 

yes 

6  00  to 

7  00 

yes 

yes 
yes 

3  00  to 

4  00 

5  00 

■  yes 
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TABLE  No.  4— Caswell,  Catawba,  Chatham,  Cherokee, 


With 
pastur- 


The  monthly 
value  of  these? 


What  other  advantages  accorded 
wage-earners  ? 


Is  labor 
abundant 
or  scarce  ? 


yes 
yes 
yes 
yes 
yes 
Ves 


yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

ves 


yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

no. 

no 

yes 

yes 

yes 

yes 

5"es 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


$  1  00  to 

2  00 



half  day  Saturday 

2  50 
2  00 
2  00 

corn  and  potato  patches 

use  of  horses 

. .          L                

300  to  10  00 

.    ...                 1  - 

100 
50 

■  fire-wood 
privileges  in  hours 

6  00 
2  00 
5  25 
2  00 



100 

fuel 

3  00  to 

2  00 

3  00 
2  00 

2  10 
10  00 

3  00 
100 
2  00 

5  00 

fuel  and  use  of  stock 

- 

fire- wood 

access  to  orchards 

3  00 
3  00 

fire-wood 

100 
1  00 
100 
100 
3  00 
1  00  to 

2  00 

use  of  teams 



fuel,  etc. 

horses,  wood,  etc. 
fire-wood 
access  to  fruit 

3  00 

2  00 
2  00 

... 

vehicles,  horses,  etc. 
short  hours,  etc. 
short  hours 
short  hours 
truck  patches,  etc. 

3  00  to 
5  00 

4  00 

plenty 

scarce 

scarce 

nominal 

neither 

same 

plenty 

plenty 

scarce 

scarce 

scarce 

plenty 

plenty 

plenty 

scarce 

plenty 

plenty 

scarce 

plenty 

plenty 

plenty 

ample 

plenty 

plenty 

plenty 

plenty 

plenty 

scarce 

plenty 

scarce 

plenty 

ample 

plenty 

plenty 

scarce 

scarce 

scarce 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

neither 

plenty 

plenty 

plenty 


emigration 
emigi-ation 


no  money 


railroads 


hard  times 

no  public  works 

no  emigration 


not  needed 
no  monev 


low  wages 
not.  needed 


panic 
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('howan,  Clay  and  Cleveland  Counties  Continued. 


Can  !      Is            Is 

thev  '  educa-  their       ^.^^ 

find  tional  moral      relio^- 

em-  condi-  coudi- 

ploy-  ;     tion  tion 


Have 


lOUS 


ment   1     im- 
all  the '   prov- 
year?       ing? 


im- 
prov- 
ing? 


struc- 
tion  ? 


no 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

no 

no 

no 

yes 

yes 

no 

yes 

no 

no 

no 

no 

yes 

yes 

no 

no 

no 

yes 

yes 

no 

no 

no 

yes 

no 

yes 

yes 

yes 

yes 

no 

no 

no 

yes 

yes 

no 

no 

no 

yes 

no 

no 

no 

no 

yes 


no 
yes 
yes 
no 


no 

yes 

yes 

yes 

no 

yes 

no 

yes 

yes 

yes 

yes 

no 

no 

no 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 


no 
no 

yes 
no 
no 
no 

yes 
yes 
yes 
yes 
no 
yes 
no 
no 
yes 
1  yes 
yes 
no 
no 
no 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 
no 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
•yes 
yes 
yes 
no 
no 
yes 
yes 
yes 
yes 
no 
yes 
yes 
ves 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 
yes 
yes 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
\  yes 
yes 
yes 
yes 
ves 


If  not,  why  not? 


Is  the 
finan- 
cial 
condi- 
tion 
im- 
prov- 
ing? 


no 

yes- 

no 

no 

no 

no 

no 

no 

yes 

yes 

no 

no 

no 
I  no 

yes 
:  no 
I  no 

no 

no 

no 

no 

yes 

yes 
i  no 

no 

no 

:  yes 

no 
no 
no 

yes 
yes 
no 

I  no 
no 
no 

:  no 
yes 
no 

'  yes 
yes 
no 
no 
yes 

I  yes 
no 
no 
no 
no 
yes 
yes 


If  not,  why  not; 


low  wa^es 


low  prices 
low  prices 


low  wages 
no  money 


low  wages 
low  wages 
low  wages 
no  money 


low  prices 


low  wages 
low  prices 


extravagance 
low  wages 


hard  times 
low  wages 
low  wages 
live  at  home 


spend  all 
spend  all 


won't  work 
no  monev 


extravagance 
hard  times 
hard  times 
low  wages 
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TABLE  No. 


COUNTY. 


.°'  ^-  ^%     how         value  of 
increased  ,,,y^,j^_,  j^^^ 

'^^^        cent.?  !        your 
I     county? 


If  so, 
to  what 
extent? 


in  your 
section  ? 


Has 
there 
been  de- 
cline in 
value  of 
land  pa,st 
year? 


If  so,  what  cause? 


Cleveland  — 
Cleveland   -- 

Average   - 

Craven  

Craven  

Average -- 
Cumberland 
Cumberland 
Cumberland 
Cumberland 
Cumberland 
Cumberland 
Cumberland 
Cumberland 

Average  - 
Currituck  — 
Davidson  --_ 
Davidson  --- 
Davidson  --- 
Davidson  —  - 
Davidson  --- 
Davidson  .-- 

Averag-e  -  - 

Davie 

Davie 

Davie  - 

Davie 

Davie 

Davie 

Average -- 

Duplin 

Duplin 

Duplin 

Duplin 

Duplin 

Duplin 

Duplin- 

Average - 

Durham 

Durham  -  .  - 
Durham  — 
Durham  .  - 
Durham  -  - 
Average  - 
Edgecombe 
Edgecombe 
Edgecombe 
Edgecombe 
Average  - 

Forsyth 

Forsvth 


yes 

I  yes 

I  yes 
1  no 

.!  ves 


no 
no 
no 

yes 

no 

yes 

no 

no 

no 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 


no 
no 

no 
no 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

"no 

yes 

I  yes 

'  no 

\  yes 

yes 

yes 

:  yes 

'  yes 

yes 

I  yes 

yes 

yes 


25 
25 
37 


100 


no 
no 
no 
no 
no 
no 
no 
no 
no 
yes 


]00 
100 


25 
20 
62 


30 
30 
30 
50 
25 
10 

29 

25 


no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

yes 

no 


25 


25 
30 

40 


no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 

no 
no 
no 
no 
no 
no 
no 
no 
no 


yes 
yes 
yes 
yes 
no 


panic 

general  depression 

tinancial  depression 


yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

no 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

yes, 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


low  prices 


financial  depression 
low  prices 


low  prices 
hard  times 


low  prices 
low  prices 
tight  monej^ 


low  prices 


low  prices 
low  prices 
low  prices 
no  money 


low  prices 


no  money 
tight  money 
hard  times 


low  prices 


low  prices 

short  crops,  low  prices 

low  prices 

general  depression 


scarcity  of  money 
low  prices 
general  depression 
general  depression 

bad  administration 
bad  financial  policy 
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4 COXTINUED. 


Has  value 

of  land 

iiicr'd  by 

growth  of 

towns  and 

villages  in 

j'Oiir 

county? 


Tendency 
to  have 

larger  or 
smaller 
farms? 


yes 

yes 

yes 

no 

ves 


no 

no 

yes 

3-es 

no 

yes 

no 

no 

no 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes' 

no 

yes 

no 

no 

yes 

no 

no 

yes 

no 

no 

no 

no 

no 

no 

no 

no 

yes 

ves 


yes 

yes 

yes 

no 

yes 

yes 

yes 

no 

ves 


smaller 


smaller 
smaller 
lareer 


Improve- 
ments been 

made  on 

land 
past  year? 


smaller 

larger 

larger 

smaller 

smaller 

smaller 

smaller 

sinaller 

smaller 

smaller 

smaller 

smaller 

smal  er 

smaller 

smaller 

smaller 

smaller 

same 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

same 

smaller 

smaller 

smaller 

larger 

smaller 

smaller 

larger 

smaller 

smaller 

larger 

smaller 

smaller 

smaller 

smaller 

smaller 

sinaller 

smaller 

smaller 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 
yes 
yes 
yes 
yes 
no 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
I  no 
no 
yes  ■ 
no 
yes 
yes 
yes 
yes 
no 
no 
yes 
no 
yes 
yes 
yes 
yes 
yes 
no 
yes 
yes 
yes 
yes 
no 
yes 
no 


Nature  of  improvements: 


Have 
lands  been 
reclaimed 
by  ditch- 
ing or 
otherwise? 


fertilizing 


yes 

- yes 

---    yes 

building  and  clearing     yes 

. yes 

yes 

manuring  yes 

higher  cultivation  yes 

___ ,  yes 

rotation  and  manuring  yes 


better  cultivation 
better  buildings 


trucking 


building,  etc. 
clover,  etc. 

buildings,  ditches,  etc. 
better  buildings 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
ves 


clover  and  peas 
clover 

clearing  land 

manuring 

better  houses 
trucking 

buildins  and  manuring 


yes 

yes 

yes 

no 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 


no 

yes 
yes 
yes 
yes 
yes 
ves 


yes 
yes 


better  cultivation 
clover 


yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 


If  so,  to  what  extent? 


great 
Tittle 


60  per  cent. 
(30  per  cent. 
10  per  cent. 

little 
little 


great 
little 
great 


little 
great 


10  per  cent. 
10  per  cent. 


little 
little 
little 


little 


little 
little 

little 
little 
little 


little 
little 


25  per  cent. 
75  per  cent. 
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TABLE  No.  4  — Cleveland,  Craven,  Cumberland,  Currituck,  Davidson, 


Have 

Is  fer-      fai-mers  Has  cost  of 

tility  of         im-  living 

land      proved  in  increased  or 

main-         their  decreased 

tained?     mode  of  past  year? 
living? 


Wages  per 
month  of  farm 
laborers,  men. 


Children. 


Has  rate 

of  wages 

increased 

in  past 

year? 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

no 

yes 

yes 

no 

yes 

yes 

no 

yes 

yes 

yes 


yes 
no 
yes 
yes 
yes 
no 
no 
yes 
yes 

yes 

ves 


yes 

yes 

yes 

no 

yes 


yes 

yes 

yes 

no 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

ves 


yes 
no 

yes 

yes 

yes 

no 

no 

no 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


same 

decreased 

decreased 

decreased 

increased 


§  S  00  to  10  00  $  5  00  to  8  00   ,|  2  00  to  5  00     no 


decreased 

same 

decreased 

decreased 

same 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

increased 

decreased 

decreased 

same 

decreased 

decreased 

increased 

decreased 


same 

decreased 

decreased 

same 

decreased 

same 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

same 

increased 


8  00 
10  00 
10  00 
1100 

8  00 

8  00 

9  00 
8  00 

7  00 
10  00 
10  00 

8  00 
i)  00 
8  00 

10  00 
(iOO 
0  00 
8  00 
7  00 

7  00 

8  25 
8  00 
8  00 

5  00 
10  00 

8  00 

6  00 
8  00 
8  00 
8  00 
8  00 

15  00 

7  00 

8  00 
10  00 

0  00 
8  00 
8  00 

8  00 

7  00 
10  00 

9  00 

8  00 
8  00 
8  00 

8  00 

9  00 
8  00 
8  00 


to  15  00 


to  9  00 
to  12  00 

to  12  00 

to  8  00 
to  10  00 
to  10  00 
to  10  00 

to    8  00 

to  10  00 

1 

to  12  OOj 
to  13  OOi 


to  10  00 
to  10  00 


to  10  00 
to  10  00| 
to  12  OO' 


to  9  OOl 
to  10  00, 
to  10  00| 

to    9  001 

to  10  oo; 


5  50 

3  00  to  6  00 
7  00 

5  50 

4  00 

5  00 

5  00  to  6  00 
5  00 

3  00 

4  00  to  6  00 
7  00 

5  00 
5  00 

2  00  to  (3  00 
4  00 
4  00 


3  00 


5  00 

4  00 
100 

5  00 

3  00  to 

6  00 

4  00 

3  00  to 

4  00 

3  00  to 

5  00  to 

4  00 
10  00 

2  00  to 

4  00  to 

5  00  to 
5  25 

4  00  to 
4  00 

4  00  to 

3  00 

7  00  to 

5  00 

4  00 

5  00 

6  00  to 
5  00 

5  00 
100 


4  00 

6  00 

7  00 


5  00 

6  00 

7  00 

7  00 
5  00 

8  00 

7  00 


4  00 
4  00 
4  00 
3  00 
3  00 

3  00 
100 

1  00  to  4  00 

4  00 
3  00 
3  00 

2  00  to  5  00 

2  00 

2  00  to  5  00 


no 
no 

yes 


3  00 
3  00 


5  00       1  00  to  3  00 


2  00  to  4  00 
2  50 

1  00  to  3  00 

4  00 
8  00 

2  00  to  5  00 

2  00 

1  00  to  5  00 

3  00 

2  00  to  6  00 

5  00 

2  00  to  3  00 

5  00  to  6  00 

4  00 

1  00  to  5  00 

3  00 

2  00  to  4  00 

3  50 


no 

no 

yes 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

yes 

no 

no 

no 

no 

no 

no 

no 

no 
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Davie,  Dvi'liN: 


Durham,  Edgecombe  and  Forsyth  Counties  Continued. 


;lf  so,  how 
much  ? 


Has  there 
been  a 

decrease 

during 

that  time? 


If  so,  from  what  cause? 


Are  farm 

laborers 

given 

rations  in 
addition 

to  wages  ? 


What  is  the 
value  of  rations  ? 


Do  labor- 
ers have 
house, 
room  or 
lodgings 
free,  with 
gardens? 


I  I 

10 

10 
10 
lO 
10 

20  per  ct.  !  i 

^es 

1  . 

yes 

10  per  ct. 

no 
no 

yes 
yes 

no 

yes 

yes 

yes 

yes    . 

yes 

no 

no 

1 



no 

yes 
no 

yes 
yes 

yes 
yes 
yes 
yes 
yes 

' 

no 

yes 

yes 
no  . 
yes" 
no 





no 

yes 

i  yes 

yes 

yes 

yes 

no 

i  yes 

1  no 

30  per  ct. 

no 

ves 

no 

no 

.  !  ves 

i  yes 

no 


yes 


low  prices 


no  money 
low  prices 


low  prices 
low  prices 


I  low  prices 
\  low  prices 
i  no  money 


low  prices 


low  prices 
low  prices 


low  prices 


low  prices 
low  prices 
scarcity  of  money 
low  prices 


low  prices 


general  depression 
hard  times 


yes 
no 
no 
no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

!  yes 

iyes 

I  yes 

I  yes 

yes 

I  no 

yes 

:  yes 

-  yes 

■  I  yes 

i  no 

I  yes 

. !  no 

I  no 

- '  yes 

- !  yes 

- 1  yes 

;  yes 

yes 

yes 

yes 

-  i  yes 

-  yes 
--i  yes 

-  yes 
yes 


bad  legislation 
scarcitV  of  money 


yes 
yes 

yes 


4  25 


4  00 
2  00 


2  00 
2  00 
4  00 


2  (JO  to 

3  00 

2  00 

2  50 

4  00  to 

6  00 

5  do 

5  00  to 

8  00 

4  00  to 

5  00 

4  00 

5  00 

4  00  to 

5  00 

4  00 

3  00  to 

5  00 

'^4  00 

4  1)0- 

4  00 

3  00 

"s'oo" 

3  00 
3  00 
3  00 

5  00  to 

6  00 
3  00 

3  00 

4  00 
4  00 

2  00 

3  00 

2  00  to 


6  00 


00 


2  50 
7  00 
4  00 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

I  yes 

yes 

I  yes 

yes 

yes 
yes 

yes 
yes 
yes 
yes 
yes 
yes 
1  ves 
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TABLE  No.  4— Cleveland,  Craven,  Cumberland,  Currituck,  Davidson, 


with 
pastur- 
age? 


no 

yes 
yes 
yes 
yes 
no 
yes 


yes 

no 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

no 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 


The  monthly 
value  of  these? 


What  other  advantages  accorded 
wage-earners? 


Is  labor 
abundant 
or  scarce? 


yes      $. 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 


4  00 

2  00  to    3  00 


3  00 
3  00 


3  00 


2  00 

3  00 
3  00 


1  00  to    2  00 

1  50 

2  00 


2  00 

2  00 

3  00 
3  00 
3  00 


to   4  00 
to    5  00 


2  00 
6  00 
4  00 
2  00 


2  00 
1  00 
1  00  to 
1  50 
100  to 

1  50 

2  00  to 

3  00 
2  00 

2  00 
5  00 

3  00 

1  00  to 
5  00 

3  00 

4  00 
3  00 
2,00 


fish  and  oysters 


privileges  in  hours 


fire-wood,  etc. 

fire-wood 

privileges  in  hours 

horses,  fire-wood,  fruit,  etc. 


horses  and  conveyances 


use  of  stock,  tools 
fruit,  etc. 


no  lost  time 


teams,  wood,  etc. 
no  lost  time 

many  holidays 

fire-wood  and  teams 


2  001 
2  00 


00 


2  00 


fire-wood 

pure  air  and  water 

fire-wood 

half  day  Saturday    ■ 

"don't  work  July  4th" 


plenty 

plenty 

plenty 

ample 

plenty 

plenty 

plenty 

plenty 

ample 

ample 

scarce 

neither 

plenty 

plenty 

ample 

plenty 

plenty 

plenty 

plenty 

ample 

plenty 

plenty 

plenty 

plenty 


financial  depress' n 
no  money  to  hire 


turpentine  farms 


no  money 
low  prices 


low  wages 

no  money  to  hire 


plenty 


fire-wood 


side  crops 


fuel  and  vegetables 
fuel  and  truck  patches 


plenty 
scarce 
plenty 
plenty 
plenty 
plenty 
plenty 
plenty 
scarce 
plenty 
plenty 
plenty 
plenty 
ample 


railroads  and  towns 
laziness 


truqk  farming 


no  money  to  hire 


inability  to  hire 
no  money  to  hire 
gone  to  towns 
inability  to  hire 


no  money  to  hire 


plenty 
plenty 


exodus 
left  county 


Agricultural  Statistics,  etc. 


Ill 


Davie,  Duplin,  Durham,  Edgecombe  and  Forsyth  Counties  Continued. 


Is 

educa 


Can 
thev 

fina 

em- 
ploy- 
ment 

all  the  I    prov 
vear?      ing't 


Is 
their 


Have 

tioual     moral     relis- 
coudi-    condi-  ° 

tion         tion 
im-  im- 

prov- 
ing? 


lOUS 

in- 
struc- 
tion? 


If  not,  why  not? 


Is  the 
finan- 
cial 
condi- 
tion 
im- 
prov- 
ing? 


If  not,  whj'  not? 


yes 

yes 

yes     1 

yes 

yes     ! 

yes     y 

yes     1 

yes 

yes 

ves 

yes     1 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

ves 

ves 

yes     I 

yes 

no 

yes 

yes 

yes 

no 

ves 

ves 

yes 

no 

yes 

yes 

yes 

yes 

yes 

no 

yes 

no 

no 

yes 

yes 

ves 

yes 

yes 

yes     : 

yes 



yes 

no 

yes 

yes    : 

yes 

no> 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

no 

ves 

no       i 

yes 

yes 

ves 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

no 

yes 

no 

yes 

no 

yes 

yes 

ves 

yes 

yes 

yes 

ves 

yes 

no 

yes 

yes. 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

yes 

yes 

no 

ves 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

no 

yes 

no 

no 

no 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

no 

yes 

yes 

!  yes 

yes 

yes 

yes 

yes 

yes 

ves 

no 

'  yes 

yes 

no 

no 

'  yes 

yes 

ves 

yes 

yes 

yes 

ves' 

yes 

yes 

yes 

yes 

;  no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 
yes 
yes 
no 

ves 


low  wages 


no 

no 

no 

no 

no 

yes 

no 

no 

no 

no 

no 

no 

yes 

yes 

no 

no 

no 

no 

no 

no 

no 

yes 

no 

no 

yes 

no 

no 

yes 

yes 

no 

no 

no 

no 

yes 

no 

no 


low  prices 


low  wages 
improvidence 
no  money 

don't  want  to 


low  wages 
low  wages 


financial  depression 


hard  times 
loAv  wages 
low  prices 
low  prices 


confidence  lost 


no  money 
won't  work 


won't  save 

no  money 

low  prices 

little  work,  poor  pay 


no 

no 

no 

no 

yes 

no 

no 

no 


don't  try 
extravagance 
spend  all 


low  prices 
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TABLE  No. 


COUNTY. 


Has 
1  building- 

of  R.  R. 
jincreased 

value  of 
;      land 

in  j'our 

section  ? 


Forsyth i  yes 

Forsyth ,  yes 

Forsyth 1  yes 

Average-..-;  yes 

Franklm :  yes 

Franklin !  yes 

Gaston 1  yes 

Gaston  no 

Gaston  yes 

Gaston [  yes 

yes 
yes 
yes 
yes 
yes 
no 


Gaston  

Gaston  

Gaston   — 
Gaston  

Average 

Gates 

Gates j  no 

Graham 1  yes 

Graham 1  no 

Graham 1 

Graham no 

Graham i  no 

Graham  1  no 

Average---!  no 

Granville :  yes 

Granville :  no 

Greene 1  no 

Greene 

Greene 1  no 

Average---'  no 

Guilford yes 

Guilford ;  yes 

Guilford !  yes 

Guilford yes 

Guilford ']  yes 

Guilford yes 

Guilford- .  .--  no 
Guilford 1  yes 

Average---  yes 

Halifax no 

Halifax ! 

Halifax no 

Halifax ■ 

Halifax no 

Halifax yes 

Halifax 

Halifax •  yes 

Jfterage---  no 

Harnett 1  yes 

Harnett :  yes 

Harnett i  yes 


If  so, 

how 

inuch  — 

per 

cent.? 


Have  R.  R. 
injured  the 
value  of 
land  any- 
where in 

your 
county  ? 


If  so, 
to  what 
extent? 


35 

100 
25 
46 
50 
50 

100 

50 
50 
25 

.  20 
30 

100 
53 


20 
10 
25 
25 
25 
10 


no 
no 


no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 


no 
no 
no 
no 


no 
no 


no 
no 
no 
no 
no 
no 
no 
no 


Has      I 
there     ! 
been  de- 
cline in 
value  of 
land  past 
3' ear? 


yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

no 

yes 

no 

yes 

yes 

yes 

no 

yes 

yes 

no 

yes 

yes 

yes 

no 

yes 

yes 

no 

no 

yes 

yes 

yes 

yes 

yes 

yes 


If  so,  what  cause? 


want  of  money 


no  money 
low  prices 


no  money 
general  depression 


low  prices 
public  works 


scarcity  of  money 


scarcity  of  money 
scarcity  of  money 


scarcity  of  money 
hard  times 


low  prices 
low  prices 


financial  depression 


low  prices 


low  prices 


25 


no 
no 


25 


no 
no 
no 
no 
no 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


financial  depression 
poor  crops,  low  prices 


low  prices 


scarcity  of  money 
low  prices 
scarcity  of  money 


Agkicultural  Statistics,  etc. 
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4 — Continued. 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 
yes 
yes 
little 
yes 
yes 
yes 
3'es 
yes 
no 

•little 
yes 
no 
no 
no 
no 
no 
yes 
no 
no 
no 
no 
no 
yes 
no. 
yes 
no 
yes 
ves 


yes 

yes 

no 

no 

no 

yes 

yes 

ves 


little 

no 

no 

little 

little 


same 

smaller 

larger 

smaller 

smaller 

smaller 

larger 

same 

smaller 

smaller 

same 

smaller 

larger 

smaller 

smaller 

smaller 

larger 

smaller 

larger 

smaller 

smaller 

larger 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

same 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

same 

smaller 

smaller 

same 

smaller 

smaller 

smaller 

smaller 

larger 

smaller 

smaller 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes  . 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

little 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

little 

yes 

yes 

little 

yes 

yes 

yes 

yes 

no 

yes 

no 

yes 

no 

little 

yes 


Nature  of  improvements? 


Have 
lands  been 
reclaimed 
by  ditch- 
ing or 
[  otherwise  ? 


If  so,  to  what  extent  ? 


better  farming 
building,  etc. 
ditching,  etc. 


buildings 

better  buildings 

ditches 

ditches 

fertilizing  and  building 

better  houses 

manuring 

peas,  etc. 

better  cultivated 


buildings 
more  fertilizers 


better  buildings 
clearing 


home-made  fertilizer 
peas  and- clover 
building  and  clearing 
manuring 
manuring 

better  houses 
grasses,  etc. 
ditching,  etc. 
grasses,  etc. 
drainage  and  grasses 
manure,  etc. 


building,  etc. 


fertilizing,  etc. 
better  cultivation 
new  buildings 


fertilizers 


more  manure 


yes 

yes 

yes 

yes 

yes 

yes 

little 

little 

yes 

little 

little 

yes 

yes 

yes 

yes 

yes 

yes 

little 

no 

no 

no 

no 

little 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

no 

yes 

yes 

little 

yes 

yes 

no 

yes 

yes 

yes 

no 

no 

yes 

no 

yes 

no 

little 

no 


10  per  cent. 

37  per  cent. 
20  per  cent. 


great 


20  per  cent. 
I  great 

I  20  per  cent. 
'  33  per  cent. 

great 


great 


great 


10  per  cent. 

8  per  cent. 

9  per  cent. 
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TABLE  No.  4 — Forsyth,  Franklix,  Gaston,  Gates,  Graham,  Gran- 


Have 

1 

1 

Is  fer- 

farmers 

Has  cost  of 

Has  rate 

tility  of 

im- 

living 

Wages  per 

of  wages 

land 

Droved  in 

increased  or 

month  of  farm 

Womei 

. 

Children.           increased 

maiu- 

their 

decreased 

laborers,  men. 

» 

in  past 

tained? 

mode  of 
living? 

past  year? 

1 

j'ear? 

yes 

yes 

decreased  t$  «  00  to  12  00| 

_„_. 

f; _ 

110 

yes 

yes 

increased 

10  00  to  15  00 

5  00  to  10  00 

5  00  to  10  00  no 

yes 

yes 

increased 

10  00 

4  00 

no 

yes 
yes 

ves 

increased 

9  00 

4  00 

no 

yes 

decreased 

8  00 

6  00 

4  00 

no 

yes 

no 

decreased  ^ 

12  00 

8  00 

2  00  to 

6  00  no 

no 

yes 

increased 

8  00 

5  00 

.3  00 

no 

yes 

no 

same 

9  00 

4  00 

3  00 

no 

yes 

yes 

increased 

9  00 

5  00 

3  00 

no 

yes 
no 

yes 

yes 
yes 
yes 

same 

12  00  to  16  00 

3  00  to 

5  00  no 

decreased 

6  00  to    8  00 

5  00 

~ 

-  -  - -    no 

same 

9  00 

6  00 

2  00  to 

4  00  no 

yes, 
yes 

yes 
yes 

decreased 
decreased 

8  00 

4  00  to 

6  00' 

no 

8  00 

4  00  to 

5  00! 

2  00  to 

3  00  no 

yes 

yes 

decreased 

9  00 

5  00 

3  00 

no 

yes 
yes 

no 

same 
decreased 

8  00  to  10  00 

6  00 

no 

yes 

(3  00  to    9  00 

3  00  to 

4  00 

2  00  to 

4  00  no 

no 

yes 

increased 

10  00 

3  00  to 

5  00 

2  00 

no            • 

yes 

yes 

decreased 

10  00 



no 

yes 

increased 

10  00 

"g~o6~~~ 

4  00 

no 

no 
no 

yes 
yes 

decreased 
increased 

8  00  to  10  00 

4  00 

no 

10  00 

6  00 

6  00 

no 

no 

little 

same 

9  00 

4  00 

.  _ .  _ 

no 

no 

yes 

9  00 

4  75 

4  00 

no 

yes 

yes 

decreased 

8  00 

5  0U 

3  00 

no 

yes 

no 

same 

8  00  to  10  00 

6  00  to 

8  00 

2  00  to 

6  00  no 

yes 

yes 

decreased 

10  00 

4  00 

3  00  to 

4  00  yes 

yes 

yes 

decreased 

10  00 

5  00  to 

6  00 

4  00 

no 

yes 

yes 

decreased 

8  00  to  10  00 

4  00  to 

6  00 

3  00  to 

5  00  no 

yes 

yes 

decreased 

9  25 

5  00 

4  00 

no 

yes 

yes 

same 

7  00  to  10  00 

6  00  to 

7  00 

no 

yes 

yes 

decreased 

8  00  to  10  00 

6  00  to 

8  00 

5  00  to 

6  00  no 

yes 

yes 

decreased 

10  00 

5  00  to 

6  00 

2  00  to 

3  00  no 

yes 

yes 

decreased 

10  00 

5  00 

5  00 

no 

yes 

decreased 

15  00  to  20  00 





no 

yes 

yes 

decreased 

10  00 

4  00  to 

6  00 

1  00  to 

3  00  no 

no 
yes 

same 
decreased 

8  00 

4  00 

110 

yes 

8  00 

4  00 

'300"'" 

no 

yes 

yes 

decreased 

9  75 

5  00 

3  00 

no 

yes 

yes 

decreased 

10  00 

6  00 

2  00  to 

3  00  no 

yes 

no 

decreased 

7  00 

4  00 

2  00 

no 

yes 

yes 

decreased 

9  00  to  10  00 

6  00  to 

7  00 

4  00  to 

5  00  no 

yes 

yes 

decreased 

8  00  to  10  00 

4  00  to 

8  00 

2  00  to 

5  00  yes 

yes 

no 

decreased 

8  00 

4  00 

100 

no 

yes 

yes 

decreased 

8  00 

5  00 

3  00 

no 

yes 

decreased 

8  00 

5  00 

3  00 

yes 

no 

yes 

decreased 

8  00 

-5  00 

3  00 

no 

yes 

yes 

decreased 

8  50 

5  00 

3  00 

no 

yes 

yes 

same 

8  00 

3  00 

2  00 

no 

yes 

yes 

decreased 

8  00  to  10  00 

4  00  to 

6  00 

no 

yes 

yes 

decreased 

8  00 

6  00 

l-oo'"' 

no 
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viLLE,  Greene,  Guili-okd,  Halifax  and  Harnett  Counties  Continued. 


If  so,  how 
much  ? 


Has  there 

been  a 

decrease 

during 

that  time? 


yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes. 

no 

yes 

no 

yes 

yes 

yes 

no 

no 

yes 

ves 


yes 
no 

yes 

yes 


yes 

no 

no 

yes 

no 

no 

no 

no 

yes 

no 

no 

no 

yes 

no 

no 

yes 

little 


If  so,  from  what  cause? 


no 
little 


little 


yes 
no 
no 


general  depression 
low  prices 


low  prices 
low  prices 
hard  times 
hard  times 


low  prices 
low  prices 


surplus  labor 
scarcity  of  money 


bad  crops 


low  prices 


scarcity  of  money 


scarcity  of  money 


low  prices 
low  prices 


low  prices 
scarcity  of  money 


Are  farm 

laborers 

given 

rations  in 
addition 

to  wages  ? 


What  is  the 
I'alue  of  rations ': 


Do  labor- 
ers have 
house, 
room  or 
lodgings 
free,  with 
gardens  ? 


yes 

yes 

no 

yes 

yes 

no 

yes 

no 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

ves 


no 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

ves 


$  8  00  to  10  00 
a  00 

6  00 
5  00 


4  00 

4  00 

3  00  to    4  00 

5  00 

4  00 

4  00 

5  00 
5  00 


6  00 


yes 
yes 
yes 
yes 
yes 


yes 
yes 

3  00  to 

4  00 

ves 

3  00 

yes 

2  00  to 

6  00 

yes 

2  00 

ves 

4  00 

yes 

3  00 

yes 

5  00  to 

7  00 

ves 

6  00  to 

7  00 

yes 

5  00  to 

6  00 

ves 

5  00 

yes 

ves 

8  00 

no 

3  00 

ves 

5  00 

yes 

5  25 

yes 

3  00 

ves 

2  00 

ves 

3  00 

ves 

2  00  to 

5  00 

yes 

4  00 

yes 

3  00 

yes 

2  00 

ves 

2  00 

yes 

2  25 

yes 

4  00 

ves 

3  00 

yes 

4  00 

yes 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 
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TABLE  No.  4— Forsyth,  Franklin,  Gaston,  Gates,  Graham,  Gkan- 


With 

pastur- 
age? 


yes 

yes 
yes 
yes 
yes 


yes 

yes 

yes 

yes 

yes 

yes 

yes. 

yes 

yes 

no 

no 

no 

no 

yes 

yes 

no 

yes 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
■yes 
yes 
yes 
yes 
no 


The  raonthlj' 
value  of  these? 


What  other  advantages  accorded 
wage-earners  ? 


2  00 


j  time  off 

to    3  00  fuel  and  truck  patches 


2  00 
5  00 


1  00 

2  00 

3  00 

()  00  to  9  00 

1  50 
5  00 

4  00 
3  00 

2  00 
100 


short  hours 
no  lost  time 


5  00  to  12  00 


fuel 


fruits,  vegetables,  etc. 

fuel 

fuel,  stock,  etc. 


teams,  etc. 
teams,  etc. 


fruit,  etc. 


2  00  privileges  in  hours 

3  00  to  4  00  recreation,  etc. 

8  00  j  use  of  teams,  implements,  etc. 

2  00  !  fuel  and  fruits 

4  00  to  8  00'  fuel,  half  holiday,  etc. 

5  00 


3  00 
3  00  to 
100 
2  00 


fire-wood 
00  cheap  provisions 


3  00 
2  50 

2  00  to 
10  00 
2  00  to 
5  00 
8  00 
1  00 
5  00 
100 

4  00 


milling,  etc. 


Is  labor 
abundant 
or  scarce  ? 


wood,  etc. 
00  use  of  wagons,  etc. 


00  short  hours 
use  of  team,  etc. 
fuel,  team  and  side  crop 
fuel,  teams,  etc. 


2  00 
100 


fire-wood  and  team 


short  hours 
house-rent  free 


plenty 
plenty 
plenty 
plenty 
plenty 
plenty 
plenty 
plenty 
neither 


plenty 

plenty 

plenty 

plenty 

plent}^ 

ample 

plent}^ 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

ample 

neither 

ample 

ami^le 

plenty 

plenty 

plenty 

scarce 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

ample 

plenty 

plenty 

scarce 

plenty 

neither 

plenty 

neither 

plenty 

plenty 

plenty 

ample 


no  demand 


money  scarce 
scarcity  work 


too  many  negroes 
public  works 


marble  works 
no  work 
no  money 


manufacturing 


farming  won't  pay 


locality 


exodus 


no  money 
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viLLE,  Greene,  Guilford  Halifax  and  Harnett  Counties  Continued. 


Can 
they 
find 
em- 
ploy- 
ment 
all  the 
vear? 


yes 

no 

no 

no 

yes 

yes 

yes 

no 

no 

yes 

no 

yes 

no 

yes 

yes , 

yes 

yes 

no 

no 

no 

no 

no, 

yes 

no 

yes 

no 

yes 

j^es 

no 

yes 

no 

no 

yes 

no 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

no 


Is 
educa- 
tional 
condi- 
tion 
im- 
prov- 
ing? 


Is 
their 
moral 
condi- 
tion 
im- 
prov- 
ing? 


yes 

yes 

same 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

little 

yes 

same 

yes 

yes 

no 

yes 

same 

yes 

yes 

ves 


yes 

yes 
no 
yes 

yes 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 
yes 

yes 

yes 

no 

yes 

yes 

no 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 
yes 
yes 
yes 
yes 
yes 
yes 


yes 

yes 

yes 

yes 

no 

no 

yes 

yes 

no 

little 


Have 
they 
relig- 
ious 
in- 
struc- 
tion ? 


If  not,  why  not? 


Is  the 

finan- 
cial 

condi- 
tion 
im- 

prov- 


If  not,  why  not  • 


yes 
yes 
yes 
no 

ves 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


yes 

no 

no 

no 

yis 

no 

no 

no 

no 

no 

no 

yes 

no 

yes 

no 

no 

little 

no 

yes 

no 

no 

no 

no 

no 


scarcity  of  work 
scarcity  of  money 


extravagance 
spend  all 
tight  money 
hard  times 
do  not  save 
no  money 

scarcity  of  work 


spend  all 
low  prices 


no  money 


scarcity  of  money 
idleness 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


no 

no 

little 

no 

no 

yes 

no 

yes 

no 

little 

yes 

no 

no 

no 

yes 

yes 

no 

no 

same 

no 

yes 

no 

yes 

no 

no 

yes 


spend  all 
low  washes 


scarcity  of  money 
low  prices 


scarcity  of  money 


low  prices 
spend  all 
strinoency 
spend  all 


spend  all 


no  money 
low  prices 
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TABLE  No. 


Has 

buildiug 
of  R.  R. 

increased 
value  of 
I   laud  in 
j      your 
section  ? 


Have  R.  R. 

If  so,    injured  the 


how 

much- 

per 

cent. 


value  of 
land  any- 
where in 
your 

county? 


If  so, 
to  what 
extent? 


Has 
there 
been  de- 
cline in 
value  of 
land  past 
J' ear? 


Harnett  — 
Harnett 

Average 
Haywood  .. 
Haywood  - 
Haywood  -- 
Haywood  -- 
Haywood  -- 
Haywood  -. 
Haywood  - 

Average 
Henderson - 
Henderson- 
Henderson. 
Henderson- 
Henderson- 
Henderson. 
Henderson- 

Average 
Hertford-   ^ 
Hertford- - - 
Hertford- - 
Hertford-    - 
Hertford- - - 
Hertford - 
Hertford- - 
Hertford-  -- 

Average - 

Hvde 

Hyde 

Hyde 

Hyde 

Average  - 

Iredell 

Iredell 

Iredell 

Iredell 

Iredell 

Iredell 

Iredell 

Iredell ----- 

Average  - 
Jackson  — 

Jackson 

Jackson  — 
Jackson--  - 
Jackson 

Average - 
Johnston  -- 
Johnston  -- 
Johnston     - 


no 
no 
yes 
yes 
no 
yes 
little 
yes 
yes 
no 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 
yes 
yes 
"no 
some 
no 
yes 
yes 
yes 
no 
no 
no 


25 


10 


30 
25 


no 

yes 
yes 
yes 
yes 


yes 

yes 

yes 

y<>s 

yes 

no 

no 

yes 

yes 

yes 

no 

yes 

ves 


22 
100 


50 


25 

45 


no 

no 

no 

no 

yes 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 


ij  no 

no 

25  no 

10  no 

1(5  no 

no 

no 


yes 

no 

yes 

yes 

20  pr.  ct.  yes 

yes 

yes 

no 

yes 

yes 

yes 

no 

-■ .--  no 

---!---  yes 

:  yes 

no 

no 

no 

- no 

same 

. yes 

yes 

-  -._ . yes 

yes 

no 

yes 

no 

'  yes 

yes 

no 

,  yes 

no 


If  so,  what  cause? 


low  prices 


business  depression 

low  prices 
scarcity  of  money 


financial  depression 
general  depression 


general  depression 
low  prices 
hard  times 
general  depression 
hard  times 

low  prices 


low  prices 
low  prices 


no 
no 
yes 


financial  depression 
the  panic 


no 

yes 

yes 

yes 

yes 

yes 

yes 

10  pr.  ct.  yes 

no 

10  pr.  ct.  no 

yes 

yes 

yes 

-..^ no 


low  prices 
low  prices 
no  money 


no  money 
no  monev 


land  too  high 


no  money 
financial  depression 


Agricultural  Statistics,  etc. 
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4— Continued. 


If  so,  to  what  extent  ? 


no 

smaller 

yes 

no 

smaller 

yes 

no 

smaller 

ves 

yes 

larger 

yes 

no 

smaller 

no 

no 

larger 

ves 

little 

smaller 

little 

yes 
yes 

smaller 

ves 

smaller 

ves 

ves 

same 

yes 

yes 

smaller 

ves 

yes 

smaller 

yes 

ves 

smaller 

yes 

no             ; 

larger 

yes 

yes 

smaller 

yes 

no 

smaller 

yes 

no 

smaller 

yes 

yes 

smaller 

ves 

ves 

smaller 

yes 

no 

smaller 

ves 

yes 

smaller 

yes 

yes 

smaller 

no 

no 

smaller 

ves 

no 

smaller 

no 

yes 

smaller 

no 

ves 

smaller 

yes 

no 

smaller 

yes 

smaller 
smaller 

yes 

no 

no 

yes 

smaller 

yes 

no 

smaller 

yes 

yes 

smaller 

yes 

smaller 

yes 

yes 

larger 

some 

yes 

; 

ves 

yes 

smaller 

'  yes 

yes 

smaller 

yes 

1  same 

'  yes 

no 

1  larger 

yes 

no 

smaller 

no 

no 

'  smaller 

ves 

yes 

1  smaller 

ves 

no 

ftame 

no 

no 

smaller 

yes 

no 

smaller 

yes 

ves 

smaller 

ves 

yes 

smaller 

ves 

no 

smaller 

yes 

no 

smaller 

no 

ves 

larger 

yes 

ves 

smaller 

ves 

fertiliz'g,  drainage,  etc 
home-made  fertilizer 


clover,  etc. 
clearing 


clover 

buildings 

buildings,  tillage,  etc. 


buildings 
fertilizing 
buildings 


yes 

yes 
yes 
yes 
little 
no 

little 
yes 
yes 
yes 
yes 
jyes 
iyes 


50  per  cent. 


20  per  cent. 
35  per  cent, 
great 


under-draining 
buildings 
fertilizing,  etc. 


manuring 
building 


sowing  grasses 
less  acreage 


ditching 
drainage 
drainage 


yes          1 
yes 
yes 
yes 

yes 

no 

yes 
no 
1  yes 
yes 
no    ^ 
no 

great 

great 

ditching 

no 

some 

jyes 

large 

j 

increased  fertility 
sowing  grasses 


yes 
no 

yes 
yes 


sowing  grasses 
sowing  clover 


deep  ploughing 
better  cultivation 
building 
sowina:  clover 


I  better  houses 


no 

yes 

yes 

some 

yes 

no 

yes 

yes 

yes 

yes 

!  "yes 

I  yes 

yes 

'  yes 


50  per  cent. 


50  per  cent. 


clover 
ditching 


5  per  cent. 
5  per  cent. 
20  per  cent. 


not  much 
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TABLE  No.  4 — Harnett,  Haywood,  Hexdersox,  Hertford, 


Have 

1 

Is  fer- 

farmers 

Has  cost  of 

1 

Has  rate 

tility  of 

im- 

living 

Wages  per 

1 

of  wages 

land 

proved  in 

increased  or 

month  of  farm 

Women. 

■        Children. 

increased 

main- 

their 

decreased 

laborers,  men. 

in  past 

tained? 

mode  of 
living? 

past  j'ear? 

year? 

yes 
no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

J'es 

no 

yes 

yes 


no 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


yes 

hardly 

yes 

yes 

yes 

yes 

yes 

yes  * 

yes 

yes 

yes 

no 

yes 

yes 


yes 

yes 

yes 

yes 

no 

yes 

no 

yes 

yes. 

yes 

yes 

yes 

yes 

little 

yes 

yes 

ves 

little 

yes 

yes 

yes 

yes 
.yes 
1  yes 

;  no 

iyes 

yes 

yes 

no 
,  yes 
,  no 
,  yes 

yes 

yes 

yes 

yes 

same 

no 

no 

no 

yes 

n© 

yes 

yes 

yes  • 

yes 

yes 

no 

yes 

yes 


decreased 
decreased 
decreased 
decreased 
increased 
decreased 
decreased 
increased 
increased 
same 

increased 

decreased 

decreased 

same 

same 

decreased 

increased 

decreased 

decreased 

decreased 

decreased 

increased 

decreased 

decreased 

decreased 


decreased 

decreased 

increased 

same 

increased 

increased 

decreased 

decreased 

decreased 


same 

decreased 

decreased 

decreased 

decreased 

increased 

increased 

increased 

same 

decreased 

increased 

decreased 

decreased 

same 


?  8  00 
8  00 
8  00 
8  00  to 
8  00 
7  00 

7  00  to 
10  00 

6  00  to 

8  00  to 
8  00 

15  00 
8  00  to 
8  00  to 

10  00 

10  00 

10  00  to 

10  00 

10  00 

10  00 

7  50 

8  00 

8  00  to 

9  00 

8  00  to 
8  00  to 
6  00  to 
8  00 

12  00 

10  00 

10  00 
12  00 

11  00 

6  00  to 
5  00  to 

7  00 

8  00 

5  00  to 
GOO  to 

6  00  to 

6  00 

7  00 
10  00 
10  00 
10  00 
10  00 
10  00 
10  00 

5  50 

8  00  to 

9  00 


10  00 


10  00 

13  00 
10  00 


10  00 
12  00 


12  00 


10  00 

10  00 

12  00 

9  00 


10  00 
10  00 


12  00 

8  00 
8  00 


9  00 


3  00  to 

4  00 
4  00 

4  00  to 
4  00 
2  00 

4  00  to 

5  00 


4  00§ 
6  00  .- 
6  00j 


2  HO  to 

3  00 
3  00 

8  00 


2  00  to 
2  00 


4  00  to 

4  00 
8  00 

5  00  to 
2  00  to 

6  00 


6  00 


6  00 
6  00 


2  00 
6  00 


4  00  to 


4  00 

4  00  to 

5  00 

6  00 

5  00 
4  00 

3  00  to 

4  00 

3  00  to 
3  00  to 

3  00  to 

4  00 

6  00 
4  00 
8  00 

7  00 
6  00 

3  00  to 

8  00 

4  00 


5  00 


6  00 

4  00 
6  00 
6  00 


4  00  to 

5  00 
3  00 
3  00 

2  00  to 


2  00 
2  00  to 
2  00  to 

1  00  to 
250 

4  00 

2  00 


5  00 


00 


4  00 
2  00 


5  00  no 

no 

no 

. ---    no 

no 

no 

3  00  no 
no 

no 

no 

no 
yes 

no 

no 

no 

5  00  no 

-  -  -  -  ,  no 
5  00  no 

no 

no 

no 

5  00     no 

no 

no 

3  00  no 

5  00  no 

5  00  no 

no 

i  no 

•  no 

1  no 

—  i  no 

no 

I  yes 

no 
no 


2  00  to 

3  00  to 

2  00  to 

3  00 

4  00 


7  00i 
4  00' 
4  00 


1  00  to 


2  00 
2  25 


4  00;  no 

!  no 

no 

no 
no 


6  00 


4  00 


5  00 
3  00 
5  00 

3  00 

4  00  to 
4  50 


5  00i 


2  50 

3  00 
3  00 
100 

2  00 

3  00 


no 
no 
no 
no 
no 
no 
no 
no 
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Hyde,  Iredell,  Jackson  and  Johxstox  Counties  Continued. 


If'  so,  how 
much  ? 


j  Has  there 

been  a 

decrease 

during 

that  time  ? 


If  so,  from  what  canse  : 


Are  farm 

laborers 

given 

rations  in 
addition 

to  wages  ? 


What  is  the 
vaUie  of  rations ' 


Do  labor- 
ers have 

house. 

room  or 
lodgings 
free,  with 
gardens  ? 


25  per  ct. 


10  per  ct. 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 
yes 
yes 
yes 
no 
yes 
yes 
no 
no 
no 
yes 
no 
yes 
yes 
yes 
same 
yes 
1  yes 
i  yes 
same 
yes 
no 
yes 
no 
no 
no 


no 

yes 


surplus  labor 


scarcity  of  money 


public  works 
scarcity  of  money 


scarcity  of  money 


scarcity  of  money 
no  monev 


scarcity  of  money 


low  prices 
low  prices 
hard  times 


hard  times 
low  prices 
low  prices 


too  much  labor 


low  prices 


yes 

yes 

yes 

yes 

no 

yes 

no 

yes 

I  yes 

yes 

I  yes 

no 

yes 
j  no 

I  yes 

yes 
i  no 

j  yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes- 
yes 
yes 
yes 
yes 
no 
yes 
yes 
yes 
yes 
yes 
yes 


5  00  to 
2  00 

4  00 

6  00 


6  00 


4  00 


4  00 

4  00  to 
SOO 

5  00 


5  00 


5  00 

6  00 

5  00 

5  00 

5  00 

5  50 

4  00 

3  00 

3  00 

3  00 

5  00 

3  00  to  5  00 

6  00 

4  00 
2  75 

'2'50 
10  00 

5  00 
5  00 
4  00 
2  00 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

no 

no 

yes 

no 

no 


young  men  going  West 
produce  too  low 
no  money 
low  prices 


no  money 

no  demand 

no  demand 

no  demand  for  labor 

no  money 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 


2  00  to 

4  00  to 

2  00  to 

3  00  to 
3  50 

9  25 
6  00 
3  00 

3  00 

5  00 
2  60 

2  00 

3  00 


6  00 

5  00 

6  00 
4  00 
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TABLE  No.  4— HzVRNETT,  Haywood,  Henderson,  Hertfokd, 


with 

pastur- 
age ? 


The  niouthiy 
value  of  these? 


yes 
yes 
yes 

110 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

no 

yes 

ves 


What  other  advantages  accorded 
wage-earners? 


3  00  to 

50 
2  00 


4  00 


100 

1  00 


3. 00  to 
5  00  to 
3  00 
10  00 

2  00  to 

3  00  to 

3  00 

4  00 

4  00 

2  00  to 

5  00 
5  00 
2  50 

2  00 
2  00' 
2  00 
1  00  to 

1  00  to 

2  50 
1  50 


5  00 

8  00 


5  00 
5  00 


4  00 


side  crops 


tire-wood 


fuel,  etc. 
teams,  tools,  etc. 
rest  on  Sunday 


fire-wood,  etc. 
no  lost  time 


2  00 
5  00 


2  00 

2  00  to  10  00 

2  00 


5  00 


1  00  to  10  00 
3  00 


2  00  to 

3  00 
2  00 

2  00 

5  00 
5  00 

3  50 
50 

3  00 
2  00 


fire-wood,  etc. 
teams,  tools,  etc. 


side  crops 


none 

fire-wood  and  team 

none 

potato  patch 

team 

team  and  fuel 

fuel 

church  days 


fuel 

none 

fuel 


truck  patches 
fruit  and  fuel 
fruit  and  fuel 


none 

melon  patches,  etc. 


fruit 

rest  when  tired 

none 

free  wood 

fire-wood 


•none 

use  of  team,  fruit,  etc. 

small  patches 


Is  labor 
abundant 
or  scarce  ? 


plenty 

plenty 

plenty 

scarce 

scarce 

plenty 

scarce 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

scarce 

plenty 

scarce 

plenty 

plenty 

plenty 

fair 

plenty 

scarce 

plenty 

plenty 

plenty 

plenty 

scarce 

plenty 

plenty 

scarce 

plenty 

plenty 

plenty 

scarce 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 


improv'd  mchn'ry 


low  wages 
few  enterprises 
scarcity  of  money 
scarcity  of  money 


hard  times 


scarcity  of  money 
low  wages 


low  prices 


farming  won't  pay 
men  going  West 


nothing  to  pay  with 


no  money 
inability  to  pay 


Agricultukal  Statistics,  etc 
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Hyde,  Iredem-,  Jacksox  and  Johnston  CorNxiEs  Continued. 


Can 
tliev 
fina 
em- 
ploy- 
ment 


no 

yes 

yes 

no 

no 

no 

yes 

no 

no 

no 

no 

yes 

yes 

no  > 

yes 
no 
no 


Is 

Is 

educa- 

their 

tional 

moral 

condi- 

condi- 

tion 

tion 

im- 

im- 

prov- 

prov- 

ing? 

ing? 

Have 
they 
relig- 
ious 
in- 
struc- 
tion ? 


yes 

yes 

yes 

yes 

no 

no 

yes 

yes 

I  yes 

no 

yes 
yes 
yes 

yes 
yes 

I  yes 


yes 
yes 
yes 
yes 
no 
no 


yes 

yes 

no. 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

no 

yes 

no 

yes 

yes 

no 

yes 

no 

no 

yes 

yes 

no 

yes 

no 

no 

yes 

no 

no 

no 

yes 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


yes 
yes 
no 
yes 
yes 
no 
yes 
yes 
yes 
yes       yes 
little  '\  little    yes 
yes       yes       yes 
yes 

no 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 


yes 
yes 
yes 

yes^ 

yes 
yes 
yes 

i  yes 

yes 
I  yes 

I  yes 

;  yes 

i  yes 

I  yes 
I  yes 

yes 
'  yes 

yes 


yes 
yes 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 

■  yes 
yes 
yes 

!  yes 
yes 

-  yes 
yes 
yes 

-  yes 


If  not,  why  not  ? 


Is  the 
finan- 
cial 
condi- 
tion 
im- 
prov- 
ing? 


If  not,  why  not: 


little 

yes 


no 
no 
no 

no 

no 

no 

no 

no 

yes 

yes 
;  no 

no 

yes 

no 

no 

yes 

yes 

no 

no 

no 

no 

no 

no 

yes 

no 

no 

no 
no 

yes 

no 

no 
.    some 
.    no 

little 


hard  times 
no  money 
low  wages 
hard  times 
low  prices 
bad  legislation 


lose  too  much  time 
low  prices 

scarcity  of  money 
business  depression 


extravagance 


no  wages 
improvidence 


no  effort  to  improve 


no 

no 

no 

no 

no 

yes 

no 

no 

no 

some 

ves 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

some 

yes     j 

some 

no 

ves     1 

[yes 

ves 

yes 

1  no 

some 

ves 

yes 

yes 

no 

yes 

ves     I 

ves 

yes 

ves 

ves 

ves 

yes 

want  of  confidence 


too  much  whisky 


no 

no 

yes 

no 

no 

some 

no 

some 

no 

no 

no 

no 

ves 


lack  of  employment 
want  of  money 


no  money  to  spare 


can't  manage 
money  panic 

no  money 

want  of  industry 
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TABLE  No. 


COUNTY. 


I      Has 
building 
of  R.  R. 

increased 
value  of 

land 
in  your 
section  ? 


If  so, 

how 

much— 

per 
cent.? 


Johnston  -  - 
Johnston  -  - 
Johnston  ... 
Johnston  -^ 

Average - 

Jones  

Jones 

Jones  ---  - 

Jones 

Jones 

Jones .- 

Averag-e  - 

Lenoir 

Lenoir 

Lenoir 

Lenoir 

Lenoir 

Lenoir 

Lenoir 

Averag'e  - 

Lincoln  

Lincohi 

Lincoln  

Lincoln  

Lincoln  

Lincoln  

Average  - 

Macon 

Macon 

Macon 

Macon 

Macon 

Macon 

Average  - 
Madison  -__ 
Madison  — 
Madison  - ._ 
Madison  --- 
Madison  — 
Madison  -  -  - 
Madison  -  - 
Madison  --- 

Average  - 

Martin 

Martin 

Martin 

Martin 

Martin 

Martin 

Martin 

Average . 


some 
yes 
yes 
some 
no 
no 

noR.  R. 
yes 
no 
no 
yes 
yes 
yes 
yes 
no 
no 
no 
yes 
no 
yes 
yes 
yes 
yes 
yes 

!  yes 

no 

I  yes 
yes 
InoR.  R 


10 
10 
55 


25 

25 

10 


17* 


Have  R.  R.! 

injured  the 

value  of   I 

land  any-  i 

where  in   [ 

your       I 

county?    ! 


If  so, 
to  what 
extent? 


no 
no 
no 
no 
no 
no 


30 
100 
25 
25 
45 


yes 

yes 

yes 

yes 

no 

yes 

no 

yes 

yes 

yes 

yes 

no 

no 

yes 

no 

no 

no 

no 

no 


35 


10 

23 

10 

100 

33 


no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 


no 
no 
no 
no 
no 
no 
no 


no 
no 


no 

no 

no 

no 

no 

no 

no 

no 

yes 

no 


no 

yes 

no 

no 

no 


Has   ' 

there 
been  de- 
cline in 
value  of  [ 
land  pa.stj 

year  ? 


If  so,  what  cause? 


yes 

yes 

yes 

yes 

yes 

some 

no 

yes 

yes 

no 

no 

no 


low  prices 

low  prices  ' 

low  prices 

low  price  of  produce 

low  price  of  cotton 

want  of  more  money 
no  money 


yes 

no 

no 

yes 

no 

no 

no 

yes 

yes 

yes 

yes 

yes 

no 

yes 

no 

yes 

no 

yes 

no 

no 

no 

yes 

some 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

yes 

yes 

yes 

yes 

yes 


low  prices 
low  prices 


low  prices 
low  jirices 


no  money 


no  money 
no  money 


no  money 
no  money 
low  prices 
no  money 
no  money 
low  prices 
no  money 


no  money 
no  money 
low  prices 
general  depression 


Agricultural  Statistics,  etc 
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4 — Continued. 


Has  value  ' 

of  land 

incr'd  by 

growth  of 

towns  and 

villages  in 

your 

county? 


Tendency 
to  have 

larger  or 

smaller 

farms? 


yes 

yes 

no 

yes 

yes 

no 

yes 

yes 

no 

yes 

yes 

yes 

no 

no 

yes 

yes 

no 

no 

no 

yes 

no 

no 

no 

yes 

no 

no 

no 

no 

no 


smaller 

larger 

smaller 

smaller 

larger 

smaller 

same 

larger 

larger 

smaller 

smaller 

smaller 

smaller 

larger 

larger 


smaller 

smaller 

larger 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 


Improve- 
ments been 

made  on 

laud 

past  year? 


Nature  of  improvements  ? 


no  I  smaller 

'  smaller 

yes  i  smaller 

no  smaller 

1  smaller 

no  same 

no  I  smaller 

no  I  smaller 

smaller 

yes  !  smaller 

yes  '  same 

no  I  smaller 

no  I     

no  I  smaller 

yes^  I  smaller 

yes  i  smaller 

no  I  smaller 

yes  I  smaller 

no  !  smaller 

yes  i  smaller 

no 


yes 

no 

yes 

no 

yes 

no 

yes 

no 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

yes 

yes 

yes 

yes 

ves 


no 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

same 

yes 

yes 

yes 

yes 

some 

yes 

yes 

no 


no 

some 

ves 


manuring 
careful  tilling  soil 


clearing 
building 
buildings 


buildings 


Have 
lands  been 
reclaimed 
by  ditch- 
ing or 
otherwise? 


yes 

no 

yes 

yes 

yes 

some 

some 

no 

no 

yes 

yes 

yes 


If  so,  to  what  extent ''. 


fertilizing 


fertilizing 
buildings 


no 

yes 

yes 

some 

yes 

yes 

yes 

yes 


building- 


plowing 


clearing 
better  farming 


building 
sowing  clover 
clearing    ~ 

clover  and  grass 
clover 

sowing  clover 
clover  and  grass 

building 
better  farming- 
clearing 


little 

no 

no 

no 

yes 

yes 

yes 

no 

no 

yes 

yes 

yes 

yes 


j'es 

no 

yes 


yes 

yes 

no 

yes 

yes 

yes 


increasing  fertility 


no 


yes 


drainage 


ditching 
ditching 


not  much 
ditching 


sowing  peas 


some 


little 


small 


clover 


sowing  grass 
drainage 


small 
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TABLE  No.  4 — Joiixston,  Joxes,  Lexoir,  Lixcoj.x, 


Have 

Is  fer- 

farmei«s 

Has  cost  of 

• 

Has  rate 

tility  of 

im- 

living 

Wages  per 

of  wages 

land 

proved  in 

increased  or 

month  of  farm 

Women. 

Children. 

increased 

main- 

their 

decreased 

laborers,  men. 

in  past 

tained? 

mode  of 
living? 

past  year '.' 

year  ? 

yes 

yes 

decreased 

$  8  00 

$  0  00 

!?  3  00 

no 

yes 

yes 

decreased 

8  00 

(3  00 

2  50 

no 

yes 

yes 

decreased 

8  00 

(3  00 

3  00 

no 

yes 

yes 

increased 

8  00 

5  00 

3  00 

no 

yes 

yes 

decreased 

7  50 

5  00 

2  75 

no 

yes 

no 

same 

10  00 

(i  00 

no 

yes 

yes 

same 

10  00 

(3  00 

400 

no 

no 

no 

decreased 

10  00 

(3  00 

4  00 

no 

yes 

yes 

decreased 

10  00 

7  50 

5  00 

yes 

yes 

yes 

same 

10  00  to  15  00 

8  00 

4(]0 

no 

yes 

no 

same 

10  00 

7  00 

no 

yes 



same 

10  00 

(3  25 

4  00 

no 

no 

no 

13  00 

10  00 

5  00 

no 

no 

no 

same 

9  00 

5  00 

no 

yes 

yes 

no 

8  00  to  10  00 

6  00  to 

8  00 

2  GO  to    5  00 

no 

yes 

yes 

decreased 

10  00 

5  00 

4  00 

no 

no 

no 

decreased 

8  00  to  10  00 

5  00  to 

7  00 

3  00  to    5  00 

no 

yes 

yes 

decreased 

7  00  to  10  00 

2  00  to 

5  00 

1  00  to    4  00 

no 

yes 

yes 

decreased 

10  00 

8  00 

no 

yes 

yes 

decreased 

9  50 

iUlO 

3  50 

no 

no 

some 

decreased 

6  00  to   9  00 

4  00  to 

6  00 

no 

no 

yes 

increased 

(3  00  to    9  00 





yes 



decreased 

S  00  to  12  00 

(3  00  to 

7  00 

3  00  to    5  00 

yes 

yes  ' 

decreased 

8  00 

■  5  00 

3  00 

no 

yes 

yes 

decreased 

7  00  to  12  00 

4  00  to 

7  00 

3  00  to    6  00 

no 

yes 

yes 

decreased 

10  00 

5  00 

3  00 

no 

yes 

yes 

decreased 

8  25 

5  50 

3  25 

no 

yes 
yes 

yes 
yes 

increased 

10  00 

5  00 

no 

increased 

8  00 

5  00 

3  00 

no 

yes 

no 

increased 

10  00 

5  00 

3  00 

no 

no 

no 

same 

12  00 

no 

yes 

yes 

decreased 

8  00  to  10  00 

4  00  to 

6  00 

3  00  to    5  00 

no 

yes 

yes    ■ 

increased 

10  00 

4  00 

2  00 

no 

yes 

yes 

increased 

10  00 

5  00 

3  00 

no 

yes 
yes 

yes 

yes 

decreased 

8  00 

4  00 

no 

decreased 

10  00  to  12  00 

5  00  to 

6  00 

no 

yes 

increased 

10  00  to  15  O'O 

4  00  to 

8  00 

2  00  to    (3  00 

no 

yes 

yes 

same 

10  00 

(3  00 

4  00 

no 

yes 

no 

decreased 

9  00 

4  00 

2  00 

no 

yes 

yes 

decreased 

10  00 

5  00 

2  00 

no 

yes 

yes 

increased 

10  00 

5  00 

3  00 

no 

yes 

yes 

decreased 

10  00 

5  00 

2  00 

no 

yes 

yes 

decreased 

10  00 

5  00 

3  00 

no 

yes 

yes 

same 

6  00  to    9  00 

4  00  to 

7  00 

board 

no 

yes 
yes 

yes 
yes 

decreased 

8  00  to  10  00 

4  00  to 

8  00 

no 

increased 

7  00  to  12  00 

3  00  to 

7  00 

1  00  to    5  00 

no 

yes 

no 

decreased 

8  00 

4  00 

3  00 

no 

yes 

yes 

same 

8  00 

3  00 

8  00 

no 

no 

yes 

decreased 

8  00 

5  00 

2  00 

no 

yes 

.yes 

decreased 

8  00  to  10  00 

5  00  to 

6  00 

4  00 

no 

yes 

yes 

decreased 

8  00 

4  75 

3  00 

no 

Agricultural  Statistics,  etc. 
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Macon,  Madison  and  Martin  Counties  Continikd. 


If  so,  how 
much  ? 


Has  there 
been  a 

decrease 

during 

that  time? 


yes 
yes 
yes 

yes 

yes 
no 
no 
no 


If  so,  from  what  cause'; 


low  prices 

low  price  of  cotton 

low  prices 


Are  farm 

laborers 

given  What  is  the 

radons  in  i  value  of  rations? 

addition 
to  wages 


Do  labor- 
ers have 
house, 
room  or 
lodgings 
free,  with 
gardens? 


15  per  ct. 


no 
no 
no 
no 

yes 
no 
no 
yes 
I  no 
1  no 
no 
no 
yes 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 


Si  2  50 
3  00 

2  50 

3  00 

2  40 

4  00 

3  00 


3  00 
5  50 

3  50 

4  00 


yes 
yes 
yes 
yes 
yes 
yes 
yes 


low  prices 


hard  times 


no 

no 

no 

no 

same 

yes 

yes 


"  general  ciissedness' 
low  prices 
low  prices 

wages  about  same 


no  money 
no  monev 


no 
no 

yes 
yes 


no 
little 
no 
yes 
yes 
no 
yes 
yes 
no 
no 
yes 
no 
,  yes 
no 
no 


no  hands 

low  prices 
low  prices 


no  money 


no  money 


low  prices 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
board 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

no 

yes 

yes 

yes 

yes 

yes 
.    no 

yes 

yes 

-  yes 
-:  yes 

yes 

-  yes 

-  yes 
yes 

-  yes 
■  yes 

yes 

-  yes 


2  50 

3  00 

2  40 
5  00 

3  00 
3  00 
3  00 


3  00 

3  00  to 

4  00 

4  00  to 

5  00 

5  00. 

1  4  00 

1  6  00 

:  0  00 

i 

i 

1  5  00 

5  50 

6  00  to 

8  00 

5  CO 

6  00 

(i  00 

4  00 

5  00 

6  00 


5  50 

6  00 

3  00  to 

5  00 

3  00 

3  00  • 

3  00 

2  00 

4  25 

yes 
yes 
yes 

yes 

yes 

yes 

yes    . 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 
yes 
yes 
yes 

yes 

yes 

yes 
yes 

yes 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
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TABLE  No.  4— Johnston,  Jones,  Lenoir,  Lincoln, 


with 

pastur- 
age? 


The  monthly 
value  of  these? 


What  other  advantages  accorded 
wage-earners  ? 


Is  labor 
abundant 
or  scarce  ? 


yes 
yes 
yes 
yes 
yes 
yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

yes 

yes 

yes 

yes 

yes 


$2  00 


yes 
yes 
yes 
yes 
yes 
yes 
yes 


2  00 
2  00 
2  25 
2  00 
2  00 
5  00 


vegetable  patches 

none 

fuel 

fuel 


5  00 
5  00 

4  00 

5  00 
1  00 


fuel 

many 

fuel 

fuel 

fuel 


fuel 

to  "\Yalk  on  the  grass' 


5  00 

2  00 

6  00 

3  50 


garden  patches 


none' 
fuel 


fuel 
"patches" 


free 

3  00 
5  00 

4  00 

5  00 
*5  00 

1  00 
5  00 

3  00 
5  00 

4  00 
4  00 

2  00 


to 


short  hours 
5  00  no  lost  time 


rent  free 
wood  free 
none 
fuel 


fuel 


100 
5  00 
5  00 
2  00 

2  00 

3  00 


no  lost  time     ~ 

fuel 

"they  get  half  and  two-th'ds" 


fuel 
fuel 


3  00 

1  00  to 

2  00 

3  00 
2  00 
2  00 
2  50 


fuel 
3  00  fuel 

fuel 
1  wood  and  patches  free 
I  use  of  team 


plenty 
plenty 
plenty 
plenty 
plenty 
plenty 
plenty 
plenty 
plenty 
scarce 
plenty 
plenty 
plenty 
plenty 
plenty 
scarce 
plenty 
plenty 
scarce 
scarce 
plenty 
plenty 
plenty 
scarce 
plenty 
plenty 
plenty 
plenty 
plenty 


no  money 


plenty 
plenty 
plenty 

plenty     | 

plenty     ,-_. 

plenty     I  

plenty      _--- 

plenty     [ .-  .. 

plenty     I 

plenty      

plenty     I 

plenty     I 

scarce  ■  emigration 

plenty     ■, 

plenty     j 

plenty     j 

plenty     , 

plenty     ! 

plenty 
plenty 
plenty 


no  work 


no  monej^ 


mills  closed 


laziness 


hard  times 


Agricultural  Statistics,  etc. 
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Macon,  Madison  and  ]\Iartin  Counties  Continued. 


Can    ! 

thej' 

find 

em- 
ploy- 
ment 
all  the 
year? 


yes 

yes 
ves 


yes 
yes 


yes 
ves 


yes 


If  not,  why  not? 


Is  the 

finan- 
cial 

condi- 
tion 
im- 

prov- 
inar? 


If  not,  why  not ': 


'  poor  pay,  poor  preach' ' 


yes 

no 

yes 

yes 

yes 

no 

no 

no 

little 

no 

no 

no 

yes 

no 

no 

yes 

no 

no 

no 

no 

no 

no 


no 

no 

no 

no 

no 

no 

no 

no 

no 

some 

no 

no 

yes 

no 

no 

yes 

no 

yes 

no 

no 

no 

no 
no 
no 
no 
no 
no 


low  price  of  produce 


idleness 


no  money 

don't  save  money 

can't  save  monev 


indolence 

can't  save  money 


no  money 
business  depression 
don't  know 


no  markets 

bad  management 


no  money 
no  money 


lack  of  education 


no  money 
low  prices 


low  price  of  tobacco 


no  means 
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TABLE  No. 


COUNTY. 


Ha.s 
building 
of  R.  R. 

increased 
value  of 

land 
in  your 
section  ? 


McDowell 

McDowell 

McDowell  --- 
McDowell  - --- 
McDowell  - -- 
McDowell  - -- 
McDowell-  — - 
Mecklenburo;- 
Mecklenburg- 
Mecklenburg- 
Meckleiiburg- 
Mecklenburg- 
Mecklenbnrg- 
Mecklenburg- 

Avera^e   -- 

Mitchell 

Mitchell 

Mitchell 

Mitchell 

Mitchell 

Average  -- 
Montgomery  - 
Montgomery 
Montgomery 
Montgomery 
Montgomery 

Average -- 

Moore 

Moore 

Moore 

Averag'C-- 
Nash 


much — 
per 
cent.? 


no 

yes 
yes 


yes 


no 

yes 
yes 
yes 
yes 
no 
no 
yes 
yes 
yes 
(none 


no 
no 


yes 
no  R.  R 


I  Have  R.  R. 
If  so,  (injured  the 
how    I     value  of 
land  any- 
where in 

your 
county  ? 


20 

'25 


22 

20 


no 
no 
no 

yes 

no 

no 

yes 

no 

no 


25 


25 

10 

20 

built) 


25 


Nash  

Nash 

Nash  

Nash 

Nash 

Nash 

Average-  - 
New  Hanover. 
New  Hanover, 
Northampton, 
Northampton, 
Northampton 

Average --- 

Onslow 

Onslow 

Orange  

Orange 

Pamlico 


yes 

yes 

■yes 

yes 

no 

no 

yes 

no 

no 

yes 

yes 

no 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 


35 

100 

50 

52 


25 


no 
no 
no 
no 
no 
no 


no 
no 
no 


10 


30 
10 
25 


yes 
no 


20 
10 


no 

no 

no 

no 

no 

yes 

no 

yes 

no 

no 

no 

yes 

no 

no 

no 

no 

no 

no 

no 


If  so, 
to  what 
extent? 


Has 
there 
been  de- 
cline in 
value  of 
land  pastl 
3'ear?     [ 


If  so,  what  cause? 


10  Der  Ct. 


no 
no 
no 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 
yes 
no 
yes 
yes 
yes 
no 
no 
no 
no 
yes 
no 
[yes 
;  no 

j  yes 

!  no 


no 


no 
no 


yes 

1  yes 

}  yes 

yes 

1  yes 

1  yes 

10  per  ct.  yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
ves 


scarcity  of  money 
state  of  finances 
no  money 


low  prices 
low  prices 


low  prices 
depression 


lands  as  high  as  ever 


low  prices 
scarcity  of  money 
general  depression 


no  money 
general  depression 
no  money 


25  per  ct. 


no 
yes 
yes 
yes 


low  prices 
decline  in  prices 
scarcitj'  of  money 
scarcity  of  money 
low  prices 
general  depression 
low  prices 

low  prices 
low  prices 
low  prices 
low  prices 
low  prices 


general  depression 
low'  prices 
no  money 
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4 — CoNTi:^UED. 


Has  value  I  | 

of  land     I  -j-gjjdencv     Improve- 

iucr'd  by    !  to  have      raentsbeen 

growth  of  larger  or    ,    made  on 

towns  and  gnialler     j        land        | 

villages  in  i  farms?     1  past  year?  i 
your 

countv  ?  .       ; 


some 
yes 
no 
no 

yes 
no 
no 

no 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

no 

no 

yes  . 

no 

yes 

no 

yes 


no 

yes 

no 

no 

no 

no 

no 

little 

no 

no 

yes 

no 

no 

yes 

no 

yes 

yes 

yes 


yes 
yes 
no 
yes 


smaller   \  yes 
smaller   |  yes 
smaller 
larger 
smaller 


yes 
little 


yes 
yes 
yes 
yes 
yes 


yes 


smaller 
smaller 
smaller 
smaller 
smaller 
smaller  j  yes 
smaller  |  no 
smaller 
smaller 
smaller 
smaller 
smaller 
I  larger 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

ves 


smaller 
smaller 
smaller 
smaller 
smaller 
smaller 
smaller 
smaller 
smaller 
smaller 
smaller   j  yes 
smaller   |  yes 
larger 
smaller 
smaller 
I  smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller    j  yes 

smaller   |  yes 

smaller    |  no 

smaller 

smaller 


yes 
yes 

yes 


no 

some 

no 

yes 

no 

no 

yes  ■ 

no 

no 


yes 
yes 
yes 

smaller   |  yes 

smaller 

smaller 

smaller 


Nature  of  improvements  ? 


buildings 


If  so,  to  what  extent  ? 


fertilizing 
building,  etc. 
composting 
repairing 


pea-vmes 


fertilization 
ditching 

building 


buildings 
building 
better  farming 


fertilizing 
manuring 
better  tillage 
sowing  clover 


yes 

yes 

yes 

little 

yes 

yes 

no 

yes 

little 

yes 

yes 

yes 

no 

yes 

yes 

yes 

no 

no 

yes 

yes 

no 

no 

yes 

no 

yes 


10  per  cent. 


30  per  cent. 
10  per  cent. 


25  per  cent. 


10  per  cent. 
10  per  cent. 


50  per  cent. 


vine  culture 

fertilizing 

fertilizing 


clearing 
building 


yes 

yes 

yes 

little 

yes 

yes 

little 

no 

yes 

no 

no 


building 


drainage 
buildings 


clearing 
drainage 


no 
no 


75  per  cent. 
75  per  cent. 


yes 
no 


yes 


ditching 


yes 
yes 


ditching 


great 
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TABLE  No.  4 — McDowell,  Mecklenburc4,  Mitchell,  Montgomery,  Moore,  Nash, 


Is  fer- 
tility of 
land 

main- 
tained? 


Have 

farmers 

im- 
proved in 

their 

I  mode  of 

living  ? 


hardly 

yes 

yes 

yes 

yes 

hardly 

yes 

yes 

yes 

yes 

yes 

yes" 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

hardly 

yes 

no 

no 

no 

no 

yes 

no 

no 

no 

yes 

no 

yes 

yes 

yes 
yes 
yes 
yes 


yes 

no 

same 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

no 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

same 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

yes 


Has  cost  of 
living 

increased  or 
decreased 
past  j'ear? 


Wages  per 
month  of  farm 
laborers,  men. 


decreased 

decreased 

decreased 

same 

decreased 

decreased 

same 

decreased 

same 

decreased 


same 

decreased 

decreased 

decreased 

decreased 

increased 

same 

increased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

same 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

increased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

same 

decreased 

decreased 


$  8  00  to 
8  00  to 
10  00 
8  00 
8  00  to 

8  00 

o  00  to 

7  50 

9  00 

8  00  to 
10  00 

9  00 

7  00  to 

8  00 
8  00 
8  50 

8  00  to 

8  00  to 

•8  00  to 

10  00  to 

8  00 

9  00 

7  00  to 
10  00 

8  00  to 
8  00 

8  00 
7  00 
7  00 

7  00  to 
6  00  to 

8  00 


decreased 
decreased 


decreased 
same 
decreased 
decreased 


10  00 
10  00 


10  00 
8  00 

10  00 

10  00 


10  00 
10  00 
10  00 
12  00 


8.00 
12  00 


10  00 
10  00 


Children. 


Has  rate 

of  wages 

increased 

in  past 

year? 


4  00  to 
4  00 
4  00  to 
4  00 
4  00 
4  00 
2  00  to 
4  00 
7  00 


6  00$- 
5  00  -- 


100 
2  50 


3  00 


5  00  3  00 

4  00  to  5  001     3  00 

3  00  to  5  00     1  00  to    4  00 

4  00  2  00 

4  00  to  6  00     3  00  to    4  00 

5  00  "  2  75 
4  00  ;  2  00 
4  00  to  5  00     2  00 

3  00  to  4  00:     1  00  to    2  00 


no 
no 
yes 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 


5  00 
.4.50 

3  00  to 
5  00 

4  00  to 


6  0o; 

6  00' 


3  00 
2  25 
1  00  to 

1  00  to 


5  00 
5  00 
5  00 

4  00  to 

5  00  to 

6  00 


6  00 

SOOi 


3  00 

2  00 

3  00 

2  00  to 

3  00  to 
3  25 


7  00  to    8  00 

7  00 

8  00 
8  00  to  10  00 
8  00 

6  00  to  10  00 
8  00 

8  00 

7  00  to 

6  00  to 

9  00 

8  00 

8  00 

9  00 

7  00  to  10  00 

7  00 

8  00  to  10  00 
10  00 


9  00 
9  00 


3  00  to 

4  00 
6  00 

3  00  to 

4  00 

3  00  to 

4  50 
6  00 

2  00  to 

2  00  to 

3  00  to 
6  00 

5  00 
5  00 

3  00  to 
3  00 

5  00 

6  00  to 


4  00 

4  00 
6  00 


3  00' 
5  00 
7  00 


6oo: 

7  00 


2  00  to 
2  00 
2  00 

2  00 

1  00  to 

3  00 

100 

1  00  to 

2  00  to 
5  00 

3  00 

2  00  to 

2  00 

3  00 

3  00  to 


no 
no 

5  00  no 
no 

2  00  no 
no 

no 
no 
no 

6  00  no 
5  00  no 

no 
no 

3  00  no 

no 

no 
.- no 

no 
8  00  no 

no 
-.    yes 

no 

3  00  no 

4  00  no 

no 
lio 

no 

4  00    no 

no 

no 

4  00  no 
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New  Hanover 


.H    NOKTHAMPTOX,  OXSLOW,  ORAXGE  AND  PaMLICO  CoUNTIE«  C0NTI>'CED. 


If  so,  how 
much  ? 


Has  there 
been  a 

decrease 

during 

that  time  ? 


If  so,  from  what  cause': 


Are  farm    ' 

laborers  .     ,  .    ^, 

o-iven  What  is  the 

rations  in   i  value  of  rations? 

addition    j 
to  wages  ? 


yes 
no 


yes 


10  per  ct. 


yes 

yes 

yes 

no 

no 

no 

yes 

yes 

yes 

no 

no 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

same 

yes 

yes 

yes 

yes 

no 

yes 

no 

little 

yes 

yes 

yes 

yes 

yes 

same 


low  prices 
no  money 


no  money 


yes 
yes 
yes 

yes 

yes 

yes 

1  yes 

!  yes 

j  no 

yes 

i  no 

yes 

yes 
yes 
yes 
yes 
yes 
;  no 

■I  yGs 

I  yes 

-  i  yes 

!  yes 
no 

-110 

low  prices  i  "O 


4  00 

4  00  to 
6  00 

5  00 

5  00 

4  00 

6  00 

5  00 


5  00! 


no  money 
low  prices 
no  money 


2  00  to 


4  00 

5  00 
4  00 

3  00 

4  50 
7  00 
7  50 


Do  labor- 
ers have 
house, 
room  or 
lodgings 
free,  with 
gardens? 


yes 
yes 
yes 
yes 
yes 
yes 
no 


to 


hard  times 
hard  times 


low  prices 
stoppage  of  factories 


6  00 

6  00 

7  00 

3  00  to 


yes 
yes 
3  00  yes 

---I  yes 

yes 

yes 

yes 

I  yes 

1  yes 

9  OOi  yes 

no 

no 

yes 

yes 

yes 

5  00  yes 
no 


4  00 


yes 


no  money 


low  prices 


low  prices 
no  money 


low  prices 
low  prices 
low  prices 


no 

yes 
yes 
yes 
yes 
yes 
yes 
no 
yes 

1  yes 
1  yes 

j  yes 
yes 
yes 


4  00 
6  00 

3  00 

4  00  to 
4  00 

4  00 
4  00 


2  00 

3  00 
2  00 
2  00 

2  50 

3  00 


yes 
5'es 

1  yes 
5  00  yes 

I  yes 
yes 

j  yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


low  prices 


no  money 
low  prices 
low  prices 


yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 


6  00 
3  00 

2  00 

3  66 


2  00 


5  00 
3  50 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


134 


North  Carolina  Labor  Statistics. 


TABLE  No.  4 — McDowell,  Mecklenburg,  Mitchell,  Montgomery,  Moore,  Nash, 


With 
pastur- 
age? 


yes 


yes 
no 
yes 
yes 
no 
yes 
yes 
yes 
yes 
yes 
yes. 
yes 
■yes 
yes 
yes 
no 
no 
yes 
yes 
yes 
yes 
yes 


yes 


yes 
yes 
yes 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 


yes 
yes 
yes 
yes 


yes 
yes 
yes 
yes 


$  1  00 


The  monthly 
vaUie  of  these? 


What  other  advantages  accorded 
wage-earners  ? 


Is  labor 
abundant 
or  scarce  ? 


1  00 
3  00 


rest  on  rainy  days 


3  50 

1  00 

2  00 


fuel 


2  00  to 
4  00 


3  00  fuel 

many 
__-  I  fuel 


2  00 

2  00 

4  00 

3  00 
2  00 
2  00 

2  00 

5  00 
5  00 

3  25 

1  00  to 
100 


patches 
team  free 


none 
none 


3  00 


2  00 


3  00 
3  00 


house-rent 
no  time  lost 


3  00  to 
3  00 

2  00 
5  00 
100 

3  00 
2  00 
100 
100  to 
2  50 


4  00  none 


none 

privilege  to  stop  at  will 


fuel 


3  00 


one-half  day  Saturday 
team  and  wood 


2  00  to 

2  00 
6  00 

3  66 


5  00 


fruits 
fuel 


50  cents 

2  00 

3  00 
3-50 


team  and  fuel 


fuel 

constant  employment 


plenty  no  work 

plenty      . 

plenty     i 

plenty     ; 

neither   ' 

scarce       

plenty     ' 

plenty      

plenty 

plenty  no  work 

plenty     |' 

plenty     j 

plenty     1 

plenty     '  • 

plenty     i 

plentj'      

plenty       

plenty  no  money 

plenty      

scarce      ■ 

plenty     ! 

scarce      ' 

plenty     i 

plenty  i  low  prices 

plenty     ' 

plenty     ' 

plenty      

plenty 

plenty      — 

plenty      .-- 

plenty     i 

plenty      ., 

scarce        

scarce  nothing  to  paj^  with 

neither     .- :- 

plenty     , 

plenty  i  hard  times 

plenty     i 

plenty     j 

plenty      

plenty  low  prices 

neither     

plenty 

neither   \ 

neither     _. 

plenty      

fair  

plenty 

scarce  emigration 

scarce       
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New  Hanover,  Xorthamptox,  Oxslow,  Ukange  and  Pamlico  Counties  Continued. 


Can 

they 
find 
ein- 

ploy- 

inent 
all  the 

year? 


no 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

no 

no 

no 

yes 

yes 

no 

no 

no 

no 

no 

yes 
no 
yes 
no 

no 

yes 

yes 

no 

yes 

yes 

yes 

no 

no 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 
yes 
yes 

yes 
no 

yes 
no 

yes 
yes 


Is 
educa- 
tional 
condi- 
tion 
im- 
prov- 
ing? 


Is 
their 
moral 
condi- 
tion 

im- 
prov- 


Have 

they 
relig- 
ious 
in- 
struc- 
tion ? 


If  not,  why  not? 


Is  the 
finan- 
cial 
condi- 
tion 
im- 
prov- 
ing? 


no 

yes 
some  I 
yes     I 

yes 

no 

yes     \ 

yes     ; 

yes      : 

some 

yes 

yes 

yes 

yes     . 

yes 

yes 

no 

little 

no 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

no 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

some 

yes 

yes 

yes 

yes 


yes 

yes 

yes 

no 

yes 

yes 

no 

yes 

slow 
yes 

yes 

yes 

yes 

no 

yes 

no 

no 

no 

yes 

yes 

no 

yes 

yes 

yes 

yes 


yes 

yes 

yes 

yes 

yes 

no 

no 

no 

yes 

no 

no 

no 

no 

no 

yes 

slow 

yes 

yes 

yes 

yes 
yes 
no 
yes 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


no 


yes 
yes 
yes 
yes 
yes 


no 

no 

no 

no 

no 

no 

some 

no 

no 

no 

yes 

yes 

yes 

yes 

no 

yes 

no 

no 

no 

slow 

no 

no 

yes 

no 

little 

no 

no 

no 

no 

yes 

no 

no 

no 

no 

no 

yes 

no 

no 

no 

no 

no 

yes 

no 


If  not,  why  not? 


low  prices 

too  much  whisky 

they  do  not  work 

intemperance 

no  market 

no  enterjjrise 


spend  all  they  make 


money  stringency 
money  stringency 

too  little  enterprise 
wages  too  low 


want  of  work 
live  hand  to  mouth 
nothing  to  spare 
no  money 

no  means 
spend  all  made 
financial  condition 

low  prices 

low  prices 


low  prices 
depression 
hard  times 


poor  legislation 
mortgage  system 


slow 


no 

yes 
no 
no 

ves 


no  money 
no  money 
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TABLE  No. 


COUNTY. 


Has 
building 
of  R.  R. 

increased 
value  of 

land 
in  your 
section  V 


I  Have  R.  R. 
If  so,  ]  injured  the 


how 
much — 

per 
cent.? 


i-alue  of 
land  any- 
where in 
your 

county? 


If  so, 
to  what 
extent? 


Has      ! 

there 
been  de- 
cline in 
value  of! 
and  past] 

year  ?     i 


If  so,  what  cause? 


Pamlico 

Pasquotank  - 
Pasquotank  - 
Pasquotank  _ 

Average  -  - 

Pender  

Pender  

Pender  

Pender  

Pender  

Avei'age  -  - 
Perquimans  - 
Perquimans  - 
Perquimans  - 

Average  - - 

Person 

Person 

Person 

Person 

Person 

Person 

Average  - 

Pitt 

Pitt  

Pitt  

Pitt  

Pitt  

Pitt  

Average  -- 

Polk 

Polk 

Polk 

Average  - 
Kandolph  ^-- 
Randolph  --- 
Randolph --.- 
Randolph  :_- 
Randolph--. 
Randolph  --- 
Randoli)h  - .. 

Average  - 
Richmond  -- 
Richmond  _- 
Richmond  -- 
Richmond  -- 
Richmond  -- 

Average  - - 

Robeson 

Robeson 

Robeson 

Average  - 


noR.  R. 
-'  no 

■'  yes 
no 
.no 

■!  yes 
;  yes 

■;  yes 

!  no 
■  yes 

■  yes 

-  yes 
.  no 

.  no 

-  no 
.  no 

•  yes 

-  no 
.  no 
.  no 
-i  yes 

-  no 

• !  yes 

-|  no 

.[yes 

■  i  yes 


no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


yes 
yes 
no 

yes 
yes 
yes 


yes 

100  '  no 

!  no 

'  no 

100  ;  no 


100 


25 


10 


5 

10 
25 
55 


no 

yes 

no 

no 

no 

no 

no 

no 

no 

no 

yes 

yes 

no 

yes 


20  I  no 
no 


10  I  no 
10    yes 

yes 

no 

13  no 
20     no 

100  

10  I  no 
43  I  no 
50  I  no 
20  i 


yes 

yes 

no 

no 

no 

no 

100     no 

10  I  no 

50 ; 


25 
46 


25 
15 

20 


no 
no 
no 
no 
no 
no 


25  per  ct. 


10  per  ct. 


25  per  ct. 


20  per  ct. 


50  per  ct, 


10  per  ct- 
10  per  ct. 


yes 

yes 

yes 

no 

no 

yes 

no 

yes 

no 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

yes 

j'es 

yes 

yes 

no 

no 

no 

yes 

no 

yes 

yes 

no 

no 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

no 

yes 

no 

no 


scarcity  of  money 
no  money 

young  men  leaving 
broken  banks 


low  prices 
no  money 


low  prices 
scarcity  of  money 
hard  times 
low  prices 
low  prices 
low  prices 

j  low  prices 
scarcity  of  money 


low  prices 
general  depression 

money  being  tight 


panic 


low  prices 
low  prices 


the  panic 


scarcity  of  money 
financial  depression 


scarcity  of  money 
financial  depression 


scarcity  of  money 
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Has  value 

of  land       Tendency     Iniprove- 
incr'd  by        to  have     raentsbeen 
growth  of     larger  or      made  on 
towns  and      smaller  land 

villages  in       farms?       past  year? 
your 

county? 


yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

no 

little 

yes 

yes 

no 

yes 

no 

no 


no 
no 

yes 

yes 

no 

yes 

no 

yes 

yes 

little 
little 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 
no 


yes 
yes 
yes 

yes 

yes 


no 

yes 

no 

yes 

no 

no 


larger        yes 

smaller     yes 

smaller     yes 

smaller     yes 

smaller   |  yes 

smaller   I  yes 

smaller     yes 

larger        yes 

smaller   |  no 

smaller    1  no 

smaller 

smaller 

larger 

smaller 

smaller   |  yes 

smaller 
.  smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 


yes 
no 

yes 
yes 


yes 

yes 

no 

some 

yes 

yes 

yes 

yes 

no 


smaller    j  no 
same         little 
larger        yes 
I  smaller     yes 
i  smaller   |  yes 
1  smaller 
smaller 
smaller 
smaller 
smaller 
same 

'i  smaller   ]  yes 

:  smaller    ,  yes 

I  smaller     yes 

smaller   i  yes 

j  smaller   1  yes 

j  smaller   I  no 

. '  smaller 

smaller 

.   smaller 

larger 

smaller 

same 

'  smaller 

larger 

same 


Nature  of  improvements  : 


Have 

lands  been 
reclaimed 
by  ditch- 
ing or      j 
otherwise?! 


If  so,  to  what  extent? 


building 


drainage 
building 


yes 

yes 
yes 
yes 
yes 
yes 


yes 

yes 

yes 

yes 

yes 

some 

yes 

yes 

V€S 


drainage 
building 
marl,  etc. 


yes 
yes 

yes 

25 

per 

cent. 

50 

per 

cent. 

jyes 
yes 

yes 

VPS 

50 

per 

cent. 



ditching 
buildings 


building 
more  clover 


building 
buildings 


building 


no 
no 

yes 
yes 
yes 
yes 
yes 
no 
no 
yes 

no 
jyes 
'  yes 
I  ves 
j  little 
I  no 
1  little 
j  little 

no 


25  per  cent. 


25  per  cent. 


guano 

tobacco  barns  j  no 


sowing  clover 
terracing 


building 
building 
sowing  clover 
graining 
growing  clover 
building 
clover  and  peas 


yes 
no 

yes 
yes 

yes 


building 
building 
drainage 
peas  and  guano 

better  work 

building 

railroads 


yes           j 

yes 

yes           1 

yes 

5  per  cent. 
10  per  cent. 

yes 
little 

yes 

yes 

7J  per  cent. 

10  per  cent. 

.   _       

yes 

yes 

:  yes 

yes 

10  per  cent. 

yes 
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TABLE  No.  4 — Pamlico,  Pasquotank,  Pexder,  PER(iuiMANS,  Person, 


Have 

! 

1 

Is  fer- 

farmers 

Has  cost  of 

• 

1 

Has  rate 

tility  of 

im- 

living 

Wages  per 

1 

of  wages 

land 

jroved  in 

increased  or 

month  of  farm 

Women 

. 

Children.        1 

increased 

main- 

their 

decreased 

laborers,  men. 

in  past 

taiued? 

mode  of 
living? 

past  year? 

year? 

yes 

yes 

increased 

$10  00  to  15  00$  0  00  to 

8  00$  2  00  to 

4  00 

no 

yes 

yes 

decreased 

8  00  to  10  00 

5  00  to 

7  00 

4  00  to 

6  00 

no 

yes 

increased 



no 

yes 

yes 

decreased 

10  00 

'  0  00 

4  00  to 

5  00 

no 

yes 

yes 

decreased 

9  30 

(>00 

5  00 

no 

yes 

decreased 

8  00  to  15  00 

4  00  to 

8  00 

j  no 

yes 

yes 

decreased 

10  00  to  12  00 

()  00  to 

8  00 

4  00  to 

6  OOi  no 

yes 

yes 

decreased 

9  00  to  13  OOi 

5  00  to 

8  00 

3  00  to 

5  00!  no  • 

yes 

yes  f. 

increased 

0  00 

3  00 

100 

no 

yes 

no 

decreased 

10  00  to  20  00' 

()  00  to  12  00 



no 

yes 

yes 

decreased 

9  00 

(>00 

3  00 

no 

yes 

no 

decreased 

10  00  to  13  00 

()  00  to 

8  00 

5  00  to 

700 

no 

yes 

no 

decreased 

10  00  to  12  00 

0  00  to 

8  00 

4  00  to 

5  00 

no 

yes 

no 

decreased . 

10  00  to  14  00 

4  00  to 

8  00^ 

1  00  to 

5  00 

no 

yes 

no 

decreased 

11  00 

7  00 

5  00 

no 

no 

yes 

decreased 

8  00  to  10  00^ 

6  00 



no 

yes 

yes 

decreased 

8  00  to  10  00: 

3  00  to 

5  00 



no 

yes 

decreased 

7  50 

3  50 

"\h^"' 

no 

no 

no 

decreased 

3  00  to  10  00; 

no 

no 

yes 

decreased 

5  00  to    8  00^ 

".3  00  to 

5  00 

2  00  to 

'300 

no 

yes 

yes 

decreased 

6  00  to    8  OO 

3  00  to 

5  00 

1  00  to 

2  00 

no 

no 

yes 

decreased 

7  50 

-  4  00 

2  00 

no 

yes 

yes 

decreased 

8  00  to  10  00^ 

5  00  to 

6  00 

3  00  to 

5  00 

no 

yes 

yes 

decreased 

8  00                i 

3  00  to 

5  00 

1  00  to 

3  00 

no 

no 

no 

same 

10  00 

6  00 

3  00  to 

5  00  no 

yes 

yes 

decreased 

9  00  to  12  00 

5  00  to 

8  00 

3  00  to 

6  00 

no 

yes 

iao 

decreased 

8  00 

6  00 

3  00 

no 

no 

no 

decreased 

8  00 

5  00 

no 

yes 

decreased 

8  50 

5  50 

3  50 

no 

yes 

yes 

same 

10  00 

8  00 

6  00 

no 

yes 

yes 

same 

12  00 

9  00 



no 

yes 

yes 

decreased 

10  00  to  12  00 







no 

yes 

yes 

same 

11  00 

"'8'50'"" 

6  00 

no 

yes 

yes 

increased 

10  00 

6  00 

3  00 

no 

yes 

yes 

decreased 

10  00 

6  00 

6  00 

no 

yes 
yes 

yes 
yes 

same 

7  00  to  10  00 

no 

decreased 

8  00  to  10  00 

4  00  to 

5  00 

3  00  to 

4  00 

no 

yes 

no 

decreased 

7  00 



2  50 

no 

yes 

no 

same 

7  00  to    8  00 

2  00 

2  00 

no 

yes 

'  yes 

decreased 

9  00  to  12  00 

5  00  to 

8  00 

3  00  to 

5  00 

yes 

yes 

yes 

decreased 

8  50 

5  00 

3  50 

no 

no 

no 

yes 

decreased 
decreased 

13  00 

8  00 

no 

yes 

10  00 

6  00 

'"400"' 

no 

yes 

yes 

decreased 

8  00  to  10  00 

4  00  to 

8  00 

3  00  to 

6  00 

no 

yes 

yes 

decreased 

10  00 

5  00 

no 

yes 

yes 

decreased 

9  00 

7  00 

3  00 

no 

yes 

yes 

decreased 

10  00 

6  00 

3  00 

no 

yes 

yes 

decreased 

8  00  to  10  00 

4  00  to 

6  00 

2  00  to 

3  00 

no 

yes 

yes 

decreased 

8  00  to  12  00 

6  00  to 

7  00 

3  00  to 

4  00 

no 

yes      . 

yes 

decreased 

8  00  to  10  00 

4  00  to 

6  00 

2  00  to 

4  00 

no 

yes 

yes 

decreased 

9  00 

5  00 

3  00 

1  no 
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P,XT,    POLK,    RANDOLPH,    RICHMOND    AND    ROBESON    COVNTIES    CONTINUED. 


If  SO,  how 
much  ? 


If  so,  fi-otn  what  cause  ? 


no 

yes 

same 

same 

same 

no 

no 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

lyes 

yes 
I  yes 

I  yes 
I  yes 

yes 

I  yes 

'  no 

no 

no 


financial  depression 


low  prices 


same 
yes 
no 
no 
no 
no 
no 
no 
yes 
yes 
I  no 
yes 


no  money 


no  money 


low  prices 


no  money 
no  money 
low  prices 
scarcity  of  money 


no 


yes 
no 

yes 
yes 

j  no 
yes 
no 

I  no 


low  prices 


hard  times 


Are  farm 

laborers  ' 

o-iven  What  is  the 

rations  in    value  of  rations ' 

addition 
to  wages  ? 


Do  labor- 
ers have 
house, 
room  or 
lodgings 

free,  with 
gardens  ? 


low  prices 
low  prices 
scarcity  of  money 
scarcity  of  money 


yes 

yes 

no 

yes 

yes 

yes 

I  no 

1  no 

no 

j  same 
I  no 
lyes 
I  yes 
j  yes 
I  yes 

i  yes 

I  yes 

I  ves 

I  yes 

■  i  yes 
I  yes 

-  yes 

-  yes 

I  yes 

■  I  yes 

- 1  yes 

- 1  yes 

yes 

-  yes 
- 1  yes 

- 1  no 


yes 

yes 

no 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


S  3  00  to    4  00 
4  00  to    6  00 

"'300 
4  00 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 
yes 
ves 

5  00 

6  00 
•2  00 
4  00 
3  00 
2  00 

2  00 

3  00 
3  00 

3  00 
2  50 

4  00 

2  50 

3  00 

4  00 

5  00 
3  00 
3  50 

6  00  to 


4  00  to 

5  50 


6  00 
6  00  to 
GOO 
3  00 


7  50 
6  00 


2  50 

4  00 

2  00 

3  00 

2  25 

3  00 

2  00 

5  00  to 

3  25 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 

yes 

yes 
yes 
yes 
yes 
7  00    yes 

yes 

5  00    yes 
yes 

. '  yes 

yes 

7  00    yes 

yes 

yes 

yes 

yes 
yes 

yes 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
()  00  yes 
yes 
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TABLE  No.  4 — Pamlico,  Pasquotank,  Pender,  Perquimans,  Person, 


with 
pastur- 
age? 


The  monthly 
value  of  these? 


What  other  advantages  accorded 
wage-earners? 


Is  labor 
abundant 
or  scarce? 


yes 
yes 


yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


12  00 


6  00  to  10  00 
9  00 


2  00  to    5  00 

3  00 


3  00 

2  00 
100 

3  00 

2  00 

3  00 
5  00 
5  00 

3  00 

4  00 
150 
4  50 
2  00 
100 


7  00 
2  00 
100 

2  25 
100 

3  00  to 


5  00 


team  and  fuel 
use  of  team 


half  day  Saturday 


regular  employment 


half  day  Saturday 
half  day  Saturday 


time  to  go  to  church 

fuel 

fruit  and  fuel 


fuel 


none 
none 
fuel 


house-rent 


2  00 

2  00 
150 

3  00 

4  00 
3  00 


4  00 
3  00 
3  00 
150 
2  00 


fuel, 
team 


fuel 


3  00 
2  50 

1  00  to    3  00 

2  00 

2  00 


use  of  stock 

none 

truck  patches 

teams 

potato  patches 


small  patches 
fuel 


plenty 
scarce 
plenty 


plenty 
plenty 
plenty 
plenty 
plenty 
plenty 
scarce 
scarce 
scarce 
scarce 
plenty 


nothing  to  do 


plenty 

plenty 

jjlenty 

plenty 

plenty 

plenty 

plenty 

plenty 

scarce 

scarce 

same 

plenty 

plenty 

neitner 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 

plenty 


no  money 


no  money 
no  money 


no  trouble 
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Pitt,  Polk,  Raxdolph,  Richmond  and  Robeson  Counties  Continued. 


Can 
they 
find 
em- 
ploy- 
ment 
all  the 
year? 


Is 
educa- 
tional 
condi- 
tion 
im- 
prov- 
ing? 


Is 
their 
moral 
condi- 
tion 
im- 
prov- 
ing? 


Have 

they 
relig- 
ious 
in- 
struc- 
tion ? 


If  not,  why  not  ? 


Is  the 
finan- 
cial 
condi- 
tion 
im- 
prov- 
ing? 


If  not,  why  not? 


yes 

yes 

yes 

yes 

yes 

1  yes 

yes 

yes 

yes> 

yes 

yes 

■  yes 

A'es 

yes 

yes 

no 

yes 

ves 

no 

yes 

yes 

yes 

some 

ves 

no 

no 

no 

yes 

yes 

no 

no 

ves 

yes 

yes 

no 

yes 

yes 

ves 

ves 

yes 

yes 

yes 

yes. 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

no 

yes 

'no 

no 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

ves 

yes 

yes 

no 

ves 

ves 

no 

yes 

ves 

yes 

yes 

no 

no 

yes 

no 

no 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

ves 

ves 

no 

little 

yes 

yes 

yes 

ves 

ves 

yes 

yes 

yes 

yes 

yes 

no 

yes 

ves 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

i  yes 

yes 

yes 

i  yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


yes  ■ 
yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes. 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

ves 


some 

no 

no 

no 

no 

no 

yes 

no 

no 

no 

no 

no 

no 

yes 

no 

.no 

no 

no 
I  no 
!  no 
■  yes 

no 

no 

no 

no 

no 

no 

no 

no 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

no 

no 

no 

no 

no 

no 

yes 

no 

no 

no 

some 

no 


don't  work 
no  money 


can't  save  wages 


nothins;  to  do 


can't  save 


low  prices 
hard  times 
laziness 
low  prices 


idleness 
no  money 

low  prices 
no  money 
low  prices 


no  money 

extravagance 

monopoly 

panic 

spend  more  than  ev'r 

no  regular  work 
spend  all  they  make 


spend  all  they  make 


no  money 
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TABLE  No. 


COUNTY. 


I  ,    ??f?  I  Have  R.  R. 

bf  ^ding     jf  g„     injured  the 

increased     '^°'^  value  of 

increased  ,^^^,j^._    ja^d  any- 

'i      nfn   i     per      t    wherein 
land  m      ^  ^  , 


If  so, 
to  what 
extent  ? 


your 
section ' 


county^ 


Has 
there 
been  de- 
cline in 
value  of 
land  past 
year  V 


If  so,  what  cause? 


no 


yes 
yes 
yes 
yes 
yes 
yes 


yes 
yes 
yes 
yes 
yes 
yes 


Rockingham 

Rockingham  - 

Rockingham 

Rockingham 

Rockingham 

Rockingham 

Average -- 

Rowan yes 

Rowan <  yes 

Rowan no 

Rowan 

Rowan yes 

Rowan :  yes 

Average---!  yes 

Rutherford 

Rutherford 
Rutherford 
Rutherford 
Rutherford 
Rutherford 

Average  - 

Sampson 1  no 

Sampson !  yes 

Sampson yes 

Sampson yes 

Sampson no 

Sampson no 

Sampson yes 

Avei'age---  yes 

Stanly yes 

Stanly yes 

Stanly ;  no 

Stanly '  no 

Stanly 1  no 

Stanly no 

Average---  no 

Stokes :  yes 

Stokes 1  yes 

Stokes 

Stokes 1  yes 

Stokes yes 

Stokes :  yes 

Stokes yes 

Average  ---  yes 

Surry yes 

Surry yes 

Surry yes 

Surry I  yes 

Surry yes 

Averjige---  yes 
Swain yes 


25  no 
10  ,  no 
15  no 
i  no 


17*1  no 
20  i  no 
10  j  no 

no 

no 

10     

j  no 

13  j  no 
yes 
yes 
no 
10  j  little 
25  '  no 
25  no 
18  '  yes 

:  yes 

10     no 
no 


10 
20 


20 


37 
25 


25 


1  no 

no 

no 

15  ;  no 
20  ino 

no 

1  no 

no 

no 


no 
no 
no- 
no 
no 


50     no 
no 


no 
no 


10 
30 
25  no 
25  ;  no 
.100  '  no 

:  yes 

25  no 
44  no 
25    no 


■  yes 

yes 

yes 

yes 

'  yes 

,  yes 

I  yes 

;  yes 

!  yes 

none 

!  yes 

yes 

•- '  no 

j.yes 

!  yes 

20  pr.  ct.  j  yes 

no 

no 

no    ■ 

___- :  no 

20pr.  ct.  i  no 
5  pr.  ct.  i  yes 

_-. !  yes 

yes 

no 

,  yes 

yes 

yes 

yes 

no 

no 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

yes 

yes 

yes 

yes 

no 

no. 

no 

yes 

yes 

no 

yes 


low  prices 
no  money 
general  depression 
low  prices 
worn  out 
low  prices 

no  money 
no  money 


low  prices 
no  money 

no  money 


no  money 
no  money 


low  prices 
no  money 


the  panic,  '93 
financial  depression 
financial  depression 
high,  taxes 


financial  stringency 
no  money 
no  money 

financial  stringency 
panic,  '93 
panic,  '93 


no  money 
scarcity  of  money 
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4 — Continued. 


Has  value  j 

of  land 

incr'd  by 

growth  of 

towns  and 

villages  in 

your 

county? 


Tendency 
to  have 

larger  or 
smaller 
farms? 


no 

yes 

yes^ 

yes' 

yes 

no 

no 

little 

yes 

no 

no 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

no 

yes 

yes 

yes 

no 

no 

yes 

no 

yes 

yes 

yes 

no 

no 

no 

little 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 


same 

smaller 

;  smaller 

I  smaller 

smaller 

smaller 

smaller 

smaller 

I  smaller 

smaller 

same 

smaller 

smaller 

smaller 

-j  same 

same 

i  smaller 

i  smaller 

smaller 

!  smaller 

'  smaller 

i  smaller 

I  larger 

i  smaller 

1  smaller 

\  smaller 

smaller 

I  smaller 

j  smaller 

smaller 

I  smaller 

!  same 

]  smaller 

smaller 

'  smaller 

i  smaller 

j  larger 

smaller 

I  same 

smaller 

smaller 

smaller 

smaller 

,  smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

same 


Improve- 
ments been 

made  on 

laud 

past  year? 


yes 
yes 
yes 
no 
no 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes  ■ 
yes 
jes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 
yes 
no 

some 

yes 

yes 

yes 

yes 

'  yes 

;  yes 

'  yes 

yes 

yes 


Nature  of  improvements? 


Have 
lands  been 
reclaimed 
by  ditch- 
ing or 
otherwise? 


clover  and  grasses 
sowing  grasses 
buildings 


building,  etc. 

clover  and  peas 
clover  and  peas 
deeper  ploughing 

grasses 
building 


better  farming 
fertilizing 
better  farming 
fertilizing 


building 
new  buildings 
farms 


building 
compost 


clover 


better  houses 


seeding  grass 


grass  and  clover 
manuring 


grasses 
fencing 


better  houses 
clover  and  grasses 


yes 
no 

yes 
no 
no 
little 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


If  so,  to  what  extent? 


!o  per  cent. 


yes 

no 

yes 

yes 

yes 

yes 

yes 

no 


10  per  cent. 

10  per  cent. 
10  per  cent. 


yes 
yes 
yes 
yes 
no 
little 


10  per  cent. 


yes 
yes 
yes 
yes 
some 


50  per  cent. 

50  per  cent. 
50  per  cent. 


yes 
no 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 


10  per  cent. 
oO  per  cent. 
50  per  cent. 
16|  per  cent. 
25  per  cent. 


25  per  cent. 
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TABLE  No.  4— Rockingham,  Rowan,  Rutherford,  Sampson, 


Have 
farmers 

im- 
proved in 
main-         their 
tained?     mode  of 
living"? 


Is  fer- 
tility of 
land 


yes 
no 
no 

hardly 
no 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
-yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

no 


no 
no 

yes 
no 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 
yes 
yes 
no. 
yes 
yes 
yes 
yes 
yes 
no 
yes 
yes 
yes 
yes 
yes- 
yes 
yes 
no 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 
yes 
yes 
yes 
yes 
yes 
no 
yes 
yes 
no 


Has  cost  of  1 
living 

increased  or 
decreased 
past  j'ear  ? 


Wages  per 
month  of  farm 
laborers,  men. 


Children. 


Has  rate 

of  wages 

increased 

in  past 

year? 


decreased 

increased 

decreased 

decreased 

decreased 

decreased 

decreased 

same 

decreased 

decreased 

increased 

increased 

decreased 

decreased 


I  6  00  to 

7  00  to 
6  00  to 

8  00 

5  00  to 
8  00  to 
8  00 

6  00  to 
6  00  to 
8  00  to 
0  00 

8  00 
8  00  to 
8  00 


8  00 

8  00 

10  00 

10  00 
13  00 

8  00' 

8  00' 

10  00 


$  5  00 
.3  00  to 
4  Ot)  to 
2.50 

2  GO  to 

3  00  to 
3  50 


4  00     2  00  to 
G  00     1  00  to 
2  00 

100  to 
2  50 


5  00 

6  00, 


3  00  to 

4  00  to 


4  00 -- 

5  00     3  00  to 


10  00 


3  00 

none 

3  50 


decreased 

same 

increased 

same 

decreased 

same 

decreased 

decreased 

decreased 

decreased 

decreased 

same 

increased 

decreased 

increased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

decreased 

same 

increased 

decreased 

increased 

same 

increased 

decreased 

increased 
increased 


10  00 
8  00  to 
8  00  to 

7  00  to 

8  00  to 

9  00 

7  00  to 

8  00 

9  00 
8  00 

8  00 

9  00 

7  00  to 

8  00 

8  00  to 

8  00  to 

9  00  to 
8  00 

8  00 

6  00  to 

9  00 
8  00 
8  00 
8  00 

8  00  to 
6  00  to 

6  00  to 

7  00  to 

8  00 
8  00 

6  00  to 

8  00 

8  00 
10  00 

8  50 
10  00  to 


10  00 
10  00 
10  00 
10  00 

10  00 


lOOOi 

10  00 
10  00 
12  00; 


12  00^ 


10  00 

10  00 

10  00 

8  00 


10  00 


12  00 


5  00 
(i50 

6  50 

3  00  to 
5  00 

3  00  to 

5  00 

6  00 

4  00 

4  00 

5  00 

3  00  to 

4  00 

3  00  to 

5  00 

6  00 
3  00 

3  00  to 

4  50 
6  00 

4  00 

5  00-to 

6  00 


2  00 
2  50 

"Jo"o' 


I  no 

3  00  no 

5  00  no 

no 

no 

5  OOi  no 
<  no 

no 

no 

5  00 j  yes 

no 

no 

i  no 

no 

'  little 

no 


4  OOi     1  00  to 

3  00 

5  00|     2  00  to 

I     3  00 

'  3  00 

2  00 

3  00  to 

6  00' 

3  00 

5  00     4  00  to 

2  00  to 

'  '  I'soo 

4  00 

6  00     1  00  to 

3  00 

4  00 

2  00 

6  00     3  00  to 

3  00 


3  00 

3  00  to 

4  50 
6  00 

4  00  to 

4  00 
2  00 
6  00 

5  00 

6  00 


4  00,     1  00 

2  50 

:     5  00 

8  00     2  00  to 
2  00 


4  00 
4  00 


,  yes 

no 

2  00  no 

no 

3  00  no 

no 

no 

no 

i  no 

6  00  no 

no 

no 
5  00  no 

4  00  no 
!  no 

no 
no 

3  00  no 

no 
no 
no 

4  OOj  no 

I  no 
no 
no 
no 

;  no 
yes 

5  00  yes 

no 

no 

no 

no 

no 
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Staxly,  Stokes,  Surry  and  Swain  Counties  Continued. 


If  so,  how 
much  ? 


Has  there 

beeu  a 

decrease 

during 

that  time? 


yes 
yes 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
ves 


yes 

yes 


If  so.  from  what  cause  ? 


Are  farm 
laborers 

given 
rations  in 
addition 
to  wages  ? 


What  is  the 
value  of  rations  ? 


low  prices 
no  money 
general  depression 
low  prices 
low  prices 
low  prices 


low  prices 
no  money 


yes 


:$   2  00 


low  prices 
low  prices 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


2  00 

3  00 
2  00 
2  00 

2  25 

5  00 

6  00 
5  00 

3  00 

5  00  to 

4  00 

5  00 


7  00 


Do  labor- 
ers have 
house, 
room  or 
lodgings 
'  free,  with 
1   gardens? 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


5  per  ct. 


yes 

no 

yes 

no 

no 

no 

yes 

yes 

no 


10  per  ct. 


yes 

no 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

no 


scarcity  of  money 


low  prices 
no  money 


low  prices 

low  prices 

no  money 
no  money 
hard  times 


no  money 
no  money 


no  money 
hard  times 
no  money 


low  prices 
no  money 
no  money 


scarcity  of  money 
no  money 
no  money 


hard  times 


yes 

yes 

no 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 


6  00 
6  00 


5  00 

3  00  to 
5  25 

4  00 


4  00 


3  00 

4  00 

4  00  to 

5  00 

4  00  to 

5  00 

4  00 

7  00  to 

8  00 

3  00 

5  00 

6  00 

3  00  to 

5  00 

5  00 

5  00 

5  00 

6  00 

3  00 

6  00 

5  00 

6  50 

5  00  to  10  00 

5  00  to 

9  00 

5  00 

5  00 

6  00 


yes 

yes 

yes 

yes. 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 
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TABLE  No.  4— EocKiNGHAJr,  Rowan,  Rutherfokd,  Sampson, 


with 

pastur- 
age? 


The  monthly 
vaUte  of  these  ? 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 


yes 

yes 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes. 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 


100 

4  00 
2  00 

2  00 
6  00 

5  00 

3  50 
2  00 


3  00  to    5  00 
3  50 


2  00  to    3  00 

3  00 


what  other  advantages  accorded 
wage-earners  ? 


extra  time 


none 
holidays,  etc. 


teams,  etc. 
free  teams 
none 
full  time 


"go  fishing" 


5  00 


2  00 
100 

2  75 
1  50 
100 


fuel 
pastures 

fruits 


none 
none 


3  00 
3  00 


2  00 
2  00 
2  00 


2  00 

1  00  to    3  00 

2  00 


3  00 

2  00 

3  00  to    4  00 
100 

3  00 


raising  poultry 


fuel 


teams  free 


fuel 
fuel 


none 

fuel 

use  of  stock 


2  50 

6  50  i 

4  00  to    6  00  fruits 


50 


6  00 
4  25 


patches 


Is  labor 
abundant 
or  scarce  ? 


plenty  

plenty  

plenty  

plenty 

jjlenty  

plenty  

plenty  : 

scarce 

plenty  

plenty  

plenty  hard  times 

plenty  no  money 

plenty  

plenty 

scarce 

plentj'  ---• 

scarce  

plenty  want  of  capital 

scarce  

same 

plenty  

plenty  

plenty  

plenty  . 

plenty  

plenty  

"easy"  

plenty  

plenty 

plenty 

scarce  don't  want  work 

plenty ._ 

plenty 

plenty  

plenty  

plenty  

scarce 

plenty  

scarce  

plenty 

plenty  | 

scarce  \ 

plenty  

plenty — 

plenty  

scarce  

plenty  

plenty  no  business 

plenty  .- 

plenty  
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Stanly,  Stokes,'  Surry  and  Swain  Counties  Continued. 


Can 
they 
find 
em- 
ploy- 
ment 


Is 

educa- 


Is 
their 


all  the     prov- 
year?      ing? 


tional  !  moral 
condi-  I  condi- 
tion 
im- 
prov- 
ing? 


tion 
im- 


yes 

yes 

no 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

no 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes, 

no 

yes 

yes 

yes 

no 

yes 

yes 

no 

no 

yes 

no 

yes 

no 

no 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

no 

no 

yes 

yes 


Have 
they 
relig- 
ious 
in- 
struc- 
tion? 


no 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 
no 
no 
■  yes 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

some 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 
:  yes 

yes 

some 

no 

no 

yes 

yes 

yes 

yes 

no 

no 

yes 

yes 


no 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

some 

yes 

no 

yes 

yes 

ves 

little 

yes 

no 

yes 

yes 

no 

no 

yes 

yes 

yes 

yes 

yes 

yes 

some 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 


some    yes 

no      1  yes 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
some 


no 

yes 
yes 
yes 


same 

yes 
yes 
yes 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


If  not,  why  not? 


Is  the 
finan- 
cial 
condi- 
tion 
im- 
prov- 
ing? 


If  not,  why  notV 


no 
no 


no  money 
extravagance 


SlUW 

no 

.     .  .     -      no 

spend  all  they  make 

no 

.     -     no 

low  wages 

_  _  ..-     no 

—     no 

extravagance 

no 



.     _     -     no 

no 

no  money 

no 

no 

no 

no 

no 

no 

yes 

no 

no 

no 

no 

yes 

no 

no 

no 

no 

some 

some 

no 

no 

yes 

no 

no 

no 

no 

some 

yes 

no 

no 
no 
no 
no 
no 

yes 

no 
no 
no 

,     yes 


lose  too  much  time 
all  they  make  to  live 


when  they  save 
the  depression 


no  money 


no  money 


hard  times 
hard  times 


no  money 
no  money 


wages  too  low 
idleness 

money  panic 
crops  cut  short 


hard  times 

with  the  energetic 
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TABLE  No. 


COUNTY. 


^^^  TTnvp  T!    T? 


how 

', much- 


increased  . 
vakie  of 

in  your  ! 
section  ? 


value  of 
laud  any- 
where in 
your 

county  ? 


If  so, 
to  what 
extent? 


Has 
there 
been  de- 
cline in 
value  of 
land  past 
j'ear? 


Swain  i  yes 

Swain !  yes 

Swain  !  yes 

Swain  \  yes 

Average  ---'^  yes 
Ti-ansylvania-noR.  R. 
Transylvania -|noR.  R. 
Transylvania-'no  R.  R. 
Transylvania  jnoR.  R. 
Transylvania-!  yes 
Transylvania -'no  R.  R. 

A  verage  -  -  ^ :  no  R.  R. 

Tyrrell   '  no 

Tyrrell   no  R.  R. 

Tyrrell !noR.  R. 

Tvrrell 'noR.R. 


Tyrrell  

Averag-e  -  _  ^ 

Union 

Union 

Union  - . 

Union 

Union 

Average --- 

Vance 

Vance 

Vance 

•     Average--- 
Wake--- 


no  R.  R. 
no  R.  R. 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

ves 


100 

100 

100 

25 

70 


no 
no 
no 
no 
no 


some  I 

50     no 
15    no 

little  no 
25  no 
18     no 


50     no 

no 

50  '  no 
15     no 


Wake no 


yes 
yes 
yes 


Wake  --- 
Wake--- 
Wake---- 
Wake---- 

Wake  '  yes 

Wake j  yes 

Average---!  yes 

Warren !  yes 

Warren 1 

Warren  -. 


Warren i  no 

Warren 1  no 

Warren no 

no 

yes 
no 
no 

yes 
yes 


Average - 

Washington 
Washington 
Washington 
Washington 
Average - 

Watauga j  no 

Watauga no 


50 
25 


25 

40 
30 
10 


no 
no 
no 


no 
no 
ilo 
no 


10 


10 
10 


no 


yes 

no 

no 

no 

no 

no 

no 

no 


no 


If  so,  what  cause  ? 


yes 

yes 

no 

no 

yes 

no 

no 

no 

no 

no 

no 


yes 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


no  money 
general  depression 


decline  in  prices 
no  money 
low  prices 


financial  depression 
financial  depression 
short  crops 
scarcity  of  money 
short  crops 


low  prices 
general  depression 
no  money 


-want  of  money 
want  of  money 
low  prices 
hard  times 
scarcity  of  money 
low  prices 
low  prices 
low  prices 


no  money 
low  prices 
low  prices 
low  prices 
no  money 
no  money 


short  crops 
no  money 
no  money 
low  prices 


j  no  money 
i  panic 
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4 — Continued. 


Has  value 

of  land 

iiicr'dby 

growth  of 

towns  and 

villages  in 

your 

county? 


yes 

yes 

yes 

no 

yes 

no 

no 

no 

no 

yes 

no 

no 

no 

no 

no 

no 

no 

no 

no 

yes 

yes 

no 

yes 

yes 

no 

yes 

no 

no 

yes 

ho 

yes 

some 

little 

no 

yes 

no 

yes 

yes 

no 

little 

no 

no 

no 

no 

yes 

very 

no 

yes 

,yes 

no 

no 


Tendency 
to  have 

larger  or 
STualler 
farms? 


smaller 
smaller 
smaller 
smaller 


Improve- 
ments been 

made  on 

land 
past  year? 


Nature  of  improvements; 


I  Have  I 
lands  been  , 
reclaimed 
by  ditch-  • 
;  iiig  or  I 
.otherwise  ?  i 


If  so,  to  what  extent? 


yes 
yes 
ves 


smaller 

ves 

smaller 

ves 

smaller 

ves 

larser 

ves 

smaller 

ves 

smaller 

yes 
yes 

smaller 

ves 

smaller 

no 

larger 

ves 

smaller 

ves. 

smaller 

ves 

smaller  . 

ves 

smaller 

yes 

smaller 

no 

smaller 

ves 

smaller 

yes 

smaller 

no 

smaller 

ves 

smaller 

yes 

smaller 

yes 

smaller 

yes 

"ves" 

no 

smaller 

yes 

larger 

ves 

smaller 

yes 

smaller 

no 

smaller 

yes 

smaller 

no 

smaller 

yes 

same 

no 

same 

no 

:  smaller 

same 

smaller 

little 

smaller 

ves 

smaller 

no 

smaller 

no 

smaller 

no 

smaller 

no 

smaller 

no 

smaller 

little 

littl 

e  smaller 

little 

smaller 

no 

smaller 

some 

smaller 

yes 

larger 

ves 

smaller 

some 

buildings 
grasses 


fertilizing 

building 

ditching 

draining 

mines 


building 

general 

ditching 


stock  and  grain 
ditching 


manure 
buildings 


clover  and'peas 

compost 

none 

manuring 

nothing 


ditching 


mills  and  gins 
building 


clearing 


clearing 


building 
buildings 


no 

yes 


no 

yes 
yes 
no 


75  per  cent. 


yes 

yes 

yes 

little 

yes 

yes 


10  per  cent. 


yes 

yes 
yes 
yes 

yes 
yes 


5  per  cent. 
8  per  cent. 


50  per  cent. 


yes 

yes           • 

yes 

no 

yes 

yes 

yes 

no 

yes 

50  per  cent. 
10  per  cent. 

10  per  cent. 

no 
some 

yes 
no 

yes 


no 

no 

yes 

no 

little 

no 

no 

ves 


ves 
little 


5  per  cent. 
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TABLE  No.  4 -Swain,  Transylvania,  Tyrrell,  Union,  Vance, 


Have 

1 

i    ■ 

Is  fer- 

j farmers 

Has  cost  of 

1 

[ 

Has  rate   • 

tility  of 

im- 

living 

Wages  per 

of  wages 

land 

proved  in 

increased  or 

month  of  farm 

Wome 

n.                 Children.           increased 

main- 

their 

decreased 

laborers,  men. 

in  past 

tained? 

mode  of 
living? 

past  year? 

j'ear? 

yes 

yes 

increased 

$10  00 

$5  00 

$ 

no 

yes 
yes 

yes 

yes 

same 

10  00  to  15  00 

6  00  to 

8  00 

no 

increased 

10  00 

4  00 

4  00 

no 

yes 

yes 

increased 

10  00 

6  00 

._. 

no 

yes 

yes 

increased 

1100 

5  50 

4  00 

no 

yes 

yes 

decreased 

10  00  to  i;]  00 

6  00  to 

8  00     4  00  to 

7  00 

no 

yes 

yes 

yes 
yes 

neither 

12  00 

no 

decreased 

8  00  to  10  00 

4  00  to 

5  00     3  00  to 

4  00 

no 

yes 
yes 

yes 
yes 

decreased 

10  00 

no 

decreased 

10  00 

6  00 

4"oo""" 

no 

no 

increased 

10  00 

5  00 

4  00 

yes 

yes 

yes 

decreased 

10  00 

6  00 

'     4  00 

no 

no 

yes 

increased  , 

10  00  to  12  00 

3  00  to 

5  00     2  00 

same 

yes 

yes 

same 

12  00 

9  00 

5  00 

no 

yes 

yes 

decreased 

10  00 

6  00 

3  00  to 

7  00 

no 

no 

yes 
yes 
yes 

increased 

10  00  to  15  00 

10  00  to  12  00 

yes 
yes 

decreased 

13  00 

4  00 

ves 

same 

1100- 

6  50 

4  00 

no 

no 

no 

decreased 

6  00  • 

no 

yes 

yes 

same 

7  00 

400"'" 

no 

yes 

yes 

decreased 

5  00  to  12  00 

2  00  to 

5  00     1  00  to 

4  00 

no 

yes 
yes 

yes 
yes 

decreased 

6  00  to    8  00 

no 

decreased 

6  00  to  10  GO 

3  00  to 

6  00     1  00  to 

5  00 

no 

yes 

yes 

decreased 

7  00 

4  00 

2  00 

no 

yes 

no 

decreased 

8  00 

3  00 

100 

no 

yes 

yes 

decreased 

8  00  to  10  00 

3  00  to 

4  00     2  00  to 

3  00 

no 

yes 

no 

"no" 

5  00  to    7  00 

2  00  to 

3  00     1  00  to 

2  00 

no 

yes 

no 

decreased 

7  50 

3  50 

2  00 

no 

yes 

no 

decreased 

7  00  to  12  08 

4  00  to 

6  00     1  00  to 

5  00 

no 

no 

yes 
yes 

decreased 

7  00 

4  00 

no 

no 

increased 

8  00 

4  00 

:     3  00     " 

no 

yes 

yes 

decreased 

7  00 

3  00 

2  00 

no 

no 

some 

decreased 

7  00 

7  00  to  10  00 

4  00 
4  00 

2  00  to 

3  00 

no 
no 

yes 
no 

yes 
no 

decreased 

7  00  to    9  00 

no 

decreased 

6  00  to    8  00 

2  00  to 

4  00     2  00  to 

4  00 

no 

no 

yes 

decreased 

8  50 

4  00 

2  50 

no 

no 

yes 

decreased 

7  00  to    8  00 

3  00  to 

4  00     1  00  to 

2  00 

no 

no 

yes 

decreased 

8  00  to  10  00 

3  00  to 

6  00     3  00  to 

4  00 

no 

no 

no 

decreased 

6  00 

1  00  to 

3  00 

no 

no 

yes 
no 

decreased 

8  50 

no 

no 

same 

6  00 

3  00   '" 

""     '250" 

no 

no 

no 

decreased 

7  00 

3  50  to 

4  00     1  00  to 

2  00 

no 

no 

yes 

decreased 

7  50 

3  50 

2  00 

no 

yes 

no 

decreased 

7  00  to  10  00 

7  00 

no 

no 

no 

increased 

7  00 

3  00  to 

5  00     3  00 

no 

yes 

no 

increased 

8  00  to  10  00 

4  00  to 

6  00     3  00  to 

5  00 

no 

yes 
yes 

yes 
no 

decreased 

8  00  to  10  00 

no 

decreased 

9  00 

5  00 

"T  3W"" 

no 

yes 

yes 

increased 

8  00  to  10  00 

7  00 

3  00 

no 

no 

ves 



8  00  to  10  00 

6  00 



no 
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Wake,  Wakuen,  Washington  and  Watauga  Counties  Continued. 


If  so,  how 
much  ? 


Has  there 

been  a 

;   decrease 

during 

Ithat  time? 


If  so,  from  what  cause? 


Are  farm 

Do  labor- 

laborers 
given 

What  is 

the 

ers  have 
house. 

rations  in 

value  of  rations? 

addition 

lodgings 

to  wages  ? 

gardens? 

yes 

t;  6  00 

yes 

yes          i 

4  00  to 

6  00 

yes 

no 

yes 

yes 

5  00 

■  i 

yes 

yes 

5  25 

yes 

yes 



yes 

no 

yes 

yes 

5  00  to 

6  00 

yes 

yes 

4  00 

yes 

yes 

5  00 

yes 

ves 

yes 

yes 

yes 

5  00 

yes 

4  00 

no 

yes 

6  00 

yes 

yes 

5  00 

yes 

yes 

5  00 

yes 

yes 

3  50 

yes 

yes 

4  50 

yes 

yes 

3  00  to 

oOO 

yes 

ves 

5  00 

yes 

yes 

2  00  to 

4  00 

yes 

yes 

6  00 

yes 

yes 

2  00  to 

4  00 

ves 

yes 

4  50 

yes 

yes 

3  50 

yes 

yes 

3  00 

yes 

yes 

2  00  to 

3  00 

yes 

yes 

3  00 

ves 

yes 

2  00  to 

3  00 

yes 

yes 

3  00 

yes 

yes 

3  00 

yes 

yes 

2  00 

yes 

yes 

2  00  to 

3  00 

ves 

yes 

2  00 

ves 

ves 

2  00 

yes 

yes 

3  00 

yes 

yes 

2  75 

yes 

ves 

3  00 

yes 

yes 

150 

yes 

yes 

2  50 

yes 

yes 

2  50 

ves 

yes 

3  00  to 

6  00 

yes 

yes 

2  00 

yes 

yes 

3  00 

yes 

yes 

3  00 

yes 

ves 

5  00 

yes 

yes 

4  00  to 

5  00 

yes 

yes 

4  50 

yes 

no 

8  00  to  10  00 

ves 

yes 

6  00  to 

9  00 

yes 

50  per  ct. 


yes 
yes 


no  money 
no  monev 


no 
no 


no 

yes 

yes 

no 

no 

same 

no 

yes 

no 

no 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

some 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

little 


no  money 
scarcitj^  of  money 


low  prices 
low  prices 
no  money 
hard  times 
short  crops 


low  prices 
no  money 
no  monev 


no  money 
no  monej' 
low  prices 
low  prices 


no  money 
low  prices 


low  prices 
low  prices 
low  prices 


no  money 
low  prices 


low  prices 
low  prices 
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TABLE  No.  4— Swain,  Transylvania,  Tyrkell,  Union,  Vance, 


with 
pastur- 
age? 


The  monthly 
value  of  these? 


What  other  advantages  accorded 
wage-earners  ? 


Is  labor 
abundant 
or  scarce  ? 


yes 
no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

yes 


yes 
yes 
yes 
yes 
no 
yes 
yes 
yes 
yes 
yes 
no 
yes 
yes 
yes 
yes 
yes 
ves 


5  00 
5  00 


3  00 
100 

10  00  to  12  00 
3  00 


track  patches 

stock  raising 

none 

truck  patches 

none 


4  00 
2  00 


2  00 
2  00 


none 

none 

too  numerous  to  mention 

fuel 

wood 


3  00 


1  00  to 
3  00 

2  00  to 

3  00 

2  00 

3  00  to 

1  00  to 

2  50 

1  00  to  10  00 


4  00 


5  00! 
3  00' 


short  hours 

patches 

pay  for  wet  Aveather 


fuel  and  fruit 


I^lenty 

plenty 

plenty 

plenty 

plenty  . 

scarce 

plenty 

scarce 

scarce 

plenty 

plenty 

plenty 

plenty 

scarce 

scarce 

plenty 

scarce 

scarce 

scarce 

plenty 

plenty 

plenty 

plenty 

plenty 

scarce 

plenty 

medium 


because 


no  money 
no  demand 


no  money 


2  00 

2  00 

3  00  to 


fuel 

none 

wood 


4  00  none 


3  00 
3  00 
2  50 
2  00 
2  00 

2  00 

3  00 

6  00  to 
3  00 
3  25 
1  00  to 
1  00 


8  00 


2  00 


fishing  and  hunting 

teams 

none 

use  of  teams 

team  and  fuel 

access  to  farm 

none 


2  00  to    6  00 
2  00 


fuel 

stock-raising 
patches 
patches 


5  00  to    6  00  privileges  in  hours 


plenty 

plenty 

scarce 

plenty 

scarce 

plenty 

plenty 

normal 

plenty 

plenty 

plenty 

plenty 

same 

scarce 

plenty 

plenty 

medium 

plenty 

plentj'' 

plenty 

plenty 

plenty 

neither 


too  much  labor 


emigration 


no  money 
"treated  right  well' 
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Wake,  Warren,  WASHiN.rroN  and  Watauga  Counties  Continued. 


Can    '      Is      {  Is 

they      educa-  1  tnetr   ;    they 

find      tional  |  moral     j-elig- 

em-       condi-  condi-  ^    j^^g 

ploy-   i    tion  tion     ,      j„. 

nient  ;     im-  nn- 

all  the  '    prov-  prov- 

year?      mg?  ing? 


Have 


struc- 
tion? 


If  not,  why  not? 


no 
no 
no 
no 

no 

yes 
no 
no 
no 
no 
no 
no 
yes 
yes 
yes 
yes- 
yes 
yes 
yes 
yes 
yes 
some 
some 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 
yes 
yes 
no 
no 
yes 
yes 
yes 
no 
yes 
yes 
yes 
yes 
yes 
no 
yes 
yes 
yes 
no 
no 


yes 

yes 
yes 
yes 
yes 
yes 
yes 

some 

yes 

yes 

yes 

yes 

yes 

yes 

yes 
;  yes 

i  yss 
1  yes 

no 


no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

same  ',  yes 

yes     i  yes 


yes 
yes 
yes 
yes 

I  yes 
'  yes 
i  yes 
I  yes 

I  yes 

lyes 

yes 

I  yes 

I  yes 

,yes 


no 


yes 

yes 

yes 

yes 

1  yes 


yes 
yes 

yes 
yes 


yes 
yes 
no 
no. 

.somfe  I  some  ',  yes 
yes  yes  '  yes 
some  yes 
yes  I  yes 
yes 
yes 
yes 
yes 
yes 
■yes 
yes 
yes 
no 
yes 


yes 

yes 

no 

yes 
no 
no 
same  |  yes 

yes     I  yes 


yes 
yes 
yes 

yes 
yes 

yes 
yes 

yes 

yes 
yes 
yes 
yes 


yes 
no 

yes 


some  !  yes 

no  1  yes 
yes 
yes 
yes 
yes 

I  yes 


no 
no 
no 


yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

yes 

yes 

little 

yes 

some 

no 

ves 

some 

some 

yes 

yes 

yes 

yes 



yes 

yes 

ves 

yes 

yes 

too  much  liquor 


Is  the 
finan- 
cial 
condi- 
i    tion 
ini- 
prov- 
ing? 


no 

no 

yes 

no 

no 

no 

no 

no 

no 

no 

yes 

no 

yes 

same 

yes 

some 

no 

some 
no 
no 
no 

I  no 
no 

1  no 
no 
yes 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
yes 
no 
no 
no 
no 
no 


If  not,  why  not? 


no  uioney 


no  money 
no  money 


living  too  fast 
no  demand 


no  money 


low  prices 


low  wages 
when  they  work 


low  prices 
low  prices 
low  wages 
just  enough  for  living 


produce  too  low 

no  money 

bad  financial  policy 

no  money 
"tight  money" 


no 

yes 
no 
no 
little 


wages  too  low 
raising  more  to  eat 

laziness 
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TABLE  No. 


COUNTY. 


Has 

building 
of  R.  R. 

increased 
value  of 

land 
in  your 
section '.' 


i  .1 

If  so, 

how 

much — 

per 
cent.? 


Have  R.  R. 
injured  the 

value  of 
land  any-  ; 

where  in   j 
your 

county? 


If  so, 
to  what 
extent? 


Has 
there 
i  been  de- 
cline in 
value  of 
land  past 
year  ? 


If  so,  what  cause 'y 


Watauga- 1  no 

AV^atauga j  yes 

Watauga-   ---I  no 

Watauga no 

Watauga no 

Watauga- 

Watauga-  - —  

Averag^e —  no 

Wayne  no 

Wayne yes 

Wilkes  yes 

Wilkes yes 

Wilkes no 

Wilkes yes 

Wilkes  --- 

Average 
Wilson  -- 
Wilson  --- 
Wilson  — 
Wilson  — 

Average 

Yadkin j  no 

Yadkin 1  no 

Yadkin no 

Yadkin no 

Yadkin no 

Yadkin : 

Average-.--  no 

Yancey 

Yancey 

Average  for 
State 1  yes 


no 

yes 

no 

yes 

yes 

yes 

yes 


50 


no 
no 
no 


25 
20 


22 

5 

25 
12 
25 


no 

yes 

no 

no 

no 

no 

no 

yes 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 


yes 


no 


36    no 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 
no 
no 
no 
no 

25  per  ct.  yes 
no 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 

no 

yes 


scarcity  of  money 


stock-raising 
financial  dejoression 
no  money 
scarcity  of  money 


low  prices 


building  railroads 


money  stringency 
scarcity  of  money 
low  prices 
loss  of  confidence 


low  prices 
panic 
low  prices 
scarcity  of  money 
scarcity  of  money 
panic 


low  prices 
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4— Continued. 


Has  value  |  1  ' 

of  land     I  Tendency  '  Improve- 

incr'dby    j     Mohave     Inientsbeen 

growth  of  !   larger  or   '    made  on 

*" -""^      smaller     \       land 

farms  ?       past  year  ? 


towns  and 

villages  in 

your 

county  ? 


Nature  of  improvements  ? 


'       Have 
lands  been 
reclaimed 
by  ditch- 
ing or 
otherwise? 


3'es 

yes 

yes 

little 

some 

no 


yes 

no 

little 

yes 

yes 

no 

yes 

no 

yes 

no 

yes 

yes 

yes 

yes 

no 

no 

little 

no 

yes 

little 

yes 


smaller 

smaller 

smaller 

larger 

larger 

smaller 

smaller 

smaller 

smaller 

medimn 

smaller 

smaller 

larger 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 

smaller 


smaller 
smaller 
smaller 


yes  I  grasses           -   . 

yes  building,  clearing,  etc 

yes  1 

yes  I  land  cleared 

yes  i  new  buildings 

yes  j  new  buildings 

yes  1  compost,  etc. 

yes  I 

no  

ves  1 -,-; — 

yes  1  better  buildings 

yes  ;  good  crops 

little        I 

yes  I  manuring 

yes  !  manuring 

I  yes  I 

no  

I  yes  

some  j  repairing 

yes  1 

yes  I  clover 

yes  'i  building 

some  '  clover 

yes  I  clover 

!  yes  i  buildings  and  fences 

.1  yes  1  buildings  and  clover 
yes 
yes 
!  yes 


grasses,  etc. 
grasses 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

no 


yes  I  sinalleiM  yes 


building' 


yes 
yes 
no 

yes 
no 
no 

yes 
yes 

';  y^s 

I  yes 
yes 

!  yes 

j  yes 
yes 

I  yes 
yes 

i  yes 

1  yes 


If  so,  to  what  extent? 


little 

small 

small 

small 

great 

20  per  cent. 


15  per  cent. 
25  per  cent. 


small 

15  per  cent. 


15  per  cent. 


little 
small 


small 
small 
small 
small 


great 


small 

25  per  cent. 
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TABLE  No.  4— Watauga,  Wayne,  Wilkes,  Wil- 


Have 

Is  fer- 

farmers 

Has  cost  of 

Has  rate 

tility  of 

im- 

living 

Wages  per 

of  v(?ages 

land 

proved  in 

increased  or 

month  of  farm 

Women. 

Children. 

increased 

main- 

their 

decreased 

laborers,  men. 

in  past 

tained? 

mode  of 
living? 

past  year? 

year? 

1 

yes 

yes 

decreased 

$10  00  to  15  00$  8  00 

$6  00 

no 

yes 

yes 

increased 

8  00  to  12  00 

2  00  to 

6  00 

2  00  to 

4  00 

yes 

yes 

yes 
yes 

decreased 

8  00  to  12  00 

4  00  to 

8  00 

no 

same 

8  00  to  10  00 

6  00 

no 

yes 

no 

increased 

8  00 

3  00 

no 

no 

some 

decreased 

8  00  to  10  00 

4  00  to 

5  00 

no 

yes 

some 

increased 

8  00  to  26  00 

2  00  to 

6  00 

1  00  to 

2  00|  no 

yes 

yes 

increased 

10  00 

6  00 

3  00 

no 

no 

no 

decreased 

7  00  to    8  00 

4  00 

2  00  to 

3  00 

no 

yes 

yes 

same 

10  00 

6  00 

2  00  to 

5  00 

no 

yes 

yes 

same 

10  00 

4  00 

2  00  to 

3  00 

ves 

no 

yes 

increased 

10  00 

4  00  to 

()  00      2  00  to 

3  00  ho 

yes 

little 

decreased 

8  00  to  10  00 

■    6  00 

i  no 

yes 

yes 

decreased 

8  00  to  10  00 

6  00 

2  00  to 

3  00 

no 

yes 

yes 

increased 

10  00 

4  00 

3  00 

no 

yes 

yes 

same 

9  00 

5  50 

2  50 

no 

no 

no 

decreased 

7  00  to    9  00 

6  00 

i     3  00 

no 

yes 

yes 

decreased 

7  00  to    8  00 

4  00  to 

6  00 

3  00  to 

5  00 

no 

yes 

yes 

decreased 

8  00  to    9  00 

5  00 

3  00 

no 

no 

yes 

7  00  to  10  00 

3  00  to 

7  00 



no 

yes 

decreased 

8  00 

5  00 

""s'o'o""" 

no 

yes 

yes 

increased 

8  00 

5  00 

3  00 

no 

no 

yes 

decreased 

.  8  00  to  10  00 

-100  to 

5  00 

no 

yes 

some 

decreased 

8  00 

3  00 

2  00   ' 

no 

yes 

yes 

increased 

7  00 

4  00 

2  00 

no 

yes 
yes 

yes 

decreased 

8  00  to  10  00 

5  00 

no 

8  00 

5  00 

..S.  ..... 

'S-W 

no 

yes 

yes 

decreased 

8  50 

4  50 

2  00 

no 

yes 
yes 

yes 
yes 

increased 

8  00 

4  00 

no 

same 

15  00 

4  00 

3  00 

no 

yes 

yes 

decreased 

9  00 

5  00 

3  00 

i  no 
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SON,  Yadkin  and  Yancey  Counties  CoxNtinued. 


If  so,  how 
much  ? 


18  per  ct. 


Has  there 

been  a 
decrease 
during 

that  time  ? 


If  so,  from  what  cause  : 


yes 
no 

yes 

yes 

yes 

yes 

yes 

no 

no 

yes 

yes 

yes 

yes 

yes 

no 

yes 

no 

yes 


yes 
yes 
yes 


yes 
yes 
yes 
yes 
yes 

yes 


scarcity  of  money 
no  monev 


want  of  funds 
low  prices 


scarcity  of  money 
public  works 
money  panic 


low  prices 


no  money 
no  money 
low  prices 


scarcity  of  money 
panic 


scarcity  of  money 
low  prices 


Are  farm 

laborers 

given 

rations  in 
addition 

to  wages  ? 


What  is  the 
vahie  of  rations  ' 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 


$4  00 

4  00 

4  00  to 

6  00 

5  00 

7  00 

8  00  to  10  00 

6  00 

2  00 

3  00 

5  00 

5  00  to 

6  00 

6  00  to 

8  00 

3  00 

5  25 

3  00 

3  00  to 

6  00 

3  00 

3  00  to 

5  00 

3  00 

5  00 

5  00 

6  00 

4  00 

4  00 

4  25 

4  00 

4  00 

4  00 

Do  labor- 
ers have 
house, 
room  or 
lodgings 
free,  with 
gardens? 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 
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TABLE  No.  4— Watauga,  Wayne,  Wilkes,  Wil- 


With 
pastur- 
age? 


The  monthly 
value  of  these? 


What  other  advantages  accorded       Jf. 'n^ant 
wage-earners?  aounaanx 


yes 

yes 

yes 

no 

yes 

yes 

no 

yes 

yes 

yes 

yes 

no 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


yes 
yes 
yes 

yes 
yes 

yes 


2  00 

3  00 

6  00  to  12  00 
100 
■     75 
75 

2  00  to  10  00 

3  00  ; 
3  00  ' 
3  00  to    5  00 


none 

truck  patches 


100 


3  00  to 
3  00 
3  00 
2  00 


5  00 


fuel 
fuel 


fuel  and  truck  patches 


fire-wood 


2  00 

3  00 


1  00  to 

2  00  to 

2  00 

3  00 
2  00  to    5  00 
2  00 


100 
2  00 

2  00 

5  00 

6  00 

3  00 


team,  wood,  etc. 
side  crops 


liberty 


short  hours 

house-rent,  fuel  and  fruit 


plenty 
scarce 
scarce 
plenty 
plenty 
ample 
plenty 
plenty 
scarce 
plenty 
plenty 
plenty 
scarce 
plenty 
plenty 
plenty 
plenty 
plenty 
plenty 
plenty 
plenty 
plenty 
ample 
scarce 
plenty 
scarce 
plenty 
plenty 
plenty 
plenty 

plenty 


low  wages 
business  depression 
scarcity  provisions 


low  prices 


scarcity  of  money 


low  prices 


scarcity  of  money 
gone  to  tov>'ns 


scarcity  of  money 
no  money 
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VIEWS  OF  FARMERS. 

[Please  make  below  any  suggestions  that  may  occur  to  you  rela- 
tive to  the  needs  of  the  working  people,  and  what  in  your  opinion 
would  benefit  them;  also  state  what  you  think  would  advance  the 
work  of  this  Bureau  and  increase  its  usefulness. 

B.  R.  Lacy,  Commissioner. ~\ 


Burlington,  Alamance  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — If  it  were  not  for  trusts  and  combines  I  think  the  producer  would 
realize  more  for  his  labor. 

If  we  had  free  coinage  of  silver  I  think  money  would  be  more  abundant  and 
business  more  active. 

I  think  the  Bureau  is  doing  good  work,  and  its  efibrts  to  develop  our  resources 
will  result  in  great  good  to  our  State.  I  do  not  feel  competent  to  suggest  as  to  the 
work  of  the  Bureau,  but  think  a  system  of  making  permanent  good  roads  would 
add  very  much  to  the  interest  of  the  working  class,  besides  developing  our  Avater- 
powers,  increasing  manufacturing  interest,  enhancing  the  value  of  our  lands  and 
greatly  increasing  our  population.  W.  F.  Ireland,  Employer. 


Vashti,  Alexander  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — In  reply  to  the  above  I  will  say,  first,  it  ought  to  be  a  high  crime  for 
a  man  to  sell  corn  to  the  poor  at  double  price  on  time  and  then  in  the  fall  take 
their  crops  at  an  unreasonably  low  price.  For  instance,  men  in  this  county  sold 
corn  to  the  poor,  who  could  not  get  money,  at  ninety  cents  per  bushel,  when- corn 
could  be  bought  with  money  anywhere  at  forty-five  to  fifty  cents.  They  took 
mortgages  on  the  poor  man's  crop  at  eiglit  per  cent.,  and  the  poor  man  is  looking 
at  it  as  being  no  better  than  legal  robbery.  It  ought  to  be  a  high  crime  to  loan 
money  on  a  premiuni,  though  it  is  a  general  rule  to  loan  $100  and  take  a  note  for 
$125  at  eight  per  cent,  on  real  estate. 

Every  dog  should  be  taxed  $5  on  the  head,  and  the  owner  fined  for  every  night 
that  his  dog  runs  at  large.  It  would  be  better  for  the  poor  and  rich  if  the  dogs 
were  taxed  out  of  existence. 

I  think  if  the  public  roads  were  kept  uj:)  by  taxation  it  would  be  a  great  advan- 
tage to  our  country,  and  I  am  sure  the  majority  of  our  people  are  in  favor  of  that 
system. 

I  think  the  Commissioner  of  the  Bureau  should  be  paid  a  sufficient  amount  to 
enable  him  to  visit  the  different  parts  of  the  State  and  find  out  the  condition  of 
the  laboring  classes,  so  he  could  make  a  true  statement  to  the  public.  I  think  this 
would  increase  the  work  of  the  Bureau  and  make  it  what  it  should  be,  a  help  to 
both  employer  and  employee.  D.  M.  Baker. 
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TopiA,  Alleghany  County. 
To  B.  R.  Lacy,  Escj.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — I  cannot  suggest  anything  that  would  enhance  our  working  people's 
interest  in  this  section  save  to  give  the  employers  a  gi'eater  circulating  medium 
with  which  to  employ  hands;  /.  e.,  in  an  agricultural  line. 

It  is  true  that  there  is  an  abundance  of  valuable  minerals  in  this  section  which 
are  not  worked.  If  we  had  a  railroad  the  minerals  would  be  worked,  thereby 
giving  employment;  yet  I  don't  think  that  our  supply  of  laborers  can  ever  be 
employed  (all  at  once)  in  an  agricultural  line,  because  we  grow  everything  needed 
for  home  use,  and  lots  to  spare  if  we  had  railroad  conveyance  to  carry  it  to  market. 

J.  T.  Evans,  a  Teacher. 


Wadesboeo,  Anson  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — I  deem  it  useless  for  me  to  try  to  make  any  suggestions  relative  to 
the  needs  of  the  working  people  or  for  the  advancement  of  the  Bureau  of  Labor 
Statistics;  but  I  am  fully  persuaded  that  what  we  raise  does  not  bring  the  cost  of 
production;  so  you  can  see  at  a  glance  that  we  ai'e  as  a  general  thing  losing- 
money.  No  doubt  but  some  few  men  that  have  superior  advantages  are  making 
some  money  at  farming,  but  I  speak  of  the  masses.  I  do  not  think  as  a  whole  that 
the  condition  of  the  country  people  is  improving,  but  is  rather  declining.  The 
price  of  labor  has  not  come  down  on  a  level  with  the  price  of  products,  and  still 
it  seems  like  a  laborer  with  an  average  family  can  scarcely  live  on  present  prices. 
Then  the  question  arises.  What  can  we  do?  The  landlord  is  losing  money  and  the 
laborer  is  living  hard  and  making  nothing  clear.  I  hope  the  thing  will  change 
soon,  but  I  must  confess  that  the  prospect  is  gloomy.         H.  Haynie,  Employer. 


Crumpler,  Ashe  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — Anything  that  would  give  them  a  market  for  their  surplus  horses, 
cattle,  sheep,  corn,  wheat,  rye,  oats,  wool,  etc.  We  live  so  far  from  any  rail- 
road I  suppose  that  Ashe  county  needs  one  as  bad,  if  not  the  worst,  of  any  county 
in  the  State  to  ship  our  surplus  to  market. 

As  for  what  would  advance  or  increase  the  usefulness  of  your  Bureau,  I  am  not 
able  to  state,  more  than  I  hope  it  will  still  prosper  under  Democratic  rule. 

L.  S.  Jones,  County  Commissioner. 


Merry  Hill,  Bertie  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir:— I  have  endeavored  to  answer  your  questions  to  the  best  of  my  ability. 
I  will  now  explain  some  questions  as  they  are  numbered: 

There  is  no  railroad  in  the  eastern  section  of  the  county  (where  I  live),  except 
lumber  roads.  They  have  not  increased  the  valuation  of  land,  but,  on  the  other 
hand,  have  been  rather  inclined  to  cause  it  to  depreciate.  In  the  western  por- 
tion of  the  county  there  are  two  permanent  roads,  and  land  has  increased  along 
their  route;  also  towns  and  villages  have  grown  or  been  built  up. 
11 


162  North  Carolina  Labor  Statistics. 


In  all  sections  of  the  county  off  the  railroads  there  has  been  a  steady  decline 
in  the  value  of  lands,  owing  to  the  decrease  in  price  of  farm  products  and  farmers 
being  unable  to  keep  them  up. 

It  would  be  the  tendency  to  have  and  work  smaller  farms,  but  the  farmers 
are  badly  mortgaged  to  the  merchants  and  can't  redeem  them;  therefore  they 
have  to  be  sold,  the  creditor  buys  them  in,  and  consequently  is  establishing  a  sys- 
tem of  landlordism. 

The  cost  of  living  would  have  decreased  but  for  the  low  price  of  products. 
Any  farmer  that  can  ordinarily  maintain  his  family  (cheaply  at  that),  pay  his  taxes, 
etc.,  and  meet  necessary  expenses  does  well. 

We  have  every  facility  for  improvement  in  education,  school-houses  and 
teachers  plentiful  for  both  races,  white  and  colored.  The  main  drawback  is  the 
people  have  got  so  poor  they  can't  send  their  children  (have  to  make  them  work). 

We  have  plenty  of  churches  for  both  white  and  colored,  and  plenty  of  preachers, 
but  everybody  seems  to  be  demoralized. 

The  financial  condition  of  the  working  people  has  depreciated  one-fourth  in 
the  past  five  years,  and  is  still  growing  worse.  G.  W.  Cobb,  Sr.,  Employee. 

N.  B. — The  laborer  is  doing  better  than  his  employer. 


Kerr,  Bladen  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir:  —The  "needs  of  the  working  people"  is  a  subject  that  is  engrossing 
the  thoughts  of  a  great  many  people  at  this  time;  some  from  a  desire  to  ameliorate 
their  condition,  others  again  to  advance  their  own  interest  at  the  expense  of  the 
■ ' '  working  people. ' ' 

My  opinion  is  this,  that  if  the  laws  of  the  land  could  .be  so  framed  that  the 
monopolists  and  trusts  could  be  managed  so  as  not  to  control  legislation  and  the 
markets,  the  "  working  people"  could  get  better  wages  for  their  labor;  getting  bet- 
ter wages,  they  could  buy  more;  buying  more  ^A'ould  create  a  demand  for  what" 
they  need;  as  a  consequence  better  markets  for  what  we  farmers  produce. 

As  to  Avhat  I  think  would  "advance  the  work  and  increase  the  usefulness  of  the 
Bureau  of  Labor  Statistics,"  I  will  freely  confess  that  I  have  not  given  the  sub- 
ject sufiicient  thought  to  venture  an  opinion.  I  think,  though,  the  creation  of 
the  Bureau  is  a  step  in  the  right  direction,  for  information  in  that  line  is  very 
much  needed.  W.  Irving  Shaw,  Employer. 

Shallotte,  Brunswick  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — If  our  country  could  be  placed  once  more  upon  a  fii'm  and  sure 
financial  standing,  so  as  to  restore  the  lost  confidence  of  our  people,  I  see  no  reason 
why  the  working  people  of  our  State  should  not  be  a  happy  and  contented  people. 
If  all  our  available  means  were  utilized  and  we  had  currency  suflicient  to  do  the 
legitimate  business  of  the  country,  North  Carolina  can  amply  feed,  clothe  and 
educate  her  people. 

I  would  say  that  "tenant  farming"  is  very  common  in  this  county,  and  in  this 
case  the  "tenant,"  almost  invariably,  has  his  house,  his  garden,  his  hogs,  his  cattle, 
or  anything  that  he  is  industrious  enough  to  get,  without  molestation. 

John  H.  Mints,  Employer. 
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MORGANTON,  BuRKE    COUNTV. 

To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir:— I  am  ever  ready  to  give  my  opinion  at  all  times  upon  all  subjects, 
but  more  particularly  in  regard  to  the  laboring  classes  of  our  country.  I  am  glad 
that  I  am  able  to  say  for  my  county  that  there  is  very  little  friction  between  labor 
and  capital. 

As  I  am  a  farnier  I  shall  endeavor  to  give  you  my  ideas  along  that  line.  Expe- 
rience has  taught  me  that  the  very  best  way  to  better  the  condition  of  the  labor- 
ing class  known  as  farm  laborers  is  to  encourage  them  to  go  to  work  on  a  small 
scale  and  raise  some  of  all  the  crops  on  the  truck  farm  order,  and  in  this  way  they 
soon  become  self-supporting  by  raising  their  own  meat  and  bread.  Once  a  fellow 
reaches  this  point,  if  at  all  industrious  he  w-ill  not  willingly  return  to  the  old 
"hand-to-mouth"  way  of  living  while  wage-worker  only.  I  am  a  land-owner 
and  the  way  I  manage  a  hireling  with  wife  and  children,  but  no  stock,  I  say, 
"Here,  plant  corn,  potatoes,  etc.;  I  will  furnish  stock  and  seed,  and  at  gathering 
time  we  will  divide."  According  to  contract  and  for  his  supplies  I  take  work  on 
the  farm,  for  which  I  pay,  as  stated,  S8  to  .§10.  Others  are  doing  the  same  way, 
and  the  thing  works  well.  W.  M.  Winters,  Employer. 

Globe,  Caldwell  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir:— Most  of  the  men  employed  on  farms  in  my  section  and  in  other 
sections  of  our  county  a,re  unmarried.  Men  with  families  who  do  not  own  farms 
usually  rent.  Most  of  the  farmers  in  this  part  of  the  county  till  their  own  lands, 
and  occasionally  hire  day  laborers  at  forty  and  fifty  cents  per  day,  including  board. 
Not  many  of  the  farmers  have  renters,  as  the  farms  grow^  less  as  the  good  old 
fathers  divide  them  among  their  ' '  boys ' ' ;  but  I  am  glad  to  state  that  the  farms  grow 
hetter  as  they  decrease  in  size  or  are  divided  up.  Many  of  our  farmers,  on  account 
of  their  farms  being  small,  have  been  compelled  to  improve  their  lands,  and  some 
have,  by  using  plaster  and  peas,  w^ithin  the  last  ten  years  brought  their  farms  up 
fi'om  twenty-five  to  one  hundred  per  cent,  in  the  yield  of  crops. 

Public  roads  should  be  kept  up  by  taxation,  as  the  present  system  or  manner  is 
very  unjust  to  the  ixjor  laboring  man,  and  we  cannot  hope  to  have  better  roads  until 
there  is  a  change  made  in  the  manner  of  working  and  keeping  up  the  same,  which 
should  be  done.  F.  P.  Moore,  Employer. 


Cherokee  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — In  submitting  a  few  thoughts  in  answer  to  the  above,  in  the  first 
place  the  farmers  should  endeavor  to  grow  or  produce  what  is  to  be  had  from  the 
soil  to  cover  their  own  needs,  and  they  should  grow  a  surplus  to  pay  for  such 
articles  of  use  which  our  soil  does  not  produce.  This  in  the  stead  of  buying  all 
they  use  because  of  the  cheapness  thei-eof. 

There  are  but  few  laborers  in  this  county  other  than  farmers.  Wages  and  all 
farm  products  bear  as  good  prices  as  at  any  time  heretofore  with  but  few  exceptions, 
and  merchandise  and  manufactured  goods  (woolen  goods  excepted)  can  be  had 
for  about  one-third  the  cost  of  such  twenty -five  years  ago.  No  hard  times  were 
complained  of  then. 
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The  working  class  should  be  more  industrious  and  be  content  with  what  they 
have  and  what  they  can  make,  and  not  be  led  by  alliances  and  demaaogaery  from 
politicians. 

In  my  ojjinion  if  the  Bureau  would  encourage  laborers  to  become  self-sustaining 
and  independent,  as  set  forth  above,  and  if  the  leading  politicians  would  give 
advice  an^d  encouragement  in  the  same  way,  instead  of  offering  sympathies,  it 
would  be  the  best  thing  for  the  country.  What  the  country  lacks  is  more  energy 
and  go-ahead.  It  is  not  the  scarcity  of  money.  It  is  for  want  of  something  to 
exchange  for  money.  J.  W.  Cooper. 

Roe,  Carteret  County. 
To  B.  R.  Lacv,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir:— I  have  endeavored  to  answer  questions  as  regards  my  own  section. 
We  are  farming  on  a  limited  scale;  consequently  we  do  not  hire  much  labor.  The 
Atlantic  t^  North  Carolina  Railroad  has  increased  the  value  of  land  to  a  greater 
extent  near  Beaufort,  as  the  population  is  increasing  rapidly. 

The  people  in  tliis  section  are  engaged  in  fishing  and  oystering  as  a  general  thing, 
some  having  only  a  garden,  others  from  one  to  twenty-five  acres  in  cultivation. 
Sweet  potatoes  are  the  most  profitable  crop.  The  cultivation  of  garden  vegetables 
is  on  the  increase.     We  have  good  lands  for  trucking,  but  we  lack  transportation. 

Our  island  (Cedar  Island)  has  near  200  inhabitants;  we  are  thirty-five  miles  from 
Morehead  City  and  four  miles  from  the  Atlantic  Ocean.  We  have  a  Baptist  church 
here,  and  a  good  school,  and  a  healthy  people. 

The  crops  are  favorable.  Pony-raising  has  been  a  profitable  business  here,  but 
is  now  not  so  profitable,  owing  to  the  financial  crisis.  We  are  looking  for  better 
times  soon.  J.  L.  Goodwin. 


Ledford,  Clay  County. 
To  B.  R.  Lacy,  Esci.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — The  LegislatiHre  should  pass  a  law  taxing  dogs  out  of  existence,  thus 
protecting  sheep.  We  have  a  great  sheei^-growing  section  if  we  were  protected 
from  the  depredations  of  worthless  curs. 

I  know  nothing  that  so  much  tends  to  the  maintenance  of  the  fertility  and  im- 
provement of  the  farms  as  judicious  terracing  and  hill-side  ditching. 

We  have  no  railroad  in  our  county.  We  need  railroads  and  capital  to  develop 
our  mineral  and  timber  resources.  W.  T.  Robinson,  Employer. 


INIt.  Tabor,  Columbus  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — As  to  my  advice  on  this  subject,  I  hardly  know  what  to  say.  We 
were  visited  by  two  heavy  storms  last  fall,  and  as  the  laboring  class  get  their  liv- 
ing principally  by  working  turpentine  they  have  been  cut  far  short,  as  the  storms 
did  considerable  damage  to  the  turpentine  trees  in  blowing  them  down  and  loosen- 
ing them  in  the  ground  till  those  that  are  now  standing  do  not  run;  hence  the  tur- 
pentine crop  is  cut  off  .3.3^  per  cent,  below  last  year.  Several  large  mills  have  been 
furnishing  laborers  with  work,  but  the  lumber  market  is  very  dull  and  they  do  not 
offer  much  inducement. 
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I  cannot  think  of  any  new  enterprise  or  suggest  any,  unless  the  next  (ieneral 
Assembly  will  pass  an  act  to  provide  for  draining  the  swamp  lands  of  our  county, 
as  we  are  abundantly  supplied  with  large  swamps  and  bays,  the  which,  if  drained, 
would  make  an  abundance  of  corn  and  supply  lots  of  people  with  work  to  do.  If 
the  Bureau  could  by  these  inquiries  it  is  making  all  over  the  State  induce  capital 
to  come  in  and  open  up  the  waste  places  and  start  up  new  enterprises  its  useful- 
ness would  he  great.     New  energy  is  what  the  working  class  need. 

C.  W.  Bkown,  Employee. 

Fayetteville,  Cu.mberland  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C 

Dear  Sir:— The  working  people  need  more  comfortable  dwellings,  better  facili- 
ties for  raising  stock,  growing  vegetables  for  their  family  use,  and  fruits,  etc. 

The  working  of  public  roads  by  convicts  and  the  more  general  adoption  of  the 
no  fence  or  stock  law  would  relieve  farm  labor  of  much  unnecessary  work  that 
could  otherwise  be  better  employed  in  draining  and  otherwise  improving  land. 

I  will  not  venture  to  suggest  anything  to  improve  the  usefulness  of  the  Bureau 
of  Labor  Statistics,  except  one  thing:  keep  before  the  people  the  necessity  for  a 
better  road  law.  All  classes  of  our  citizens  will  be  benefited  by  having  good 
public  roads.  «.  AV.  Lawrence,  Employer. 

Fulton,  Davie  County. 

To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir:— I  think  above  all  things  the  working  people  need  prohibition  and 
education.  Longer  schools  and  better  teachers  would  very  much  improve  the 
condition  of  the  laboring  classes  and  make  them  more  etficient  as  laborers,  and 
nothing  on  earth  will  so  much  elevate,  and  ameliorate  the  condition  of  the  work- 
ingman  and  his  family  as  the  annihilation  of  the  Avhisky  curse. 

I  am  always  glad  to  serve  you  in  any  way  that  looks  to  the  improvement  of  the 
condition  of  the  workingman.  J-  H-  Hanes,  Employer. 

AVarsaw,  Duplin  County. 
To  B.  R.  Lacy,  Es(J.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir*— The  laboring  classes  of  this  section  are  probably  better  oif  than  any 
others;  that  is,  whenever  huckleberries  "hit";  but  this  year  they  "missed,"  which 
causes  hard  times;  but  still  we  never  hear  of  a  case  of  abject  poverty  where  per- 
sons are  willing  or  able  to  work.  Farm  laborers  generally  command  fi-om  $(3  to 
$9  per  month,  besides  their  rations  (worth  |;2.50)  and  house  and  garden  (worth 
$2).  My  business  being  that  of  manufacturer  of  fruit  packages  of  all  descriptions 
for  the  trucking  industry,  I  pay  from  §11  to  !?10  and  they  furnish  themselves. 

Thomas  B.  Peirce,  Employer. 

Tarboro,  Edgecombe  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  X.  C. 

I  am  of  the  opinion  that  as  laborers  and  landlords  are  dependent  upon  each 
other  every  farmer  should  first  make  his  farm  self-supporting  and  then  raise  as 
much  of  a  diversified  money  crop  as  possible,  viz.,  cotton,  corn,  tobacco,  peanuts, 
etc.     I  think  this  will  be  the  panacea  for  all  our  ills. 
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The  dog  should  be  taxed.  It  would  enable  every  poor  man  on  the  farm  to  raise 
a  pig  and  save  the  farmers'  sheep  from  the  ravages  of  the  worthless  cur. 

I  think  that  a  committee  should  be  appointed  by  the  Legislature  to  visit  all  fac- 
tories, so  as  to  ascertain  the  condition  of  labor  and  recommend  any  needed  laws. 
Not  until  then  will  you  find  the  true  condition  of  employer  and  employee. 

W.  L.  Barlow,  Employer. 

Kernersville,  Forsyth  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — In  reply  to  your  inquiries  I  shall  only  speak  of  the  farmers  and 
farming  interest  of  this  section.  I  think  the  first  and  most  important  need  in 
North  Carolina  is  good  public  roads.  Forsyth  has  convict  labor  on  her  roads, 
which  I  think  has  done  more  for  the  farming  interest  than  all  else  combined.  The 
old  system  of  public  roads  has  been  a  disgrace  and  a  fearful  drawback  to  North 
Carolina  for  the  last  fifty  years.  It  has  caused  more  young  men  of  intellect  to 
leave  the  farms  tlian  all  else  combined.  The  next  important  thing  is  small  farms. 
If  we  could  induce  an  immigration  into  North  Carolina  of  good,  substantial  and 
reliable  farmers,  so  the  farms  would  be  cut  up  in  forty,  sixty  and  one  hundred 
acre  lots,  this  part  of  North  Carolina  would  soon  be  a  garden  and  bloom  as  the 
rose.  Where  we,  with  other  sections,  made  our  mistake  was  in  booming  the  tow^ns 
in  place  of  the  country.  Boom  the  farms  and  you  cannot  hold  the  towns  down; 
they  will  grow  as  a  natural  result. 

Feeling  for  the  farmers,  I  remain,  etc.,  B.  J.  Sapp,  M.  D. 


YouxGsviLLE,  Franklin  CouNTY^ 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — About  three-fourths  of  the  laborers  in  our  county  work  as  tenants. 
Some  rent  the  land  for  one-fourth  and  the  others  work  on  half  shares.  The 
tenants  get  their  houses,  gardens  and  potato  patches  and  fire-wood  free.  The 
great  drawback  to  the  tenant  farmer  i.-s  that  he  usually  buys  on  time  at  big  prices. 

F.  P.  Pierce,  Employer. 

Crowder's  Creek,  Gaston, County. 
To  B.  R.  Lacy',  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — In  answer  to  above  request  I  think  the  working  people  need  more 
work  and  better  wages,  but  how  to  get  it  is  another  ciuestion  hard  to  answer. 
Tarijf  laws  have  been  a  potent  factor,  in  my  opinion,  in  bringing  about  the 
present  condition  of  the  working  people.  Protection  has  enabled  the  manufact- 
urers to  get  an  unjust  share  of  the  money,  and  it  comes  from  the  pockets  of  the 
consumers — can  come  from  nowhere  else — and  in  my  humble  opinion  a  high  tariff 
for  jjroted ton  is  the  most  iniquitous  and  unjust  law  ever  enacted,  and  if  the  pres- 
ent condition  of  things  continues  long  I  fear  that  the  prediction  of  Lord  Macaulay 
will  come  true — we  will  either  lose  our  form  of  government  or  our  liberty. 

Lastly,  state  the  facts  to  the  people  and  advise  them  as  Franklin  did,  to  "work 
more  and  spend  less"  as  a  remedy  for  hard  times.         W.  D.  Glenn,  Employer. 
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Lucia,  Gastox  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,.  N.  C. 

Dear  Sir: — It  strikes  me  that  the  best  thing  that  can  be  done  for  the  laboring 
people  of  this  State  is  to  repeal  unconditionally  the  homestead  law.  As  it  is 
the  merchant  is  afraid  to  extend  credit  to  a  laborer,  kno\ving  he  can't  collect  it 
unless  it  is  secured  by  mortgage  or  other  guarantee,  and  if  he  does  credit  him  he 
has  to  charge  a  higher  price  for  his  goods  than  he  woulddid  he  know  that  every 
shirt  on  the  man's  back  was  "  responsible"  for  his  debts.  The  repeal  of  this  law 
would  hurt  no  houcd  man  and  it  would  lessen  the  rascal's  chance  to  defraud  his 
fellow-man.  The  repeal  of  this  law  would  make  many  men  more  careful  what 
they  buy,  because  they  would  know  they  would  have  to  pay  if  it  took  the  shirts  off 
their  backs.  Besides,  every  time  a  laborer  or  any1)ody  else  gives  a  mortgage  the 
expense  of  probating  and  recording^is  added,  which  amounts  to  a  nice  little  sum 
throughout  the  State  in  a  year,  and  this  would  be  kept  in  their  pockets  but  for 
this  law 

These  are  my  views  as  to  the  greatest  need  of  the  laboring  people  to-day,  and  if 
they  are  of  any  benefit  to  you  you  are  perfectly  welcome  to  them.  At  any  time  I 
can  be  of  service  to  you  write  me  and  I  will  respond. 

J.  R.  CoNXELL,  Employer. 


Saeem,  Gates  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — Rephdng  to  your  query  (No.  1)  above,  as  to  the  "needs  of  the  work- 
ing people  and  what  will  benefit  them,"  I  will  state  that  I  think  that  they  have 
to  learn  the  value  of  economy  and  a  true  appreciation  of  time  and  energtj,  or,  to 
make  it  plain,  they  spend  too  much  and  work  too  little  to  make  much  headway. 

I  speak  for  a  farming  community;  we  have  no  factories  in  our  section.  The 
hands  who  work  on  our  farms  are  colored  people,  and  generally  they  are  poor  and 
thriftless. 

Our  experience  is  that  poor  people  who  rise  from  that  condition  to  one  of  com- 
petency, ease  and  even  wealth,  as  the}^  sometimes  do,  must  and  do  live  trifhln  their 
means,  and,  like  the  ubiquitous  and  more  thrifty  Jew,  save  up  for  a  rainj^  day  a 
part  of  each  day's  earnings.  Tlie  colored  people  are  cpiite  proud  and  imitative, 
and  they  do  not  want  their  wives  and  daughters  to  work  out,  and  they  are  really 
not  able  to  live  without  work.  And,  too,  they  do  not  make  their  children 
work  enough.  Llence  the  reason  they  often  get  into  trouble,  since  "an  idle  brain 
is  the  devil's  work-shop." 

As  to  the  second  question,  viz.,  how  to  advance  the  work  of  your  Bureau  and  to 
increase  its  usefulness,  I  am  unable  to  answer,  as  its  chief  usefulness,  in  my  opin- 
ion, must  be  confined  in  a  great  measure  to  the  manufacturing  sections.  However, 
I  have  not  enough  information  to  answer  the  question. 

Jno.  J.  Gatlixg,  Employer. 

Guilford  College,  Guilford  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  X.  C. 

Dear  Sir: — I  don't  know  that  I  have  any  suggestions  to  make  on  this  subject 
that  would  be  worth  vour  consideration. 
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There  seems  to  be  more  or  less  discontent  among  laborers  generally,  due  parti  j%  of 
course,  to  the  general  depression  in  all  branches  of  business,  and  due,  to  a  great 
extent,  it  seems  to  me,  to  a  certain  class  of  politicians  and  political  journals,  who, 
instead  of  acting  the  part  of  true  statesmen,  are  doing  all  they  can  to  create  and 
increase  this  feeling. 

It  is  true  there  are  a  great  many  employers  who  do  not  observe  the  "Golden 
Rule"  in  their  dealings  with  their  laborers,  and  the  same  may  be  said  of  the 
laborers,  but  I  see  no  way  to  remedy  that,  only  as  we  can  improve  the  moral  senti- 
ment of  our  citizens. 

I  think  the  "Bureau"  should  do  all  in  its  power  to  encourage  manufactories  and 
the  building  of  good  public  roads  in  North  Carolina.  This,  with  the  suppression 
of  the  liquor  saloon,  will  do  more  to  improve  the  condition  of  the  laboring  class 
than  anything  else.  A.  T.  Millis,  Employer. 


Colfax,  Guilford  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — Farms  near  to  two  towns  in  this  county  had  a  fictitious  boom,  also 
town  lots,  but  the  financial  panic  knocked  the  bottom  out  of  them.  Farms  in 
the  county,  as  a  rule,  have  not  decreased  in  value,  but  cannot  be  sold  at  any  price. 
AVith  present  prices  a  young  married  man  cannot  buy  a  farm  and  ever  pay  for  it. 

The  legal  rate  of  interest  should  in  this  State  be  reduced  to  six  per  cent. 

Wheat,  corn  and  tobacco  are  the  staple  crops  here,  with  tobacco  for  most  far- 
mers as  the  money  crop.  Tobacco  sold  on  an  average  of  about  4  cents  per  pound, 
wheat  50  to  60  cents,  corn  40  to  50  cents,  and  the  products  of  gardens  and  truck 
patches  at  ruinous  prices.  The  farmer  has  indeed  to  descend  the  hill  of  despond- 
ency and  the  wage-earner  goes  down  with* him;  the  middle-man  is  the  blood-sucker 
of  the  farmer,  and  if  some  means  cannot  be  devised  to  get  him  behind  us  our 
condition  can't  improve.  You  see  he  makes  the  i^rices  to  tlie  farmer  for  his  prod- 
ucts, also  the  prices  for  his  goods  and  wares  he  sells  to  the  latter.  The  farmer  is 
the  great  milk-cow  from  which  everj'  tramp,  loafer,  town  dead-beat,  swindler, 
speculator,  money-changer,  the  godly  and  ungodly,  suck  a  teat  for  nourishment, 
until  the  old  cow  is  a  skeleton. 

I  don't  see  what  I  can  suggest  to  advance  the  work  of  your  Bureau.  The  reme- 
dies, as  I  view  them,  are  outside  of  the  domain  of  your  work.  In  the  first 
place  if  they  are  among  us,  of  whatever  political  affiliation,  we  must  get  men  to 
fill  the  offices  of  trust  and  honor  that  are  honest.  God-fearing,  and  are  not  for  har- 
cjain  and  sale;  that  will  legislate  to  give  every  man  and  woman  with  an  honest 
effort  a  chance  in  the  battle  of  life. 

Wipe  out  trusts  and  combines  with  Federal  ymis  if  necessary;  make  everybody 
respect  the  laws  of  the  land,  from  the  millionaire  to  the  foreign  hoodlum;  abolish 
irhiskii,  hase-haU,  foot-ball,  with  their  accompaniments,  cards;  the  town  dudes, 
bicyclists  and  dead-beats,  w'ho  try,  especially  in  town,  to  live  without  work.  Raise 
the  standard  of  the  Christian  religion  to  undefiled  purity,  so  that  so-called  Chris- 
tians will  respect  the  supremacy  of  the  law— not  when  an  outrageous  crime  is  com- 
mitted by  a  poor  devil  of  a  negro  or  white  man  to  raise  a  mob  of  the  vicious  ele- 
ment and  commit  murder  in  the  sight  of  God  (to  avenge  a  murder  it  may  be)  anxi 
the  laws  of  our  country.     Teach  the  negro,  especially,  morality,  smartness  and 
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savin<i;  thrift,  with  tlie  whites  inrhicled,  and  iinally  let  Lazams  come  and  sit 
equalh'  with  J)(res  in  the  sanctuary  of  the  liob/  of  IkAU'^.  Also  let  the  almighty 
dollar  give  its  just  value  that  no  man  get  $5,  $10  or  $1,000  by  wronging  his  neighbor. 

T.  C.  STARBrcK,  Employer. 

AiRLiE,  Halifax  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  X.  C. 

Dear  Sir: — Allow  me  to  say  I  admire  greatly  the  spirit  of  your  communication 
with  reference  to  labor  and  capital,  and  realize  the  gravity  of  the  position  you 
occupy.  Every  thinking  man  should  study  well  the  social  condition  of  the  coun- 
try and  age  in  which  he  lives.  "Intellectual  culture  can  have  no  higher,  no  holier 
mission  than  the  vindication  of  human  rights,  the  redress  of  human  wrongs,  and 
the  elevating  and  strengthening  the  great  principles  of  the  Fatherhood  of  God 
and  the  brotherhood  of  man."  There  unquestionably  exists  to-day  a  deep  and 
widening  chasm  between  capital  and  labor,  seriously  threatening  the  disruption 
of  our  Republic.  That  both  have  contributed  to  this  breach  there  can  be  but  little 
doubt.  How  to  bridge  this  yawning  chasm  is  the  problem  of  the  age.  In  order 
to  do  so  will  require  that  much  bravery  be  tempered  with  the  utmost  kindness; 
that  we  "be  wise  as  serpents  and  harmless  as  doves."  To  act  as  a  go-between 
and  bring  these  opposing  factions  into  a  better  understanding  with  each  other,  into 
a  closer  unity,  with  pleasing  social  relations,  will  require  much  wisdom,  coolness 
and  caution.  Who  is  sufficient  for  the  task?  Certainly  not  the  partisan;  he 
thinks  only  of  how  he  may  best  promote  the  success  of  the  party  he  represents 
and  enhance  individual  chances  for  induction  to  some  office.  It  will  require  the 
sage,  the  philosopher,  some  humanitarian  with  a  broad  scope  of  genuine  patri- 
otism, with  the  daring  and  feai'lessness  of  the  mountain  lion,  coupled  with  the 
gentleness  of  the  evening  zephyr.  The  man  tliat  solves  the  problem  and  masters 
this  question  will  not  only  write  his  name  high  on  the  pinnacle  of  fame,  but  will 
erect  a  monument  in  the  hearts  of  his  countrymen  more  enduring  than  marble 
shaft. 

In  my  section  there  is  no  conflict  between  employer  and  employee.  The  best 
of  feeling  obtains  between  these  classes.  It  is  of  the  serious  conflict  between  the 
extreme  capitalists  and  the  producers  (farmers  and  laborers)  of  which  we  write. 

If  at  any  time  I  can  render  you  any  service  in  the  important  work  in  which 
you  are  engaged  you  have  only  to  advise  me  and  it  shall  be  done. 

E.  A.  Thorxe,  Employer. 


LiLLiNGTON,  Harnett  County. 
To  B.  R.  Lacy,  Es(i.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — If  our  common  schools  were  kept  four  months  instead  of  two  it 
would  improve  all  the  working  people  more  than  anything  else  I  could  suggest. 

B.  F.  SiiAw,  Employer. 

WiNSLOw,  Harnett  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissionei',  Raleigh,  N.  C. 

Dear  Sir: — The  above  is  a  momentous  subject,  one  in  which  there  might  be 
almost  numberless  suggestions  brought  to  bear  and  yet  the  catalogue  would  not  be 
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exhausted.  Suffice  it  to  say  that  the  greatest  secret  of  success  in  labor  or  agricul- 
tural -pursuits  is  hard  work,  and  a  great  deal  of  it,  combined  with  good  common 
sense  (and  no  objection  to  all  the  good  theory  that  can  be  brought  to  bear),  perse- 
veringly,  energetically  and  economically  administered.  In  connection  with  the 
above  there  is  another  great  and  grand  subject  to  which  all  laborers  should  look 
with  a  critic's  eye,  which  greatly  facilitates  or  retards  our  interest  and  well-being, 
to-wit,  the  statute  laws  by  which  we  are  governed.  They  being  meted  out  fairly, 
honestly,  justly,  and  I  will  add  Democratically,  to  all  concerned,  with  the  bless- 
ings of  God,  we  would  have  a  land  equal  to  the  land  of  Canaan,  dowing,  as  it  were, 
with  milk  and  honey.  The  above  heeded  we  would  be  astonished  at  our  own 
success,  a  wonder  and  admiration  to  the  world  of  mankind. 

Now  as  to  the  needs  of  the  poor  laboring  people,  I  would  suggest:  Restore  silver 
to  its  original  status,  knock  high  protection  into  oblivion,  repeal  the  ten  per  cent, 
tax  on  State  banks,  and  all  other  necessary  needs  will  adjust  themselves.  It  would 
overthrow  the  table  of  the  money-changers,  greatly  facilitate  commerce,  inspire 
the  poor  laborers  with  new  zeal  for  their  country,  new  energy,  new  life,  and  the}'' 
would  go  on  their  way  rejoicing-  J.  C.  Williams,  Employer. 


Flat  Rock,  Henderson  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir:— -I  have  been  for  about  thirty  years  an  employer  of  labor,  running 
from  four  to  six  mules,  having  under  cultivation  in  different  crops  from  two  to 
three  hundred  acres.  We  have  always  had  abundance  of  help  when  needed. 
During  all  these  }'ears  there  has  been  verj^  little  change  in  the  wages  of  our  labor-, 
ing  population,  fiftj'  cents  a  day,  with  dinner,  in  summer,  and  fifty  cents  a  day 
without  dinner  in  winter,  for  temporary  hel]),  and  ten  dollars  a  month,  with 
board,  for  young  hired  men  on  the  farm.  During  the  yeai'S  named  there  has  been 
a  gradual  improvement  in  the  general  condition  of  our  working  people;  they  are  cer- 
tainly moving  upward  toward,  if  not  to,  a  higher  plane  of  moral,  religious  and  intel- 
ligent life  and  conduct,  and  upon  the  whole  Henderson  county,  with  its  farmers 
and  its  form  laborers,  is  about  in  as  good  condition,  perhaps,  as  any  county  of  our 
State,  better,  I  believe,  than  most.  With  the  return  of  our  good,  old-fashioned, 
honest  ways  of  managing  our  currency,  with  a  greatly  I'educed  pension  bill,  we  are 
all  right.  Wm.  C.  Connell,  Employer. 


Bethlehem,  Hertford  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — In  my  judgment  the  Avorking  people  in  my  county  need  to  be  taught 
economy,  the  importance  of  working  regular  and  making  full  time,  and  of  mani- 
festing some  little  interest  in  the  welfare  and  success  of  their  employers. 

If  your  Bureau  can  succeed  in  teaching  the  working  people  of  this  State  the 
above  lessons,  and  in  influencing  them  to  put  them  into  practice,  you  will  greatlj^ 
benefit  both  the  employers  and  employees  of  this  State. 

I  give  an  example  to  show  you  how  little  interest  they  take  in  their  employers' 
success.  I  know  a  farmer  w^hq  employed  five  regular  hands  by  the  month;  he 
allowed  them  to  work  and  make  all  time  good;  worked  them  as  best  he  could,  at 
a  sacrifice,  under  shelter  when  raining,  and  one  rainy  week  his  land  was  too  wet 
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the  persuasive  eloquence  he  possessed. 


Elmwood,  Iredell  County. 


To  B  R.  Lacy,  Esq.,  Labor  Commissioner,  Ralei-h,  N.  C. 

j,^,^  q,H-In  these  days  of  tinancial  depression  it  is  ahnost  impossible  to  fore- 
.aft  4vtWn.  in   he  future  that  would  be  sufficiently  reliable  to  be  of  any  service 
he  fictotth      enter  into  the  make-up  of  this  condition  of  things  are  so  vaned 

[hr^econd  lion  is  like  unto  it-that  man  shall  eat  his  bread  in  the  sweat  of  his 
face  an  not  expect  the  government  to  paternalize  all  men  and  give  them  bread 
:S;:;^rr.  -  Vhe  mteSigent  laborer  only  asks  .r  an  J.- ^1^^  Oiegreat 

battle  of  life.  

Clayton,  Johnston  County. 

ToB   R  L\CY   Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

T)^,^^,^.-J  have,  after  consultation  with  friends,  endeavored  to  answer  your 
infer™.'  fons  as  besl  I  could.  I  am  here  with  not  much  to  do.  I  am  quite  an 
o  d  mf  -I  have  quit  trying  to  do  much.  I  have  in  past  years  made  some  little 
moi  rfarmi  g  1  thinl  if  our  people  could  be  induced  to  exercise  more  car 
and  be  mo  e  Inomical  they  would  do  better.  It  is  very  true  money  is  scarce 
afd  h  J  to  get;  that,  with  the  low  price  of  cotton,  has  a  te-  ency  ^  -^^^^^^^^ 
great  unrest  amongst  the  people,  but  our  farmers  are  much  animated  xMth 

^^I^:-hZ  no:d:.ion  that  if  there  was  more  money  in  circulation,  so  tl. 
.vorkingma'^  could  get  a  fair  price  for  the  produce  he  raises,  it  would  very  much 
harmonize  the  unrest  that  is  prevalent  throughout  our  land. 

I  would  be  glad  if  I  could  suggest  something  to  increase  the  usefulness  of  the 
Bureau  but  I  am  unable  to  suggest  anything  better  than  to  mairage  some  way  to 
glthe  people  more  interested  in  it  and  thereby  aid  the  Labor  Commissioner  in 
dispensing  light  and  knowledge  to  the  masses  of  our  people. 

I  have  seei;  times  harder  than  they  are  to-day;  I  bave  seen  cotton  se  1  in  lin 
from  3i  to  4  cents-about  the  time  President  Jackson  vetoed  the  United  States 
,  ^:;:ir-but  m  a  short  tin.  a.er  that  the  State  banks  ^^^^;^^-^- 
thing  flourished. 
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Smithfield,  Johnstox  County. 
To  B.  R.  Lacy,  Eis(j,  ,  Labor  Cominissioiu'r,  Raleigh,  N.  C. 

Dear  Sir:— The  condition  of  tenants  and  laborers  is  better  this  year.  Our 
methods  are  changing.  Crops  are  being  diversified,  stock-raising  increased  and 
every  man  who  wants  to  work  can  get  reasonable  employment. 

Labor  would  have  been  too  abundant  and  suffering  and  crime  increased  but 
for  the  emigration  four  years  ago,  which  carried  off  several  thousand  of  the  most 
idle  and  thriftless  and  at  the  same  time  most  criminal  class 

The  relation  of  labor  to  employer  is,  I  think,  more  friendly  and  harmonious 
than  it  has  ever  been. 

Our  county  has  but  little  money,  but 'our  people  are  living  well. 

James  H.  Pou,  Employer. 

Trenton,  Jones  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — I  think  one  of  the  greatest  inconveniences  of  the  laboring  people  in 
this  section  of  the  State  is  the  desire  to  change  their  homes  from  place  to  place. 
They  are  unwilling  to  fix  anything  to  increase  their  comfort,  because  they  think 
that  they  probably  will  not  stay  to  enjoy  it.  The  cause  is  sometimes  with  the 
landlord, -but  oftener  with  the  laborer.       •  Benjamin  Brock,  Employer. 

KiNSTON,  Lenoir  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — Equal  and  exact  justice  before  the  law,  and  proper  dignity  given 
them,  that  they  may  not  feel  they  are  only  "hewers  of  wood  and  drawers  of 
water."  Let  the  government  legislate  in  their  interest  more  and  less  in  the  interest 
of  the  plutocrat.  Because  they  make  the  produce  let  them  he  the  partakers  _first 
of  the  "first-fruits "  of  their  labor.  Let  Congress  issue  money  direct  to  the  people 
at  a  low  rate  of  interest,  according  to  Jefferson,  in  sufficient  quantity  to  do  the 
business  of  the  country,  without  aid  of  corporations,  such  as  our  national  banks, 
which  will  continue  to  hold  the  "government  by  the  leg."  These  things  being 
observed,  and  some  others  that  might  be  mentioned,  will  supply  all  the  needs  of 
the  "working  people."  They  Avill  get  their  share  of  the  world's  products  and  glory. 
If  something  along  this  line  is  not  done  the  working  people  will  continue-  going 
toward  pauperism,  and  those  for  whom  our  Congress  to-day  is  enacting  laws — the 
plutocrats — will  become  more  and  more  powei'ful. 

I  pray  that  you  may  be  of  great  usefulness  to  laboi'.  I  cannot  make  any  sugges- 
tion to  increase  the  usefulness  of  the  Bureau.  J.  M.  Mewborne,  Employer. 

LaGrange,  Lenoir  County. 
To  B.  R.  Lacy,  Es(i.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — I  think  the  great  trouble  with  us  here  is  that  we  make  too  much  of 
one  crop,  cotton,  and  not  enough  provisions.  What  we  need  is  less  cotton,  more 
corn,  wheat  and  other  food  supplies;  in  short,  should  the  South  make  her  own 
supplies  it  would  reduce  the  quantity  of  cotton  by  half;  we  would  get  more 
money  for  the  half  cotton  than  now  for  the  whole;  we  would  have  our  barns  and 
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•  f„n,i  nf  Phifflao  Cincinnati  and  other  places,  as  we  now 
Z^'-'^Z  :  :  a^::r :  ^rr^:;  ^e  ...e.  to  .ance  t...  ac^ea^e^o. 
onon  av  plant  tive  acres  instead  of  twenty-five  to  the  one-horse  f-'-' J-  -U 
Tave  accomplished  a  great  good  both  to  the  employer  and  employee.  All  of  the 
^MF^^Ve^er^ten  onr  people  they  can't  make  too  much  cotton.  I  thmk 
I  lin.  tL  hey  do  them  great  injustice.  We  have  the  best  evidence  that  it 
:  ;:rlction  of  cotton  that  causes  low  prices.  Cotton  sold  nr  ^.w  ^ork 
duHnl  the  war  for  $1.90  per  pound,  and  was  high  several  years  after.  A\  hat  ^^  as 
t  "^u  e  o7hic.h  prices?  Scarce  cotton.  Make  it  scarce  again  and  you  will  see 
pres"  up  5ur  people  will  then  have  money  in  their  pockets  and  meat  and 
Lad  It  home  in  their  houses  instead  of  abroad  as  we^w  iiav.^^^  ^^^^^^^^^ 

Highlands,  Macox  CocNTi'. 
To  B  R   Lvcv  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

DKARSiK-Itis  very  easy  to  trace  the  present  unsatisfactory  condition  of  thhigs 

in^his  ctunty  to  the  general  depression  of  business  throughout  the  country.    This 

om   ain  ie.^on  is  chleflv  a  health  and  pleasure  resort,  and  many  people  come  here 

"pXe  ous  ti.nes  to  ^pend  the  summer  months,  thus  bringing  in  money  and 

mak  n.  a  nwket  for  farm  produce.     The  past  three  years  the  stringency  of  busi- 

nest  his  Invented  numbers  of  people  from  coming  here,  and  has  thus  lessened 

rdemand  for  labor  and  restricted  the  markets.     This  country  is  rich  in  natural 

^^In  unexcelled  dairy  and  pastoral  region,  and  has  a  wealth  of  fine  tim- 

l^x      Unfortunately  we  have  no  railroad  within  thirty  miles,  and  thus  these 

na turaV  aH  ats  are  undeveloped,  and  as  the  infamous  tarifl^  legislation  of  the 

Tst  admt  stltLn  has  produced  a  general  depression  of  business,  the  capital 

thic^  Ine  can  develop  this  part  of  the  country,  and  which  we  --looking  for, 

k  withdrawn  from  enterprise,  and  there  is  no  business  and  no  sale  foi  oui  prod- 

^s      I  have  mills  and  a  large   quantity  of  fine  timber  and  a  large  farm,  but 

h  re  is  no  business  and  I  have  no  employment  for  workmen.     This  condition  is 

prevalent  in  this  district.  Hkxkv  Stkwakt,  Lmployei. 

Mars  Hill,  Madison  County. 
To  B  R  L\CY,  Labor  Commissioner,  Raleigh,  N.  C. 

D^;^  SiR-1  'l  would  say  that  the  absolute  destruction  of  the  liquor  trartic 
would  .^o  further  to  advance  the  laboring  classes  than  any  other  one  thing 

2!  An  increase  of  taxation  to  lengthen  the  public  school  term  annually,  and 

'T^^^^ZrM^^  roads,  which  would  make  terming  more  profitable, 
thereby  making  it  possible  for  farmers  to  pay  higher  wages. 

r  Make  it  a  felony,  punishable  with  imprisonment  in  the  Penitentiary,  to  carry 
cotciled  deadi;  weapons  (especially  pistols).  The  working  classes,  as  a  rule,  are 
tbp  violators  of  our  present  laws. 

5.  Provide  some  cheap  method  of  advertising  that  would  bring  employer  and 

"^^^rLTevei;  emplover  and  laborer  attend  strictly  to  his  own  business  for  a 
wShusli  crying  "ha^d  times";  be  more  faithful  and  honest  reciprocally, 
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thereby  bringing  about  friendly  relations  between  capital  and  labor,  which  would 
result  in  a  restoration  of  confidence  and  prosperity.  J.  R.  Sams,  Employer. 


Amherst,  Martin  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — I  answer  some  of  your  questions,  and  will  say  further  that  owing 
to  the  lumber  interests  they  are  clearing  the  land  of  timber  and  leaving  thou- 
sands of  acres  nearly  worthless  which  might  be  valuable  if  ditched  and  put  in  proper 
cultivation.  Those  in  need  of  cheap  lands  will  do  well  to  come  down  here  and 
buy  while  they  can  buy  cheap.  Small  farms  well  cultivated  are,  and  will  be,  the 
best  mode  for  farmers,  owing  to  low  prices  for  produce.  Seth  R.  Harbison. 


Huntersville,  Mecklenburg  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — Farmers  in  this  section  are  cultivating  less  land  than  for  many  years 
past.  As  a  rule  their  farms  are  better  cultivated  and  fertilized,  and  as  a  conse- 
quence as  much,  if  not  more,  is  raised  on  twenty  acres  than  was  formerly  raised 
on  twice  or  three  times  as  many  acres.  I  advise  farmers  to  cultivate  less  land  and 
that  well. 

I  am  much  pleased  with  the  new  idea  of  the  Bureau  in  sending  out  agents  with 
blanks;  think  it  a  good  idea,  and  one  that  I  am  sure  will  be  appreciated.  It  is  a 
move  in  the  right  direction  and  one  that  looks  like  business.  The  Bureau  of  Labor 
Statistics,  rightly  conducted,  will  yet  prove  of  inestimable  benefit  to  labor  gener- 
ally and  the  State  at  large.  M.  L.  Hunter,  Employer. 

Steel  Creek,  Mecklenburg  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — I  have  not  time  to  write  you  my  views  at  length,  and  it  might  not 
be  any  advantage  to  your  work  were  I  to  do  so.  We  at  the  South  have  cause  for 
thankfulness  that  the  terrible  labor  troubles  now  afflicting  the  North  and  West  have 
not  aflfected  our  quiet  old  State.  The  labor  question  has  assumed  such  gigantic 
proportions  and  is  affecting  the  commercial  interests  of  the  whole  country,  as  well 
as  threatening,  in  no  uncertain  way,  the  lives,  liberty  and  •properly  of  the  country, 
that  in  thinking  seriously  over  the  matter,  I  have  come  to  the  deliberate  conclu- 
sion that  the  Congress  of  the  United  States  will  have  to  take  this  matter  into 
hand  and  appoint  a  Labor  Commission— \\k.e  the  Railroad  Commission,  and  endowed 
with  like  powers.  These  labor  troubles  are  getting  more  and  more  serious  and 
will  have  to  be  averted  in  some  way.  S.  W.  Reid,  Employer. 


Huntersville,  Mecklenburg  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — In  the  midst  of  such  political  storms,  financial  depressions  and  social 
revolutions  it  is  almost  impossible  to  make  any  suggestion  that  will  be  of  much 
benefit  to  the  working  people. 

The  education  of  labor  has  not  benefited  the  masses  of  working  people  as  we 
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had  hoped.  They  have  never  been  fully  instructed  in  tlie  proper  principles  of 
farm  and  household  econouiy.  Too  much  labor  is  misdirected,  and  too  much  is 
wasted  on  all  our  farms  and  in  our  households;  too  much  time  is  spent  by  our 
young  people  at  "base-ball,"  picnics,  etc.;  there  are  too  many  bird  dogs,  double- 
barreled  shot-guns  and  top  buggies.  These  things  our  young  men  will  have,  and 
they  are  not  able  to  indulge  in  such  luKuries  while  our  farms  are  decreasing  in 
their  yield  and  prices  are  on  the  down  grade.  A  good  supply  of  natural-born 
"mother  wit"  (good  common  sense  and  sound  judgment)  would  be  the  greatest 
benefit  to  all  laboring  classes,  and  I  believe  their  condition  can  be  improved  by 
the  enactment  of  wise  laws  by  Congress  that  will  give  some  pi'otection  to  labor 
instead  of  having  all  our  statutes  framed  for  the  sole  protection  of  capital. 

As  to  how  the  work  of  your  Bureau  can  be  advanced  and  be  made  a  bureau  of 
increased  usefulness  to  our  laboring  people,  I  must  confess  that  I  am  unable  to 
make  a  single  practical  suggestion.  As  a  member  of  the  Legislatui-e  of  1887  I 
voted  for  the  bill  creating  the  Bureau,  simply  as  a  bureau  of  information  and  to 
encourage  and  authorize  the  Superintendent  to  recommend  such  State  legislation 
as  he  should  deem  wise  and  prudent,  based  upon  the  information  gathered  by  the 
Bureau.  John  W.  Moore,  Employer. 

Harrell's,  Mitchell  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

■De.\r  Sir: — 1.  Encouragement  in  diversity  of  occupations. 

2.  A  better  system  of  public  school  education. 

3.  Encouragement  to  the  investment  of  capital  so  as  to  give  employment  in 
development  of  our  resources. 

4.  A  wholesome  enforcement  of  the  lavrs  of  our  State  against  crime  and  drunk- 
enness. 

5.  The  building  of  better  roads,  churches  and  school-houses. 

6.  The  betterment  of  market  facilities  for  our  surplus  products. 
These  are  among  the  many  suggestions  that  might  be  made. 

T.  L.  Buchanan. 


Flagtown,  Montgo.mery  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir:— A  law  to  compel  laborers  to  send  tfteir  children  to  the  public  schools 
would  have  a  salutary  effect. 

The  strict  enforcement  of  all  contracts  between  employer  and  the  employed  and 
the  non-intervention  of  outsiders. 

Sermons  by  competent  divines  on  the  relative  duties  of  master  and  servant;  also 
talks  or  lectures  by  competent  persons  for  the  purpose  of  enlightening  the  em- 
ployer and  the  employed. 

Co-operative  associations  for  the  buying  of  all  needed  supplies  and  for  selling 
home  products.  John  F.  Cotton,  Employer. 

Eldorado,  Montgomery  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — If  we  farmers  could  possibly  afford  to  pay  to  good  hands  higher 
and  better  wages  it  would,  in  my  opinion,  benefit  the  laborer  and  the  farmer. 
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We  cannot  expect  to  obtain  skilled  labor  for  the  prices  we  can  afford  to  paj',  ow- 
ing to  the  low  prices  of  all  cereals  and  the  general  depression. 

While  the  laborer  probably  lives  as  well  as  usual  he  cannot  lay  up  any  surplus 
for  a  rainy  day;  therefore  his  ambition  to  labor  is  not  so  acute,  and  he  seems  to 
live  only  from  hand  to  mouth;  and  it  will  be  so  until  the  farmer  can  afford  to  pay 
better  wages — for  from  him  starts  all  the  wheels  of  prosperous  industries.  But 
we  still  ]io]>e.  J.  H.  Davis,  Employer. 

Coffer,  Moore  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — Ask  employer  or  employee  the  cause  of  the  present  hard  times,  and 
the  answer  will  be  scarcity  of  money  and  low  prices  for  cotton  and  all  other  prod- 
ucts. Now  what  is  the  remedy?  In  my  opinion  we  should  have  free  coinage  of 
silver.  The  farmers  should  improve  their  farms  by  making  compost  and  by  sow- 
ing peas  and  clover  and  other  crops  to  be  turned  under  to  improve  their  land, 
and  then  make  everything  they  need  on  the  farm  as  near  as  possible,  and  stop  the 
flow  of  money  to  the  Northern  cities.  AVe  never  can  have  prosperity  while  we  are  - 
sending  so  much  money  out  of  the  State  for  things  we  ought  to  produce  and  manu- 
facture in  our  State.  We  should  raise  every  pound  of  meat  we  use,  every  bushel 
of  corn  and  wheat;  manufacture  every  pair  of  shoes,  all  our  wearing  apparel,  every 
buggy,  Avagon  and  saddle;  and  all  our  farming  utensils  should  be  produced  in  our 
State;  then  sell  all  our  surplus  cotton,  corn,  turpentine,  timber,  lumber,  tobacco, 
peanuts  and  all  our  surplus  for  cash,  and  then  we  would  have  money  to  employ 
every  laborer  in  the  State,  and  prosperity  would  be  here. 

We  are  sadly  in  need  of  a  better  system  of  common  schools. 

J.  M.  Coffer,  Employer. 

Old  Fokt,  McDowell  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — The  working  people  need  instruction  in  true  economy,  which  con- 
sists in  better  management  of  their  resources,  and  they  need  to  be  thoroughly 
impressed  with  this  fact— that  whisky  is  the  worst  enemy  of  the  laboring  man. 

A.  J.  DuLA,  Employer. 


Creeksville,  Northampton  County. 
To  B.  R.  Lacy,  Es(i.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir:— We  have  already  too  much  law,  but  we  need  less  law  and  better  law. 
Labor  has  got  so  in  this  section  of  North  Carolina  if  you  have  a  man,  woman  or 
boy  hired,  say  for  all  the  year  at  so  much  per  month,  when  they  stop  work  Satur- 
day you  don't  know  whether  you  will  have  a  hand,  i.  e.,  hireling,  the  next  week 
or  not.  Give  us  a  law  that  requires  every  employer  to  give  his  employee  a  written 
certificate  at  the  end  of  his  hired  term,  showing  what  class  laborer  he  is  and  how 
much  he  is  worth  per  month,  and  make  it  a  misdemeanor  for  any  man  to  hire  any 
person  unless  such  person  can  show  a  certificate  from  his  past  employer.  Next 
blot  from  the  statute  books  the  homestead  law,  and  make  every  man's  coat  on  his 
back  responsible  for  the  debts  he  contracts;  establish  the  whipping-post  for  all 
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crimes  of  theft  less  than  fifty  dollars,  and  give  magistrates  the  power  to  dispose 
of  the  case  b}-  ordering  the  constable  to  whip  the  offender  on  his  or  her  naked 
back.  Such  a  law  would  save  in  this  county  alone  anyw'here  from  one  thousand 
to  three  thousand  dollars  per  year;  besides  we  would  not  be  troubled  half  so  much 
with  thieves.  Other  offenses  might  come  under  the  head  of  the  whipping-post 
law,  such  as  perjury,  etc.  Daniel  E.  Knight,  Employer. 

HiLLSBORO,  Orange  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir:— First,  last,  and  all  the  time  a  vigorous  warfare  against  trusts  of  any 
and  all  characters.  Something  after  the  order  of  the  Watson  Bill  would  be  a  step 
in  the  right  direction.     Blot  from  our  statute  books  the  homestead  law. 

The  above  our  Legislature  should  deal  with  with  gloves  off.  Nothing  would 
tend  more  to  restore  confidence  than  the  reduction  of  our  homestead  to  a  nominal 
exemption.  A.  L.  Holden,  Employer. 

Stonewall,  Pamlico  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir:— There  has  been  no  railroad  work  in  my  county;  do  not  know  whether 
it  would  injure  or  not.  I  suppose  it  would  take  many  hands  off  the  near-by  farms. 
The  decline  in  lands  in  my  section  is  owing  to  a  great  lack  of  money.  There  are 
many  farmers  who  got  in  debt  for  land  when  produce  was  high,  and  it  is  a  hard 
debt  to  pay  with  low-price  products.  The  farmer  that  is  out  of  debt  is  living 
better  and  happier  than  ever  before.  If  he  gets  a  low  price  for  his  crops  he  gets 
everything  he  has  to  buy  in  proportion.  I  can  buy  as  much  now  Avith  a  bale  of 
cotton  as  I  could  when  cotton  was  ten  cents  per  pound. 

There  are  some  of  our  farmers  w'ho  have  made  this  season  as  much  as  ?100  per 
acre  on  Irish  potatoes  and  the  .same  land  is  now  planted  in  corn  and  bids  fair  to 
make  eight  or  ten  barrels  of  corn  per  acre,  which  is  the  second  crop. 

I  think  that  when  the  political  troubles  of  our  country  are  settled  and  Congress 
does  something  to  appease  the  wrath  of  our  people,  and  the  chronic  grumblers 
get  a  pocketful  of  silver,  and  our  dear  Southland  stands  solidly  together,  and  we 
drop  all  isms,  work  the  soil,  school  our  children  and  live  on  our  own  resources, 
God  will  prosper  us.  James  0.  Baxter,  Employer  and  Employee. 


Okisko,  Pasquotank  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — In  answer  to  your  request  as  above  I  can  only  say  the  needs  of  the 
working  people  in  this  section  are  met  only  when  the  farmer  has  money  to  give 
them  employment;  i.  e.,  if  money  matters  were  easier  and  money  more  plentiful 
the  laboring  man  would  be  in  constant  demand,  as  most  of  the  farm  lands  in  this 
section  require  heavy  draining  and  close  attention  paid  to  fitch,  which  comes  up  and 
grows  spontaneously  all  over  our  lands. 

I  am  with  you  Jieart  and  hand  in  promoting  the  comfort  and  happiness  of  the 
laborer,  also  in  advancing  the  work  of  this  Bureau  and  increasing  its  usefulness, 
and  if  you  think  I  can  be  of  any  service  along  that  line  you  will  please  command 
my  attention. 

12 
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The  labor  question  is  the  all-absorbing  topic  of  the  day  here.  It  is  paramount 
to  and  the  equal  of  the  money  question. 

I  don't  think  I  have  ever  seen  such  crops  of  corn,  cotton  and  rice  at  this  season 
of  the  year  as  are  now  on  the  ground  in  this  section.  Truly  the  Lord  is  smiling 
upon  us  here,  and  our  lot  has  been  cast  in  a  pleasant  place.  We  only  need  money 
to  handle  them.  '  M.  G.  Gregory,  Employer. 


CuRRiE,  Pender  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir:— Our  labor  is  mostly  negroes,  and  where  they  can  be  controlled  is 
decidedly  best  for  Southern  farms.  If  the  race  was  left  entirely  to  our  manage- 
ment and  control  we  could  manage  them  for  our  best  interest;  but  on  account  of 
Southern  If^bor  agents,  together  with  a  natural  inclination  to  change  or  novelty 
which  belongs  to  the  race,  we  find  it  difficult  oftentimes  to  succeed  with  them.    . 

A  kind  but  firm  discipline  or  system  in  a  neighborhood  will  do  more  to  develop 
good  laborers  than  anything  I  know.  I  find  from  observation  that  those  of  them 
who  are  worked  by  firm  discipline  make  better  citizens  and  are  better  satisfied, 
and  that  nothing  so  tends  to  evil  as  idleness. 

I  find  it  to  my  advantage  to  rent  at  least  a  small  plat  of  land  to  each  family  that 
works  with  me,  as  it  has  a  tendency  to  bind  or  concentrate  them  on  the  farm  and 
somewhat  destroys  that  roving  disposition  to  change  places  every  week. 

A  broader  and  yet  a  more  comprehensive  and  intelligent  report  from  thorough, 
practical  farmers  in  every  neighborhood,  in  my  opinion,  is  the  only  correct  way 
in  which  knowledge  may  be  obtained  and  the  usefulness  of  the  Bureau  extended 
and  increased.  James  F.  Moore,  Employer. 


Hertford,  Perquimans  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir:— This  section  of  North  Carolina,  viz.,  the  east  of  Chowan  river,  is 
the  best  place  in  the  world  for  the  agricultural  laborer.  Everything  that  grows 
in  our  climate  grows  abundantly  here,  and  fish  and  game  are  plentiful,  hogs  and 
cattle  easily  raised;  and  they  have  sufficient  educational  and  religious  advantages 
to  fit  them  to  prosper  here  and  hereafter.  The  scarcity  of  labor  is  chiefly  owing 
to  the  fact  that  the  children  of  our  laboring  class  early  acquire  too  much  educa- 
tion, and  go  oflT  to  look  for  some  other  section  in  which  they  can  take  command 
and  learn  to  be  capitalists. 

Very  many  of  the  leading  men  of  the  world  in  all  the  industries  were  born  in 
this  section.  Our  best  material  leaves  here,  and  the  few  who  stay  do  so  because 
they  are  philosophers  and  know  that  they  can  live  here  easier  than  anywhere  else. 

T.  G.  Skinner. 


Greenville,  Pitt  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir:— I  think  that  the  fees  of  the  Superior  Court  Clerk  and  Register  of 
Deeds  in  large  counties  like  Brunswick,  Wake,  Craven  and  Pitt  should  be  reduced 
about  twenty  per  cent.,  the  bird  law  repealed,  and  an  act  passed  by  our  Legisla- 
ture making  it  an  oflfense  for  any  person  to  hunt  with  dog  or  gun  on  the  lands  of 
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another  without  his  consent.  I  also  think  the  Legislature  should  pass  some  law 
forbidding  worthless  dogs  from  going  outside  their  owners'  premises,  thereby 
encouraging  sheep-raising.  The  road  law  should  also  be  amended  by  working 
persons  who  have  been  convicted  of  petty  ofllenses  and  committed  to  short  terms 
in  jail  on  the  public  roads;  a  small  tax  assessment  should  be  made  on  property 
for  road  purposes  and  each  able-bodied  man  should  be  reijuired  to  work  as  at 
present.  I  also  think  that  the  law  or  laws  authorizing  the  manufacture  and  sale  of 
alcoholic  beverages  should  be  repealed,  and  the  manufacture  and  sale  of  all  spirits 
as  a  beverage  forever  prohibited. 

The  above  is  about  all  that  in  my  humble  judgment  can  now  be  of  use  to  the 
laboring  people. 

The  work  of  your  Bureau  is  safe  in  your  hands;  therefore  I  have  no  suggestions 
to  make  in  regard  to  this  matter.  J.  W.  Smith. 


Tryox,  Polk  County. 
To  B.  E.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Deak  Sir: — Improvements  in  this  section  consist  of  better  tillage,  more  grass 
and  clover,  setting  out  and  cultivation  of  fruits  and  some  drain  tiling  and  irriga- 
tion in  a  small  way.  This  applies  principally  to  the  Northern  people  here — the 
Soutliern  farmers  keep  raising  corn  by  the  same  methods. 

The  working  people  here  as  a  class  are  verj'  independent  and  one  of  their  great 
needs  is  to  know  the  importance  of  working  six  days  in  the  week  and  trying  to 
live  within  their  income.  They  are,  as  a  rule,  very  improvident  and  will  spend 
their  wages  before  earned  if  they  can  get  it.  Their  word  is  not  to  be  depended 
on,  and,  take  it  all  in  all,  their  condition  would  materially  improve  if  they  would 
seek  to  improve  it.  If  labor  should  get  plentiful  enough  so  one  could  hire  the  best 
it  might  spur  them  all  to  better  efforts.  I  speak  principally  of  farm  hands,  as  I 
have  had  no  experience  here  with  the  trades  hands. 

I  think  the  work  of  your  Bureau  would  be  greatly  helped  if  it  were  practical 
to  send  a  commissioner  to  the  different  counties  of  the  State  to  interview  the 
different  classes.  There  are  some  things  that  cannot  very  well  be  written  on 
account  of  length  of  particulars,  etc.  George  E.  Morton,  Employer. 


AsiiBORO,  Randolph  Codnty. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — Randolph,  with  her  minerals,  her  woods  and  her  water-power,  has  all 
the  elements  of  i^rosperity  and  wealth.  She  needs,  like  her  sister  counties,  more 
diversified  industries,  better  roads  and  a  stringent  dog  law. 

Crime  should  be  made  to  pay  for  itself  and  the  money  applied  to  the  education 
of  the  poor.  J.  A.  Blair,  Employer. 


Fair  Bluff,  Robeson  County. 

To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — Your  correspondent  is  of  the  opinion  that  much  of  the  evil  of  hard 
times  grows  out  of  the  custom  of  the  laboring  classes  to  run  in  debt  and  live 
beyond  their  income;  by   giving  liens  and  mortgages  and  laying  themselves 
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liable  to  pay  much  higher  prices  for  supplies  of  all  kinds.  I  am  happy  in 
believing  tliat  there  is  less  of  debt-making  this  year  than  for  several  years  past, 
which,  coupled  with  the  fact  that  crops  are  good  and  have  been  made  at  a  mini- 
mum cost,  will,  1  think  prove  a  blessing  in  the  end,  and  we  may  look  for  better 
conditions  for  both  capital  and  labor  in  the  near  future. 

If  the  homestead  and  lien  laws  were  wiped  from  the  statutes  and  out  of  the 
Constitution  of  North  Carolina  your  correspondent  thinks  times  would  be  better. 

A.  C.  Oliver,  Employer. 

[Please  make  below  any  suggestions  that  may  occur  to  you  rela- 
tive to  the  needs  of  the  working  people,  and  what  in  your  opinion 
would  benefit  them;  also  state  what  you  think  would  advance  the 
work  of  this  Bureau  and  increase  its  usefulness. 

B.  R.  Lacy,  Comm'issioi}er.~\ 

Bear  Poplar,  Rowan  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — I  hardly  know  how  to  answer  the  above,  but,  to  be  brief,  the  increase 
of  circulating  money  up  to  about  tifty  dollars  jjer  capita.  ("Oh!"  you  exclaim, 
"  you  are  an  Allianceman  ").  Yes,  I  am,  but  answering  you  as  a  citizen  of  North 
Carolina,  we  need  more  money  in  circulation,  less  in  banks  and  trusts;  any  sane 
man  will  admit  this  who  is  not  in  the  interest  of  such  civilization  crushers  for  gain. 
We  need  better  laws  for  the  protection  of  the  masses  against  the  classes.  As  to 
your  second  question,  I  believe  I  have  little  to  say,  as  it  is  generally  understood 
it  is  a  good  office  for  men  who  know  very  little  about  labor,  but  is  apolitical  sine- 
cure for  party  service.  What  a  pity  the  Labor  and  the  Agricultural  Departments 
have  to  be  run  by  political  rule,  I  care  not  of  which  party,  and  no  reflection  on 
you  whatever,  for  there  are  thousands  who  would  like  to  have  your  place  in  either 
party,  and  of  course  many  of  them  would  be  incapable.  If  it  could  be  kept  out 
of  politics  I  believe  it  would  be  of  service  to  the  laboring  classes  of  the  State— not 
as  now  impressed  upon  them.  I  am  not  a  laborer  now,  am  sixty-one  years  old, 
have  always  been  a  Democrat,  and  am  now  in  principle,  with  Vance  and  a  few 
others.  Have  a  farm  of  325  acres.  I  never  write  anything  but  what  I  am  sincere 
in  its  belief  or  statement.  W.  L.  Kistler,  Employer. 

Cleveland,  Rowan  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — Fortunately  for  the  people  of  North  Carolina  the  war  between  capi- 
tal and  labor  has  not,  as  yet,  resulted  in  violence  and  bloodshed,  and  I  hope 
through  your  conciliatory  work  as  Commissioner  of  Labor  you  may  accomplish 
much  in  averting  the  calamities  Mhich  have  been  the  lot  of  the  people  North  and 
West. 

As  to  the  remedies  for  the  alienation  of  capital  and  labor,  jjrobably  an  increase 
in  the  volume  of  the  currency  of  the  country  might  do  much  towards  removing 
the  burdens  from  the  debtor  classes  of  our  country,  and  also  result  in  more  remu- 
nerative employment  for  capital  and  labor. 
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In  the  opinion  of  many  unwise  legislation,  fiivoring  the  classes  instead  of  the 
masses,  such  as  fostering  trusts  and  monopolies,  and  unjust  revenue  laws,  which 
impose  the  burden  of  supporting  the  government  upon  the  consumer,  is  anothei- 
great  cause  of  our  present  troubles.  But  in  the  opinion  of  a  growing  number  of 
our  best  and  wisest  men  of  all  parties,  the  Amei'ican  saloon  towers  above  all  others 
as  the  deadliest  foe,  not  only  to  labor,  but  it  is  also  the  fruitful  source  of  domestic 
discord,  taints  the  moral  atmosphere  of  any  community,  affects  seriously  the  body- 
politic  and  imposes  serious  burdens  upon  capital  and  labor;  in  short,  banish  the 
saloon  from  our  borders  and  strikes  and  mob  violence  will  seldom  happen.  Had  it 
not  been  for  Chicago's  7,000  saloons  in  all  probability  there  would  have  been  no 
need  of  State  and  Federal  troops  to  quell  the  rioters,  and  no  necessity  for  the 
President's  proclamation.  Jesse  Powlass,  Employer. 

Ellenboko,  Rutherford  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh  N.  C. 

Dear  Sir:— Capital  and  labor  are  not  as  closely  allied  as  they  should  be,  and  I 
can  discover  that  the  breach  is  becoming  greater,  as  the  laboring  man  -will  be  com- 
pelled to  work  for  less  wages  unless  the  farmers  can  get  better  prices  for  farm  prod- 
uce. There  appears  to  be  a  growing  hostility  between  the  employer  and  the 
employee.  Our  State  certainly  ought  to  do  everything  in  the  bounds  of  reason  to 
keep  labor  and  capital  as  close  together  as  possible.         G.  B.  Pruett,  Employer. 


DiLLARD,  Stokes  Couxty. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — Replying  to  above  request  1  will  give  it  as  my  oidnion  that  what  is 
necessary  to  restore  harmony  between  capital  and  labor  is  for  our  national  gov- 
ernment to  restore  silver  to  its  proper  and  legitimate  place,  and  put  enough  good, 
"honest"  money  in  circulation  to  carry  on  the  business  of  the  country,  to  admin- 
ister the  government  economically,  and  have  the  laws  made  in  harmony  as  much 
with  the  rights  of  the  laboring  masses  as  the  favored  classes  {i.  e.,  give  capital  its 
just  rights  only  and  labor  its  just  rewards),  and  restore  our  government  to  its 
pristine  condition  of  honesty  and  economy;  cut  down  pensions  and  the  pay  of  all 
public  officers  and  let  it  be  in  the  true  sense  of  the  word  a  government  of,  by  and 
for  the  people,  as  its  founders  intended. 

Our  working  people  need  to  learn  economic  methods  in  living  at  home  by  raising 
as  much  as  possible  their  home  supplies.  An  old  friend  of  mine  recently  remarked 
that  there  were  three  causes  of  the  present  "hard  times,"  to-wit:  Prick,  laziness, 
and  too  much  sorry  tobacco  raised  with  high-priced  fertilizers. 

To  the  latter  clause  of  request  I  can  offer  no  suggestion. 

J.  G.  H.  Mitchell,  Employer. 


Elkin,  Surry  County. 
To  B.  R.  L.acy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

De.ar  Sir: — If  our  farmers  would  only  read  agricultural  periodicals  and  become 
more  enlightened  as  to  the  beneficial  effect  of  grass  and  clover  we  would  advance 
W'onderfully.     Our  farmers  when  they  sow  grass  mow  and  pasture  the  same,  which 
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is  very  deti-imental  to  the  soil.     They  ought  to  know  better,  but  they  do  not.     A 
line  of  published  thought  on  the  necessity  of  letting  the  land  rest  or  lie  idle  and 
turning  the  grass  and  clover  under  would  be  a  wonderful  revelation  to  the  small 
farmers  of  this  part  of  the  State. 
Pardon  me  for  discussing  "war  with  Hannibal."  A.  B.  Gallaway. 


Swain,  Swain  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissionei',  Ealeigh,  N.  C. 

Dear  Sir:— Our  people  before  the  building  of  the  railroad  in  our  country  did  not 
labor  so  hard  as  they  do  now  from  the  fact  that  it  did  not  require  so  much  to  either 
clothe  or  feed  them.  A  jeans  suit  for  men  and  calico  for  women  w^as  sufficient 
dress,  and  the  provisions,  except  salt  and  coffee,  were  made  at  home.  About  the 
time  the  railroad  was  built  (W.  N.  C,  the  only  one  we  have)  tobacco  began  to  be 
our  market  or  money  crop,  and  a  few  persons  made  big  money  and  many  others 
thought  they  could  do  so,  too,  and  this  started  up  a  credit  system  and  caused 
many  people  to  live  one  year  ahead  of  their  means  and  is  one  cause  of  much  of 
the  hard  times,  as  every  year  it  becomes  harder  to  pay  a  dollar  than  it  did  the 
year  before.  Sam.  B.  Gibson,  Employer. 


Columbia,  Tyrrell  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — I  believe  that  a  thorough  renovating  of  our  common  or  public  school 
laws  so  that  every  citizen  in  the  State  might  be  educated  up  to  that  standard  in 
which  he  would  have  the  means  of  sufficient  intelligence  to  understand  and  appre- 
ciate his  relations  to  himself  and  to  his  fellow-man,  and  distinguish  between  a 
legal  right  and  a  legal  wrong,  would  cure  all  defects  so  far  as  the  law  is  concerned. 

The  grand  idea  now  existing  upon  the  part  of  our  farmers  is  to  get  as  much  labor 
as  possible  for  as  little  capital  as  possible,  and  in  return  there  seems  to  be  upon 
the  part  of  some  to  get  as  much  as  possible  for  as  little  labor  as  possible.  This 
defect  can  only  be  cured  by  educating  the  masses.  It  is  the  height  of  foolishness 
to  undertake  to  regulate  a  man's  habits,  or  principles  even,  until  he  understands 
his  duties  and  relationship  with  those  with  whom  he  is  brought  in  contact. 

Educate  is  my  plan.  T.  L.  Jones. 


GiBRALTER,    UnION    CoUNTY. 

To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — I  duly  appreciate  the  importance  of  answering  your  request,  as  this  is 
the  most  important  question  now  pending befoi'e  the  American  people,  to-wit,  labor 
and  capital,  and  I  confess  with  sincerity  that  a  solution  of  the  same  doth  belabor  my 
wits.  However,  I  will  only  undertake  to  partially  answer  your  inquiries  by  sim- 
ply giving  you  mj^  personal  and  observed  experience  as  relates  to  the  apparent 
conditions  of  the  employer  and  the  employee,  and  I  leave  the  matter  of  deciding  the 
panacea  for  both  to  others  better  qualified  to  decide  the  question  than  I  am. 

First,  two-thirds  of  the  employees  in  Union  county  are  colored,  among  whom 
not  one-half  have  any  skilled  experience  further  than  second-class  farm  hands. 
This  class,  under  a  good  labor  system,  might,  if  properly  managed,  be  useful 
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laborers  but  under  the  present  system  of  labor  one-half,  at  least,  wander  about 
hTf  the  time  idle  and  without  any  means  of  subsistence,  and  as  I  proposed  .n  the 
';  tsJt  not  ^  how  to  cure  the  evils  of  labor  and  capital,  ^^}^^^^^^l^ 

that  a  .^ood  vac^rant  or  public  nuisapce  law  might  correct.some  of  the  evils  aiisin 
f?om  tMs  cllss  of  our  people,  who  are  a  drawback  to  all  willing  and  good  laborers. 

MiZtthatthoseigabondsareadangerous  factor  in  p^^^^^^^^^ 
to  prejudice,  jealous  of  their  privileges,  which  they  so  much  abuse  a  few  dema 
lo^ues  op  rl te  on  their  prejudice  and  poverty  so  as  to  endanger  the  existence  of 
o^L  a^d  e^^^^^^  institutions.  It  is  sapping  the  life-blood  from  this  Eepub- 
h  and  I  am  of  the  opinion  that  if  North  Carolina  does  not  quahfy  the  right  o 
suCe  as  well  as  labor  by  reasonable  literary  prerequisites  that  eventually  (not 
far  distant)  our  Republic  will  sutler  total  anmhilation.  ,hnnka<^e  of 

The  white  laborers  are  in  a  restless  agitation,  owing,  I  think,  to  the  ^^""^^'^g^^/ 
labor  prices  and  the  many  wild-goose  projects  and  schemes  ^^  ^he-  bett^^^^^^^^^^ 
many  of  whom  are  world-like,  not  willing  to  contract  wages.  While  supplies 
have  fallen  in  almost  exact  proportion  to  labor,  human-like  every  class  is  trying  to 
ge  mote  dollars  and  a  livelihood  at  a  less  cost  of  labor  and  ^oney^^n.^l'^ 
tame  time  I  can  safely  sav  capitalists  are  doing  the  same,  trying  to  get  a  1  they  can 
fo  the  least  investments  but  as  the  thing  now  stands  we  have  m  Union  county 
o  1  ttle  capital  and  so  many  capable  of  much  manual  labor  that  capUal  is  not 
harming  labor  to  much  extent.  W.  A.  A.stin,  Employei. 

Wake  Forest,  Wake  County. 
To  B   R   Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dexr  SiR-The  constant  agitation  of  the  money  question  by  politicians  instead 
of  financiers,  with  no  definite  settlement  of  same,  together  with  the  general 
depression  and  the  low  price  of  products  for  the  past  four  years,  have  caused  a 
wide-spread  of  carelessness  and  demoralization  never  before  known. 

As  a  remedv  for  the  laborer  I  would  advise  the  adjournment  of  Congress  and 
■     the  Legislatures  of  all  the  States  for  the  next  eight  years. 

I  would  also  advise  a  lopping  off  of  the  laborers'  tax-list  al  -Pl^l-^tion  to 
State  schools,  except  the  common  or  primary  free  schools,  and  trim  down  all  State 
and  county  ofiicers'  salaries  and  fees  to  one-half  of  what  they  now  are,  except  the 

Governor's  salary.  ,      -,     i.-       ^f  +u^  ,.a+in 

I  would  also  recommend  as  a  relief  to  the  country  a  great  reduction  of  the  latio 
of  representation  in  Congress-to  one  Senator  from  each  State,  and  one  Represen- 
tative to  every  million  of  population.  . 

Until  these  things  are  regulated  and  salaries  brought  down,  and  appropriations 
of  money  by  taxation  stopped,  especially  for  higher  education  and  law  schods, 
the  poo/ working  people,  who  foot  the  bills  by  taxation,  will  continue  to  ho^.l, 

'Ihetes;  thing  to  do  with  statisticll  and  agricultural  bureaus  is  to  discontinue 
them  by  repeal  of  creative  law.  S-  M-  Stone,  Employer. 
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RoLESviLLE,  Wake  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — I  am  really  at  a  loss  to  make  any  suggestions  as  to  bettering  the 
condition  of  our  laboring  people.  In  regard  to  the  average  farmer,  to  whom  more 
especially  I  refer,  I  am  clearly  of  the  opinion  they  are  in  better  condition  than 
they  have  been  for  some  years,  especially  those  who  have  no  old  debts  hanging 
over  them.  It  is  true  their  moneyed  crop,  which  is  cotton,  is  low,  but  other 
farm  products  are  as  high  as  for  years  past.  Six  and  seven-cent  cotton  will  buy 
more  land  now  than  when  ten  and  eleven  cenis;  it  will  buy  more  merchandise 
now  than  ever  before.  In  brief,  the  only  solution  I  can  give  for  the  relief  of  our 
farmers  is  to  work  twelve  months  to  the  year,  make  all  home  supplies,  improve 
their  lands,  make  less  cotton  and  keep  out  debt. 

The  "mortgage  system"  is  a  curse  to  the  farmer  and  should  be  abolished.  The 
same  will  apply  to  the  "homestead  law." 

I  think  you  are  making  every  necessary  effort  to  increase  the  usefulness  of  your 
Bureau  without  any  suggestion  I  could  make.  S.  W.  Terrell,  Employer. 


Shocco,  Warren  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — In  reply  to  above  request  would  say  that  I  am  a  young  man  with 
only  a  few  years  of  experience  in  farming  and  dealing  with  laborers.  The  greatest 
trouble  I  have  had  was  to  interest  them  in  the  advancement  of  the  work  on  hand. 
To  do  this  I  usually  offer  a  holiday  at  the  end  of  a  given  period  in  case  a  specified 
amount  of  work  has  been  accomplished.  It  is  then  necessary  to  remind  them  con- 
stantly that  it  will  be  given  only  in  case  the  work  is  done  and  help  and  encourage 
them  in  every  way  possible.  When  you  find  a  man  who  takes  an  interest  in  his 
employer's  work  you  find  a  man  who  can  command  the  highest  wages,  and  rice  versa. 
Therefore,  I  would  say  that  if  you  could  convince  the  laboring  class  that  their 
interests  and  the  interests  of  their  employers  are  identical  you  would  at  once  con- 
fer a  double  benefit.  I  would  suggest  that  a  small  paper,  something  like  "  TJie 
Bulletin,"  carefully  edited  and  mailed  free  to  such  parties  as  should  be  recom- 
mended by  responsible  employers  throughout  the  State,  would  prove  most  bene- 
ficial. Very  few  families  would  be  found  of  which  no  member  could  read,  and  as 
such  people  seldom  take  a  paper  its  contents  would  the  more  readily  be  believed. 
(A  great  many  people  think  that  everything  that  is  printed  is  true).  I  would  be 
willing  to  pay  the  cost  of  getting  up  and  mailing  such  a  paper  to  each  of  my 
employees.  J.  B.  Ellis,  Employer.  " 


ScupPERNONG,  Washington  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir:— Our  people  are  sinking  lower  each  year  and  demoralization  is  yearly 
spreading  and  crimes  in  high  places  are  yearly  growing  more  common.  First,  we 
have  lost  our  liberty,  as  our  ballots  are  counted  at  pleasure,  our  public  officers  are 
not  accountable  to  the  people  and  have  very  little  u.se  for  us  except  to  get  our 
taxes.     We  feel  that  heavy  discriminations  are  made  in  valuations  of  property,  in 
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selecting  jurors,  in  appointing  poll-keepers;  and  when  a  man  gets  in  office  it  seems 
a  life  business.  Remedy:  Eepeal  our  election  laws;  give  us  honest  elections; 
reduce  office  fees  so  he  will  not  fight  so. hard  for  his  place;  reduce  transportation 
in  proportion  to  farm  products;  make  the  incorporations  do  their  share  of  public 
road  work;  give  us  justices  of  the  peace  for  competency  and  not  for  })olitical  vim 
and  party  spleen;  give  the  reality,  not  the  beautiful  "equal  rights  to  all  and  special 
privileges  to  none."  These  ai'e  a  few  of  the  things  which  con-upt  and  discourage 
a  people  who  ought  to  be  free.  Wipe  down  the  homestead  to  $100;  modify  the 
credit  system;  encourage  home  manufactures  and  discourage  going  to  the  merchant 
for  every  chain-link  and  shoe-string;  encourage  truth;  punish  perjury;  simplify 
the  law;  banish  the  lawyers  and  let  honest  men  fill  their  places;  move  the  court- 
house rings  and  separate  Church  and  State;  then  appoint  a  "Frederick  the  Great" 
to  lash  all  idlers,  rogues,  swindlers,  drummers  atid  all  other  common  nuisances 
and  make  them  go  to  work,  and  the  clouds  over  our  fathers'  graves  would  soon 
disappear  and  the  statue  of  George  Washington  would  no  longer  seem  to  weep 
blood.  .J.  H.  Snell. 

Valle  Crucis,  Watauga  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — If  men  of  capital  would  invest  their  money  in  our  rich  mountain 
land  and  give  laboring  men  jobs  of  clearing,  fencing  and  grassing,  it  would  soon 
yield  a  good  income  to  the  purchaser,  as  Watauga  is  adapted  to  grass  and  stock 
culture.  Land  is  cheap  considering  fertility.  Our  laboring  class  are  nearly  all 
white  people,  moral,  religious  and  industi'ious. 

For  the  benefit  of  the  children  of  tlje  laboring  class  free  schools  should  begin 
the  1st  of  October  and  be  compulsory,  and  tax  the  people;  run  the  public  schools 
five  months  in  the  year.  •  Under  the  present  system  the  schools  are  taught  when 
the  poor  laboring  children  are  compelled  to  work. 

If  the  State  of  North  Carolina  would  ajjpropriate  money  to  the  Bureau  of  Labor 
to  employ  shrewd  men  to  lecture  to  the  farming  and  laboring  classes,  say  one  to 
each  Congressional  District,  and  pay  him  so  much  by  the  year  and  let  liim  bear 
his  own  expenses,  and  do  away  with  the  normal  school  appropriation  in  paying 
these  men,  it  would  be  money  saved  where  it  is  a  loss  to  the  State  and  the  poor 
in  general.     Success  to  the  Bureau. 

M.  G.  Church,  Employer  and  Employee. 


BOYETTE,   WiLSOX  CoUXTY. 

To  B.  R.  L.\CY,  Esq.,  Labor  Commissioner,  Raleigh,  X.  C. 

Dear  Sir: — In  the  first  place  we  need  a  larger  volume  of  money  in  circulation 
to  increase  the  prices  on  farm  products  and  thus  enable  the  farmers  to  give  higher 
wages  and  improve  the  farms  and  raise  more  of  our  supplies  at  home.  By  these 
means  the  farms  would  grow  larger  instead  of  smaller  and  give  employment  the 
year  round  to  all  the  labor,  thus  benefiting  the  employer  and  employee  and  at  the 
same  time  improving  the  appearance  of  our  county.  At  present  we  only  employ 
labor  a  few  months  in  the  year,  because  the  products  raised  on  the  farm  at  the 
present  wages  will  not  bring  enough  to  re-imburse  the  employer  for  his  investment. 
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In  regard  to  advancing  the  work  and  increasing  the  usefuhiess  of  the  Bureau  of 
Labor  Statistics,  I  tliink  it  would  be  a  good  plan  to  secure  about  half  of  your  cor- 
respondence from  good,  fair-minded  employers,  who  would  show  their  sympathy 
and  make  fair  explanation  toward  the  employee,  and  the  other  half  from  fair- 
minded  employees,  who  would  show  their  side  of  the  question.  In  such  a  way  it 
would  keep  both  employer  and  employee  harmonized  and  at  the  same  time  have 
it  made  as  public  as  possible  to  all  our  citizens,  and  I  think  it  ought  to  satisfy  all 
classes  in  bearing  their  part  of  the  burdens  in  hard  times. 

W.  H.  Grice,  Employer. 


CHAPTER  IV, 


REPORTS  FROM  MECHANICS. 

The  reports  received  from  mechanics  during  the  present  year 
are  contained  in  this  chapter;  also  the  letters  expressing  their 
views  as  to  the  legislation  needed  for  the  elevation  of  the  laboring 
classes  belonging  to  the  different  trades.  These  letters  I  am  anx- 
ious for  the  public  to  study  carefully.  A  considerable  number  of 
the  blanks  were  sent  into  every  county  in  the  State,  but  a  great 
percentage  of  the  mechanics  are  unused  to  expressing  themselves 
by  correspondence,  and  hence  a  failure  to  answer.  Many  have 
opinions  that  they  do  not  wish  to  put  on  paper,  but  if  you  meet 
them  in  person  they  willingly  give  you  what  information  is  at  their 
command.  When  this  fact  is  considered  the  data  contained  in 
this  chapter  will  be  appreciated  and  acknowledged  as  very  full. 

These  reports  are  from  mechanics  who  live,  for  the  most  part, 
in  the  towns  of  the  State.  In  some  instances  they  may  not  repre- 
sent the  general  average  of  a  county,  but  as  a  general  thing  they 
do,  and  I  believe  they  will  be  found  to  be  reliable. 

The  average  number  of  hours  of  labor,  as  shown  in  the  table 
for  the  State,  is  ten. 

Following  are  the  table,  questions  and  answers: 
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TABLE  No.  5— 


COUNTY. 


Your  trade  or  business? 


Its 

present 

condition. 


Highest 
washes 
paid. 


Lowest 
wages 
paid. 


Alamance Printer dull 

Alamance Painter 

Alamance Printer fair 

Anson 1  Wheelwright  dull 

Ashe  Wheelwright  dull 

Ashe 'Wagon-maker clull 

Ashe  j  Ii'on-worker good 

Beaufort Miller good 

Beaufort j  Miller fair 

Beaufort-   _--  Ship-builder good 

Bladen Tool-maker good 

Buncombe —  Blacksmith good 

Buncombe —  Stoine-cutter  fair 

Buncombe---  Tobacco  buyer active 

Buncombe —  Carpenter dull 

Buncombe —  Wood-worker dull 

Buncombe — ;  Shoe-maker . good 

Buncombe Plasterer  dull 

Buncombe —  Mining  engineer dull 

Buncombe Architect busy 

Buncombe j  Painter good 

Buncombe !  Builder dull 

Buncombe i'Shoe-maker   fair 

Buncombe I  Carpenter  bad 

Buncombe i  Miller good 

Buncombe  -_.!  Carpenter ^  dull 

Burke 1  Tanyard  employee 'fair 

Burke :  Miller 1 fair 

Burke Builder dull 

Caldwell Merchant dull 

Caldwell Coop-maker  good 

Chatham Lumber poor 

Chatham Printer good 

Caswell--.: Chair-maker dull 

Catawba !  Wagon-maker good 

Catawba j  Blacksmith fair 

Catawba I  Wagon-maker good 

Catawl^a Wheelwright dull 

Catawba ,  Saw-mill  employee dull 

Catawba I  Miller .: good 

Catawba !  Saw-mill  employee dull 

Catawba <  Blacksmith 

Chowan Dealer  in  pine  lumber fair 

Chowan Wagon-maker poor 


!?      1  00  s 


Cleveland Carpenter ,  dull- 
Cleveland '  Stone-cutter  i  dull 

Cleveland     --   Moulder good 

Cleveland Railroad  emploj'ee good 

Cleveland ;  Blacksmith fair 

Cleveland '  Merchant 1  fair 

Cleveland 1  Carpenter dull 


1  50 
20  00 
18  00 


1  00 

75 

12  50 

15  00 


Work  by 

day, 

week, 

month  or 

job. 


day 
day 
week 
week 


30  00 


15  00 


day 

week 

week 


40  to  50c.  25  to  30c. 


1  25 

2  50 
2  50 

12  00  wk. 
2  50 
1  25 


50 
1  00 

90 
6  00  wk. 
1  50 

65 


day 

job 

day 

all 

day 

day 

job 

day 

day 


2 
2 
1 

13  00 

3  25 

75 

65 

1  35 

8  00  wk. 


75 

1  00 
1  00 
1  00 

50 
1  00 

75 
8  00 

75 


job 


day 

day 
day 
day 


40     

25  j  day 
7  00  w^k. !  month 
job 


00 

75 

50 

25 

25 

25 

2  00 

6  00 

2  00 

2  00 

2  00 

2  50 

75 

2  50 


75 
50 
25 
50 
60 
50 


hour 


week 


80 


1  00 


1  75 
1  00 

75 


day 

year 

day 

day 

day 

job 

week 


week 


60  I  month 
1  75  !  week 
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Reports  from  Meciiaxics. 


Wages 
per  day. 


Wages 
per  week. 


1  00    $.. 

1  75 
1  50 
1  50 


50 


$1  to  15 
2  00 


4  00 
"225 


$1  to  $2 
2  50 


5  00 


9  00 
9  00 


6  to  12 


Wages 

per 
month. 


Paid         '      Pavor 
Wages   j       weekly      '  weekly  or 
P-y-r.,,„,,„,,y^,j^mo„tWy^ 


39  00 


weekly 

weekly 

4  68  weekly 

weekly 

weekly 

weekly 

'weekly 

weekly 

weekly 

iweekly 

monthlj' 

'monthly 

bi-weekly 

weekly 

Iweekly 

,. 'weekly 

Iweekly 

iWeekly 

monthly 


monthly 

Iweekly 

weekly 

'weekljr 

weekly 

weekly 

Iweekly 

weekly 

weekly 

jweekly 


weekly 
'weekly 


weekly 

.weekly 

Iweekly 

weekly 

weekly 

iweekly 

iweekly 

monthly 

'weekly 

weekly 

weekly 


Re-     I 
quired  '  -p_„^„ 
Paid  in    to  take     ^J^aae 
checks       part      ^^'^""^ 
or  cash  ?  i  wapes     .  ^ 


Do 

you 

make 

full 


I      in  time 

trade" 


2  00 
2  00 
2  00 
1  00 
50 


2  00 
2  00 


1  20 


1  25 

1  85 


2  50 

75 

2  50 


12  00 
12  00 
12  00 


52  00 


3  00 


13  00 


12. 00 
10  50 


6  20s-monthly   weekly 

iweekly        i '-. 

weekly         weekly 

weekly        jweekly 

weekly        iweekly 

'Weekly         weekly 

on  demand  weekly 

iWeekly         M'eekly 

weekly        i 

! Iweekly 


iweekly 

weekly 

iweekly 

|weekly 

'Weekly 

3  00  weekly 

weekly 

'weekly 

iweekly 


Iweekly 
weekly 
jweekly 
weekly 
weekly 
weekly 

weekly 
jweekly 


2  00       12  00 


15  00 


15  00 


weekly 

weekly 

! iweekly 

19  50 jmonthly 

weekly 


00  Iweekly 


weekly 

weekly 

weekly 

monthly 

weekly 

monthly 

weekly 
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TABLE  No.  5 — Alamance,  Anson,  Ashe,  Beaufort,  Bladen,  Buncombe,  Burke, 


If  not,  why  not? 

Work 
over- 
time? 

If  so,  how  paid? 

Have 

advan- 
tages, 
goods 

at  cost, 
etc.? 

Are 

you 

docked 

for  lost 

time? 

Is  re- 
duction 

of 
wages 
in  na- 
ture of 
fines? 

If  so,  for  what  cavises? 

no 
no 
no 
no 
no 
no 

by  hour 

no 
no 

yes 
no 

yes 

yes 
yes 
no 
no 

no 
no 
no 
no 
no 

close  time 

no 

no 
no 
no 

same 

no 
no 

yes 

no 
no 

work  not  regular 

no 
no 

no 
no 
no 
no 
no 

no 

yes 
yes 

yes 

no 

no 

no 

no 

no 

no 

no 

yes 

no 

no 

no 

-    -      -  .    -- 

time  and  half 

no 
no 

yes 

no 

yes 

yes 

no 

no 

dull  in  summer 

piece 

no  work 

no 
no 

yes 
yes 

yes 

yes 
yes 

indolence 

by  hour 

lost  time 

bad  weather 

no  work 

yes 

yes 

no 

no 

no 

no 

no 

time  and  half 

no 
no 
no 
no 
no 
no 

yes 

yes 
yes 

yes 

no 

yes 

no 
no 
no 

yes 
no 
no 
no 

dull  times 

dull  times 
laziness 



to  bind  men 

bus.  don't  justify 

dullness 

no 
no 

yes 
no 

no 

no 

dull  trade 

no 

yes 

no 

yes 

no 

yes 

no 

yes 

yes 

no 
no 
no 

no 

yes 

no 

no 

no 

yes 

no 

yes 

iao 

no  • 

no 

yes 

yes 

no 
no 
no 
no 
no 
no 
no 
no 
no 

dull  business 

20c.  per  hour 

by  hour 

same 

by  hour 
same 

only  for  lost  time 

dull  times 

no 
no 
no 
no 
no 
no 
no 

no 

no 

no 

yes 

no 

yes 

no 

no 

yes 

no 

yes 

no 

no 

no 

no 
no 
no 
no 
no 

dull  times 

dull  times 

no 

Reports  from  Mechanics. 
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Caldwell,  Chatham,  Caswell,  Catawba,  Chowan  and  Cleveland  Cos.  Continued. 


Wages 

increased  or 

decreased 

past  year? 


same 
same 
same 
same 
same 
same 
same 


same 
same 


decreased 

same 

same 

decreased 

same 

same 

decreased 

satae 

decreased 

same 

decreased 


:^ffect  of  labor-saving  ma- 
chinery on  wages. 


increase  wages 


none 
none 


good 

not  much 
use  none 
none 
right  smart 


none 
none 
none 
none 


none 

reduce  wages 
reduce  wages 


Greatest  hindrance  to 
better  wages. 


Hours 
constitut- 
ing a 
day's  work. 


no  work 
l>oov  work 
unorganized  labor 
poor  work 


surplus  of  labor 

want  of  demand 
poor  work 
not  enough  money 
want  of  union 
want  of  skilled  labor 


increase  the  rate 
reduce  w^ages 


dull  times 
unskilled  labor 


scarcity  of  work 


10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
12 
8 

10 
10 
10 
10 
10 
10 
10 
10 
10 


Favor 

a  lo-hour 

day  ? 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

ves 

9 

yes 

yes 

9 

yes 

yes 

yes 

9 


decreased 
decreased 
decreased 
decreased 
decreased 


decreased 

increased 

same 

same 

decreased 

same 

same 

same 

same 

same 

same 

same 

same 

same 

same 

same 

same 

same 

same 

same 

same  . 

decreased 


scabs 
low  prices 
no  work 


laziness 

poor  workmen 

no  work 


carelessness 
hard  times 
no  money 


good 

increase  wages 

bad 

good 

bad 

bad 

keeps  wages  right 


foreign  immigration 
poor  work 
competition 


dullness  in  business 


bad 
none 


none 
none 


liard  times 
cheap  competition 
unskilled  labor 


no  W'Ork 
no  money 


10 

12 

10 

8 

10 
10 
10 
10 
12 
10 


10 
10 
10 
10 
10 
10 
10 
10 
10 


10 
10 
10 
10 
10 


11 


no 

8 

yes 

yes 

no 

yes 

no 

yes 


yes 

yes 

yes 

ves 

8 

yes 


yes 


yes 
yes 
yes 
yes 
yes 
yes 
no 
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TABLE  No.  5— ALA.\rANCE,  Anson,  Ashe^  Beaofoet,  Bladen,  Buncombe,  Burke, 


Should 

it  be  fixed 

by  law  ? 

Your  busiest  season? 

Business       Proportion 

crowded        of  bo3's  to 

with  boys?  journeymen' 

What  age 
should            Should 
children       it  be  fixed 
enter  a           by  law  ? 
trade? 

« 

yes 
yes 
yes 
yes 
no 

winter                                           no 
spring                                          1  ves 

1  to  3 

16           

16          yes 

15  1  yes 

16  1  riri 

all  year 

summer  and  fall 

winter  and  spring 

spring 

all  year 

fall  and  winter 

spring 

spring 

all  year 

November  till  August    " 

summer  and  fall 

summer  and  fall 

July  to  Ajjril 

May  till  December 

no 
no 
no 
no 

yes 
yes 
no 

1  to5 

;  1  to2 

1  to2 

15 

18 
18 

"To""" 

15 
15 
15 
15 
15 
15 
18 
15 
18 

no 

no 

no 

yes 

yes 

no 

yes 

no 

no 

yes 

no 

lto5 

no 

yes 

yes 

no 

yes 

no 

yes 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

yes 

no 

no 

no 

no 

no 

no 

20  per  ct. 

: 

5  per  ct. 
equal 
2  to  10 

no 
no 

yes 
yes 
yes 

no 

yes 

1  to  10  * 

yes 
ves 

spring 

March  to  June 
summer  and  fall 
winter 

summer  and  fall 
summer 
summer 
summer 

1  to3 

18 
15 

yes 

lto5 
1  to5 
1  to  4 

18 
16 
17 

no 

yes 

no 

8,  yes 

yes 

yes 

yes 

no 

yes 

no 

lto3 

15 
10 

yes 
yes 

fall  and  winter 
fall  and  winter 

no 
no 
no 

16 
12 

ves 



yes 

yes 
yes 

yes 

fall_ 

spring 

fall  and  spring 

fall 

all  year 

fall  and  winter 

summer 

summer  and  fall 

summer 

August  to  April 

all  year 

fall  and  spring 

all  year 

fall 

no 

1  to  7 

14 

no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 

yes 
yes 
no 

8,  yes 

8,  yes 

yes 
yes 
yes 
yes 
yes 
ves 

1  to4 
lto6 
equal 

2  to  5  ' 

2  to  5 
1  to4 

14 

'  16 

16 

17 
17 
17 
18 

yes 

no 

yes 

yes 

no 

yes 

no 

1  to2 
1  to6 

18 
16 
15* 

.     18 

yes 
no 
yes 
yes 

yes       ' 

summer 

fall 

winter 

no 
no 
no- 

12 
10 

18 

no 

yes 
no 

yes 
yes 

lto4 
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Caldwell,  Chatham,  Caswell,  Catawba,  Chowan  and  Cleveland  Cos.  Continued. 


Favor 
indentured 
appren- 
ticeship 
system  ? 

Should  ap- 
prentices [ 
pass  com- 
mon school 
exaraina-  1 
tion  on     1 
entering   ' 
trade  ?     ! 

studies  desirable  ? 

Years 

apprentice 

should 

serve  ? 

Policy  of  employers 
employees  ? 

toward 

yes 

yes 

yes 

no 

yes 

no 

yes 

yes 

yes           ; 

yes 

yes          ! 

yes 

yes 

yes 

spelling  and  drawing 
t  iree  R's* 
English  branches 

5 
4 
5 
4 
3 

2 

4 

4 

4  to  6 

good 

good 

fair 

good 

good 

good 

three  R's 
English 
three  R's 

three  R's 

good 

yes 

yes 

yes 

no 

yes 

yes 

no 

yes 

yes. 

good 

no 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 

common 
common  school 
common  school 
three  R's 
English  education 

"4 
4 

don't  know 

fair 

fair 

no 

take  all  advantage 
good 

possible 

yes 

mathematics 
common  school 

3 

yes 
yes 
yes 
ves 

5 

none 

philosophy  and  math. 
English  education 
three  R's 

5 
3 
3 
5 

iao 

yes 
no 

try  to  keep  wages 
good 

down 

mathematics 
three  R's 

yes 

3 

good 

yes 

yes 

yes 
yes 

yes 

English  education 

4 

good 

can't  say 
good 

yes 

yes 

English 

till  21 

good 

good 

good 

good 

good 

good 

good 

reasonable 

good 

yes 

no 

no 

yes 

no 

yes 
yes 
yes 
yes 
yes 
yes 
yes  ■ 

mathematics 
three  R's 
three  R's 
common  pchool 
common  school 
common  school 
mathematics 

4 

4 

1  to  3 

3 

b 

3 
3 

yes 

yes 
yes 

three  R's 
three  R's 

4 
6 

7 
5 

good 

good 

fair 

good 

good 

yes 

yes 

yes 

three  R's 

yes 

no 

good  English 
English  branches 

5 
3 
3 

yes 

yes 

bad 

13 
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TABLE  No.  5 — Alamance,  Anson,  Ashe,  Beaufokt,  Bladen,  Buncombe,  Burke, 


Business  least  crowded? 


Business  commanding 
best  pay  ? 


Cost  of  living 

increased  or  decreased 

in  past  year? 


Have  you 

reading-rooms 

and  night 

schools 

for  working 

people? 


blacksmith 
machinist 


machinists 


can't  say 

the  farm 
mine 

mechanics 
engineers 
trade 
mining 

farm 

paper-hanging 

phimbing 

stone-cutters 


harness-makers 


masons 
stone-cutters 


same 

decreased 

decreased 

same 

same 

decreased 

same 

decreased 

decreased 

decreased 

decreased 

increased 

decreased 

increased 

decreased 

decreased 

same 

decreased 

decreased 

decreased 

decreased 

decreased 

same 

same 


no 

no 

no 

no 

school 

no 

no 

no 

no 

no 

no 

no 

yes 

yes 

no 

yes 

yes 

yes 

no 

yes 

no 

no 

no 

no 


-    i  decreased 

no 

printing 

railroading 

same 

no 

j  decreased 

no 

farm 

- 

;  decreased 

no 
no 

painters 


blacksmith 
merchants 


machinists 


machinists 


blacksmith 


decreased 
decreased 
same 


same 

decreased 

increased 

same 

increased 

same 


same 


same 
same 


same 
decreased 


no 

no 

no 

no 

yes 

no 

no 

yes 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 
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Caldw 


ELL,  Chatham,  Caswell,  Catawba,  Chowan  and  Cleveland  Cos.  Continued. 


Have  you 

access 

to  libraries  ? 


Per  cent,  of 

your  trade 

read  and 

write  ? 


no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

yes 

yes 


yes 

yes 

yes 

no 

yes 

yes 

yes 

no 

no 


yfes 
no 


Working 
people  im- 
proving in 
education  ? 


100 

yes 

90 

no 

100 

no 

100 

yes 

100   . 

yes 

100 

no 

90 

yes 

100. 

yes 

80 

some 

75 

yes 

100 

yes 

75 

some 

100 

no 

100 

yes 

90 

yes 

99 

63 

no 

90 

yes 

66 

no 

lu  morals? 


yes 

no 

yes 

yes 

yes 

no 


Finan- 
cially ? 


no 
no 
no 


no 
no 


Relation  existing  between 
labor  and  capital  ? 


don't  know 

good 

fair 

good 

good 


80 
95 
75 

66 

100 

85 

75 


yes 
yes 
yes 
yes 
yes 


yes 

no 

yes 

yes 

some 

no 

yes 

yes 

no 

yes 

no 

no 

yes 

yes 

yes 

no 


yes 
no 


yes 

no 

yes 

yes 

not  any 

no 

no 

no 

yes 
I  no 
j  no 

no 

no 

no 

no 


good 

friendly 

satisfactory 


don't  know 

good 

satisfactory 

good 

good 

very  good 

fair 

I  antagonistic 
i  good 

pleasant 

mutual 


yes 
no 


no 
no 


good 
good 


yes 


no 
no 
no 

yes 

yes 
yes 
yes 
yes 
yes 
no 


no 
no 
no 
no 
no 
no 
no 


90 

75 


100 


100 
90 
90 
90 
95 

100 
95 
95 
50 
80 
95 
25 

100 
50 
50 
75 
80 


yes 

yes 


yes 


yes 
no 


fair 


yes 
no 
no 


yes 
yes 
no 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
some 


yes 
yes 
yes 
yes 
yes 
yes 
yes 


no 
no 
no 
no 

some 
yes 
no 
yes 
yes 
I  no 
ves 


good 
good 


good 


fair 

friendly 

fair 

good 

fair 


good 


ves 


yes 
yes 
yes 


no 

yes 


yes 
yes 
no 


yes 
yes 
no 


yes 
no 
no 


fair 

friendly 

fair 

good 

good 

strained 
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TABLE  No. 


COUNTY. 


Your  trade  or  business  ? 


Its         [     Highest 
present  wages 

condition.         paid. 


Lowest 
wa^es 
paid. 


Work  by 

day, 

week, 

month  or 

job. 


Columbus — 

Craven  

Craven  

Craven  

Craven  

Cumberland 

Cumberland 

Cumberland 

Cumberland 

Cumberland 

Cumberland 

Cumberland 

Cumberland 

Cumberland 

Cumberland 

Cumberland 

Cumberland 

Cumberland 

Cumberland 

Currituck  --_ 

Davidson  _-_ 

Davidson  — 

Davidson  -_- 

Davidson  -_- 

Davie 

Davie 

Davie 

Duplin 

Duplin 

Duplin 

Duplin 

Durham 

Durham 

Durham 

Durham 

Durham 

Durham 

Durham 

Durham 

Durham 

Durham 

Durham 

Dui-ham 

Forsyth 

Forsyth 

•Forsyth 

Forsyth 

Forsyth 

Forsyth 

Forsyth 

Forsyth 


Book-keeper  

Printer 

Printer 

Locomotive  engineer  — 

Carpenter 

Blacksmith-  

Carpenter 

Saw-mill  employee 

Shoe-maker 

Carpenter 

Millwright 

Carriage-maker 

Cabinet-maker 

Saw-mill  employee 

Cooper  

Printer . 

NewsjDaper 

Brick  and  tile-worker  _ . 

Plumber 1 

Paper-maker 

Tobacco-presser 

Carpenter 

Miller •. . 

Tobacco-dryer  

Tobacco-roller 

Laborer  

Tobacco-roller 

Machinist 

Vegetable-packer  

Log-cutter 

Carpenter 

Paper  box-maker 

Carpenter 

Printer . 

Printer 

Engineer 

Printer 

Machinist 

Tobacconist 

Tinner  

Carpenter 

Printer , 

Shoe-making 

Tobacco  factory  laborer- 

Tobacco-roller 

Printer 

Foundryman 

Blacksmith 

Wagon-painter 

Tobacco  factory  laborer  - 
Blacksmith 


dull 
common '  7 
fair 
fair 
fair 

dull  ; 

bad 

dull  i 
dull 
bad 
fair 
dull 
dull 
dull 
good 
dull  12 

9 


50  00 
00  Avk. 

3  00 
90  00 

2  00 


2  50 

1  50 

2  00 

2  00 

1  50 

3  00 

2  00 
1  50 
1  50 


i;    20  00 
2  50  wk. 

65  00 

75 

75 

60 

1  00 

1  50 

61) 

3  00 

1  50 

1  00 

1  00 


month 

job 

week 

month 

dav 


week 
week 

day 
day 
job 


dtrll 

slow 

dull 

good 

fair 

good 


00  wk. 
00  wk. 

2  50 

3  00 
75  00 

2  00 

2  50 

1  50 

00  wk, 


50  wk. 

25  wk. 
25 
60 
75 
25 
75 
75 

50  wk, 


job 
week 


day 


good 

dull 

fair 

fair 

ordinary 

good 

dull 

sorry 

good 

good 

good 

dull 

average 

fair 

dull 

dull 

bad 

good 

fair 

good 

good 

dull 

dull 

good 

bad 

fair 

fair 


;18 


12 


50 

2  00 

4  00 

20  00 

1  12 

1  50 
40 

2  50 
00  wk. 
50  wk. 

1  50 
50  wk. 

2  95 
2  00 
1  00 

15  00 


25 

30 
30 

10  00 
90 
75 
40 
75 

00  wk. 

50  wk. 
1  00 


50 
1  75 

75 
9  00 


3  00 

4  00 
2  00 


1  25 


5  00  wk, 

1  50 

50 


60 


year 

day 

week 

year 

day 


day 
job 
day 


day 

job 

day 

week 

week 

week 

week 

day 

week 

day 

day 

week 


piece 

job 

week 

pound 

day 

day 

piece 

dav 
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5 — COXTINTED. 


Wages 
per  day. 


Wages 
per  week. 


Wages 

per 
month. 


Wages 
per  year 


Paid 

weekly 

or  monthly  ? 


Favor 
weekly  or 
inonthl5' 
payments 


$ $ 1$  30  00  $- 

001  -- 

ooi 

90  00  - 
9  001  :- 


50 
3  00 
1  50 


2  00 
2  00 


3  00 
2  00 


monthly 

weekly 

weekly 

monthly 

weekly 


9  001 


75 

1  50 

2  00 


18  00    weekly 

12  00   I Weekly 


weekly 
Iweekly 
weekly 
'weekly 
weekly 


Paid  in 
checks 
or  cash  ? 


weekly 
weekly 


I  weekly 
[weekly 


weekly 
weekly 


50 


9  00 
12  00 


800  00 


75  00 


weekly 
weekly 
weekly 

weekly 

monthly 

w^eekly 

s-weekly 

weekly 

weekly 


weekly 
weekly 


2  40 


00 


1  50 


50 


yearly 
imonthly 


25 
50 


3  00 


2  00 

75 

1  50 


3  00 

8  OOl 
7  501 

9  00 
12  50 


9  00 


2  50 


1  35 


1  25 


s-Aveekly 

weekly 

s-weekly 

daily 

weekly 

monthly 

weekly 

weekly 

weekly 

weekly 

weekly. 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 


weekly 

weekly 

weekly 

weekly 

s-weekly 

weekly 

s-weekly 

monthly 

weekly 

monthly 

weekly 

Iweekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

monthly 

weekly 


weekly 


cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

both 

cash 

cash 

cash 

cash 

cash 

cash 

both 

cash 

cash 

cash 

cash 

both 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 


Re- 
quired    ^^^^g 
to  take  ^.j^g^g 

part        you 
w^ges  choose? 

m 
trade? 


Do 
you 

make 
full 

time? 


weekly  weekly       cash 

Is-monthly  s-mo'thly  cash 

{weekly         cash 

15  ooi 1 jweekiy  weekly       cash 

Iweekly  weekly       cash 

75| I Is-monthly    j  cash 

cash 


no 
no 
no 
no 
no 


no 
no 


no 
no 
no 
no 
no 
no 

no 

no 

no 

no 

no 

no 

yes 

no 


no 
no 
no 
no 

no 
no 
no 
no 
no 
no 
no 

no 


yes 

yes     I 

yes 

yes     j 

yes 

yes 

yes 

1  yes 

yes 

yes 

;  yes 

i  yes 

'  yes 

I  yes 

lyes 

1  yes 

jyes 

:  yes 

I  yes 

yes 

yes 
,  yes 

,  yes 

yes 

-  yes 

;  yes 

-'  yes 

;  yes 

1  yes 

j  yes 
I  yes 

yes 
yes 

yes 

yes 

yes 

1  yes 

I  yes 

■  - 1  yes 

1  yes 


Iweekly         weekly     1  cash 


no 

no 

no 

no 

no 

no 

yes 

yes 


yes 
yes 
yes 


yes 
yes 
yes 
yes 
no 
yes 
no 
no 
no 
no 
no 
I  yes 
I  no 
no 
I  yes 

i  yes 

j  no 
yes 
no 

yes 

I  yes 

I  yes 

1  no 

I  no 

no 

I  no 

i  yes 
yes 

no 
no 

-  yes 

i  yes 

i  yes 
lyes 
jyes 
!  yes 
i  no 

j  yes 

no 

!  yes 

-  yes 
yes 
yes 
yes 


no 

yes 


yes 
yes 
yes  j  no 
no  I  no 
no       i  no 
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TABLE  No.  5 — Columbus,  Cravex,  Cumberlaxd,  Currituck,  David- 


If  not,  why  not : 


Work 
over- 
time? 


no  work 
no  work 
no  work 
no  work 
no  work 


no  work 
no  work 
dull  in  winter 


bad  weather 


bad  weather 
not  enough  work 


bad  weather 


dull  trade 
carel'ssn's  of  firm 


hard  times 
runs  about  6  mo. 
no  money 


no 


yes 

yes 

no 

yes 

no 

no 

yes 

no 

no 

no 

yes 

no 


no 


no 

yes 


no 
no 

yes 
yes 
no 
no 


yes 
yes 


If  so,  how  paid? 


extra 


same 
not  paid 


10c.  per  hour 


no 


same 

at  an  increase 

50c.  per  hour 


no 

no 

no 

no 

no 

yes 

yes 

some 

no 

no 

yes 

no 

yes 

no 

no 

no 

no 

no 

no 

no 

yes     i  by  hour 


by  hour 


time  and  half 


advanJ     ^re     ductioni 
L^?^^      docked     wages 

at  cost   *"°''  '°^^    "^  "^- 
„fS,      time?     tureofi 

^t*^--   I  fines?! 


If  so,  for  what  causes  ? 


no 
no 


no 

no 

yes 

no 

no 

no 

no 

no 

no 

no 

no 


no 
no 

-  yes 
i  yes 

yes 

I  no 

I  no 

I  no 

no 

no 

yes 

no 

no 

no 


no 


yes 

no 

no 

yes 

no 

no 

no 

no 

no 

no 

no 

no 


neglect  of  duty 
bad  work 


no 

no 

no 

yes 

yes 

yes 

no 

yes 

no 

no 

no- 

no 

yes 

no 

no 

no 

no 

yes 

no 

no 

no 

no 

yes 

no 


yes 

yes 
no 
no 
no 

yes 
no 
yes 

yes 


no 
no 
no 
no 

yes 
no 
no 
no 

yes 
no 


carelessness 


yes 

yes 
yes 


yes 
no 

yes 


bad  work 
neglect  of  dutv 


no 
no 
no 
no 
no 
no 
no 
no 


no 
yes 
no 
no 

yes 
yes 
yes 
yes 
yes 
yes 


no 

yes 


no 
no 
no 
no 
no 
no 
no 
no 


no 
no 


yes 

yes 

yes 

yes 

no 

no 

yes 

yes 


no 
no 
no 
yes 
no 


carelessness 


no 
no 
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SON,  Davie,  Duplin,  Durham  and  Forsyth  Counties  Continued. 


Wages 

increased  or 

decreased 

past  year  ? 


Effect  of  labor-saving  ma- 
chinery on  wages. 


Greatest  hindrance  to 
better  wages. 


Honrs 
constitut- 
ing a 
^day's  work. 


Favor 

a  lo-hour 

day? 


decreased 

decreased 

increased 

no 

decreased 

same 

decreased 

same 

same 

decreased 

decreased 

same 

same 

same 

decreased 

decreased 

same 

decreased 

same 

same 

decreased 

same 

same 

same 

same 

decreased 

decreased 

same 

same 

same 

same 

decreased 

same 

same 

same 

decreased 

same 

decreased 

same 

same 

decreased 

decreased 

same 

same 

decreased 

same 

same 

same 


none 

less  wages 
none 
bad 


bad 
good 


bad 

none 

good 

good 

none 

bad 

bad 


increase  them 

none 

none 

good 

good 


none  / 

vise  none 
nse  none 


none 

bad 

bad 


lower  wages 


same 
same 


none 
good 
bad 


bad 
bad 


none 


no  money 
want  of  work 


no  organization 
poor  work 
no  money 
unskilled  labor 
poor  work 
no  money 


poor  work 
no  mone}' 
unskilled  workmen 
competition 


11 

18 

10  to  15 


hard  times 
idleness 
poor  work 
poor  work 
poor  work 
dull  times 
hard  times 
hard  times 
cheap  labor 
hard  times 
no  money 
poor  work 


poor  work 


machinery 
trusts 


bad 


lack  of  organization 
foreign  labor 


no  money 


no  money 

hard  times 

hard  times 

business  depression 

greed 

no  money 


10 
12J 

8 
10 
10 

8 
10 
10 
11 
10 


10 

10 

10^ 

10 

10 

Hi 

10 

12 

13i 

11 

12 

11 

11 

12 

lOJ 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

10 

11 


no  money 
no  money 


12 
11 
10 
10 
10 
10 
12 
10 


yes 

yes 

yes 

yes 

yes 

yes 

8 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

no 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

ves 
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North  Carolina  Labor  Statistics. 


TABLE  No.  5 — Columbus,  Cravkn,  Cumberland,  Currituck,  David- 


Should 
it  be  fixed 


Your  busiest  season  ? 


by  law  ? 

yes 

spring 

yes 

February  and  INIarch 

all  year 

yes 

October  to  June 

no 

summer 

yes 

fall 

yes 

fall 

yes 

spring  and  fall 

yes 

all  year 

no 

fall 

yes 

spring  and  fall 

yes 

spring  and  fall 

yes 

spring  and  summer 

summer 

yes  . 

winter 

fall  and  winter 

no 

summer 

yes 

spring  and  summer 

no 

September  till  April 

yes 

sununer 

yes 

summer  and  fall 

yes 

summer  and  fall 

yes 

spring  and  summer  , 

yes 

summer 

yes 

summer 

yes 

summer 

yes 

March  to  Julv 

no 

April,  May  and  June 

no 

al   year 

yes 

October  to  March 

yes 

all  year 

yes 

spring  and  summer 

yes 

all  year 

yes 

all  year 

no 

summer 

yes 

same 

yes 

all  year 

yes 

spring  and  fall 

yes 

August  to  January 

summer 

yes 

all  year 

yes 

w.inter 

yes 

summer  and  fall 

no 

summer 

yes 

fall  and  spring 

yes 

summer 

no 

Julv  to  January 

yes 

fall  and  winter 

yes 

fall  and  winter 

yes 

spring  and  fall 

Business      Proportion 

crowded        of  boys  to 

with  boys ?,journey men? 


no 

yes 

yes 

yes 

no 

no 


no 

no 

yes 

no 

no 

no 

no 

no 

no 


no 
no 


yes 

no 

no 

no 

no 

yes 

no 


no 
no 
no 
no 
no 


plenty 
plenty 


no 

no 

no 

yes 

no 

yes 

no 

yes 

yes 

no 

no 

yes 

no 


What  age 
should 

children 
enter  a 
trade? 


3  to  1 

1  to  3 


1  to3 
3 


1  to6 
1  to4 
1  to  10 

1  toG 


1  to  1 


3  to  12 


1  to4 
equal 


1  to4 


3tol 
lto4 


1  to7 
1  to  3 


1  to  3 
1  to  100 
1  to  3 


1  to  1 
1  to  5 


14 
13 


15 
16 
15 
15 
16 
15 
15 
12 
16 
15 


17 
15 
15 
15 
18 
15 
12 
16 
14 
12 
12 
15 


19 
10 


15 
15 
10 
17 
15 
17 
16 
18 
15 


18 
10 


12 
12 
16 
15 


16 


Should 

it  be  fixed 

by  law  ? 


yes 
yes 


yes 

yes 

yes 

yes 

yes 

no 

yes 


no 
no 


yes 

yes 

no 

yes 

yes 

no 

no 

no 

yes 

yes 

no 

no 


yes 
yes 


yes 
yes 

yes 
yes 
yes 
yes 
yes 
yes 
yes 


no 

yes 
yes 
no 


yes 
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SOX,  Davie,  Dtplix,  DrRUAM  axd  Forsyth  Counties  Continued. 


Favor 
indentured 
appren- 
ticeship 
system  ? 

Should  ap- ! 
prentices  | 
pass  com- 

Txamin^^            Studies  desirable? 
tion  on     , 
entering   | 
trade?      i 

Years 

apprentice 

should 

serve  ? 

Policy  of  eraploj'ers  toward 
employees  ? 

< 

no 

no              ]  Enpflish  brancheis 

3 
4 
2 
5 
5 
7 
6 
5 
5 
6 
3 
4 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

yes 

yes 

no 

no 

yes 

yes 

yes  . 

yes 

yes 

no 

three  R's* 
three  R's 
three  R's 
three  R's 
common  school 
three  R's 

cool 
good 

good 
good 

yes             common  school 
yes           :  English 
no              three  R's 
yes             three  R's 
yes           1  English 
ves              three  R's 

good 
good 

kindly 
best 

no 

no 
yes 
yes 

yes 
no 
yes 
no 

6 
3 
4 

4 

aood 

yes 
yes 
no 
no 

yes 
no 

three  R's 
three  R's 

English  and  malh. 
English  branches 
three  R's 

good 

good 

co-operation 

fair 

good 

no 

3 
4 
3 

poor 

clever 

good 

no 
no 

yes 
no 

yes 

yes 

yes 

no 

no 

three  R's 
three  R's 

fair 

common  English 

5 

no 

no 

ves 

fair 

no 

math,  and  drawi no- 

4 

fair 

yes 

yes 
yes 
yes 

yes 

yes             three  R's 

no              three  R's 

yes           i  three  R's 

yes           i  English 

yes           1  English 

yes             English 

yes           1  English  education 

yes            mathematics 

yes            English  education 

three  R's 

yes             three  R's 

'  English 

yes           !  mathematics 

5 

good 

3 
5 

5 
6 
4 

good 
good 
fair 
good 

4 
3 
4 

5 

good 

good    ■ 

liberal 

exacting 

fair 

good 

fair 

kind 

no 
yes 

yes 

no 

no 

yes 
yes 
yes 

ves 

English  education 

4 

.     4 

3 

fair 

ves 

o-Qod 

good 
sti'ict 

yes 

yes 

English  education 

4 
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North  Carolina  Labor  Statistics. 


TABLE  No.  5— Columbus,  Craven,  Cumberland,  Currituck,  David- 


Business  least  crowded  ? 

Business  commanding 
best  pa3'  ? 

Cost  of  living 

increased  or  decreased 

in  past  year  ? 

Have  you 

reading-rooms 
.and  night 

schools 

for  working 

people? 

farming 
plumbing 
all 
machinists 

turpentine 
same 

engineers 

decreased 

same 

increased 

increased 

decreased 

same 

same 

increased 

same 

same 

decreased 

same 

increased 

same 

same 

decreased 

same 

decreased 

same 

decreased 

same 

same 

same 

same 

same    ' 

decreased 

decreased 

decreased 

decreased 

decreased 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

yes 

yes 

no 

no 

no 

no 

no 

no 

none 

farm 

machinists 

blacksmiths 

no 
no 
no 
no 
no 
_no 
no 
no 
no 

no 

yes 

no 

no 

no 

no 

no 

yes 

yes 

no 

yes 

no 

no 

yes 

no 

ves 

saw-mill 

dentists 

lawyers 

blacksmiths 

brick-masons 

all 
machinerjr 



same 

same 

same 

increased 

decreased 

decreased 

decreased 

increased 

decreased 

increased 

same 

same 

tailors 

skilled  labor 

decreased 
decreased 

no 
no 

no 
no 

blacksmiths 

engineers 

Reports  from  Mechanics. 


203 


SON,  Davie,  Dl'I'lin,  Durham  and  Forsyth  Counties  Continued. 


Have  you 

access 
to  libraries? 

Per  cent,  of 
your  trade 
read  and 

write  ? 

Working; 
people  im- 
proving in 
education  ? 

In  morals? 

Finan- 
cially ? 

Relation  existing  between 
labor  and  capital? 

no 
no 
no 
no 
no 
no 
no 
no 
no 
no 

100 
100 
100 
100 
50 

66 
75 

25 

50 

75 

60 

75 

75 

100 

100 

50 

100 

100 

80 

95 

100 

75 

75 

50 

75 

90 

50 

75 

yes 
yes 
yes 
yes 
no 

yes 

no 

yes 

no 

no 

yes 

yes 

no 

no 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

yes 

yes 

no 

no 

yes 

some 

no 

yes 

no 

yes 

yes    • 

no 

no 

yes 

no 

yes 

no 

yes 

yes 
no 
yes 
no 
no 
no 
no 
no 

no 
yes 
no 
no 
no 

no 

no 

no 

no 

no 

no 

yes 

no 

no 

no 

worse 

yes 

no 

no 

no 

no 

no 

no 

no 

no 

some 

yes 

yes 

no 

yes. 

no 
no 
no 
no 
no 
no 

good 
good 

good 

fair 

fair 

good 

good 

good 

good 

very  good 

yes 
yes 
no 

no 
no 
no 

good 

good 

friendly 

good 

common 

fair 

good 

good 

no 
no 
no 
no 
no 

yes 

yes 

yes 

yes 

yes 

no 

yes 

no 

yes 

no 

yes 

no 

no 
no 
no 

no 

fair 
good 
distant 
harmony 

yes 

90 
100 
100 

loo"" 

100 

100 

87J 
100 

75 

50 

75 
100 

90 

50 

no 

no 

no 

no 

no 

no 

yes 

some 

no 

some 

yes 

yes 

yes 

yes 
yes 

favorablv 

no 
no 
no 
no 
yes 
ves 

peaceable 

friendlv 

bad 

pleasant 

agreeable 

good 

fair 

bad 

pleasant 

don't  know 

good 

good 

fair 

good 

peaceable 

no 

no 

no 

no 

yes 

no 

yes 

no 

no 

yes 
no 
no 
no 

yes 
yes 

yes 
yes 

no 
no 
no 
no 
no 
yes 

no 
no 

no 
no 

no 
no 

75 

80 

yes 
yes 

no 

yes 

fair 
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North  Caiiolina  Labor  Statistics. 


TABLE  No. 


Forsyth 

Forsyth 

Forsyth 

Forsyth-. 

Forsyth 

Forsyth 

Forsyth 

Forsyth --- 

Forsyth-- 

Forsyth 

Forsyth 

Forsyth 

Forsyth  

Forsyth 

Forsyth 

FrankUn 

Gaston 

Gaston 

Gaston 

Gaston 

Gaston 

Graham 

Guilford 

Guilford 

Guilford 

Guilford 

Guilford 

Guilford 

Guilford 

Guilford 

Guilford 

Guilford  - 

Halifax 

Haywood 

Haywood 

Haywood 

Haywood 

Hyde 


Your  trade  or  business? 


Its 

present 

condition. 


Sheet-iron  worker fair 

Carpenter g:ood 

Prize  hand 

Marble-cutter dull 

Wagon-maker 1  dull 

Tobacco  box-maker !  fair 

Prize  hand fair 

Tobacco-classer 

Tobacco  factory  laborer fair 

Tobacco  box-maker fair 

Wagon-maker dull 

Tobacco-roller fair 

Tobacco  box-maker good 

Tobacco-roller good 


good 
poor 
fair 


Tobacco  employee 
Carpenter- 
Brick-laver 
Miller -:_- 

Moulder  .  - good 

Mason _ 1  dull 

Miller good 

Mechanic bad 

Teamster 

Employee  lumber  co 

Wheelwright  bad 

Blacksmith :  good 

Engineer !__  good 

Shoe-maker '  dull 

Furniture  employee 

Carpenter j  dull 

Furniture  employee ;  good 

Tailor 1  fair 


Iredell 

Iredell 

Iredell 

Iredell 

Johnston 

Lenoir 

Lincoln    

Mecklenburg- 
Mecklenburg - 
Mecklenburg- 
Mecklenburg- 
Mecklenburg- 
Mecklenburg. 


dull 

dull 

dull 

fair 

dull 

ordinary 

dull 

dull 


Wagon -maker 
Brick-mason .. 

Carpenter 

Merchant 

Carpenter-  .-_ 
Brick-layer  __ 

Gin-maker 

Cooper  

Tanner dull 

Doors  and  blinds '  dull 

dull 

Printer 

Miller dull 

Machinist good 

Foundryman fair 

Carpenter good 

Mechanical  engineer dull 

Wood-worker 

Telegraph  operator good 


40  00 


50 
25 
50 
50 
25 
50 
00 
00 
25 
50 
00 
50 
25 
75 
50 
10  00 
1  00 


2  50 
1  25 

1  00 

2  50 
2  50 

33  00 
2  00 
1  50 
1  25 
1  00 


1  25 
3  00 
3  25 

2  00 


year 


1  00 

75 
1  75 
50 
75 
75 
30 
75 


75 
25 
60 
25 
75 
40 
5  00 


week 

year 

week 

job 

week 

job 

day 

day 

day 

day 


job 
day 


job 


1  00  day 
75  ■  job 
25    

1  00    

2  00     day 
20  00 

50 
75 


1  50 
65 


day 
30  I  job 
50  !  day 

—  month 
75  ;  week 
75  :  week 
75     week 
60     week 

—  I  month 
50  j  day 
50  I  month 


Reports  fkom  Mechanics. 


205 


5 — Continued. 


i    Re- 

'  quired  '  ^^ade       ^° 
Favor  paid  in    to  take    inhere  '     ^°" 

weekly  or  i      -      .  - -^       wucic 


make 


wp^es       Wa-es    I  ^^^^^      wages  w^lklv         weekly  or  i    ^^^^^^         ^rt  i  ..--- 

Wages    I    wa^es  g,.        _„^°     ^         ^^^^1^     :,     monthly    In^pa^h'     wages     i,^   "  :>      full 

perSay.  per  week.  L^^^t,,     Pei"  year,  or  monthly  ?   payments?!  "'^ '''*^'' '        if       choose?,  ^j^^^, 

trade?  1 


1  50  :$ 
1  50  1 

1  12J!  - 

2  50 
1  00 
1  00 
1  25 

661  - 
1  50  1 
1  00  j 
1  50  I 


9  00!  $- 
9  00   .  - 


15  00 
6  00 

6  00 

7  50 

"9  00 
6  00 
9  00 


1  00 

2  00 


6  00 
12  00 


1  00 

2  50 

1  25 

2  50 


1  25 

1  50 
75 

2  00 


15  00 

7  50 

15  00 


30  00 
60  00 1 


...  weekly 

weekly 

_.  s-inonthly 

weekly 

monthly 

weekly 

s-monthly 

s-monthly 

s-monthly 

weekly 

s-monthly 

is-monthly 

weekly 

weekly 

monthly 

weekly 

weekly 

360  00  weekly 
-weekly 


weekly 

weekly 

s-m'thly 

weekly 

monthly 

weekly 


s-m'thly 
^s-m'thly 
'weekly 


weekly 
weekly 


'weekly 
weekly 
weekly 


7  50  ■ 
•1  50 


weekly 


19 


2  25 
1  00 


50 weekly 

weekly 

weekly 

"issol weekly 

weekly 


weekly 
weekly 
weekly 
weekly 
weekly 
weekly 
■weekly 


1  25 


50 


1  75 

1  '>■• 


weekly  weekly 
weekly  weekly 
s-monthly  weekly 
weekly         weekly 

weekly 

weekly       j  weekly 


^n'  r    'I"- weekly 

OU  , I ,  ,   ,  1„,„qU1,, 


2  50 
2  25 


1  50    -  - 


65 


1  25 

's'do 

2  00 


1  50 


weekly 

weekly 

monthly 

weekly 

weekly 

weekly 

w'eekly 


7  50 
18  00 
18  00 
12  00 


30  OOj 


360  00  weekly 

!  weekly 

weekly 

weekly 

150  00 weekly        ; 

\ weekly        1 

50  00, s-monthly  's-m'thly 


iweekly 

weekly 

monthly 

w-eekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 


cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

both 

cash 

cash 

trade 

cash 

cash 

cash 

cash 

cash 


no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 

no 

no 

no 

no 

no 

yes 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 


cash 
cash 
cash 
cash 
cash 
cash 
cash 
cash 
cash 


yes 
no 
all 

no 
no 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
I  yes 
i  yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
-  yes 
no 
yes 
yes 
_.    yes 
yes 
yes 


no 

yes' 
no 
no 
no 

no 
no 
no 

j  no 
I  no 


yes 

yes 

yes 

no 

no 

yes 

yes 

yes 

no 

yes 

no 

no 

yes 

yes 

yes 

no 

no 

yes 

yes 

no 

yes 

no 

yes 

no 

yes 

yes 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 

1  yes 
yes 


no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

yes 

yes 

yes 


no 

yes 
yes 
yes 
yes 
yes 
yes 
yes 

yes 
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North  Carolina  Labor  Statistics. 


TABLE  No.  5 — Forsyth,  Franklin,  Gaston,  Graham,  Guilford,  Halifax,  Hay- 


If  not,  why  not? 

Work 

over- 

;  time? 

If  so,  hovs'  paid? 

Have 
advan- 
tages, 
goods 
at  cost, 
etc.? 

Is  re- 
Are     duction 
you           of 
idocked    wages       If  so,  for  what  causes  ? 
:for  lost    in  na- 
time?  ;  ture  of 
i  fines? 

_.. .    no        .... 

no 
no 

yes     1  no 

no 
no 
no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

no 

yes 

yes 

yes 

no 
no 
no 

yes 
no 

yes 
yes 

yes 

no 
no 
no 
no 

yes 

dull  times 

no 
no 
no 
no 

dull  times 

no 

-    

yes 

yes 

no 

yes 

no 

no 

no 

no 

no 

extra 

bad  work 

same 

no 
no 
no 
no 
no 
no 

yes 

no 

no 

no 

no 

no 

no 

dull  times 

no 
no 

no  work 

yes    . 

no 

yes 

no 

no 

yes 

no 

yes 

no 

no 

no 

dull  season 

no 
no 
no 
no 

no 
no 
no 
no 
no 
no 
yes 
no 
no 
no 

no  work 

ves 

Rfimp 

no  work 

ves     1 

yes 
no 
yes 
no 

extra 

dull  times 

yes 

yes 

yes 

yes 

no 

no 

no 

yes 

no 

no 

no 

no 
.no 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 
yes 

no 
no 

ixf)  work 

no  work 

ves        hv  hour 

dull  times 

yes 

no 

no 

■ 

no 
no 
no 
no 
no 
no 
no 
no 

no  work 

no  work 

no  work 

no  money 

ves      ,  hv  hour 

no 

yes 
no 

by  hour 

_._  . 

no 
no 
no 

yes 

yes 

yes 

yes 

no 

yes 

yes     j 

no 

no 

yes 

yes 

no 
no 
no 
no 
no 
no 
no 
no 

no 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no      ! 

by  hour 
time  and  half 

same 

no 

- 

some 



yes 
no 

breakage 

extra 
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WOOD,  Hyde,  Iredell,  Johnston,  Lenoir,  Lincoln  and  Mecklenburg  Cos.  Cont'd. 


Wages 

increased  or 

decreased 

past  j-ear  ? 


Effect  of  labor-saving  ma- 
chinery on  wages. 


same 

decreased 

decreased 

decreased 

decreased 

same 

decreased 

decreased 

decreased 

same 

same 

decreased 

same 

same 

same 

decreased 

same 

increased 

same 

same 

increased 

decreased 

decreased 

decreased 

decreased 

decreased 

same 

same 

decreased 

decreased 

decreased 

same 

same 

decreased 

decreased 

same 

decreased 

same 

same 

decreased 

same 

decreased 

same 

increased 
same 

same 
same 
decreased 
same 


reduce  wages 
increase  wages 


bad 

none 

good 

good 

good 


can't  get  work 

none 

good 

make  better  times 


Greatest  hindrance  to 
better  wages. 


hard  times 
no  money 


no  money 
poor  work 
no  money 
hard  times 


no  money 
hard  times 


low  prices 
hard  times 
no  monej' 
cheap  labor 


can't  say 
unskilled  labor 
poor  work 


gooa 
good 

unskilled  labor 
laziness 
no  money 
hard  times 

some 

injurious 
bad 

poor  work 
poor  work 

bad 

poftr  work 

bad 

none 
none 

immigration 
no  monev 

jack -legs 


foreign  immigration 
low  prices 


no  monev 


agitation  of  tariff 


poor  work 

lower 

good 

good 

good 

good 

good 

bad 


poor  work 
poor  work 
poor  work 
poor  work 
incompetency 


Hours      j      _ 
constitut-        i-avor 

ing  a  ^  lo-hour 
day's  work.  I       °3y  • 


depression 


10 
10 
11 
10 
10 
10. 
11 
11 
11 
12 
10 
11 
12 
12 
11 


10 
11 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
12 
10 
10 
10 
10 
12 
10 
10 
10 
12 
10 
12 
10 
10 
10 


10 
9 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


yes 
yes 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

no 

yes 

no 

yes 

yes 

yes 


yes 
9 
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TABLE  No.  5 — Foesyth,  Franklin,  Gaston,  Gsaham,  Guilford,  Halifax,  Hay- 


Should 

it  be  fixed 

by  law  ? 


Your  busiest  season  ? 


Business       Proportion 

crowded       of  bo3's  to 

with  boys?  journeymen 


What  age 
should 

children 
enter  a 
trade? 


Should 

it  be  fixed 

by  law  ? 


yes 


yes 
yes 
yes 
yes 
yes 


yes 

yes 

yes 

yes 

no 

yes 


yes 
no 


yes 
yes 
no 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


yes 

yes 

no 

yes 

yes 

no 

yes 

yes 

no 

no 

no 

no 

yes 

no 

yes 

yes 

yes 


all  year 

spring,  summer  and  fall 

summer 

spring  and  fall 

summer 

summer  . 

summer 

summer 

spring  and  summer 

summer 

summer 

March  to  October 

fall 

summer  and  fall 

July  to  March 

all  year 

fall  and  summer 

summer  and  fall 

spring  and  fall 

March  to  January 

summer 

summer 

April  to  November 


fall 

fall 

summer  and  fall 

Augiist  to  January 

March  to  July 

spring 

spring  and  summer 

fall  and  winter 

spring  and  fall 

spring  and  summer 

fall  and  winter 

July  to  January 

fall  and  winter 

fall  and  winter 

fall 

spring  and  fall 

winter  and  spring 

summer  and  fall 

same 

same 

same 

same 

fall  and  spring 

fall 


no 

yes 
sorrymen 

1  to  2 
1  tolO 

no 

lto5 
1  to  2 

no 

yes 

no 

no 

no 

no 

yes 

no 

no 

no 


1  to2 
1  to4 


2to  1 


1  to2 
lto6 


no 
no 
no 
no 
no 
no 
no 


15 
12 
16 
14 
15 
16 
18 
16 
16 
17 
15 


yes 
yes 
yes 


yes 

no 

no 


no 
no 

yes 


lto4 


18 
16 
18 
10 
16 
15 
16 
14  to  18 
15 
13 


15 


no 

yes 

yes 

yes 

yes 

no 

no 

no 

yes 

yes 

yes 

yes 


Reports  from  Mechanics. 


209 


WOOD,  Hyde,  Iredell,  Johnston,  Lexoir,  Lincoln  and  Mecklenburg  Cos.  Cont'd. 


Should  ap- 
^                prentices 
Favor         ^^^^  ^^,,,.  ' 

'"appren       "^°°  '''^°°'           Studies  desirable  ? 
appren         examina- 
ticeship          tion  on 
system?        entering 
trade  ? 

Years 

pprentice 

should 

serve  ? 

Policy  of  employers  toward 
employees  ? 

good 

no 
no 

yes 

three  R's* 

4 

good 
kindly 

no 
no 

yes 

yes 

English  education 
three  R's 

4 

good 
good 
good 

no 

yes 

2 

good 

kind 

ooVinnl                      1 

good 
good 

no 

yes 

no            1 

yes           1 

no 

no 

yes 

no 
no 
no 

three  R's 
three  R's 

4 
6 

good 

fair 

good 

no 

common  school 

no 

clever 

yes 
no 

yes 
yes 
yes 
yes 
yes 

4 
5 

good 

yes 
no 

three  R's 
common  school 
common  school 
three  R's 
common  school 
English  education 

good 

good 

good 

fair 

good 

no 

no 

yes 

4 

no 

yes 

5 

yes 

yes 



yes 
yes 

three  R's 
mathematics 

3 
3 

good 
good 

yes 

English 

3 

fair 

yes 

yes 

no 

yes 

yes 

yes 

English 
three  R's 

4 
4 
5 
4 

yes 

yes 

good 

yes 
yes 

three  R's 
mathematics 
mathematics 
English 

common  school 

kindly 

yes 

4 
3 
3 
5 

good 

yes 

yes 

yes 

yes 

good 
good 

yes 
yes 
yes 
no 
yes 

yes 
yes 

yes 
yes 
yes 

English 
mathematics 
common  school 
three  R's 

three  R's,  history,  etc. 
common  school 
common  school 
three  R's 
common  school 

no 

yes 
yes 
yes 

3 
3 
6 
4 
3 
4 
4 
4 

kind 

favorable 

liberal 

yes 

no 

yes 

no 

no 

best 
good 
good 
good 

yes 

Enslish 

3 
5 

friendly 

yes 

yes          1  three  R's 

good 

14 
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TABLE  No.  5 — Forsyth,  Franklin,  Gaston,  Graham,  Guilford,  Halifax,  Hay- 


-r,     ■  1       .  A  A',  Business  commanding 

Business  least  crowded?  bestnav' 


best  pay  r 


Cost  of  living 

increased  or  decreased 

in  past  year? 


Have  you 

reading-rooms 

and  night 

schools 

for  working 

people  ? 


all 


blacksmiths 
farm 


fishermen 


machinists 
locomotive  engineers 


same 

same 

decreased 

same 

decreased 

same 

decreased 

decreased 

increased 

same 

same 

deci-eased 

same 

same 


farm 
farm 


machinists 


farm 


decreased 

same 

decreased 

same 

decreased 

same 

same 

increased 

decreased 


same 

_--.--                    -    increased 

.-    decreased 

brick-masons 

same                                 same 
-----                   '  decreased 

stone-masons 

i  same 

same 

-   _       -    no 

-  -  -  -       -   -  _  .    decreased 

-    -       -                      -  j  increased 

-  -        -  1  decreased 

-  -     -  -        -  1  decreased 

-    increased 

-----    decreased 

farm 
farming 

farm                                   decreased 

i  same 

-  -     -    decreased 

farming 

decreased 

same 

same 

i  same 

all 

machinists                      ;  same 
1  same 

same 

farms 

stone-cutters                     same 
same 

no 

yes 


yes 
no 
yes 
no 


yes 

no 

no 

yes 


no 
no 
no 

yes 
yes 
yes 
yes 
no 
no 
no 


no 

yes 
no 
no 


yes 

no 

no 

no 

yes 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

yes   • 

yes 

yes 

no 

some 

yes 
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WOOD,  Iredell,  J<  )iin8tox,  Lenoir,  Lincoln  and  Mecklenburg  Counties  Continued. 


1 

..SSL.     :    '-l-f 

Working 
people  im- 
proving in 
education  ? 

In  morals? 

Finan- 
cially ? 

Relation  existing  between 
labor  and  capital  ? 

no 
yes 

yes 
no 
yes 
no 

75 
95 

"""loo""' 

95 

100 

60 

yes 
yes 

yes 

yes 

yes 

yes 

yes 

same 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

same 

no 

yes 

yes 

no 

yes 

yes 

no 

no 

yes 

yes 

yes 

yes 

yes 

yes 

some 

no 

yes 

yes 

no 

no 

no 

no 

no 

no  . 

no 

no 

no 

yes 

yes 

no 

no 

yes 
yes 
yes 
yes 
no 

fail- 
good 
pleasant 
feir 
good 
fail- 
fair 

pleasant 
bad 
good 
fair 
good 

fairly  good 
good 
peace 
bad 
good 
friendly 
the  best 
good 
good 

yes 

no 

no 

yes 

50 
75 
90 
60 
90 
100 

no 
no 

no 
yes 
yes 
yes 
j-es 
no 
no 

33J 

"  "lOO 
100 

75 

75 

100 

no 

yes 
yes 
yes 
yes 
yes 
yes 
no 

no 

_ 

no                             50 
no                             fifi 

no 

yes 

yes 
yes 
no 
no 

no 

yes 

yes 

no 
no 

no 
no 
no 
no 
no 
no 
no 
no 
no 
no 

mutual 

no 
no 

50 
80 

good 
fair 

yes 
no 

75 

7,S 

no 
no 

no 
no 

no 
no 

yes    . 
no 
no 
no 

capital  has  labor  down 

no 
no 
no 
no 

75 

90 
100 

75 

95 

95 
•     100 

90 

90 

80 

66 
100 
100 

90 

85 

'"""ioo""' 

75 

100 

no 

no 

yes 

no 

yes 

yes 

no 

yes 

no 

all  labor,  no  capital 
good 

no 

no 

very  good 

no 

no 

no 
no 

no 
no 

good 
favorable 

yes 
no. 
yes 
yes 
yes 
yes 

yes 
yes 

no 

yes 
yes 

yes 

yes 
yes 

no 
no 

yes 
yes 
yes 
yes 

no 

yes 

good 

pleasant 

good 

fair 

satisfactory 

the  best 

friendly 

good 

no 
no 

yes 
yes 
yes 

no 
no 
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TABLE  No. 


Your  trade  or  business  ? 


Its 

present 

condition. 


Highest 
wages 
paid. 


Lowest 
wages 
paid. 


Work  by 

day, 

week, 

month  or 

job. 


Mecklenburg - 
Mecklenburg - 

Mitchell 

Mitchell 

Montgomery  . 
Montgomery  . 
Montgomery  - 
Montgomery  . 
Montgomery  . 

Nash  

New  Hanover 
New  Hanover 
New  Hanover 
New  Hanover 
New  Hanover 
New  Hanover 
New  Hanover 
New  Hanover 
New  Hanover 
New  Hanover 
New  Hanover 
New  Hanover 
New  Hanover 
New  Hanover 
New  Hanover, 
New  Hanover 
New  Hanover 
New  Hanover 
New  Hanover 
New  Hanover 
New  Hanover 
New  Hanover 
New  Hanover 

Orange  

Orange  

Pamlico 

Pasquotank  -- 
Pasquotank  _- 
Pasquotank  _- 
Pasquotank  _. 
Pasquotank  -- 

Pender  

Perquimans -- 

Pitt 

Randolph 

Robeson 

Robeson 

Robeson 

Robeson 

Rockingham  . 
Rockingham  . 


Moulder 

Carpenter 

Mica  miner 

Mechanic 

Turpentine 

Merchant 

Cabinet-maker 

Undertaker 

Mechanic 

Tobacco  buyer 

Miller 

Machinist 

Lumberman 

Harness-maker 

Lumberman 

Marble-cutter   

Architect 

Compositor 

Laundryman 

Cabinet-maker 

Saw-mill  hand 

Carpenter 

Stone-cutter  

Carriage-maker 

Wheelwright 

Painter 

Stationary  engineer 

Pattern-maker 

Brick-layer 

Shoe-maker --_. 

Tinner  

Tailor  

Machinist 

Harness-maker 

Tobacco  •- 

Slack  barrel  dealer  . 

Carriage-maker 

Machinist 

Lumberman  

Shingles 

Undertaker 

FerLilizing  limes  --- 

Contractor 

Printer 

Wagon-maker 

Clerk 

Builder 

Carpenter 

Contractor 

Prize  hand 

Tobacco-roller 


good 

poor 

good 

low 

fair 

fair 

dull 

dull 

good 

fair 

fair 

fair 

bad 

not  good 

fair 

bad 


00 
50 
00 
00 
40 
25 


fair 
fair 
fair 


5  00 

2  00 

3  50 
5  00 
2  50 

5  00 
2  50 
2  00 

20  00 
8  00 

6  00 


dull 

good 

fair 

dull 

slow 

dull 

good 

good 

fair 

fair 

dull 

good 

ordinary 

dull 

good 

dull 

fair 

fair  31 


2  (b 

3  00 
15  00 

2  00 

3  00 
3  75 

2  50 

3  00 
2  00 
2  00 


dull 

dull 

fair 

good 

fair 

gloomy 

dull 

dull 

fair 

good 

good 


3  50 

1  00 

2  50 

1  00 

2  25 

3  00 
00  wk. 

2  25 

2  50 
1  25 

3  00 
10  00 

1  25 

25 

1  50 

1  50 

2  00 


2  75 


60 
1  00 

60 

75 
8  00 

6U 


week 

job 

day 

day 

day,mth 


1  50 

75 
75 
75 

1  50 
80 
75 

1  00 
15  00 

4  00 

4  00 


job 

week 

week 


1  00 
3  00 
3  00 

1  00 

2  00 
2  00 

50 
1  00 
1  50 

75 


day 

month 

year 

day 

week 

week 

week 

week 

day 

week 

week 

week 

week 

week 

week 


week 
week 
job 


75 
75 
25 
65 


week 
week 


50 


day 
job 


30 
75' 
70 
75 

1  50 
50 

5  00 
65 
75 
25 


30 


day 

job 

day 

day 

week 

job 

month 

day 

job 

day 

piece 

job 
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5 — CON'TINUED. 


Wages       Wages 
per  day.  perweek. 


$    3  00  i$    18  00 


60 


^^er      wages  J^^        we^eki^r      ^^     "^f^    whirl 

,nS^th.    P-year.^,,  wee.|y^,  ^„U^^  ^1^,  |  ^^^  ^^^^ 

trade? 


weekly  weekly 

job  

weekly  weekly 

weekly 

monthly  monthly 


cash 
cash 
cash 
cash 
pt.cash 


no 
no 


yes 
yes 
yes 
yes 
yes 


Do 

J'OU 

make 

full 

time? 


yes 
no 


yes 
yes 


1  00 


6  00 


2  00 
'2'00 


3  00 
8  00 


10  00 monthly  'weekly 

;weekly  weekly 

weekly  jweekly 

32  00    385  00  weekly  weekly 

1 weekly  weekly 

^-—weekly  weekly 

weekly  weekly 

monthly  weekly 

weekly  [monthly 


6  00     20  00    313 


3  50 
1  00 


10  00 
12  00 
15  00 
30  00 


18  00 


21  00 


3  00 

1  161 


7  00 


1  25 

50 


3  00 


00  w 

.--  w 


w 

40  00    480  00  w 
50  00    600  00  w 

60  00 w 

130  00  1560  00  w 

w 

1 w 

w 

w 


80  00    960  00  w 


28  00 


w 

w 

w 

W' 

w 

w 

.; w 

w 


28  00  - 


eekly 
eekly 
eekly 
eekly 
eekly 
eekly 
eekly 
eekly 
eekly 
eekly 
eeklj^ 
eekly 
eekly 
eekly 
eekly 
eekly 
eekly 
eekly 
eekly 
eekly 
eekly 
eekly 
eekly 
eekly 
eekly 
eekly 
eekly 


[weekly 

!weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

iweekly. 

weekly 

monthly 

weekly 

weekly 

weekly 

monthly 

weeklj^ 

weekly 

weekly 

weekly 

weekly 

weekly 

weeklj' 

weekly 

weekly 


12  00 


monthly  weekly 

weekly  weekly 

150  00  monthly  weekly 

monthly  either 

s-monthly  s-m'thly 

, s-monthly  s-m'thh^ 


cash 

both 

cash 

cash 

cash 

cash 

cash 

either 

both 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

cash 

both 

cash 

cash 

cash 

half 

cash 

cash 


yes 
no 
no 
no 


yes 

yes 
yes 
yes 
yes 


cash 

cash 

cash 

both 

cash 

cash 

cash 

cash 

both 

checks 

cash 

cash 

cash 


yes 
yes 
yes 
yes 


no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 
no 


half 

no 

no 


yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 


no 

no 

no 

no 

no 

no 

no 

no 

yes 

yes 

no 

no 


yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 


yes 
yes 
yes 
yes 


yes 
yes 

yes 


yes 
yes 
no 


no 

yes 

yes 

yes 

no 

yes 

yes 

no 

yes 

no 

no 

yes 

no 

yes 

yes 

yes 


yes 

yes 

no 

no 

no 

no 

yes 

yes 

no 

no 

yes 

yes 

yes 
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TABLE  No.  5 — Mecklenburg,  Mitchell,  Montgomery,  Nash,  New  Hanover, 

AND  Rockingham 


If  not,  why  not? 

Work 
over- 
time? 

If  so,  how  paid? 

Have 
advan- 
tages, 
goods 
at  cost, 
etc.? 

Are 

you 

docked 

for  lost 

time  ? 

Is  re-' 

duction 

of 

wages 
in  na- 
ture of 
fines? 

If  so,  for  what  causes? 

no  work 

yes 

HO 

time  and  half 

no 
no 

no 
no 

no 
no 

yes 

by  hour 

no 

yes 

yes 
yes 

no 

no 

no 

no 
no 

yes 
yes 

no 
no 
no 
no 

no 

no 

no 
no 
no 
no 

yes 

yes 
yes 

yes 
iio 
no 
no 

no 
no 
no 
no 

no 
no 

same 

no 
no 
no 

yes 

yes 

yes 
no 
no 

failing  to  correct  err'rs 

dullness  of  bus. 

dull  times 

no 

no 

no 

no 

no 

no 

yes 

no 

yes 

no 

no 

yes 

no 

yes 

yes 

yes 

no 
no 
no 
no 
no 
no 
yes 
no 
no 
no 

no 

yes 

yes 

no 

no 

no 

yes 

yes 

no 

yes 

no 

yes 

yes 

no 

yes 

yes 

no 
no 
no 
no 
no 
no 
no 
no 
no 

extra 

no  work 

double  time 
same 

no  work 

no  work 

no  work 

no 
no 

no  work 

time  and  half 
extra 
by  hour 
15c.  per  hour 
double  time 

no 

no     ■ 

no 

no 

no 
no 
no 

no 
no 
no 
no 
no 

no 

yes 

no 

no 

no 

no 

no 

no 

yes 
yes 
yes 
yes 
yes 
no 

no 
no 

yes 

no 

no 

yes 

no 

no 

yes 

no 

no 

no 

no 

no 

extra 
no 

no  business 

no 
no 
no 

no  work 

by  hour 

no  work 

yes 
yes 

yes 
yes 
no 

no 
no 
no 
no 
no 

no  work 
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Orange,  Pamlico,  Pasquotank,  Pender,  Perquimans,  Pitt,  Randolph,  Robeson 
Counties  Continued. 


Wages 

increased  or 

decreased 

past  year  ? 


Effecfjof  labor-saving  ma- 
chinery on  wages. 


Hours 
Greatest  hindrance  to       !  constitut- 
better  wages.  ing  a 

day's  work 


Favor 

a  lo-hour 

day  ? 


same 

same 

decreased 

decreased 

same 


good  for  skilled  labor 
bad 

bad 
none 


poor  work 
cheap  work 
no  money 
no  money 
low  prices 


10 
10 
10 
11 


yes 
no 

yes 


no 


decreased 

decreased 

same 

same 

same 

same 

decreased 

same 

same 

same 

decreased 

same 

same 

same 

decreased 

same 

same 

same 

same 

same 

same 

same 

same 

same 

decreased 

decreased 

same 

same 

same 

same 

same 

increased 

same 

increased 

decreased 

same 

same 


decreased 
increased 
decreased 
decreased 


bad 


no  money 
no  money 
competition 


hurtful 
good 


poor  condition  of  trade 
machine  work 


--. :  idleness 


good 
none 

no  money 
idleness 
no  work 

makes  work  scarce 
depressing 

no  money 
not  any 

no  work 
good 
very  little 


bad 


lack  of  organization 
no  money 
no  money 
no  money 


12 
10 
10 
all  day 
lU 
10 
11 
10 
10^ 
10" 
10 
10 
•  10 
10 

lU 

10 

8 

10 
10 
10 
10 
10 
10 
10 
10 


good 


good 
j  good 
j  very  little 


laziness 
poor  work 


incompetency 
no  sale 


bad 

none 

can't  say 

none 

none 

none 


low  prices 
hard  times 
can't  say 


decreased 
decreased 


good 
bad 


low  prices 
idleness 


10 
10 
11 
12 
10 
10 
10 
10 
10 
10  to  12 
10 
13 
10 
12 
15 
10 
10 
11 
11 


yes 

yes 

no 

yes 

yes 

no  , 

yes 

yes 

yes 

yes 

9 

yes 

ves 


yes 

no 

8 

yes 

yes 

8 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

yes- 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 
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TABLE  No. 


-Mecklenburg,  Mitchell,  Montgomery,  Nash,  New  Hanover, 

AND  Rockingham 


Should 

it  be  fixed 

by  law? 

Your  busiest  season  ? 

Business 

crowded 

with  boys  ? 

Proportion 

of  boys  to 

journeymen  ? 

What  age 
should 

children 
enter  a 
trade? 

should 

it  be  fixed 

bylaw? 

no 
no 

fall  and  winter 
summer  and  fall 

no 
no 
no 
no 
no 

1  to8 

15 
16 

15 
12 
15 

yes 
no 

yes 
yes 
no 

yes 

July  and  August 
summer 

1  to4 

no 

no 

fall 

fall       . 

fall  and  winter 

September  till  April 

fall 

yes 
yes 
no 
no 

no 
no 

no 
no 
no 
no 

10 
16 
14 
15 

yes 

1  to  5 

yes 
no 

yes 
no    • 

spring  and  summer 

summer 

all  year 

fall 

yes  . 

lto3 

16 
14 
14 
16 
16 

yes 

yes 
yes 
yes 

no 

no 

no 

yes 
yes 

fall  and  winter 
all  year 
spring  and  fall 
all  year 
spring  and  fall 
fall 

summer 
all  year 

no 
no 
no 
no 
no 
no 
nt) 

1  to  10 

no 

1  to4 

15 

14 
15 
16 
16 
15 

yes 
yes 

yes 

yes 

no 
no 

no 
yes 
yes 
no 
no 

lto6 
1  tol2 
1  to  4 
1  to6 

no 

yes 

fall 

fall 

spring,  summer  and  fall 

all  year 

all  year 

winter  and  spring 

all  year 

spring  and  fall 

summer  and  fall 

January  to  July 

yes 

no 

no 

no 

yes 

no 

no 

no 

no 

no 

no 

no 

no 

1  to5 
lto6 

16 
15 

yes 
yes 

no 

yes 
yes 
yes 
yes 
no 

lto4 

16 
13 
14 
17 

yes 
yes 
yes 
yes 
yes 
yes 
no 

1  to  4 
1  to2 

no 
no 

1  to  3 

17 

14 

no 

yes 
no 

spring  and  summer 

all  year 

summer  and  fall 

spring 

spring,  summer  and  fall 

fall  and  spring 

spring 

fall  and  winter 

fall  and  winter 

fall 

fall  and  winter 

summer 

summer 

yes 

no 

yes 

yes 

yes 

no 

no 
no 
no 
no 

14 

17 
14 
15 
15 
16 
12 

yes 
yes 

yes 

yes 
yes 
yes 

yes 

no 

1  to4 
1  to5 
1  to  4 

no 

yes 

yes 

no 

no 

no 

yes 
yes 
yes 
ves 

2tol 

no 

yes 
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OkAXOK,  PaMUCO,  PASarOTANK,  PkXOKK,  PKKamMAXS,   PiXT,  RaXBO.PH,  RoBBSON 

Counties  Continued. 


Should  ap- ! 
I  prentices  | 
Favor  g  com- 

indenturea^^Qjj  school 
appreii-       gxamina- 
ticeship     I     tion  ^^ 
system?    j   entering 
trade? 


no 
no 

yes 
yes 
no 


yes 
yes 
yes 
no 


Stvidies  desirable? 


three  R's* 
common  school 


English 


Years 

lapprentice 

should 

serve  ? 


Policy  of  employers  toward 
employees  ? 


5  fair 

4  fair 

5 


yes 
no 


yes 
no 


yes 


no 

yes 

no 

yes 

rio 

no 

no 

yes 

yes 

no 

no 

yes 

yes 

no 

yes 

no 

yes 

no 

no 

no 


yes 
yes 
yes 
yes 

yes 


yes 
no 


no 
no 


mathematics 


yes 
no 


yes 
yes 


yes 


three  R's 
three  R's 
English 

three  R's 


yes 
yes 
yes 
yes 


three  R's 
English 
English 
three  R's 


yes 
yes 
yes 
yes 
no 
no 
yes 
yes 
no 
yes 
yes 
yes 
jno 
yes 
I  yes 
!  yes 

jyes 
1  yss 

yes 

I  yes 
i  yes 


common  school 
three  R's 
English 
three  R's 


the  best 
liberal 

favorable 

good 

fair 

fair 

good 

good 

good 

good 
I  good 
I  liberal 
ood 


three  R's  5 


three  R's 
three  R'  s 


common  school 
three  R's 


common  school 
common  school 
three  R's 


good 
the  best 


good 
good 


good 


three  R's 
three  R's 
English 


yes 


three  R's 


yes 
no 


three  R's 
three  R's 


good 
good 
good 


good 

kindness 

good 

good 

liberal 

good 

kind 

fair 
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TABLE  No.  5 — Mecklenburg,  Mitchell,  Montgomery,  Nash,  New  Hanover, 

AND  Rockingham 


Business  least  crowded  ? 

Business  coxunianding 
best  pay  ? 

Cost  of  living 

increased  or  decreased 

in  past  year  ? 

Have  you 

reading-rooms 

and  night 

schools 

for  working 

people? 

same 
same 

yes 
yes 

increased 

deci'eased 

decreased 

decreased 

decreased 

decreased 

same 

same 

. 

no 

no 

masonry 

no 

yes 
no 

decreased 

same 

same 

decreased 

same 

same 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

yes 

machinists 

same 

same 

same 

increased 

same 

decreased 

same 

same 

same 

farm 

lawyers 

boiler-makers 
boiler-makers 

boiler-makers 
boiler-makers 

yes 

increased 

same 

decreased 

yes 

yes 
no 

same 

same 

same 

decreased 

increased 

decreased 

decreased 

decreased 

increased 

decreased 

decreased 

same 

decreased 

same 

decreased 

increased 

. 

no 

no 

no 

yes 

printing 

no 

no 

foundry 

carpenters 

machinists 

no 
no 

mining                                engineers 

no 
no 
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Orange,  Pamlico,  Pasquotank,  Pendek,  PER<iui.MANS,  Pitt,  Randolph,  Robeson 
Counties  Continued. 


Have  you 

access 

to  libraries? 

Per  cent,  of 

your  trade 

read  aud 

write  ? 

Working 
people  im- 
proving in 
education  ? 

In  morals  ? 

Finan- 
cially ? 

Relation  existing  between 
labor  and  capital  ? 

yes 

yes 

yes . 

yes 

no 

no 

no 

no 

no 

80 

100 

50 

90 

75 
100 

100 
9 

yes 
yes 
yes 
yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

yes 

IQO 

yes 

no 

no 

yes 
yes 
yes 
yes 

yes 

no 

no 

no 

no 

yes 

yes 

no 

no 

no 

fail- 
poor 
friendly 

good 

no                              70 
ves                            90 

friendly 

no                            100 

j            66 

J            90 

no 
no 

yes 

bad 

agreeable 

good 

good 

yes 

100 

50 
100 
100 

75 

10 

99  "" 
100 

99 
100 

80 
100 

50 

good 

yes 
yes 
yes 

agreeable 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
some 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes 

no 

no 

yes 

yes 

yes 

no 

yes 
yes 

best 

pleasant 
hard  times 

yes 
yes 
no 

yes 

yes 
no 
yes 
yes 
no 
yes 

no 

yes 

yes 

no 

no 

yes 

no 

no 

no 

no 

no 

yes 

no 

yes 

strained 
can't  say 
kindly 

can't  say 

yes 

no 

ves 

100 
100 

90 

90 
100 
100 

75 

50 

75 

80 

90 
100 

75    • 

75 

85 

50 

yes 

no 

yes 

yes 

yes 

yes 

the  best 
good 

no 
no   . 
no 
no 

bad,  bad 

harmony 
friendly 
0.  K. 



good 
fair 
good 
good 

friendly 
good 

no 
no 
no 
no 
no 

no 

no 
no 

no 

yes 
yes 
yes 
no 
yes 
no 
yes 
yes 

no 
no 
no 
yes 

yes 
no 

yes 

yes 

no 
yes 
no 
no 

no 
no 
no 
no 

no 
no 

■  75 

yes 
ves 

yes 

ves 

yes 
yes 

good 
fair 
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TABLE  No. 


COUNTY. 


Your  trade  or  business? 


Rockingham  - 
Rockingham  _ 
Rockingham  - 

Rowan  

Rowan  

Rowan 

Rowan 

Rowan  

Rutherford  __ 
Rutherford  -- 

Sampson 

Stanly 

Stokes 

Stokes 

Stokes 

Stokes 

Stokes 

Union 

Union 

Union 

Vance 

Vance  — 

Wake 

Wake 

Wake 

Wake 

Wake 

Wayne .. 

Wilkes 

Wilson 

Wilson  -- 


Carriage-painter 

Tobacco-roller 

Printer 

Wood-worker 

Printer 

Contractor  and  builder 

Lawyer! ^ 

Merchant 

Tanner 

Wood-worker 

Brick-layer 

LTndertaker 

Moulder 

Laborer 

Tobacco-roller 

Wagon-maker 

Tobacco-caser 

Carpenter 

Machinist 

Machinist 

Smoking  tobacco 

Moulder 

Slate-roofer 

Baker 

Gin-maker 

Printer 

Painter 

Tanner  

Wood-worker 

Carpenter 

Printer 


Its         !    Highest 
present     j      wages 
condition.         paid. 


dull 
good 


poor 

good 

flat 

good 

good 

bad 

poor 

bad 


good 

bad 

decr'd 

good 

dull 

fair 

good 

good 

dull 

fair 

dull 

dull 

fair 


good 
good 
bad 
good 


1  50 

2  00 


2  00 

10  00 

2  50 

1  50 

30  00 

65  00 

1  00 

1  25 


1  50 

2  00 

3  00 

2  50 

3  00 
3  00 
2  00 
9  00 
2  50 

14  00 
5  00 
2  50 
2  00 
1  25 

1  00 

2  00 
12  00  I 


Lowest 
wages 
paid. 


25 


50 
1  00 
75 
50 
8  00 
50 
75 


25 

75 

1  00 

1  00 

60 

60 

35 

5  00 


4  00 

75 


60 
10  00 

40 
1  00 
5  00 


Work  by 

day, 

week, 

month  or 

job. 


job 
week 
day 
week 

all 
month 


day 
day 


day 

month 

job 

day 

week 

week 

week 

day 

week 

week 

week 

job 

week 

job 

month 

year 

both 

week 


*3  R's— "  Readin',  Ritin',  Rithmetic." 

tThis  report  is  from  the  laborer's  stand-point. 
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5— Continued. 


Wages 
per  day.  i 

Wages 
jerweek. 

Wages 

per 
month. 

1- 
I 
Wages 
per  year. 

.  ,               Favor 
^^\°,        \  weekly  or 
weekly          monthly 
Dr monthly?   payments? 

Paid  in 
checks 
or  cash  ?  i 

quired    ^rade       °° 
0  take  ™e      ^'T 
part         "ou       make 
wages  ij^^ep,      full 

trade? 

$ 

$ ? 

? 

§ 



weekly 

3-monthly  s-mo'thly 

checks 

cash 

checks 

cash 

cash 

no      !  yes     j  no 

no       1  yes     j  yes 

'"'2"  00 

3  75 
12  00 

4  50 

;;;e! 

weekly       ^ 

weekly 

weekly 

^■eekly 
weekly 
weekly 

no 
no 

no      ! 

yes 
yes     1 
yes     ! 

no 

yes 
no 

"Too 

1  25 
'""{'25 



both 
monthly     1 

i 

weekly        i 
weekly 

weekly 

monthly 

monthly 

weekly 
monthly 

weekly 

weekly 

weekly 

weekly 

monthly 

weekly 

cash 
cash 



cash 
pt.cash 

cash 
cash 
goods 
cash 
pt.cash 
cash 
1  cash 
cash 
cash 

cash 

cash 

cash 
1  cash 

cash 

cash 

cash 

cash 
'  cash 

cash 

no       1 

no 

yes 

no 
no 

yes 
yes 
no 
no 
no 
no 
yes 
no 
j  no 
no 
no 
no 

yes 
yes 

yes 

no 

yes 

yes 

yes 

no 

yes 

no 

yes 

yes 

yes 

yes 

1  yes 

lyes 

yes 

;  yes 

lyes 

yes 

no 
no 

no 



"20  00 

8  00 

yes 

yes 

no 

yes 

65 

2  50 

3  00 
3  00 

""l'50 

""3  "00 
2  35 

weekly 
weekly 
M'eekly 
weekly 
weekly 
weekly 
weekly 
jweekly 
weekly 
iweekly 
Iweekly 
Imonthly 
)|weekly 
weekly 
iweekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

monthly 

weekly 

weekly 

weekly 

weekly 

iweekly 

yes 

no 

18  00 
18  00 

yes 
yes 
no 
yes 

18  00 
14  00 

1    60  OC 



_.-—- 

no 

yes 

lyes 
I  no 

yes 

"300  0( 

some 

no 

no 

yes 

yes 

lyes 

no 

2  00 

12  OC 

12  0( 

)   

)    

iyes 
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TABLE  No.  5 — Rockingham,  Rowan,  Rutherford,  Sampson,  Stanly,  Stokes, 


If  not,  why  not? 

Work 
over- 
time? 

If  so,  how  paid  ? 

Have 
advan- 
tages, 
goods 
at  cost, 
etc.? 

Are 

you 

docked 

for  lost 

time? 

Is  re- 
duction 
of 

wages 

in  na- 
ture of 

fines? 

If  so,  for  what  causes  ? 

no  work 

yes 

no 

no 

no 

no 

b}^  hour 



no 
no 

yes 

yes 

no 
no 

dull  times 

yes 
no 

yes 
no 

no 
no 

no  work 

no  work 

no 

no 

yes 
no 

no 
no 

no  trade 

no 

yes 

by  hour 
no  pay 

extra 

same 

no 
no 

no 
no 
no 
no 
no 
no 
no 

no 
no 
no 
no 
no. 
no 

yes 

yes 

no 

yes 

yes 

yes 

no 

yes 

yes 

no 

no 

yes 
yes 
no 

yes 
yes 

no 

yes 

yes 

no 

yes 

no 

no 

no 

no 

no 

yes 

yes 

no 

yes 

yes 

yes 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

yes 

no 

no 

dull  times 

same 

time  and  half 

jack-legs 

extra 

25c.  per  hour 

no  money 

no 
no 
no 

yes 
no 

yes 
yes 

no 
no 
no 

no  work 

' 
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Union,  Vance,  Wake,  AVayne,  Wilkes  and  AVilson  Counties  Continued. 


Wages 

increased  or 

decreased 

past  year? 

Effect  of  labor-saving  ma- 
chinery on  wages. 

Greatest  hindrance  to 
better  wages. 

Hours       i      _„    ^ 
day's  work.:       ^^y- 

jack -legs                          i          10 

yes 
yes 
yes 
yes 

11 

10 
10 
10 
10 
10 
10 
10 
10 
12 
12 
10 
12 
11 
12 
10 
10 
10 
10 
11 
10 
10 
10 
10 
9 
10 
10 

deci'eased 
increased 

none 
none 

no  work 
no  work 

ves 

decreased 

same 

decreased 

same 

decreased 

same 

increased 

same   , 

decreased 

33A  per  cent, 
bad 

none 
bad 

good 
good 
25  per  cent. 

hard  times 
no  money 
low  tarift' 
fall  trade 
no  money 
laziness 
no  money 
no  monej' 

yes 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 

ves 

decreased 
decreased 

no  money 

decreased 

same 

same 

good  _ 
good  " 

dull  times 
poor  work 

increased 
decreased 

good 
none 

none 

bad 

none 

ignorance 

same 
same 
same 
game 
same 

jack-legs 
no  trade 
no  money 

no 

yes 

yes 
8 

increased 

yes 

increased 

none 
bad 

.-...-       _...-. 

decreased 
same 

poor  work 

10 
10 

yes 

yes 
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TABLE  No.  5 — Rockingham,  Eowan,  Rutherford,  Sampson,  Stanly,  Stokes, 


Should 

it  be  fixed 

by  law  ? 

Your  busiest  season  ? 

Business 

crowded 

with  boys  ? 

Proportion 

of  bo5's  to 

journeymen? 

What  age 

should 

children 

enter  a 

trade? 

Should 

it  be  fixed 

by  lawj" 

ves             '  Anril  to  October                       i  no 

15 

yes 
yes 

summer                                         no 

12 

spring 
summer 

all  year 

fall 

September  to  May 

all  year 

fall  and  spring 

fall 

fall 

spring  and  fall 

spring  and  summer 

May  to  October 

winter 

Slimmer  and  fall 

spring  and  summer 

fall  and  winter 

summer 

fall 

spring  and  fall 

summer 

fall  and  winter 

September  to  April 

fall  and  spring 

fall 

yes 

no 

yes 

no 

no 

no 

no 

no 

yes 

no 

no 

yes 

yes 

no 

yes 

no 

no 

no 

- 

14 

no 

no 

yes 

16 

yes 

yes 
yes 
yes 
yes 

14 
15 
12 
17 

yes 

yes 
yes 

1  to  5 

yes 

yes 

yes 

yes 

no 

no 

yes 

no 

1  to  4 
lto3 

1  to4 

12 
13 
18 
12 
17 
16 
16 
16 
14 
16 
15 
18 
17 
14 

yes 

yes 

yes 

no 

no 

no 

no 

yes 
no 
yes 
no 

yes 
yes 

yes 

yes 
yes 
yes 
yes 
yes 
yes 

no 
no 
no 
no 
no 
yes 
no 
no 

1  to  10 

lto4 

lto3 

ItolO 

lto3 

1  to4 

yes 

5tol 

15 

yes 

fall  and  winter 

'                     ' 
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Unio 


X,  Vance,  Wake,  Wayne,  AVilkes  and  Wilson  Counties  Continued. 


Favor 
indentured  i^^ 
appren-     ' 
ticeship     i 
system  ? 

should  ap-| 
jrentices 
Dass  com- 
lon  school 
examina- 
tion on 
entering    i 
trade  ?      | 

1      Years 
,     •     ^,    ,           'apprentice 
Studies  desirable  ?                should 
serve  ? 

Policy  of  employers  toward 
employees  ? 



yes 
no 

yes 
no 

yes 

1         5 

kind 
good 

no 

yes 

4 

no 
yes 

high  school 

good 

yes 

yes 

English 
three  R's* 

3 

4 
4 

harmonv 
bad 

yes 

yes 

yes 

English 

4 
3 
4 
3 

yes 

yes 

yes 
yes 

English 

good 

yes 
yes 

r 

fair 

no 
no 
no 
no 

yes 
yes 
no 

yes 

yes 

yes 

yes 

yes 

no 

yes 

yes    . 

yes 

yes 

yes 

yes 
yes 
yes 

EngUsh 
three  R's 
English 

English 
common  school 
common  school 
three  R's 

4 
4 
4 
4 

4 
2 

'         4 
4 

o 

5 

bad 

good 

fair 

good 

kindly 

fair 

good 

good 

yes 
yes 

good 

yes 

three  R's 

5 

yes 

-  -  -zzzz— zzjz.--z:^ 

15 
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TABLE  No.  5 — Rockingham,  Rowan,  Rutherford,  Sampson,  Stanly,  Stokes, 


Business  least  crowded': 


Business  commanding 
best  pay? 


Cost  of  living 

increased  or  decreased 

in  past  year? 


Have  j'ou 

reading-rooms 

and  night 

schools 

for  working 

people? 


painting 


farm 


tanners 


machinists 
railroads 


farm 


farm 


machinists 
machinists 


farm 

slating 


farm 
slating 


decreased 

decreased 

decreased 

decreased 

same 

decreased 

same 

decreased 

decreased 

decreased 

decreased 

same 

decreased 

decreased 

same 

same 

same 

decreased 

decreased 

same 

same 

decreased 

same 

same 

decreased 

decreased 

increased 

same 


no 

no 

no 

yes 

no 

yes 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 




_... 

no 

yes 

no 

no 

no 

Y.  M. 

C. 

A. 

Y.  M. 

C. 

A. 

no 
no 
no 
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Union,  Vance,  Wake,  Wayne,  Wilkes  and  Wilson  Counties  Continued. 


Working 
people  im- 
proving in 
education  ? 

In  morals  ? 

Finan- 
cially? 

Relation  existing  between 
labor  and  capital  ? 

no 
no 

80 

yes 

yes 
yes 

no 

yes 

good 
fair 

yes 

100 
100 

60 

75 
100 

60 

80 

50 

60 

25  " 

25 

75 

50 

50 
100 
100 

50 

90 
100 

99 
100 
100 

75 

yes 

yes 

no 

yes 

yes 

yes 

no 

no 

yes 

yes 

no 

yes 

yes 

yes 

yes 

no 

no 

no 

no 

yes 

no 

no 

no 

yes 

yes 
no 

friendly 
very  good 
s'ood 

no 
no 
no 

good 

no  trouble 

no 

no 

yes 

no 

yes 

yes 

some 

yes 

yes 

yes 

no 

yes 

yes 

yes 

no 

yes 

yes 

no 

no 

no 

some 

yes 

yes 

yes 

no 
no 
no 
no 
no 
no 
no 

no 

no 

no 

yes 

no 

no 

no 
no 
no 
no 
no 

good 



poor 
fair 

no 

good 

yes 
yes 
no 

yes 

good 
fair 

yes 
no 

yes 

no 

Y.  M.  C.  A. 

yes 
no 
yes 
no 

yes 
yes 
yes 
no 

yes 
yes 
no 
no 

no 
no 
no 

100 

40 

100 

"bad                                 " 
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TABLE  No.  6— Average 


Your  Trade  or  Business? 


Miller 

Machinist 

Harness-maker  

Marble-cutter 

Architect- .- 

Compositor 

Laundryman 

Cabinet-maker 

Saw-mill  hand -- 

Carpenter  

Stone-cutter  1 

Carriage-maker 

Wheelwright 

Painter 

Stationary  engineer 

Pattern-maker 

Brick-layer .- 

Shoe-maker-    

Tinner 

Tailor-    

Blacksmith 

Plasterer  

Mining  engineer 

Ship-builder 

Moulder 

Tanner 

Telegraph  operator 

(V)tiin-maker 

Clerk 

Baker 

Printer 


Its 

present 

condition. 


fair 
fair 
poor 
bad 


fair 
fair 
fair 


dull 

good 

fair 

dull 

slow 

dull 

good 

fair 

fair 

dull 

dull 

good 

dull 

dull 

good 

good 

dull 

good 

dull 

gloomy 

dull 

fair 


Highest 
wages 
paid. 


2  00 

3  25 

1  50 

2  50 
2  00 

20  00 
8  00 
6  00 


2  75 

3  00 
15  00 


Lowest 
wages 
paid. 


1  50 

2  50 

1  25 
5  00 

2  50 
1  50 

75 


25 
14 
50 


75 
75 

1  00 
75 

1  00 
15  00 

4  00 

4  00 


1 


Work  by 

day, 

week, 

month  or 

job. 


30 
50 
65 
00 
75 
75 
50 


5  00 
4  00 


week 

month 

day 

week 

week 

week 

week 

day 

week 

week 

week 

w^eek 

week 

week 

day 

week 

day 


day 
day 
day 


week 

day 

month 


month 

week 

w^eek 


*3  R's — "  Readin',  Ritin',  Rithmetic. 
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List  According  to  Trades. 


Wages 
per  day. 

Wages 
per  week. 

Wages 

per 
month. 

Wages 
per  year. 

Paid 

weekly 

or  monthly  ? 

Favor 

weekly  or 

monthly 

payments? 

Paid  in 

checks 

or  cash  ? 

Re- 
quired 
to  take 

part 
wages 

in 
trade? 

Trade 
where 

you 
choose? 

Do 
you 

make 
full 

time? 

$    2  00 

$      8  00 

132  00 

1  385  00 

weekly 
weekly 
weekly 
weekly 

weekly 
weekly 
weekly 
monthly 

cash 
cash 
cash 
both 
cash 
cash 
cash 
cash 
cash 
cash 
cash 
cash 
cash 
cash 
cash 
cash 
cash 
cash 
cash 
cash 
cash 
cash 
cash 
cash 
cash 
cash 
cash 
cash 
cash 
cash 
cash 

no 

no 
no 

yes 

yes 
yes 

yes 

2  00 



yes 
yes 



weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

monthlj' 

weekly 

weekly 

weekly 

s-monthly 

monthly 

monthly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

weekly 

monthly 

weekly 

weekly 

weekly 

s-m'thly 

weekly" 

weekly 

weekly 

monthly 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

yes 

no 

no 

no 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 
yes 

yes 
yes 
no 

1  00 

2  25 

6  00 

20  00 

313  00 

no 

3  00 

yes 

yes 

yes 

no 

yes 

yes 

no 

1  50 

2  00 
2  00 
5  00 

10  00 
12  00 
15  00 

40  00 
50  00 

60  00 

480  Oil 
600  00 

2  00 

1  00 
1  50 



no 

yes 
no 

2  00 
2  00 

12  00 

j 

yes 
no 

no 

$1  to  5 

''1500 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 

2  00 
1  50 

"'T"oo 

6  00 

50  06' 

2  35 

14  00 
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TABLE  No.  6— Aver- 


If  uot,  why  not? 

Work 
over- 
time? 

If  .so,  how  paid? 

Have 
advan- 
tages, 
goods 
at  cost. 
etc.? 

Are 

you 

docked 

for  lost 

time?  '< 

Is  re- 
duction 

of 
wages       If  so,  for  what  causes  ? 
in  na- 
ture of 
fines? 

! 

no 

no 

yes 

no 

no 
no 

yes 

no 

no 
no 

no 
no 

no 
no 
no 

yes 

yes 

yes 
no 

yes 
yes 

dull 

same 

no 

dull  times 

no 

no 

no 

no 

no 

no 

yes 

no 

no 

no 

no 

no 

no 

yes 

no 

no 

no 

yes 

no 

yes 

yes 

yes 

no 

no 

yes 

yes 

no 

no 

no 

yes 

yes 

yes 

yes 

no 

no 

yes 

yes 

yes 

no 

yes 

yes 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

no 

yes 

no 

no 

no 

no 

no 

no 
no 
no 
no 

yes 

'  no 

no 

-.-_ __. i 

no  work 

no  work 

no  work 

no 
no 
no 
no 
no 

no  work 

by  hour 

lost  time 

extra 

no 
yes 
no 
no 

25c.  per  hour 

no 

yes 

no 
no 
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agp:  List  Coxtixueu. 


Wages 

increased  or 

decreased 

past  year? 


Effect  of  labor-saving  ma- 
chinery on  wages. 


same 

same 

same 

same 

decreased 

same 

same 

same 

decreased 

same 

same 

same 

same 

same 

same 

same 

same 

same 

same 

decreased 

same 

decreased 

same 

same 

same 

same 

same 

decreased 

increased 

same 

same 


fair 


use  none 
good 


no 

bad 

none 

none 

none 


Greatest  hindrance  to 
better  wages. 


Hours 
constitut- 


Favor 


day's  work. 


hurtful 

machine  work 

good 
none 

no  money 
idleness 
no  work 

makes  work  scarce 

depressing 

bad 

no  money 
not  any 

good 
very  little 

lack  of  organization 
no  money 
no  monev 

no  money 


no  work 
unskilled  labor 


want  of  demand 
poor  work 


no  money 
no  trade 


10 
10 
10 
10 
10 
10 
10 
10 
Hi 
10 
8 
10 
10 
10 
10 
10 
10 
10 
10 


10 
10 
10 
10 
10 
10 

9 

10 
12 
10 

9 


yes 

yes 

yes 

yes 

yes 

9 

yes 

ves 


yes 
no 

8 

yes 

yes 

8 

yes 

yes 

yes 

yes 

yes 

9 

yes 

yes 

yes 

yes 

9 

yes 

no 

ves 

8 


232 


North  Carolina  Labor  Statistics. 


TABLE  No.  6— Aver- 


Should 

it  be  fixed 

by  law  ? 

Your  busiest  season  ? 

Business 
crowded 
with  boys? 

Proportion 

of  boys  to 

journeymen  ? 

What  age 
should 

children 
enter  a 
trade? 

Should 

it  be  fixed 

by  law? 

no 

yes 
yes 
yes 
yes 
yes 
no 

fall 

no 
no 
no 
no 

15 

no 

summer 
fall 

1  to  3 

16 
14 
10 
16 

yes 
no 

yes 
yes 

fall  and  winter 
all  year 
spring  and  fall 
all  year 
spring  and  fall 
fall 

summer 
all  year 

no 
no 
no 
no 
no 
no 
no 

1  tolO 

no 

lto4 

15 
14 
15 
16 
16 
15 

yes 
yes 
yes 
yes 

no 
no 

no 

yes 
yes 
no 
no 

1  to  6 
1  to  12 
1  to  4 
1  to  6 

no 

yes 

fall 
fall 
summer  and  fall 

yes 
no 
no 
no 
no 

1  to  5 
1  to6 

16 
15 

yes 
yes 

no 

1  to  6 
1  to  3 

16 

ves 

summer 

winter  and  spring 

summer 

May  to  December 

yes 

yes 
yes 

no 
no 
no 
no 
no 

13 
12 

18 

yes 
no 
yes 
yes 

yes 

yes 

yes 

yes 

yes 

no 

yes 

1  to  10 

yes 
yes 
yes 

fall  and  winter 

all  year 

fall  and  winter 

fall 

fall 

15 
15 
16 
15 
10 
15 
15 
17 

no 
.no 
no 
no 

yes 
no 

no 
no 
no 

yes 
yes 

spring  and  fall 
fall  and  winter 

1  to3 
1  to3 
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a(;e  List  Continued. 


Favor 
indentured 
appren- 
ticeship 
system  ? 

Should  ap- 
prentices 
pass  com- 
mon school 
examina- 
tion on 
entering 
trade? 

studies  desirable  ? 

Years 

apprentice 

should 

serve  ? 

Policy  of  employers  toward 
employees  ? 

no 

the  best 

fair 

yes 
no 

yes 
yes 

three  R's* 
English 

4 

favorable 
fair 

yes 

yes 

three  R's 

4 

fair 

good 

good 

good 

good 

good                                         , 

liberal 

no 
yes 

110 

yes 

yes 

yes 
yes 
yes 

three  R's 
English  education 
English 
three  R's 

4 

7 
5 
5 

no 

yes             common  school 

5 

good 

yes 
yes 

yes 

yes 

no 

yes 

yes 

yes 

no 

yes 

yes 

yes 

yes 

yes 

yes 

English 
three  R's 

4 
4 

good 
the  best 

no 

yes 
yes 

three  R's 
three  R's 

4 
4 

good 
liberal 

5 
3 

good 
good 

yes 

mathematics 
common  school 
three  R's 
common  school 

yes 
no 
yes 
yes 

4  to  6 

3 
5 

good 
good 
kind 

three  R's 

good 

1 

good 
good 
fair 

no 

yes 

yes             English 

yes           I  common  school 

2 
4 
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TABLE  No.  6-AvER- 


Business  least  crowded  ? 

Business  commanding 
best  paj'  ? 

Cost  of  living 

increased  or  decreased 

in  past  year '! 

Have  you 

reading-rooms 

and  night 

schools 

for  working 

people  ? 

same 
same 
decreased 
same 

no 

yes 
yes 
yes 
yes 
yes 
yes 
yes 
no 

decreased 

same 

same 

machinists 

same 

same 

same 

increased 

same 

decreased 

same 

same 

same 

decreased 

increased 

same 

decreased 

decreased 

decreased 

same 

same 

same 

decreased 

decreased 

same 

same 

farm 

lawyers 

yes 

yes 

no 

yes 

yes 

no 

no 

boiler-makers 
boiler-makers 

boiler-makers 
boiler-makers  ■ 

no 

yes 

paper-hanging- 

plumbing 

no 

yes 

no 

yes 

no 

no 

no 

masonry 
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VIEWS  OF  MECHANICS. 

[Please  make  below  any  suggestions  that  may  occur  to  you  rela- 
tive to  the  needs  of  the  working  people,  and  what  in  your  opinion 
would  benefit  them;  also  state  what  you  think  would  advance  the 
work  of  this  Bureau  and  increase  its  usefulness. 

B.  R.  Lacy,  Commissionei'.l 


Burlington,  Alamance  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — I  have  no  suggestions  to  offer  you  in  your  work.  I  am  in  favor  of 
organized  labor,  not  for  striking  purposes,  but  for  higher  aims.  And  in  support 
of  my  claim  I  will  say  that  one  of  your  firms  in  Raleigh,  which  has  employed 
that  kind  of  labor  since  it  was  organized,  has  never  had  any  trouble  whatever 
with  its  employees.  I  refer  to  Edwards  &  Broughton,  printers  and  book-binders. 
We  have  no  more  successful  business  men  in  this  State  than  they  have  been,  and 
none  more  respected  by  the  printers  at  large  than  they  are;  their  name  over  the 
State  is  a  synonym  for  fair  play  for  those  who  have  the  luck  to  be  employed  by 
them.  I  jjay  this  small  tribute  to  these  gentlemen,  and  I  know  what  I  am  talking 
about,  because  it  is  hard  in  this  day  of  combines  to  find  employers  that  stick  so 
close  to  the  Golden  Rule. 

I  do  not  want  to  work  for  a  better  man  than  the  one  in  whose  employ  I  am  at 
present.  Alfred  Lauriot,  Printer. 


CiiocowiNiTY,  Beaufort  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — I  think  the  office  can  be  made  to  work  greatly  to  the  advantage  of 
both  labor  and  capital,  as  you  can  get  the  different  views  of  the  best  men  in  the 
State. 

The  working  of  the  general  government  has  and  is  now  causing  more  dissatis- 
faction than  the  difference  between  cai^ital  and  labor.  There  appears  to  be  and  is  a 
scarcity  of  money,  which  in  any  country  is  bound  to  cause  dissatisfaction.  I 
think  if  the  financial  condition  of  the  country  was  to  improve,  the  unpleasant 
feeling  between  capital  and  labor  would  decrease.  I  think  there  is  a  very  danger- 
ous and  unpleasant  feeling  existing  between  the  colored  and  white  people;  it  occa- 
sionally creeps  out  to  the  surface;  but  think  the  finances  of  the  country  might 
work  a  great  change  in  that  direction.  J.  T.  Winfield,  Miller. 


Washington,  Beaufort  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — We  are  agents  for  several  lines  of  steamers  and  repair  vessels;  also 
build  vessels.     The  latter  is  done  by  a  superintendent — he  regulates  the  wages  of 
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the  men  under  his  conti-ol.  The  men  are  paid  in  casli  each  week.  For  good  men 
we  pay  $2  per  day  of  ten  hours;  some  $1.75,  $1.50,  $1.25  and  $],  in  proportion  to 
the  work  they  can  do.  For  laborers  on  the  steamers  we  pay  15  and  20  cents  per 
hour,  as  the  jobs  are  usually  short,  and  we  pay  good  wages  so  that  they  may  always 
be  on  hand  when  wanted.  Common  labor  10  cents  pei-  hour.  AVe  select  our  men 
at  these  rates. 

Like  most  towns  there  are  a  number  of  idle  and  worthless  people  who  most  of 
the  year  could  find  employment  in  the  country  at  low  wages,  but  prefer  to  remain 
in  town  idle,  excejit  in  truck  season  and  picking  cotton  on  farms  near  town,  when 
they  can  return  to  town  at  night.  Rents  are  low  and  fish  very  cheap,  and  many 
of  them  live  on  ten  cents  or  less  a  day. 

Generally  there  is  but  little  dissatisfaction  with  the  laborers,  so  far  as  the  men 
are  concerned,  but  the  females  are  very  unreliable.  They  require  to  be  paid  by 
the  week,  the  privilege  of  the  afternoon,  and  when  they  leave  the  business  it  is 
uncertain  if  they  return.  There  should  be  some  means  of  compelling  them  to 
carry  out  their  contracts.  As  it  is  you  have  to  submit  to  their  demands  or  do 
without  their  services.  There  are  numbers  of  white  girls  and  women  who  do 
nothing  for  a  support  who  will  not  go  out  as  help,  but  would  accept  employment 
in  factories  where  all  white  labor  is  employed.  You  cannot  command  the  services 
of  apprentices,  white  or  black,  unless  they  are  bound.  As  they  become  useful 
they  would  seek  employment  elsewhere.  Negroes  prefer  short  jobs,  as  their  wants 
are  few.  As  a  rule  they  spend  their  earnings  as  fast  as  they  get  them  and  are  satis- 
fied with  enough  to  keep  them  for  the  day.  Some  are  prudent  enough  to  procure 
homes.     The  young  ones  go  to  school  for  awhile,  but  soon  lire  and  quit. 

JoHx  Myers'  Sons,  Ship-builders. 


AsHEViLLE,  Buncombe  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — I  think  our  Legislature  could  help  the  wage-worker  by  regulating 
the  hours  of  labor  and  fixing  the  age  of  children  employed  in  factories  and  pro- 
viding a  State  school  system.  Our  joeople  spend  thousands  of  dollars  every  year 
for  missions,  while  about  one-half  of  our  children  are  serving  as  slaves  in  some 
factory  and  never  go  to  school  a  day.  The  cotton  factory  is  the  greatest  curse  on 
humanity  in  the  South,  and  if  you  will  visit  our  cotton  mills  you  will  find  the 
children  eking  out  an  existence,  without  any  schooling,  and  working  twelve 
hours  per  day.  Living  in  unhealthy  houses,  they  have  no  moral  training.  They 
are  white  slaves.  Now  if  our  Legislature  would  fix  tl\e  factory  age  at  sixteen,  cut 
the  hours  of  labor  down  to  ten  and  provide  a  State  school  system,  then  the  work 
that  is  being  done  by  these  weakly,  pale-faced  children  would  be  done  by  stronger 
hands  and  these  children  would  be  in  school. 

I  think  all  persons  working  at  any  mechanical  trade  should  be  required  to  serve 
an  apprenticeship  at  that  trade  and  hold  a  certificate  to  that  effect.  If  our  law- 
makers had  as  willing  an  ear  for  the  working  jieople  as  they  have  foi'  capital  our 
laws  would  be  different.  G.  W.  Weenn,  Carpenter. 
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AsHEViLLE,  Buncombe  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Couimissioiiei',  Raleigh,  N.  C. 

Dear  Sir: — In  filling  out  and  answering  the  questions  on  opposite  side  of  this 
sheet  I  have  answered  for  my  own  profession  and  for  mechanics  generally. 
Work  or  employment  for  carpenters,  brick-layers,  plasterers,  painters  and  other 
trades  is  extremely  dull  all  over  this  part  of  the  country  as  well  as  all  over  the 
United  States  at  present. 

I  believe  in  every  instance  that  wages  are  governed  by  demand  and  supply. 
When  there  is  a  good  deal  of  building  to  do  the  workmen  are  in  demand;  conse- 
quently wages  are  advanced;  otherwise  they  depreciate. 

I  say  that  I  am  busy,  but  my  work  is  not  confined  to  any  one  section,  but  covers 
a  radius  of  several  hundred  miles. 

Now,  in  regard  to  labor  and  capital,  when  these  unjust  corporations  and  trusts 
are  checked,  and  contentious  agitators  (mostly  foreigners)  are  dealt  with  by  laws 
made  for  that  purpose,  then  labor  and  capital  will  become  reconciled  towards  each 
other.  But  this  question  will  be  a  hard  one  to  settle,  as  tlie  difference  between 
capital  and  labor  is  brought  about  in  so  many  diiferent  ways.  I  think  that  a 
co-operative  plan  between  employers  and  employees  is  a  good  thing  to  alleviate 
the  now  existing  trouble.  A.  L.  Melton,  Architect. 


AsHEViLLE,  Buncombe  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — I  suppose  it  is  not  necessary  to  rehearse  those  things  which  the  labor- 
ing man  can  do  to  benefit  himself,  as  every  one  knows  that  in  that  way  each  one 
must  look  after  himself  So  far  as  the  habits,  etc.,  of  the  man  go  towards  improv- 
ing his  condition  the  laws  of  our  country  can  help  but  little;  but  there  are  other 
things  over  which  the  laborer  has  no  control  that  hinder  his  well-doing. 

There  is  something  wrong  in  our  financial  system,  which  prevents  the  speedy 
exchange  of  the  products  of  labor.  We  find  idle  the  various  mechanics  who 
work  to  build  houses,  and  they  need  woi'k  to  enable  them  to  buy  food  and  cloth- 
ing, when  at  the  same  time  the  men  who  make  the  food  and  clothing  are  idle 
because  they  have  so  few  to  buy  their  products.  The  farmer  can't  sell  his  wheat 
in  the  West,  and  needs  shoes  and  coats,  and  tlie  shoe-maker  and  the  tailor  in  the 
East  can't  sell  their  goods,  but  they  want  bread.  If  all  the  products  of  labor 
could  be  exchanged  with  more  facility  all  workmen  would  be  constantly  employed 
at  good,  living  wages.  Since  everything  is  being  made  on  such  a  large  scale  by 
great  companies  the  work  of  distribution  has  become  more  complex,  which 
demands  a  better  monetarj^  system  than  was  needed  when  men  in  the  same  county 
made  nearly  all  things  which  they  I'equired. 

J.  M.  Westall,  Contractor  and  Builder. 


Asheville,  Buncombe  County. 

To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — In  regard  to  the  last  C[uestion  asked  above,  it  means  a  great  deal. 
The  great  question  of  to-day  is  capital  and  labor.  I  think  I  can  safely  say  that 
the  capitalists  are  grinding  the  laborer  down  to  the  lowed  depths,  here  and  every- 


Rei'okts  fkom  Mechanics.  239 


where  else.  I  am  afraid  it  will  result  in  something  bad  if  there  is  not  something 
done  to  protect  the  laboring  class  and  mechanics,  oi-  laws  made  to  protect  them  as 
well  as  the  millionaire. 

In  regard  to  the  ten-honr  system,  I  think  just  what  every  respected  mechanic 
thinks — that  nine  hours  ought  to  constitute  a  day's  work.  We  had  the  nine-hour 
system  at  one  time,  but  hard  times  and  capitalists  have  forced  ns  back  to  ten 
hours. 

Another  thing  here  in  Asheville  is  the  foreign  element;  that  is  one  thing  to  take 
the  work  from  American  people. 

I  thank  you  for  the  opportunity  of  expressing  myself,  and  hope  that  the  Bureau 

will  advocate  something  good  for  the  future. 

.].  AV.  DiLLOx,  Carpenter. 


EtiYPT  Depot,  Chatham  County. 
To  B.  E.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — In  reply  to  your  questions  I  have  to  state  that  our  miners  average 
from  ^1.50  to  §2  per  day.  Trailers,  hangers-on  and  other  bottom  men  average 
from  80  cents  to  $1,  and  surface  men  about  same  as  latter. 

The  company  maintains  a  store  at  which  a  small  margin  of  profit  only  is  asked 
on  the  goods,  men  being  given  credit  to  full  amount  of  their  earnings,  and  if  a 
suspension  of  work  becomes  necessary,  as  is  often  the  case  in  mines,  the  employees 
are  permitted  to  overdraw  their  accounts  t(j  a  moderate  extent.  Xo  employee  is 
compelled  to  deal  at  the  company's  store.  The  company  owns  houses  which 
it  rents  for  a  nominal  amount,  each  dwelling  having  therewith  a  sufficient  tract 
of  land  for  garden  purposes.  Fuel  is  furnished  at  a  special  price — about  the  cost 
of  production.  Schools  and  churches  are  maintained  in  the  vicinity,  and  it  is  the 
aim  of  the  company  tf>  encourage  its  employees  and  families  in  the  attainment  of 
mental,  social  and  moral  prosperity. 

While  the  fathers  and  sons  of  this  community  who  have  attained  sufficient  age 
are  employed  in  the  mine  or  upon  railroads  passing  this  point,  industrial  develop- 
ment in  the  form  of  cotton  mills  and  other  enterprises  will  shortly  be  located  here, 
affording  employment  to  other  members  of  families,  and  it  is  believed  that  the 
factor  of  cheap  fuel,  which  constitutes  the  material  inducement  at  this  place,  will 
be  the  means  of  not  only  advancing  the  interests  of  the  labor  class  now  here,  but 
further  effect  a  rapid  increase  in  population,  with  assurance  of  permanent  and 
I^rofitable  employment. 

This  being  the  only  operative  coal  mine  in  the  State  of  North  Carolina,  with  the 
excellent  quality  of  the  fuel  practically  demonstrated,  the  guaranteed  price  of  |>1.50 
per  ton  at  the  mine  is  attracting  the  attention  of  manufacturers,  and  this,  com- 
bined with  the  accessibility  of  raw  material,  the  existence  of  ample  transporta- 
tion facilities  and  possession  of  that  prime  factor — labor — furnish  the  essentials 
for  profitable  operation  both  to  employer  and  employee. 

Samuel   i.  Hexszey,  President. 


Newberx,  Craven  County. 

To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — I  think  the  only  thing  that  could  help  the  workingman  in  this  sec- 
tion is  more  work  and  higher  wages.     There  is  so  little  work  here  and  the  wages 
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are  so  low  that  the  workingman  can  scarcely  live;  and  what  hurts  the  trade 
(masonry)  is  that  inferior  "tinkers"  get  better  wages  than  first-class  workmen,  and 
to  some  extent  they  can  work  cheaper.  It  seems  that  what  our  people  want  in 
this  section  of  the  State  is  sorry  work  and  cheap  labor. 

Daniel  H.  Harriss,  Mason. 


Newbern,  Cravex  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir:— I  would  say  in  regard  to  the  above:  In  this  part  of  the  State  there 
is  need  of  factories  or  something  to  give  the  unemployed  work.  There  are  hun- 
dreds of  unemployed  men  and  boys  on  our  streets.  Factories  of  some  kind  would 
remedy  all  this.  We  have  both  railroad  and  water  outlets  to  make  this  town  one  of 
the  first  in  the  State  as  a  manufacturing  town;  also  material  for  most  any  kind  of  fac- 
tory. The  town  is  as  healthy  as  any  in  the  State  and  as  pretty.  We  only  need  some 
good  capitalist  (not  too  close-fisted)  w'ho  will  not  allow  some  old  fogy  to  dictate  to 
him  what  he  shall  do  or  not  do. 

As  to  your  usefulness,  if  you  could  start  or  have  started  something  to  help  to 
give  work  to  the  poor  white  boys  and  girls— also  colored  boys  and  girls — it  would 
be  a  benefit  to  you  and  the  making  of  Eastern  North  Carolina. 

All  this  is  to  the  best  interest  of  my  community,  and  these  suggestions  come 
from  only  a  boy  not  quite  fourteen  years  of  age,  knowing  it  is  not  in  accord  with 
older  and  wiser  heads;  but  an  investigation  will  show  what  I  say  is  true. 

My  highest  ambition  is  to  do  something  to  help  those  in  need. 

Alfonso  S.  Hardison,  Printer. 


Newbern,  Craven  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — To  advance  the  work  of  this  Bureau  there  should  be  appropriations 
large  enough  to  send  othcers  in  every  locality  in  the  State.  I  am  sure  this  would 
be  satisfactory  to  both  employer  and  employee  and  good  work  done  for  the  Bureau. 

C.  D.  DuNCWN,  Engineer. 


Fayettevii.le,  Cujiberland  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir:— In  this  section  several  things  make  against  the  working  people: 

1.  The  whisky  traffic,  which  causes  idleness,  crime,  disease  and  poverty.     Pro- 
hibition would  benefit  us. 

2.  Better  common  schools. 

3.  State  stock  law  and  heavy  tax  on  dogs. 

4.  Good  roads  sustained  by  taxation  on  land,  vehicles  and  horses,  and  the  use  of 
county  convict  labor. 

5.  Less  time  spent  in  talking  politics  and  more  in  electing  good  men. 

6.  Protection  (legal,  if  necessary)  against  quacks,  fraudulent  agents,  etc. 

7.  A  magnifying  of  manual  labor  as  honorable  and  a  discouragement  of  factory 
and  haphazard  town  and  city  life. 

AVe  hope  for  good  results  from  the  Bureau  in  recommending  legislation  and 
inducing  capital  and  investments  in  our  State.     John  A.  Gates,  Jr.,  Publisher. 
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DlRIIA.M,     DlKHAJL    CoUXTY. 

To  B.  Ii.  Lacy,  Es(j,  Lab(ir  ConiuiissiontT,  Raleigh,  X.  C. 

Deau  Sir: — I  think  if  they  would  keep  out  all  foreign  laborers  and  give  work  to 
we  laborers,  white  and  colored,  down  here  in  the  South,  where  we  know  each 
other,  we  would  all  prosper  and  make  a  good  living.  The  reason  I  say  keep  all  for- 
eign laborers  out  of  the  South  is  because  we  have  never  had  any  trouble  about 
labor  yet.  Right  at  the  present  time  white  and  colored  are  getting  along  and  help- 
ing each  other  and  standing  together  more  than  they  have  in  five  j-ears.  That  is 
the  reason  I  say  keep  out  foreign  laborers;  and  I  don't  think  we  will  ever  have  any 
trouble  about  labor.  The  reason  I  prefer  the  keeping  out  of  foreign  laborers  is 
tliat  the  laborers  have  just  found  out  that  the  capital  of  the  South  is  their  best 
friend.  Keep  them  out,  and  in  four  years  this  will  be  the  ha^jpiest  State  in  the 
Union.  Mr.  J.  S.  Carr,  of  this  county,  has  done  more  and  is  doing  more  for  the 
laboring  class  than  any  other  man  I  know  of  in  the  State. 

Caxxox  Banks,   Blacksmith. 


DurvHA>r,  Uleiiam  Couxty. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — I  have  been  furnislied  with  a  blank  of  your  Bureau,  and  I  am  in 
favor  of  the  steps  you  have  taken.  I  am  sure  the  working  people  of  North  Caro- 
lina will  indorse  the  ten-hour  system.  I  know  in  my  own  business  that  any  expert 
i-an  do  a  good  day's  work  in  ten  hours.  But  it  takes  an  expert  to  do  a  full  day's 
Avork  in  that  time,  and  that  is  long  enough  to  tie  a  man  down  to  hard  labor.  I 
hope  to  see  the  day  when  we  can  have  a  scale  of  wages  and  time  for  mechanics 
iind  laborers  to  work  by,  and  prices  that  will  justify  a  man  to  do  a  day's  work. 

,1  hope  to  live  to  see  the  aV)ove  made  a  law  in  the  near  future. 

JoHx  0.  Carroll,  Shoe-maker. 


Durham.  Duriiaji  Col'xty. 
To  B.  R.  Lacy,  Es(j.,  Labor  Commissioner,  Raleigh,  X.  C. 

De.vr  Sir: — The  labor  (piestion  is  too  broad  for  me  to  enter  just  now,  having  no 
time  at  present  to  think  on  the  subject,  so  I  will  only  mention  two  or  three  things 
that  may  suggest  themselves. 

I  think  foreign  immigration  is  hurting  the  American  laborer  more  than  all  other 
causes  combined.  I  think  if  immigration  continues  long  it  will  perish  the  home 
laborers  out.  They  cannot  work  as  cheap  as  most  foreigners,  who  were  raised  on 
nearly  nothing.  I  think  if  it  was  not  for  foreigners  in  the  Xorth  and  West  they 
would  be  quiet,  with  all  men  employed  and  the  laborer  enjoying  good  wages.  I 
believe  if  continued  it  will  almost  erase  trade  lines.  I  know  at  present  competent 
machinists  who  are  willing  to  work  at  a  cheap  laborer's  price. 

I  think  the  working  class  will  never  accomplish  anything  for  themselves  in 
combines  against  capital.  I  think  they  should  organize  to  protect  their  trades. 
I  haven't  time  to  speak  of  th-e  causes  I  think  proper  for  them.  One  very  great 
evil  to  the  laborer  is  the  mloon  or  liquor  traffic.  I  think  they  make  it  possible  for 
most  saloons  to  exist.     Education  is  very  much  overlooked  by  the  laboring  classes, 
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and  their  moral  condition  will  not  improve  until  tlie\-  ai-e  educated.     I  think  tlio 
employees  of  the  cotton  mills  are  very  much  neglected  in  tliis  respect. 

C.  V.  Strickla.^d,  Macbini.st. 


M.VfiNOLIA,    Di:i>LlX  CoiNTV. 

To  B.  R.  L.\cv,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — My  opinion  is  that  every  young  man  should  decide  what  kind  of 
trade  he  wants  to  follow,  then  serve  as  an  apprentice  until  he  knows  his  business, 
and  then  follow  that  business,  and  not  be  jumping  into  this  trade  and  that  trade 
because  he  sees  some  one  else  make  a  little  money  on  one  job.  A  man  should 
take  hold  of  the  thing  he  is  best  c^ualitied  to  do  and  hold  to  it;  go  where  there  is 
enough  of  his  kind  and  keep  steady  at  work  and  lose  no  more  time  than  can  be 
helped. 

The  worst  thing  in  this  section  is  men  who  own  one  hand-suw,  one  hatchet, 
square  and  jack-plane,  two  or  three  augers,  one  hammer,  two  or  three  pieces  of 
chisels,  who  will  take  a  house  to  build  and  work  on  it  until  they  eat  up  rations  to 
the  amount  of  what  thej-  were  to  get  for  building  the  house,  then  have  to  leave  it 
to  go  off  to  work  for  something  to  eat.  Then  the  owner  has  to  get  it  finished  up 
as  best  he  can,  which  is  a  bad  job  for  a  good  workman  after  it  has  been  botched 
up.  I  know  what  I  say  to  be  so,  for  it  has  come  under  my  own  observation  in  an 
experience  of  about  twenty-nine  years.  I  know  of  one  or  two  good  carpenters 
quitting  the  trade  on  account  of  liaving  such  to  contend  with. 

BrcK  C.  Bakdix,  Carpenter. 


Sale>f,  Forsytu  CorNTV. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  X.  C. 

Dear  Sir: — The  one  great  fault  of  working  people  to-day  is  not  living  upon  less 
than  their  income.  In  the  earlier  history  of  this  section  a  man  who,  during  a 
life-time,  by  economy  and  thrift,  upon  low  wages,  bought  a  home,  educated  his 
children  to  a  fair  degree  and  left  a  small  competency,  was  considered  to  iiave  done 
well,  and  many  instances  are  known  and  recorded  of  such  individuals.  Now  it  is 
different.  Too  much  risk  and  venture  make  a  fortune  in  a  few  years,  and  honest 
methods  are  not  too  closely  questioned.  The  day  of  small  things  is  unfortunately 
passed.  With  our  colored  population  especially  is  need  of  economy  apparent. 
They  labor  only  a  portion  of  the  time,  and  in  prosperity  give  not  a  thought  to  the 
morrow.  When  winter  comes  dire  want  is  found  in  many  of  their  homes  in  con- 
sequence. Incompetent  workmen  are  also  an  evil,  and  in  competition  with  skilled 
labor  greatly  affect  the  latter.  The  day  of  apprenticeship  being  about  over  is 
attributed  as  one  of  the  causes,  and  skilled  labor  would  be  justified  in  demanding 
a  return  to  an  apprenticeship  system.  Labor-saving  machinery  is  not  a  blessing 
to  the  laboring  class  if  correctly  viewed.  The  demand  for  labor  does  not  increase 
with  the  discharge  by  introduction  of  machinery  into  the  various  trades,  and 
bids  fair  to  prove  a  vexing  problem  at  no  far  distant  day.  The  flocking  of  people 
into  the  towns  from  the  country  is  unwise  and  to  be  regretted.  While  wages  are 
better  the  cost  of  living  is  proportionately  higher.  The  cutting  up  of  large  tracts 
into  small  farms  and  a  disposition  to  sell  the  same  at  no  "land  boom"  figures,  but 
upon  easy  terms,  would  do  much  toward  encouraging  young  men  to  remain  and 
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grow  up  upon  tlie  farm  witli  a  prospect  of  being  owners,  not  eternally  renters.  A 
patronage  of  home  industries  should  also  l)e  more  generally  encouraged.  By  so 
doing  can  we  only  have  ho])es  of  becoming  not  only  a  more  prosperous  and  happy 
people,  but  independent  as  well.  George  H.  Rights,  Printer. 

Salem,  Forsyth  Coixtv. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigli,  X.  C. 

Dear  Sir: — I  favor  a  public  reading-room,  where  poor  boys  learning  a  trade 
could  have  the  use  of  books  free.  There  are  books  printed  on  all  of  the  different 
trades.  They  come  mcjnthly.  This  could  be  kept  up  at  a  small  cost  to  the  Bureau. 
and  it  would  do  an  immense  amount  of  good,  for  many  boys  are  not  able  to  buy 
them.  This  would  bring  about  a  better  class  of  labor.  Then  the  journeymen 
would  visit  the  rooms  and  give  the  boys  a  good  deal  of  information,  for  they 
would  have  more  time  for  it  than  in  the  shop.  The  boys  could  put  in  practice  in 
the  shop  what  they  read  and  hear  in  the  reading-room.  I  would  take  pleasure  in 
visiting  such  a  place  and  assisting  in  giving  instruction  in  every  way.  The  jour- 
neymen could  explain  to  the  boys  and  assist  them  greatly.  With  the  help  of  such 
a  room  it  certainly  would  be  a  great  blessing  to  poor  boys  learning  a  trade.  I 
should  certainly  like  to  see  one  in  every  town  where  enough  manufacturing  is 
done  to  justify  it.  John  T.  Glover,  Foundryman. 


KOHBIXSVILLE,    (tRAIIAM  Cdl'XTV. 

To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  X.  C. 

Dear  Sir: — In  this  county  we  have  a  very  poor  system  in  business  generallv. 
The  education  of  the  working  classes  needs  improvement.  Whatever  would  in- 
duce this  would  better  their  condition.  The  introduction  of  machinery  would, 
in  my  opinion,  be  benelicial  to  our  people.  AV.  C.  Philips,  Mechanic. 


GrEEXSBORO,   GriLFORD  COUXTY. 

To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  X.  C. 

Dear  Sir: — In  regard  to  the  working  people,  I  believe  cheap  labor  and  cheaji 
work  is  the  greatest  drawback  to  them  we  have.  I  believe  if  wages  and  the  cost 
of  doing  work  could  be  fixed  by  law  it  would  be  a  great  help  to  the  working  peo- 
ple. I  also  think  that  labor-saving  machines  cau.se  a  great  many  workmen  to  be 
idle.  They  flood  the  country  with  cheap  work,  and  one  machine  does  the  work 
of  ten  men.  Geo.  W.  St.  Sixt;,  Carriage  Smith. 


SoX(JMA,  Ha\"wood  CoiXTY. 

To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  X.  C. 

Dear  Sir: — I  do  not  feel  competent  to  make  suggestions,  but  will  offer  some.  If 
there  were  more  manufacturing  establishments  put  up  in  this  delightful  climate 
and  fertile  country,  where  cheap  water-power  can  be  had  in  endless  quantity'  in 
every  township  in  Western  North  Carolina,  and  dairying,  making  butter  and 
cheese,  and  more  orchards  planted  out,  it  would  be  of  great  advantage,  in  mv 
opinion,  to  the  people.  Labor  can  be  had  here  cheap.  It  is  a  cheap  place  to  live; 
a  healthy  and  delightful  climate;  the  purest  water  and  best  watei'-power  I  ever 
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saw,  and  the  grasses  are  at  hand  for  stock-raising  and  dairying;  timber  in  abun- 
dance for  all  purposes,  and  bark  in  endless  quantity  for  tanning.  Shoe  factories, 
tanneries  and  such  things  could  be  started,  and  it  would  give  employment  to 
men  and  women,  boys  and  girls,  who  are  now  idle  from  necessity,  because  no  one 
has  hired  them.  Water-power  can  be  used  here  all  winter;  is  seldom  ever  stopped 
by  freezing.  In  fsict,  this  is  the  Eldorado;  so  come  and  see,  for,  behold,  the  half 
has  not  been  told.  W.  8.  Terrell,  Merchant. 


Charlotte,  Mecklenburg  County. 
To  B.  R.  Lacv,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C.  _ 

Dear  Sir: — I.  There  should  be  district  schools — plenty  of  them.  2.  All  chil- 
dren should  be  compelled  to  attend  a  certain  number  of  days  each  session.  The 
great  lack  seems  to  me  to  be  the  facility  to  learn  among  the  country  people. 

The  farmers  do  not  work  on  their  land;  they  sit  around  and  talk. 

What  is  the  use  of  planting  cotton  in  North  Carolina  when  it  can  be  raised  in 
Texas  at  a  fair  [uotit  for  five  cents  a  pound?  Cotton  and  corn  are  not  the  only 
things  that  can  be  raised  on  a  farm.  The  North  Carolina  farmer  will  always  be 
poor  until  he  learns  this— and  works.         Pauu.,  Bigelow,  Mechanical  Engineer. 


Charlotte,  Mecklenrurc;  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir:— 1.  The  working  of  convicts  on  public  works  and  public  roads  is,  not 
only  in  my  opinion,  but  in  the  opinion  of  most  all  wage-earners,  one  of  the  many 
hindrances  to  honest  labor  and  wages,  and  should  the  voice  of  the  people  be  con- 
sulted on  that  point  it  would  be  prohibited  by  law  on  the  first  occasion. 

2.  It  seems  to  me  to  be  very  apparent  to  every  one  that  labor  is  in  great  excess 
of  the  pul)lic  works  and  manufactories,  and  to  keep  wages  from  going  below  a  liv- 
ing point  (at  which  point  it  is  just  at  now)  some  legislation  should  be  made  to 
l)rohi1)it  immigration,  to  some  extent,  any  way — at  least  some  of  the  nationalities 
that  are  flooding  the  Northern  and  Western  States  at  present.  We  have  enough 
Americans  begging  for  work  without  any  foreigners— just  at  present,  any  way,  and 
in  my  opinion  such  a  prohibitinn  would  have  a  great  effect  to  suppress  the  antago- 
nism between  labor  and  capital,  and  stamp  out,  in  the  future,  genuine  anarchy, 
the  mother,  fether  and  posterity  of  which  were  imported,  and  not  long  since, 
either. 

You  will  infer  from  the  above  that  I  presume  all  auavchu,  or  so-called,  that  is 
not  genuine.  It  is  too  common  for  the  press  to  brand  struggling  and  oppressed 
labor  as  anarchists.  God  forbid  that  there  should  ever  be  one  in  North  Carolina; 
but  the  condition  of  the  laboring  classes  certainly  does  warrant  the  attention  of 
our  legislative  halls,  both  State  and  National.  Robt.  L.  Hilton, 

Operator  of  Wood-working  Machinery. 
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Wu.MiNCToN',  New  IIanovki:  CorxTV. 
To  B.  R.  Lacy,  Esq.,  Labor  Coiuuiissioiier,  Ruleiuh,  N.  C. 

Dear  Sir: — I  would  like  ta  sujrgest  that,  the  law  provide  a  hoard  of  examiners  of 
architects  and  engineers,  both  civil  and  mechanical,  and  recinire  ail  architects  and 
engineers  to  stand  an  examination  on  this  line  of  work  (as  doctors  and  lawyers 
have  to  stand)  before  they  be  allowed  to  design  buildings  and  care  for  engines  and 
boilers.  I  think  it  is  necessary  for  the  protection  of  tlie  health  and  lives  of  the 
people. 

I  would  like  very  much  to  see  such  a  movement  on  foot,  and  I  think,  with  the 
assistance  of  the  A.  c^  M.  College  and  its  tiiculty,  such  a  movement  ought  to  be 
made  successful.  H.  Iv  Bomtz,  Architect  and  Builder. 


Wii.MixcTox,  New  fLvxovKi:  Coux'tv. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — I  wish  to  add  a  word  in  regard  to  the  labor  question.  It  becomes 
more  apparent  to  the  mind  of  an  observing  man  that  the  State  must  b\'  some 
means — a  State  Board,  or  otherwise— control  wages.  I  mean  l>y  that  that  the 
State  must  see  that  the  employee  is  not  ground  down  below  the  living  point.  It 
is  a  serious  question,  not  well  understood  by  the  majority,  and  will  not  be  until  it 
is  properly  agitated. 

I  think  your  Bureau  will  be  one  of  the  greatest  factors  in  educating  the  people 
upon  this  subject,  and  hope  it  will  continue  to  grow  and  educate  for  long  years  to 
come.  C.  F.  Cooke,  Printer. 

P^LizACETH  City,  Pasqlotaxk  Couxty. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir:  — Labor  and  capital  are  on  most  friendly  terms  in  this  State,  so  far  as 
I  have  heard,  chietiy  caused  by  the  class  of  labor  we  have  (which  is  preferable  to 
the  larger  part  of  immigrants  from  Europe)  and  the  absence  of  highly  protected 
manufacturing  interests,  by  which  a  few  men  quickly  grow  rich  and  create  a  dis- 
content among  their  laborers,  seeing,  as  they  do,  that  they  are  getting  no  better 
off.  It  is  my  honest  opinion  that  under  the  present  system  of  tariff  taxation  and 
immigration  laws  now  in  force  the  troul:)le  some  parts  of  the  country  are  having 
will  never  be  satisfactorily  settled,  and  as  manufacturing  increases  in  the  South 
we  may  expect  the  same  state  of  affairs;  and,  therefore,  I  say  be  very  careful  about 
the  immigration  of  foreigners  to  the  South.  Very  few  of  them  are  tit  to  be  called 
citizens  of  our  country.  It  seems  evident  that  the  tariflt'  will  soon  i)ass  in  such 
shape  as  to  more  evenly  distribute  the  lilessings  which  we  have  a  right  to  expect, 
and  I  hope  the  innnigration  laws  will  soon  be  corrected.  With  thi-^  a  long  step 
will  have  been  taken  for  the  benefit  of  all.  I  believe  there  i-  now  a  move  to 
induce  immigrants  to  the  South.  Be  careful  as  to  the  character  of  immigrants 
induced  to  live  among  us.  M.  N.  ( Jvertox,  of  G.  H.  Toadvine  Lumber  Co. 
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^Ielrose,  Koheson  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Coiiiniissioner,  Raleigh,  N.  C. 

Dear  Sik: — I  have  answered  the  foregoing  questions  to  the  best  of  my  belief, 
after  several  years  of  close  observation  and  study  of  the  subject. 

I  would  suggest  the  enactment  of  laws  to  regulate  the  hours  for  a  day's  work; 
let  that  be  ten  hours  for  a  day's  work  and  daily  wages  to  be  based  on  this  number 
of  hours,  with  the  privilege  of  the  employer  to  work  a  greater  length  of  time  at 
additional  pay,  and  that  every  one  applying  for  a  job  l)e  required  to  produce  a 
certificate  of  proficiency  from  a  competent  board  of  examiners  to  be  established 
by  law. 

According  to  my  observation  the  greatest  hindi'ance  to  the  trades  in  my  section 
is  cheap  and  incompetent  workmen;  in  fact,  competent  workmen  are  well-nigh 
driven  from  the  trades.  (teo.  C.  Fisher,  Contractor. 


RAi.EKiu,  Wake  County.  , 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  X.  C. 

Dear  Sir: — I  am  of  the  opinion  that  your  Bui'eau  would  be  greatly  benefited  if 
you  could  get  the  Legislature  to  give  you  an  appropriation  that  would  enable  you  ' 
to  send  agents  to  gather  statistics  instead  of  trying  to  obtain  them  by  correspond- 
ence. All  business  men  can  find  time  to  talk  to  an  intelligent  man  on  the  subject 
of  labor.  A  great  many  men  do  not  have  the  time  to  answer  by  mail,  and  then 
they  think,  too,  that  a  circular-letter  with  a  one-cent  stamp  is  of  no  consequence 
and  generally  lay  it  aside  or  throw  it  into  the  waste-basket,  when,  if  you  would 
send  an  intelligent  man  to  him,  he  would  be  glad  to  talk  with  him  and  give  him 
his  entire  attention.     Send  agents  l)y  all  means.        C.  CREicaiTON,  Slate  Roofer. 


Moravian  Falls,  \A'ilkes  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — In  regard  to  legislation  we  need  the  homestead  law  repealed,  or 
brought  down  to  one  hundred  dollars,  and  all  the  dogs  in  the  country  taxed  until 
the  owners  will  have  to  kill  them.  J.  B.  Leach,  AVood-worker. 


Wilson,  Wilson  County. 
To  B.  R.  Lacy,  Esq.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — I  have  filled  out  your  circular  the  best  I  know  how  and  answered 
all  questions  to  the  best  of  my  knowledge.  I  will  say  for  the  benefit  of  the  Bureau 
that  I  think  the  appropriation  allowed  for  your  office  should  be  larger — enough  to 
allow  you  to  visit  all  sections  of  the  Stale;  that  you  could  be  able  to  ascertain 
positive  facts  from  all  manner  of  labor  in  all  branches  of  business,  and  that  you 
coald  rei  ort  positively  the  standing  of  all  classes  of  labor,  factories  included. 

Labor  would  be  improved  in  all  branches  if  we  had  more  money  in  circulation. 
There  is  plenty  of  work  if  there  was  any  money. 

The  ten-hour  system  would  work  well  in  all  branches  of  labor,  farming  not  ex- 
cepted. The  use  of  the  Bureau  to  give  you  the  means  to  investigate  the  matter 
yourself,  and  not  to  depend  on  colored  people  for  information,  would  enable  you 
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to  see  all  things  yourself  and  get  facts  of  your  own  knowledge.     Then  your  ottice 
would  pay  better  than  anything  pertaining  to  the  cause  of  labor. 

P.  K.  KiDDKK,  Contractor. 


DlKirA.M,   DUKFIAM  COINTV. 

To  B.  K.  Lacv,  Escj.,  Labor  Commissioner,  Raleigh,  N.  C. 

Dear  Sir: — The  Bureau  appears  to  me  to  be  all  right.  The  princijial  lack  is 
money  and  a  proper  understanding  on  the  part  of  the  manufacturer  of  the  inten- 
tion of  the  Bureau.  The  General  Assembly  ought  to  appropriate  money  sutficient 
to  permit  the  Bureau  to  fully  investigate  the  question  of  labor  in  all  its  bearings. 
The  Bureau  ought  to  be  divorced  from  politics,  and  the  State  would  be  indeed  for- 
tunate if  the  present  Commissioner  could  be  retained  indefinitely;  intelligent, 
impartial,  fair  to  labor  and  capital,  a  thorough  Christian  gentleman  and  one  cal- 
culated to  do  a  great  deal  of  good  in  his  present  position. 

The  more  educational  advantages  we  can  extend  labor  the  better  for  both  labor 
and  capital.  Tiie  question  of  labor  is  a  burning  question,  and  the  fairest  way  to 
handle  it  is  the  best.  Educate  labor  and  you  elevate  labor,  and  the  more  you  ele- 
vate it  the  better  labor  becomes. 

Encourage  "savings."  This  is  a  wonderful  leverage  for  good.  Encourage  them 
to  buy  homes.  The  best  class  of  labor  own  their  own  homes.  Encourage  them 
to  educate  their  children,  therebj'  improving  each  generation.  Encourage  them 
to  respect  the  Sabbath,  and  encourage  night  schools,  and  don't  interfere  with  your 
"iielp"  in  the  free  discharge  of  their  duties  at  the  ballot-box.  Let  them  feel  you 
have  a  personal  interest  in  them,  and  that  you  share  their  sorrows,  and  rejoice 
always  at  their  good  fortune.  J.  S.  Carr, 

President  Blackvyell's  Durham  Tobacco  Co. 


CHAPTER  V. 


THE  FISHERY  INDUSTKY  OF  NORTH  CAROLINA. 

The  following  tables  will  give  an  insight  into  the  workings  of 
those  who  are  engaged  in  the  fishing  business  on  the  North  Caro- 
lina coast;  and  for  this  data  we  desire  to  extend  our  sincere  thanks 
to  the  Hon.  Marshall  ^IcDonald,  United  States  Commissioner  of 
Fisheries,  Washington,  D.  C,  who  is  by  far  the  best  informed  man 
in  the  world  on  fisheries  and  their  workings,  and  will  spare  neither 
time  nor  means  to  further  the  interest  of  this  great  work.  But  for 
his  kindness  in  sending  this  data  it  would  have  been  impossible 
for  us  to  have  given  it,  as  our  appropriation  is  so  small  it  was  out 
of  the  question  to  think  of  visiting  the  grounds  personally,  and 
the  good  people  of  North  Carolina  should  know  what  a  great  work 
is  being  prosecuted  yearly  along  their  coast,  and  the  vast  amount 
of  money  that  is  expended  in  this  great  industry  to  give  the  labor- 
ing class  means  of  support.  I  also  wish  to  thank  that  noble- 
spirited  and  generous-hearted  friend  of  ours,  Dr.  W.  R.  Capehart, 
of  Avoca,  N.  C,  who,  knowing  that  the  finances  at  the  disposal  of 
the  Bureau  of  Labor  Statistics  were  verri  limited,  kindly  ofiered  u,s 
every  assistance  in  his  power  to  prosecute  this  investigation  ;  but^ 
unfortunately,  when  he  made  his  kind  offer  of  help  it  was  too  late 
to  take  advantage  of  it,  but  in  the  next  report  we  hope  to  give  a 
true  and  accurate  account  of  the  varied  conditions  of  those  who 
make  their  living  by  our  fisheries. 

This  year  our  time  was  about  as  limited  as  our  means;  it  being 
legislative  year,  the  printer  would  be  pressed  for  time  to  get  the 
report  out  for  the  (leneral  Assembly. 

The  data  contained  herein  is  the  most  recent  on  this  work,  no 
field  work  having  been  done  since  1<S91.  This  table  shows  that  in 
1889,  in  the  twenty-six  counties  represented,  there  was  |968,60O 
invested  to  prosecute  this  work  ;  that  in  1890  there  was  $1,243,988, 
a  difference  and  a  gain  of  |27o,o88  in  one  year;  and  not  one  dol- 
lar of  this  money  was  expended  for  labor;  it  simply  purchased  the 
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paraphernalia  to  prosecute  the  work.  It  further  shows  that  in  18<Si) 
there  were  employed  on  this  work  <S,<)r)5  person.s,  and  in  1890,  10,- 
274,  an  increase  of  1,619. 

Following  is  an  article  by  Dr.  Hugh  M.  Smith,  acting  assistant 
in  charge  of  Division  of  I'isheries,  U.  S.  Fish  Commission,  "The 
Fisheries  of  North  Carolina  Considered  by  ('ounties";  also  the 
tables : 

THE    FISHERIES    OF    NORTH    CAROLINA    CONSIDERED    BY    COUNTIES. 

There  are  seventeen  counties  in  North  Carolina  havin,s  frontage  on  the  ocean  or 
on  the  sounds  tributary  thereto,  all  of  which  maintain  more  oi'  less  important  tish- 
eries.  These  in  their  geographical  order,  beginning  at  the  north,  are  Currituck, 
Camden,  Pasquotank,  Perquimans,  Chowan,  Bertie,  Washington,  Tyrrell,  Dare, 
Hyde,  Pamlico,  Craven,  Carteret,  Onslow,  Pendei',  New  Hanover  and  Brunswick. 
There  are  also  nine  additional  comities  situated  at  some  distances  from  the  coast 
and  abutting  on  rivers  in  which  commercial  fishing  is  prosecuted.  These  are  Gates 
and  Hertford  counties,  on  the  Chowan  river;  Martin  county,  on  the  Roanoke  river; 
Beaufort,  Pitt  and  Edgecombe  counties,  on  Tar  river  and  its  termination,  the  Pam- 
lico; Lenoir  county,  on  the  Neuse  river;  and  Duplin  and  Sampson  counties,  on  the 
Cape  Fear  river. 

In  the  following  tables  the  fisheries  in  each  of  these  counties  are  shown  in  detail. 
The  two  tables  relate,  respectively,  to  t'  e  jiersons  employed,  the  apparatus,  boats, 
etc.,  used;  the  quantity  and  value  of  products  taken  in  the  shore  or  boat  fisheries, 
and  the  results  of  the  vessel  fisheries. 

In  the  first  table  special  attention  should  be  directed  (1)  to  the  large  number  of 
fishery  emplo3'ees  in  Dare,  Carteret,  Pamlico  and  Craven  counties;  and  (2)  to  the 
marked  increase  in  1890  over  ISSi)  in  the  number  of  shoresmen  in  Pasquotank  and 
Beaufort  counties,  owing  to  the  establishment  of  oyster  canning  and  packing 
houses. 

The  precedence  which  Dare  county  exercises  in  the  nunilter  of  persons  employed 
is  naturally  maintained  in  the  matter  of  capital  invested,  as  shown  in  the  second 
table.  The  principal  items  of  this  county  are  boats  and  gill  nets,  while  in  Carteret 
county,  which  I'anks  second  in  the  amount  of  capital  devoted  to  the  industry,  the 
value  of  the  vessels  exceeds  any  other  single  element  of  expense;  and  in  Pasquo- 
tank county,  which  ranks  third,  the  chief  investment  is  in  shore  property  and 
working  capital.  Chowan  county  leads  in  the  value  of  ihe  seines  and  pound  nets, 
the  number  of  the  latter  being  greater  than  in  all  the  other  counties  combined. 

The  value  of  the  products  of  the  shore  fisheries  of  Dare  county  in  1S90  was  over 
§90,000  more  than  that  of  the  next  important  county,  viz.,  Carteret,  and  over 
§150,000  more  than  that  of  Chowan  county,  which  ranks  third.  Shad  and  oysters 
are  the  two  principal  products  of  Dare  county,  the  former  being  more  valuable 
than  all  the  other  species  combined,  and  both  being  taken  in  larger  quantities 
than  in  any  other  county.  The  objects  of  capture  which  give  prominence  to  the 
fisheries  of  Carteret  county  are  oysters,  mullet  and  squeteague.     In  the  yield  of 
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oysters  the  county  ranks  next  to  Dare  county,  and  in  that  of  the  two  hist  named 
it  takes  first  place.  Chowan  county  is  notable  for  its  catch  of  alewives,  in  whicli 
it  is  the  leading  county  of  the  State,  while  the  yield  of  shad  is  also  large,  ranking 
next  to  Dare  county. 

A  prominent  feature  of  the  fishing  industry  in  North  Carolina  is  the  relatively 
and  actually  unimportant  nature  of  the  vessel  fisheries,  a  condition  which  con- 
trasts very  strongly  with  most  of  the  other  important  fishing  States.  The  vessel 
fisheries  exist  only  in  Craven  and  Carteret  counties,  and  may  be  said  to  be 
restricted  to  the  taking  of  oysters  and  menhaden,  although  in  Carteret  county  a 
few  blue-fish,  mullet,  Spanish  mackei'el  and  squeteague  are  sometimes  caught. 
The  configuration  of  the  shores  and  the  abundance  of  fish  in  the  inshore  waters 
have,  up  to  the  present  time,  precluded  the  necessity  for  engaging  in  the  otfshore 
vessel  fisheries,  except  for  menhaden.  When  the  emergency  arises  or  the  occasion 
requires  the  pelagic  waters  contiguous  to  the  North  Carolina  coast  will  no  doul)t 
vield  satisfactorv  results. 
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CHAPTER  VI 


RAILROADS  IN  NORTH  CAROLINA. 

The  last  report  showed  3,577  miles  of  railroad  in  the  State. 
Since  that  thirty  miles  have  been  built  and  twenty-five  have  been 
torn  up,  making  3,582  now  in  operation.  The  number  of  em- 
ployees was'given  at  about  9,000.  This  year  they  number  9,086. 
The  conductors,  engineers,  firemen — in  fact,  all  train  crews,  are  paid 
by  trip  or  mile,  and  of  course  those  who  run  the  most  receive  the 
greater  amount  of  pay,  although  the  rate  of  pay  is  very  uniform  ; 
on  each  system  it  is  absolutely  so.  Two  of  the  systems  in  the 
State  have  made  a  reduction  of  ten  per  cent,  on  account  of  the 
stringency  of  the  times,  but  as  business  picks  up  the  employees  of 
both  are  looking  forward  to  be  put  back. 

This  is  not  only  a  very  important  table  and  has  a  great  deal  of 
information,  but  it  is  one  of  the  most  accurate  in  the  report.  The 
engineers  in  the  State  claim  $4  as  a  day's  pay,  but  when  the  shift- 
ing, gravel  train  and  branch  road  men  are  added  in  it  of  course  it 
I'educes  the  average.  Following  is  the  table,  giving  the  number 
of  employees  and  their  daily  compensation,  etc. : 
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NANNIE  OF  ROAD. 


Station 
Agents. 


No. 


Average 
daily 


Other  Station 
Men. 


Average 
No.       dailj^' 
wages. 


Atlantic  Coast  Line: 

Wilmington  &  Weldon 

Wilmington,  Columbia  &  Augusta 

Wilmington,  Chadbourn  &  Conway 

Xorfolk  t*i:  Carolina 

Pe  te  rsb  u  rg 

""Richmond  &  Danville: 

Atlanta  c^  Charlotte  Air  Line 

Atlantic,  Tennessee  &  Ohio 

Asheville  &  Spartanburg-- 

Charlotte,  Columbia  &  Augusta 

Chester  e^  Lenoir       

High  Point,  Randleman,  Ashboro  &  Southern- 
Milton  c^  Suthei'liii 

North  Carolina  . 

North  Carolina  Midland 

Oxford  A:  Clarksville 

■  Oxford  (.t  Henderson ■ 

State  Tni versify ' 

Northwestern  North  Carolina 

Statesville  ct  Western 

Western  North  Carolina 

Yadkin    

Seaboaui)  Air  Line: 

Carolina  Central 

Durham  &  Northern 

Georgia,  Carolina  &  Northern 

Raleigh  &  Gaston 

Raleigh  &  Augusta 

Seaboard  &  Roanoke 

Palmetto 

Miscellaneous: 

Aberdeen  &  Rock  Fish 

Aberdeen  et  West  End 

Atlantic  &  North  Carolina 

Cape  Fear  &  Yadkin  Valley 

Carthage 

Cashie  &  Chowan 

Charleston,  Cincinnati  t*t  Chicago 

Egypt  

Hamilton ^^-^ 

Jamesville  &  Washington 

Norfolk  &  Southern 


78 
30 

6 
13 

9 

6 
6 

8 
1 


4 
6 
o 

1 

14 
1 

42 
0 


4 
43 
18 
18 
25 

4 


1  48 
1  72 
90 
1  94 
1  50 

1  (il 
71 
1  19 
1  29 
90 
1  ;!0 
1  56 
1  72 
1  42 
1  15 
1  83 
1  34 
1  41 
1  45 
1  24 
1  25 

1  77 
1  87 
1  H3 
1  81 
1  56 
1  52 
95 


105 
!)5 


140 
9 


4 
21 


58 

6 

41 

44 

27 


1     '        1  25  

3  1  75         2 

No  itemized  1  ist 
61     :       1  36      59 
3  97        1 


10 
2 


1  48 
92 


^-     ^  Ti    f  1^-    J.        •  Roanoke  &  Southern  Div.  "I 
Norfolk  dc  ^^  estern  ^^  Lynchburg &D'rham  Div.  ] 

^loore  County 

Glendon  &  Gulf 

Northampton  &  Hertford 

Suffolk  &  Carolina 

Wilmington,  Newbern  &  Norfolk 

Warrenton 

Wilmington  Sea  Coast 

Wellington  &  Powellsville 

Winton 


20 
12 


1  32 
1  47 


22 
17 


com  n 

1  35 

88 

1  61 

2  00 


90 
1  05 


1  08 
1  75 


4;! 
86 
19 
57 


4 

76 

1 

50 

145 

1  17 

;>, 

1  20 

7 

2  40 

3 

92 

23 

1  08 

2 

67 

89 

62 

1  00 

1  08 
1  37 
1  44 
1  21 
1  07 
1  09 
60 


92 
57 


65 


1  20 
86 


90 
91 
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Euf>ineraen. 


Firemen. 


Conductors. 


Other 
Trainmen. 


Machinist!- 


No. 


Average 
daily 
wages. 


No. 


Average 
dailj' 
wages. 


No. 


Average 
daily 
wages. 


No. 


Average 
daily 
wages. 


No. 


Average 
daily 
wages. 


40 

^     8 

27 

00  1 

86 

40 

29 

4 

OS 

59 

96 

27 

1 

;; 

1() 

1 

00 

1 

1() 

b 

59 

16 

05 

12 

11 

4 

06 

i;; 

99 

8 

s 

4 

27 

s 

90 

5 

2 

3 

82 

2 

67 

o 

7 

o 

30 

8 

65 

/ 

25 

3 

13 

;u 

60 

22 

5 

9 

41 

1) 

58 

6 

1 

o 

57 

1 

87 

1 

1 

1 

90 

1 

82 

i 

42 

o 

23 

42 

62 

24 

1 

o 

01 

1 

87 

1 

(i 

4 

30 

<) 

17 

4 

1 

9 

66 

1 

62 

1 

1 

2 

40 

1 

/ 1 

1 

s 

p, 

50 

s 

7(i 

4 

1 

3 

(i9 

1 

69 

.) 

ob 

3 

59 

29 

70 

2il 

?> 

:; 

01 

;; 

39 

1 

SO 
20 
20 
21 
1 


13 

16 

1 
1 
1 


28 
00 
39 
98 
37 
72 
45 


00 


42 
20 
20 
21 
1 


2  15 

2  87 

1  55 
1  75 

1  50 

2  29 
2  81 
2  00 


15 

17 

1 
1 
1 


1  01 
89 
1  23 
1  00 
1  40 
1  18 
1  15 

7() 
1  00 


13 

2 

21 

8 

9 

11 


07 
66 
66 
44 


62 
30 


4(i   § 


2  49 

2  8;; 


2  69 
2  28 
2  80 
2  91 
2  59 
2  6() 

1  15 

2  22 
2  66 
2  27 
1  93 

1  99 

2  32 
2  21 
2  55 
2  67 

2  04 
2  30 

2  56 

3  00 
2  03 
2  3.4 


2  00 


25 

26 

16 
6 
19 
67 
15 


12 
2 

i 

12 

6 
93 


54 

4 

51 

43 
19 

28 

4 

6 
20 


1  02 


1  21 
79 

1  05 

1  03 
64 

1  00 


1  11 
1  00 
1  05 
1  20 

95 
1  13 

79 
1  05 
1  00 

67 
95 
1  14 
1  00 
1  00 
1  58 
76 

65 
75 


2 
6 
6 
2 
2 
2 
•2 
2 

11 


21 


98 
52 


11 


1  89 

2  29 


66 
78 
75 
1  15 
1  24 
60 


42 

42 

1 


1  08   12 
1  14    1 
64  


1  35 

2  03 
2  54 


1  00 
79 
50 


2  90 
2  75 


1  70 


2  40 
2  59 
2  28 
2  40 
2  40 
2  40 
2  40 
2  40 

2  27 
2  40 

2  06 

2  39 
2  47 


2  26 


2  00 


25 
1 

1 
1 

3  17 

1  92 

""'3  oo" 

2  50 

"20     1  13 
1     1  00 

"l~        "1  25 

1       85 

"21"  "2   21 
"1"  "25b" 

40 
2 

3 

1  09   11 
57  

1  1 2    1 

2  32 

"   1  68 



__. 



2  61 
2  61 


3  00 
1  77 
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Carpenters. 

Other 
Shopmen. 

Section 
Foremen. 

Other 
Trackmen. 

Switchmen,  Flag- 
men, Watchmen. 

No. 

Average 
daily 
wages. 

No. 

Average 
daily 
wages. 

Average 
No.   daily 
wages. 

No. 

Average 
daily 

wages. 

No. 

Average 
daily 
wages. 

75 

27 
1 

$  1  60 
2  14 
1  50 

1  80 

2  14 

128  $  1  17 
66  1   1  03 

66 
31 

f  1  44 
1  77 
1  30 
1  60 
1  70 

1  33 
1  25 
1  13 
1  31 

455 

200 

15 

134 

8 

47 
30 
50 

Q 

$    72 

65 

54 

75 

1  79 

75 

74 
74 
69 
76 

92 
50 
72 
85 

1  14 
92 
98 
85 
75 
74 

1  07 

60 
50 
70 
50 
50 
85 
71 

65 
65 

40  1     S3 

27        94 

2        ^^ 

8 
6 

15 

7 

1  18 
1  78 

17 
8 

16 
26 

98 
90 

5 

17 

1  16 

13 

1  25 

6 
2 
7 
3 
1 

12  ,      80 

11 

1  29 
1  29 
64 
1  31 
1  30 
1  31 
1  31 
1  '31 
1  31 

8 
12 

22 

1^ 

12 
12 
12 

1  33 

1  47 

1  26  1  21 
1  31  1   9 

1 
15 

1       1  28 

47. 

1 
15 

2 
10 

7 

1  40 
1  47 
1  47 
1  47 
1  47 
1  47 

29     i  35  :  253 
3  ,   1  31    9 
(>  1   1  32   20 
1  -   1  32    5 
1  1   1  31    5 

12     1  45   40 
3  1   1  ''fl   1-i 

37  i     1  41 
3       1  37 
1       1  43 
1        50 

6       1  56 

58 

2 

34 

1  58 
1  32 

1  02 

111 
12 

21 

1  24 
1  47 

89 

43 
4 

31 

1  51 
1  37 

1  58 
1  :u 

255 
13 

228 
30 

212 
82 
68 
S3 
U 

4 

10 

20        75 

1       1  75 

14       1  16 
3        80 

63 

15 

6 

1  35 

1  68 

1  02 

2  08 

101 

,58 

1  12 
1  52 

37  '   1  56 
14  I-   1  53 
13  i   1  ("^ 

26        99 

11  '           1  70- 

3       1  15 

41 

48 

1  63 

13 
1 

1 
2 

1  75 
1  15 

1  25 

1  40 

31       1  11 

1 

2  00 

2        50 

21 

1  29 

28 

1  09 

45 
2 

1  32 
1  35 

245 

8 

52 
50 

22 

1  07 

2 

1  24 

5 

88 

9 

1 

1  11 
1  10 

27 
6 

72 
65 

13 
8 

2  19 
1  51 

52 
2 

1  14   14 
98   1 3 

1  36 

1  38 

1  02 

1  13 

2  00 
1  65 
1  53 

103 
63 

4 

83 
94 
61 

13 

1  24 

1 
1 
1 
3 
5 



20 
17 

28 

75 
80 
70 

4 
2 

2  ■ 
3 

2  00 

1  58 

3 

4 

1  00 
1  16 

87 
89 

1  00 

4 
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i                              1 
Telegraph                  Other 
Operators.             Employees.        , 

General 
Officers. 

1 

Gen 
Office 

eral 

Clerks. 

Total. 

No. 

Average                    Average 
daily         No.           daily          No. 
wages.                      wages,    i 

Average                 ' 
daily     '     No. 
wages. 

]                1 

x\verage 
daily 
wages. 

,     1  95       103       i 
1  59         13 

1 

1  37         22 
1  70       115 

1  45         40 

;                  fi=;      f      1  7          ' 

^ 

51       1 

5               .       -': 

1,400 
686 

84     i 
15 

61 
21 

1  60  1 
87 

96 

7fi 

1 

•)'•> 

(i 
15 

2     i 
10 
13 

441 

1 

266 

L  -    - 

144 

71 

188 

"\  65         28 

1  45       134 
1  50         28 
1  52         32 
1  48         27 

1  83    

2  23         32 
2  71           3 

1  55 
97 

65 

80 

73 

1  06 

99 
1   70 
1   ir» 

160 

92 

4 

75 
10 

"49 

4 

11 

6 

2 

15 
10 
25 

■    .''__. 
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1,268 

75 

140 

67 

37 

195 

44 

889 

1     AQ             •^'<                                 "1 

1 

84 

12 

1  82        41 
9 

50 
22 

1  17 
91 
53 

1  04 

12 

3  34 

27 



643 
62 

15 
14 

8 
10 

1  78       IK) 
1  42         65 
1  8()        35 
1  99       169 

819 

J 

439 

1 

250 

! 

537 

2 

4 

3  20 
9  00 



25 
16 

53 

160 

17 

1  65         14 

1  50 

8 
1 

6  64 

3  85 

16 

1  75 

653 
i          !•' 

t 

'          28 

6 

56         14 

1  10 

2 
2 

4  65 
0 



85 
13 

12 

9 
5 

1  10       291 
1  34         13 

'.'['./.'.  ""  6 

1  50 
1  30 

60 

4 

6 

1 
9 

7  68 
4  08 

14 

10 

! 

1"         2  09 
1           145 

6 
644 

236 

9 

9   fiO 

13 

4                      0 
8                  3  05 

4                  9  58 
2                        0 

'         3 

2  25 

1  89 

30 
68 

6 

1  30 
60 

92 
12 

3 

14 

; 

20 



!"" 

30 

Grand  total "'353 

Total,  less  General  Officers  and  Clerks --■•■••   10.783 

Less  emplovees  on  Hues  (in  proportion  to  mileage)  extending  beyond  the  limits  of  the 

State : 1-697 
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CHAPTER  VI 


ORGANIZED  LABOR. 

This  chapter,  like  the  one  on  the  same  subject  in  my  hist  report, 
is  composed  of  letters  from  the  members  of  the  various  labor 
unions.  From  the  amount  of  comment  I  have  heard  it  is  the 
chapter  that  has  been  most  studied  and  discussed,  not  only  l)y  those 
who  belong  to  the  orders  and  are  naturally  interested,  but  by  the 
people  who  realize  the  magnitude  of  the  labor  problem  and  the 
effect  its  organization  will  have  on  the  country. 

There  are  no  Knights  of  Labor  in  the  8ti:ite  tliat  I  have  been 
able  to  find;  therefore  I  did  not  get  a  letter  from  that  body.  The 
Order  of  Railway  Conductors,  Brotherhood  of  Locomotive  Engi- 
neers and  Brotherhood  of  Locouiotive  Firemen  are  stronger  and 
more  united  than  they  were  last  year.  The  Order  of  Railway 
Telegraphers  seem  somewhat  discouraged.  The  Typographical 
LTnion  is  healthy  and  is  holding  its  own.  The  Raleigh  &  Gaston 
Railroad  Relief  Association  is  doing  great  good  among  its  men  and 
has  a  surplus  in  the  treasury,  thanks  to  the  Seaboard  Air  Line  offi- 
cials, who  help  them  out  each  year  with  a  cheap  excursion.  The 
Alliance  does  not  mention  numbers  as  it  did  last  year,  but  seems 
to  have  held  its  own.  Following  are  the  letters  from  each  organi- 
zation, viz. : 

BROTHERHOOD    OF    LOCO^roTIVE    EN<;i.\KERS. 

Fayettevii.le,  X.  C,  October  22,  1,S94. 

Mr.  B.  K.  L.vcy,  Commissioner  of  Labor  Statistics, 

Raleigh,  N.  C. 

Dear  Sir:— In  complying  with  j'our  recent  request  for  an  article  setting  forth  the 
objects  and  purj^oses  of  the  Brotherhood  of  Locomotive  Engineers  I  consulted 
your  last  report  and  found  the  subject  so  ably  and  thoroughly  discussed  by  broth- 
ers King,  McMillan  and  ShaAV  that  they  had  left  but  very  little  material  for  any 
one  else  to  write  an  article  from;  consequently  I  shall  have  to  dwell  upon  many 
of  their  points;  but  in  addition  to  what  the  objects  of  the  order  are  will  discuss 
what  should  be  done  to  retain  the  high  standard  the  Brotherhood  has  attained 
among  the  different  organizations  of  the  country. 
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The  history  of  our  order  is  so  faiiiiliar  that  it  re(iuires  im  repetition.  Siithce  it 
to  say  that  from  the  humblest  l)eginning  it  has  grown  to  such  an  extent  that  it  is 
known  and  respected  the  world  over  for  its  conservativeness,  as  well  as  for  justice 
for  all;  yet  to  the  average  public  mind  the  order  is  a  body  composed  of  unscrupu- 
lous men,  clothed  with  unlimited  powers,  to  enforce  any  uni-easonfible  demand 
that  the^' might  think  ]iroper  to  make.  This  is  the  sum  and  substance  of  the 
order  to  them,  and  they  never  give  a  thouglit  to  the  vast  amount  of  good  it  has 
accomplished. 

Within  tlie  recollection  of  the  youngest  different  labor  organizations  have  arisen, 
meteor-like,  assumed  immense  proportions,  and  have  as  quickly  disappeared, 
while  the  Brotherhood  has  shown  a  steady  and  healthy  growth,  and  stands  to-day 
oiii'  of  the  strongest,  if  not  tJie  strongest  labor  organization  the  world  has  ever  seen. 
The  cause  of  this  can  be  attributed  to  many  reasons,  but  may  be  traced  chiefly  to 
the  fundamental  principles  of  the  order,  to  our  unity,  and  the  fraternal  feeling 
that  exists  among  the  members. 

Besides  being  a  trade  union  we  all  have  the  sauie  object  in  view;  what  interests 
one  interests  all;  and  the  order  does  not  have  to  contend  with  so  many  different 
interests,  whicl>  have  weakened  and  disorganized  so  many  organizations.  AVitli 
such  a  foundation  beneficial  results  have  naturally  arisen. 

Not  many  years  ago  it  was  a  common  thing  to  hear  of  an  engineer  being  intoxi- 
cated, and  it  was  looked  upon  as  a  custom  that  engineers  generally  were  drinking 
men.  Now  all  that  has  changed;  seldom  does  one  hear  anything  of  that  kind, 
and  to-day  we  see  engineers  all  over  the  land  occupying  positions  of  trust  and 
honor.  Railroads  ai'e  selecting  them  for  officials;  others  have  political  honors 
thrust  u])on  them,  and  to  be  a  member  of  the  Brotherhood  of  Locomotive  Engi- 
neers stamps  them  as  honorable  and  upright  men,  and  those  who  can  be  depended 
upon. 

Of  course  there  are  exceptions,  and  with  all  the  investigation  concerning  the 
applicant  some  are  admitted  who  are  unworthy.  We  are  taught  by  its  principles 
to  be  all  that  is  essential  in  a  good  citizen;  to  be  honest,  just  and  charitable,  and 
one  of  the  results  of  this  teaching  has  been  the  giving  away  annually  of  thousands 
of  dollars  by  the  order  for  charitable  purposes. 

The  insurance  feature  of  the  order  compares  ftivorably  with  any  insurance  com- 
pany as  to  its  cost,  and  no  estimation  can  l)e  placed  upon  the  good  that  has  been 
accomplished  by  it.  Then  there  is  the  Jouninl  for  the  interchange  of  thoughts 
and  ideas,  and  it  is  taking  high  rank  as  an  educator. 

Wages  have  largely  increased  within  the  last  ten  years,  not  merely  because  the 
Brotherhood  controlled  this  branch  of  labor,  but  as  railroads  have  advanced  so 
have  the  responsibilities  and  reciuirements  of  the  engineer  increased,  and  the  rail- 
roads, realizing  this,  have  acceded  to  the  just  demands  of  the  men. 

Another  object  that  should  not  be  lost  sight  of  is  the  honest  eftbrt  of  every  mem- 
ber to  create  harmonious  relations  with  the  ofticials  and  to  make  them  feel  that  we 
do  not  antagonize  them,  but  desire  to  meet  them  upon  an  equal  footing,  and  when 
differences  arise  to  meet  each  with  a  spirit  of  fairness  and  justice. 

The  order,  having  attained  such  an  elevated  position  in  labor  ranks,  must  not 
retrograde.  Every  year  brings  a  new  supply  of  labor,  competition  is  keen,  all  are 
eager  to  secure  the  best-paying  situations,  and  naturally  seek  the  trades  that  pay 
the  best. 
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Whatever  can  he  said  of  labor  from  a  humane  stand-point,  the  hard  fact  remains 
that  man's  necessities  make  labor  a  commodity,  and  the  price  is  regulated  by  the 
supply  and  demand,  but  there  is  one  consolation  connected  with  this— a  first-class 
article  commands  a  good  price;  just  so  with  labor.  The  time  is  coming  when  men 
will  realize  that  they  must  furnish  an  equivalent  for  the  salaries  they  receive,  and 
to  do  this  they  must  improve  their  minds,  keep  pace  with  the  railroad" improve- 
ments, etc. 

Models  and  lectures  would  greatly  aid  us  intellectually,  and  Division  Inspectors 
to  keep  the  order  thoroughly  systematized  would  strengthen  us.  When  each  mem- 
l)er  realizes  the  importance  of  education  it  will  not  be  long  before  a  membership 
in  the  Brotherhood  of  Locomotive  Engineers  will  be  a  sufficient  recommendation 
for  employment.  Yours  fraternally, 

A.  E.  Dixon, 
F.  A.  E.,  DIr.  457. 

Newkern,  N.  C,  November  11,  1894. 
Mr.  B.  R.  Lacy,  Labor  Commissioner, 

Raleigh,  N.  C. 

Dear  Sir: — In  accordance  with  your  request  I  will  endeavor  to  give  you  a  little 
account  of  the  Brotherhood  of  Locomotive  Engineers  and  the  road  which  we  are 
working  for.  Our  road  is  but  ninety-five  miles  in  length  and  doing  a  fair  busi- 
ness. The  Brotherhood  has  been  of  considerable  help  to  all  the  members  in  this 
section.  We  have  succeeded  in  getting  a  contract  with  the  company  by  which 
our  wages  M'ere  increased  from  |8  )  per  month  to  $90,  and  we  also  receive  pay  for 
"extra  work."  The  company  put  on  an  extra  freight  train  the  first  of  October, 
and  that  gave  a  Brotherhood  man  wirk. 

I  think  the  Brotherhood  of  Locomotive  Engineers  one  of  the  grandest  organi- 
zations in  existence;  it  has  been  the  making  of  the  locomotive  engineers  in  every 
resi^ect,  and  their  success  is  due  directly  to  the  order.  They  gain  the  favor  of 
t'very  company  they  work  for.  This  is  shown  by  the  engineers  very  often  being 
promoted  to  responsible  positions,  and  then  they  fill  them  with  credit  to  them- 
selves and  the  company.  Give  credit  where  credit  belongs — to  our  noble  order. 
May  it  live  long  and  go  on  in  its  prosperous  way  in  the  future  as  it  has  in  the  past 
is  the  wish  of.  Yours  fraternally, 

W.  T.  Boyd. 

Charlotte,  N.  C,  September  17,  1894. 
Mr.  B.  R.  Lacy,  Labor  Commissioner, 

Raleigh,  N.  C. 
Dfar  oir: — Division  No.  84,  Brotherhood  of  Locomotive  Engineers,  was  organ- 
ized December  18,  1881,  and  has  been  going  along  smoothly  and  benefiting  its 
members  all  during  its  organization.  It  makes  its  members  better  men  morally 
and  socially,  and  it  requires  a  man  to  be  sober  and  industrious  to  belong  to  it. 
We  do  not  keep  any  other  kind  of  men.  We  instriict  our  members  to  do  all  in 
their  power  to  protect  the  property  of  tlieir  employers,  and  to  handle  with  tHe 
utmost  care  and  safety  the  lives  and  property  entrusted  to  their  care.  It  is  good 
in  retaining  and  getting  situations  for  our  members,  and  the  majority  of  the  mem- 
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l,ers  who  have  happened  to  meet  with  a  little  bad  luck  have  been  re-employed  by 
some  of  the  older  members  going  to  the  officers  of  the  roa^  and  asking  them  to 
reconsider  the  matter,  and  we  are  hardly  ever  refused. 

( )ur  employers  are  kind  and  considerate,  and  we  know  it  and  appreciate  it,  and 
we  a-  an  order  feel  it  our  duty  to  work  for  their  interest  and  to  the  interest  of  the 
company  As  you  are  aware  our  Brotherhood  is  a  protection  to  the  more  delicate 
sex,  as  a  member  must  do  all  he  can  to  provide  for  his  family;  and  to  be  a  mem- 
ber he  must  carry  an  insurance  policy  of  at  least  lifteen  hundred  dollars,  and  that 
alone  is  a  great  credit  to  our  order. 

By  organization  we  get  contracts  with  our  employers,  and  get  uniform  wages, 

and  better  wages  for  themajority.     It  lets  the  man  that  works  at  our  side  see  that 

he  too,  must  be  attentive  to  duty  and  diligent  at  work  or  he  cannot  become  one  of 

us  when  le  is  promoted,  and  after  promotion  comes  he  must  serve  one  year  and 

be  in  good  standing  to  join  the  Brotherhood. 

With  best  wishes  for  the  Bureau,  I  am, 

Yours  fraternally, 

I.   D.   H.VYNES. 

Raleigh,  N.  C,  December  22,  1894. 
Mr.  B.  R.  L.vcy,  Labor  Commissioner, 

Raleigh,  N.  C. 
Dear  SiR:-Your  request  that  I,  as  Chief  Engineer  of  Division  339,  Brotherhood 
of  Locomotive  Engineers,  located  here  in  Raleigh,  write  you  a  statement  of  the 
order  was  received  sometime  ago.  I  hardly  know  where  to  begin.  Brothers 
King,  Shaw  and  T^IcMillan  wrote  such  clear  and  full  accounts  of  the  order  in  your 
last  report  that  I  feel  that  mine  will  not  be  appreciated. 

Division  339  is  located  in  Raleigh  and  has  thirty-nine  men  belonging  to  it.  If 
this  subdivision  is  a  fair  sample  of  the  live  hundred  and  thirty  that  are  now  m  the 
United  States  the  order  is  in  a  very  fine  condition. 

^0  man  knows  how  great  has  been  the  influence  on  the  minds  and  lives  of  our 
men.  Those  who  attend  and  take  an  interest  in  the  work  are  the  best  and  safest 
of  any  on  the  road.  In  the  meetings  we  often  discuss  at  length  the  rules  and 
orders  that  we  have  to  live  up  to,  and  on  the  proper  understanding  of  wliich  very 
often  the  lives  and  property  of  a  great  many  people  depend. 

We  never  discuss  either  religious  or  political  subjects  in  our  meetings,  yet  we 
very  often  stav  far  into  the  night  discussing  not  only  what  is  good  for  us,  but  very 
often  the  good  of  the  company  for  which  we  work.  Since  your  last  report  there 
has  been  great  unrest  and  turmoil  in  the  labor  world,  but  I  am  glad  to  say  that 
our  order  had  nothing  to  do  with  it,  and  more  than  glad  that  it  did  not  extend  to 
North  Carolina. 

We  have  not  made  any  decided  or  radical  change  within  the  last  year,  but  a 
healthv  and  steadv  getting  closer  together,  and  a  better  understanding,  both 
among  ourselves  and  our  company.  Tliere  has  been  no  change  in  our  wages. 
Thanks  to  the  able  and  honest  men  who  fill  our  offices,  they  have  so  managed  the 
road  that,  while  several  other  lines  have  found  it  necessary  (or  claim  that  they 
did)  to  reduce  wages,  ours  have  not  been  troubled,  and  are  not  likely  to  be  while 
these  same  gentlemen  are  at  the  head  of  the  road. 
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Since  your  last  report  our  bi'other  B.  S.  Shaw  has  been  advanced  to  the  I'espon- 
sible  position  of  Master  Macliinist  of  the  entire  Seaboard  Air  Line,  wliich  not 
only  shows  of  what  material  the  order  is  composed,  but  also  shows  that  these  same 
officers  are  judges  of  merit  and  titness.  The  order  is  advancing  in  strength  and 
power;  it  is  true  that  some  engineers  are' weak-kneed,  and  go  back  on  what  it  has 
done  for  us,  but  generally  there  is  some  selfish  motive  for  it. 

Our  order  has  done  a  great  deal  for  us,  but  I  think  it  has  done  as  much  or  more 
for  the  company  and  the  public  in  getting  rid  of  intemperate  and  incompetent 
men  and  keeping  a  strict  watch  over  those  who  are  liable  to  fall. 

I  hope  that  for  the  good  of  the  working  people  the  new  Legislature  will  increase 
your  appropriation,  and  make  the  Bureau  stronger,  and  almost  wish  that  they 
would  put  somebody  in  your  place  as  Commissioner,  so  you  would  come  back  to 
your  old  friends.  I  am  sure  that  tiie  company  would  welcome  you  back  as  heartily 
as  the  men  would,  and  every  engineer  would  be  glad  to  see  you  bac^k  as  one  of  us. 

With  best  wishes  for  the  Bureau,  but  especially  for  y()ur  success,  I  am, 

Your  friend,  C.  H.  Beckhaif, 

i'h'iff  D'lr'nfioii.  So9. 


BROTHERHOOD    OF    LOCOMOTIVE    FIREMEN. 

AsHEViLLE,  N.  C,  October  2:5,  1S!)4. 
Hon.  B.  R.  Lacy,  Labor  Commissioner, 

Raleigh,  X.  C. 

Dear  Sir: — The  condition  of  the  Brotherhood  of  Locomotive  Firemen  in  this 
State  is  about  the  same  as  it  was  a  year  ago,  w'hich  I  consider  as  very  good  Owing 
to  the  general  uneasiness  existing  among  railway  employees.  Tliis  lodge,  Xo. 
447,  has  twenty-four  members  in  good  standing,  and  all  seem  to  take  an  interest 
in  the  w^elfare  of  the  order. 

The  past  year  has  been  a  severe  one  on  labor  organizations  on  account  of  the 
great  depression  in  business,  which  has  forced  a  great  many  of  our  members  out 
of  employment. 

The  reduction  in  wages  which  has  been  made  on  all  the  principal  roads  has  had 
some  effect  on  the  order,  as  in  many  cases  firemen  were  barely  making  a  respecta- 
ble living  and  were  compelled  to  drop  their  membership.  With  the  above  to  con- 
tend with  I  consider  we  have  done  remarkably  well  to  hold  our  own. 

I  have  been  talking  with  the  best-thinking  members  about  the  state  of  affairs, 
and  all  agree  that  the  cause  is  due  to  improper  legislation,  and  say  that  our  o.nly 
way  out  is  through  the  ballot-box.  Drop  the  two  old  parties  and  try  a  new  one 
with  sound  principles  and  which  will  do  what  it  promises,  and  those  i)romises  to 
be  to  the  advantage  of  the  laboring  class.  Respectfully, 

TiiEo.  C.  FoLsoir, 
Si'crt'fari/  D'lc'n^hm  447. 
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OUnKK    (»!'     ItAILWAY    COX  DLCTOHS. 

CiiAiii.oTTi:,  X.  C,  Octobor,  lsy4. 
Mn.  B.  K.  Lacy,  Labor  Commissioner, 

Kaleigli,  N.  C. 
Dfvh  Sir:- Yours  of  recent  date  to  band  asking  for  some  information  in  reganl 
to  the  Order  of  Kailway  Condnctors.     I  have  never  written  for  pnbbcat.on,  and 
the  little  information  I  can  give  yon  will  l)e  given  in  a  v.ry  crude  and  nnperiect 

''Like  yourself,  I  am  deeply  interested  in  "organized  labor"-not  alone  for  the 
dollars  and  cents  to  be  derived  from  it,  but  for  various  other  reasons,  lo  an> 
thoughtful  mind  it  must  be  clear  that  associating  together,  learning  the  views  and 
feelings  of  our  co-laborers  in  the  particular  work  in  which  they  are  engaged,  is 
bound  to  make  an  improven.ent  in  their  methods.  Organization  systematizes, 
dignifies  and  gives  strength  to  labor.  In  fact,  skilled  labor  with,.ut  organization 
is  powerless  of  itself  to  secure  from  capital  just  recognition. 

Organized  labor,  when  rightly  directed,  gives  the  best  returns  for  capital  in- 
vested and  is  the  most  reliable.  So  long  as  labor  organizations  restrict  their  mem- 
bership to  honest,  sober  and  industrious  men  nothing  but  good  can  accrue  trom 
their  banding  together.  I  have  no  sympathy  for,  or  ,,atience  with  any  labor 
organization  whose  principal  or  sole  aim  is  to  strike  down  or  subvert  the  rights  o 
capital,  and  who  teach  or  believe  in  the  anarchistic  theory  that  every  moneyed 
corporation  is  their  enemv,  and  as  such  to  be  preyed  upon  at  will. 

Had  the  American  Railway  Union  been  composed  of  honest,  conscientious  men 
the  deplorable  scenes  in  Chicago  a  few  months  ago  would  never  have  occurred 
but,  unfortunately,  a  great  majority  of  that  organization  were  men  who  couhl  not 
enter  the  principal  railway  orders. 

So  much  for  organized  labor  in  general;  now  for  the  Order  of  Railway  Conduc- 
tors in  particular.  First,  what  are  the  aim  and  objects  of  the  order?  It  has  for 
its  object  the  bettering  of  its  members  morally,  socially  and  financially.  No  man 
known  to  be  immoral  or  a  drunkard  can  become  a  member,  and  should  he  become 
immoral  or  drunken  after  becoming  a  member  he  is  turned  out  of  the  order  and 
the  fact  reported  to  the  general  officers  of  the  organization. 

Nothing  in  the  constitution  or  ritual  interferes  with  a  man's  religion  or  politics, 
and  there  is  nothing  in  either  that  an  honest  man  could  not  subscribe  to.  Our 
members  are  taugh't  to  be  true  to  themselves  and  to  their  employers,  and  to  de- 
serve the  confidence  and  respect  of  their  fellow-men. 

There  is  an  insurance  department  connected  with  the  order.  A  man  can  take 
as  much  as  $5,000  insurance.  If  he  loses  a  limb  he  gets  the  whole  amount  just  as 
if  he  died.  The  rates  are  very  reasonable,  on  the  assessment  plan,  and  it  is  seldom 
that  a  member  pays  over  twelve  or  fourteen  dollars  per  thousand  per  year. 

I  am  unable  to  give  you  the  number  of  members  in  North  Carolina,  as  most  of 
the  men  who  run  into  the  State  belong  to  divisions  in  other  States.  There  are  only 
three  divisions  in  North  Carolina:  Charlotte,  Raleigh  and  AsheviUe.  Our  division 
has  about  sixty  members,  but  from  it  has  been  taken  members  for  Danville,  Ral- 
eigh, Asheville  and  central  South  Carolina.  As  to  wages  now  and  before  the  Order 
of  Railway  Conductors  was  introduced  in  this  section,  I  can  best  answer  by  giving 
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the  wages  paid  twelve  years  ago  on  the  Atlanta  &  Charlotte  Air  Line  Railway  and 
the  wages  paid  on  the  same  road  now.  Then  conductors  were  paid  $70  per  month, 
or  $2.70  per  day,  and  were  required  to  make  every  work  day  in  the  w^eek  or  they 
were  docked  for  tlie  day  lost.  There  was  no  contract  between  the  company  and 
the  employees.  The  first  contract  of  the  Order  of  Railway  Conductors  and  the 
company  was  made  between  1885  and  1888.  Under  this  contract  the  conductors 
were  paid  $3.21  per  trip,  and  if  they  made  six  trips  i^er  week,  or  twenty-six  days 
per  month,  it  would  amount  to  $83.40.  Tiie  next  contract,  in  1889,  paid  the  men 
$3.48  per  trip,  or  $90.48  per  month.  The  next,  in  1890,  gave  us  $3.68  per  trip,  or 
$95.68  per  month.  Under  this  contract  we  were  first  paid  for  overtime  at  the  rate 
of  20  cents  per  hour. 

The  last  contract  was  made  in  1891.  Under  this  contract  we  were  paid  two  and 
eight-tenths  cents  per  mile,  and,  working  twenty-six  days  per  month,  could  make 
$97.50.  The  overtime  was  raised  to  25  cents  per  hour.  This  contract  is  in  full 
force  all  over  tlie  eastern  division  of  the  Southern  Railway.  When  the  business 
depression  of  last  year  came  on  wages  were  cut  ten  per  cent.,  which  cut  has  never 
been  restored. 

Under  all  these  contracts  the  company  recognizes  our  right  to  appeal  from  the 
decision  of  a  lower  to  a  higher  official  when  a  decision  is  thought  to  be  unjust.  I 
could  mention  many  desira))le  features  in  these  contracts,  but  time  and  space 
forbid. 

Trusting  that  I  have,  to  some  extent,  given  you  the  information  you  desire,  I 
ani.  Yours  truly, 

Thomas  P.  Ross, 
('.  C.  Divhlon221,  Charlotte,  X.  C. 

Wilmin(;tox,  N.  C,  November  10,  1894. 
Hon.  B.  R.  L.mv,  Labor  Commissioner, . 

Raleigh,  X.  C. 

De.\r  Sir:— Yours  of  recent  date  to  hand.  The  Order  of  Railway  Conductors 
has  steadily  grown  during  the  past  year  notwitlistanding  the  hard  times,  thanks 
to  the  bed-rock  principles  upon  which  it  rests,  and  which  mean  only  good  to  its 
members  and  the  people  for  whom  and  with  whom  they  work. 

Our  mission  is  one  of  peace,  business  and  common  sense — three  things  whicb 
no  man  can  despise.  Our  efforts  to  elevate  our  standard  continue  unabated.  It 
is  our  earnest  desire  to  bi'ing  the  membership  of  the  order  up  to  that  plane  where 
duty  will  be  well  done,  not  from  fear  of  reprimand  or  suspension,  but  from  a  con- 
scientious, common  sense  conception  of  the  idea  that  in  no  other  way  can  confi- 
dence of  employer  and  respect  of  fellow-member  be  maintained. 

At  our  meetings,  which  are  largely  social,  experiences  are  given,  methods  dis- 
cussed and  opinions  exchanged,  all  with  a  view  to  the  betterment  of  each  other 
and  a  more  efficient  service  to  "the  company." 

During  the  last  year  our  insurance  department  has  received  scores  of  letters  of 
thanks  from  wives,  mothers  and  others  for  prompt  payment  of  death  and  injury 
claims,  without  which  they  would  have  been  left  without  any  financial  help  what- 
ever. 

Tlie  existence  of  tlie  order  not  only  makes  all  these  things  possible,  but  is  the 
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prime  factor  in  their  actual  practical  working.  It  is  our  aim  to  have  the  railway 
conductor  to  find  in  the  order  his  best  business  friend,  adviser  and  counselor,  and 
no  less  for  the  railway  official  to  find  in  it  one  of  his  greatest  helps. 

Thanking  you,  sir,  for  the  generous  courtesy  which  gives  our  legitimate  labor 
organizations  an  opportunity  to  talk  to  the  public,  I  am. 

Yours  truly,  J.  P.  Russell, 

( 'ondnctor. 

Greensboro,  N.  C,  October  25,  1894. 
Mr.  B.  R.  Lacy,  Commissioner  of  Labor, 

Raleigh,  N.  C. 

Dear  Sir: — The  past  twelve  months  have  been  one  of  the  most  trying  times  on 
labor  organizations  that  has  ever  been  witnessed  in  this  country.  Not  only  has 
corporate  capital  been  arrayed  against  organized  labor,  Ijut  the  most  })owerful 
machine  that  corporate  capital  could  command  has  been  brought  out  to  take  a 
hand  also  in  the  great  conflict  between  organized  capital  and  organized  labor. 
This  machine  is  in  the  shape  of  law  in  the  hands  of  Federal  judges  who  have 
been  so  controlled  by  either  capital,  trusts  and  combines,  or  a  lack  of  a  just  con- 
ception of  what  just  law  is,  and  have  issued  injunctions  time  and  again  forbidding 
employees  to  quit  work  for  corporate  capital,  although  their  wages  had  been 
reduced  to  almost  starvation  prices;  but,  happily  for  the  laboring  class,  this  self- 
constituted  law  has  not  been  laid  down  as  a  just  edict  for  future  judges  to  follow, 
but  it  has  been  cried  down  as  unconstitutional  as  well  as  un-American  and  not  at 
all  in  accord  with  our  customs  and  laws.  .Although  there  has  been  great  reduc- 
tion in  wages,  especially  of  railway  employees,  and  notwithstanding  many  attenipts 
have  been  made  to  wreck,  if  possible,  the  very  foundations  of  the  different  rail- 
way labor  organizations,  yet  they  are  all  more  strongly  united  to-day  than  ever 
before. 

Among  the  different  orders  and  organizations  of  railway  employees  the  Order 
of  Railway  Conductors  stands  out  as  a  beacon-light  to  the  toiling  millions  on  the 
storm-tossed  billows  of  the  labor  world.  With  its  membership  of  some  twenty- 
odd  thousand  it  points  with  pride  to  the  great  good  it  has  accomplished  by  being 
a  conservative  and  a  progressive  order.  It  protects  not  only  its  members,  but  it 
aids  and  assists  a  member's  family  when  in  distress. 

TJie  Order  of  Railway  Conductors  aims  to  make  its  members  better  men  and 
better  citizens;  in  short,  the  grand  object  of  the  order  is  to  raise  the  morality  of 
its  members  to  the  highest  notch  in  moral  improvement,  and  by  so  doing  its  mem- 
bers are  thereby  made  more  capable  to  render  efficient  service  to  their  employers 
and  better  service  for  the  public.  This  order  tolerates  nothing  that  is  detrimental 
to  having  an  efiicient  service  rendei'ed  to  the  public  and  the  railway  company. 

This  order  is  fast  gaining  not  only  the  confidence  and  high  esteem  of  the  best 
railway  officials,  but  it  has  compelled  the  public  at  large  to  sound  its  praise  by 
showing  to  the  people  as  well  as  the  railway  companies  that  thie  great  principlcg 
of  the  order  are  "Fidelity,  Charity  and  Justice"  to  all  mankind.  The  order  in 
this  State  is  in  a  prosperous  condition,  and  the  lasting  good  it  has  accomplished 
can  be  seen  every  day  in  the  year  by  observing  the  improvement  that  has  been 
made  in  the  morals  of  the  conductors  and  the  efficient  service  rendered  bv  them 
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to  their  employers  and  to  the  pubUe  now  compared  to  what  it  was  ten  or  fifteen 
years  ago.  Our  labor  organizations  are  looking  more  to  their  interest  now  than 
ever  before,  and  I  have  no  doubt  but  what  some  good  legislation  will  be  done  for 
them  in  all  of  our  Legislatures  in  the  near  future.  In  this  State  we  need  some 
good  and  wholesome  laws  passed  to  protect  the  rights  and  privileges  of  the  em- 
ployee, and  especially  the  railway  en)ployee.  We  should  iiave  a  good  arbitration 
law;  also  a  good  co-employee  law.  We  as  citizens  and  railway  employees  demand 
some  consideration,  and  if  we  cannot  get  it  from  our  present  representatives  we 
will  use  our  influence  to  send  men  brave  and  true  that  will  represent  us  in  our 
legislative  halls.     "Coming  events  cast  their  shadows  before  them." 

Yours  truly,  C.  B.  Guthrie, 

Hdle'ujh  Dlrisiov  ^64,  0.  R.  < '. 


INTERNATIONAL    ASSOCIATION    OF    MACHINISTS. 

RALEKiii,  N.  C,  October  22,  1891. 
B.  R.  L.\CY,  Esq.,  Commissioner  of  Labor, 

Raleigh,  N.  C. 

Dear  Sir: — In  reply  to  your  favor  of  October  20th  I  must  say  that  I  am  hardly 
prepared  to  say  much  as  to  the  International  Association  of  Machinists.  We  are 
still  growing,  and  it  is  to  be  hoped  that  ere  long  all  respectable  men  in  the  trade 
will  unite  with  us.  We  now  have  in  this  country,  Canada  and  Mexico  7<S6  lodges 
in  good  working  order  and  with  a  membership  of  about  lt5,787. 

The  growth  of  the  order  in  the  last  year,  though  perhaps  not  so  rapid  as  some 
might  wish  or  even  expect,  is  doubtless  healthy.  I  deem  it  unnecessary  to  give 
you  again  a  history  of  the  rise  and  progress  of  the  order  or  its  aims  and  objects. 
Suffice  it  to  say  it  is  not  for  the  purpose  of  fighting  capital,  but  for  mutual  benefit, 
financially,  socially  and  intellectually.  Our  order,  though,  is  sometimes  unfortu- 
nately involved  in  strikes,  but  rarely  ever  in  the  South  Atlantic  States.  I  will 
here  call  your  attention  to  the  compliments  bestowed  on  Southern  mechanics  by 
our  local  journals  during  the  "Pullman  strikes."  That  was  all  right;  but  we  have 
reasons  for  not  striking.  Why  should  we  strike  without  a  cause?  There  are  no 
more  conservative  people  in  this  country  than  North  Carolinians,  but  the  late  war 
between  the  States  demonstrated  what  North  Carolinians  are  when  aroused. 
Place  such  men  as  Carnegies  and  Pullmans  over  us  and  let  them  attempt  to  inipose 
on  us  as  they  did  their  men  at  Homestead,  Pa.,  and  Pullman,  111.,  and  I  will  not 
promise  much  conservatism.  Thanks  to  kind  Providence  we  have,  generally, 
throughout  the  South,  and  especially  North  Carolina,  men  of  far  better  principles 
than  the  above  mentioned.  I  hope  the  comparison  will  not  be  deemed  an  insult 
to  our  employers. 

I  will  here  mention  that  for  a  history  of  the  International  Association  of  Ma- 
chinists I  will  refer  your  readers  to  my  letter  in  your  last  report. 

I  cannot  afford  to  close  my  letter  without  referring  to  one  or  two  other  matters. 
It  is  rarelv  ever  the  case  that  there  is  any  legislation  that  is  for  any  special  benefit 
to  the  working  people;  but  it  seems  as  if  our  Legislature  attempted  such  a  thing 
and  did  really  in  part  succeed  when  they  created  the  Labor  Bureau,  though  I 
think  thev  fell  short  of  their  duty  in  the  appropriation.     It  should  have  been 
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doulile,  or  at  least  much  ]ar<>er,  and  I  hoiu'  that  tliey  will  at  the  next  sesfiion  in- 
crease it  to  the  extent  that  the  Commissioner  will  be  enabled  to  travel  and  get 
such  information  as  he  cannot  get  otherwise. 

There  is  another  important  matter  that  I  wish  to  call  the  attention  of  your  read- 
ers to.  I  am,  as  you  are  aware,  a  machinist  of  long  experience  and  know  whereof 
I  speak.  I  have  observed  that  the  best  machinists  are  those  who  are  best  edu- 
cated in  the  practical  English  branches.  An  uneducated  boy  never  becomes  a 
fiirst-class  machinist.  He  has  his  limit.  Why  so?  Because,  first,  his  mind  is  not 
trained  to  think,  and  such  training  can  only  be  had  in  school.  No  one  should 
ever  attempt  to  learn  to  be  a  machinist  unless  he  has  at  least  a  good  common 
school  education;  therefore  our  Legislature  should  do  something  more  than  they 
have  ever  done  for  common  schools.  There  is  always  a  cry  on  the  part  of  some  of 
our  people  for  immigration.  For  my  part  I  do  not  want  it.  Educate  our  own 
people  and  make  intelligent  workers  of  them  and  we  will  not  need  any  one  else. 
There  is  money  expended  otherwise  that  might  much  better  be  used  for  the  pur- 
pose of  common  school  education.  Ignorance  is  said  to  be  the  mother  of  vice. 
It  ma}^  or  may  not  be,  but  I  know  that  as  a  general  rule  it  is  pi'oductive  of  pov- 
erty. 

You  are  the  onlj-  one  who  has  occupied  the  position  of  Commissioner  of  Labor 
Statistics  who  seems  to  really  understand  the  needs  of  the  working  people  (thanks 
to  your  experience  in  that  line),  and,  therefore,  you  should  be  encouraged  by  the 
people  at  large.  If  they  all  knew  as  much  about  you  and  your  efforts  to  do  your 
duty  by  the  working  people  I  doubt  not  but  you  would  receive  more  encourage- 
ment than  you  have  heretofore,  for  I  do  not  think  that  our  people,  as  a  rule,  are 
ungrateful.  They  only  need  to  be  informed,  and  I  am  sure  they  would  be  all 
right. 

Under  the  head  of  "Strikes"  I  failed  to  make  one  suggestion  that  I  intended 
to.  Because  we  have  had  no  great  labor  troubles  is  no  reason  why  we  should  not 
in  the  future.  Therefore  we  should  provide  for  such  things  before  they  come,  for 
they  come  sometimes  when  least  expected.  We  should  have  an  arbitration  com- 
mittee, to  whom  should  be  referred  all  troubles  between  employer  and  employee, 
if  they  are  unable  to  settle  them  without  the  aid  of  said  committee;  and  I  would 
suggest  the  Commissioner  of  Labor  Statistics  as  chairman  e.c  officio,  he  being 
always,  as  you  are,  a  practical  man.  None  other  should  have  the  appointment. 
Preachers,  lawyers  and  school-teachers  need  not  apply  is  my  motto. 

I  have  written  nothing  but  what  I  believe  to  be  for  the  best  for  all  the  people, 
and  I  hope  that  every  North  Carolinian  will  read  it  and  give  what  I  have  said 
careful  and  unbiased  consideration. 

Wishing  you  much  success  in  your  undertaking,  and  the  Old  North  State  much 
prosperity,  I  am.  Your  true  friend  and  well-wisher, 

F.  A.  Hatch. 
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ORDER    of    railway    TELEGRAPHERS, 

Charlotte,  N.  C.,  October  8,  1894. 
B.  R.  Lacy,  Esq.,  Labor  Commissioner, 

Raleigh,  N.  C. 

Dear  Sir: — I  am  more  than  glad  to  have  the  honor  to  reply  to  your  request  for 
an  article  on  the  branch  of  labor  with  which  I  have  been  connected  for  some  years — 
i.  ('.,  the  telegraphers. 

It  must  be  admitted  that  the  public  generally  have  no  idea,  or  at  least  a  very 
confused  idea,  of  this  branch  of  labor.  Even  a  number  of  telegraphers  in  actual 
service  do  not  understand  the  working  of  their  own  profession.  They  can 
"receive"  and  "send"  telegraphic  messages,  Ijut  their  knowledge  ends  there. 
They  do  not  understand  the  science  of  the  working  of  the  telegraph  itself  The 
labor  organization  known  as  the  Order  of  Railway  Telegraphers  has  done  much 
to  improve  this  branch  of  labor.  It  has  been  the  means,  in  a  large  measure,  of 
giving  the  public  more  competent  men  to  attend  to  the  responsible  duties  required 
in  a  profession  that  plays  such  an  important  part  in  the  mercantile  world  as  the  tele- 
graph does.  Still  an  organization  cannot  do  it  all.  It  requires  legislation  to  make 
proper  laws  to  govern  the  telegraph,  and,  as  intimated  above,  there  is  great  igno- 
rance as  to  this  branch  of  labor;  therefore  our  representatives,  no  doubt,  consider 
it  of  very  little  importance.  It  is  embarrassing  to  advocate  a  cause  when  we  are 
ignorant  of  that  cause.  Those  who  have  never  seen  the  true  condition  of  the 
poor  in  a  great  city  can  never  realize  their  actual  needs.  Seeing  is  knowing  and 
knowledge  is  power.  The  minister  who  has  seen  and  realized  the  sins  that 
debauch  humanity  knows  better  how  to  attack  those  sins.  The  physician  who 
understands  a  certain  kind  of  disease  knows  what  remedies  to  apply.  Therefore 
the  best  way  to  present  .the  needs  of  a  certain  class  of  labor  is  to  give  the  public  a 
true  insight  into  the  work  of  that  cla,ss.  And  if  space  is  not  too  valuable  I  will 
show  the  working  of  the  telegraph  profession,  and  then  ti-y  to  show  what  is  nec- 
essary to  impi'ove  it.  Few  people  realize  as  they  ride  along  on  a  train  and  pass 
telegraph  poles  and  see  wires  stretched  from  town  to  town  that  the  greater  part  of 
the  mercantile  transactions  between  nation  and  nation,  city  and  city,  town  and 
town,  is  being  carried  on  on  the  silent-looking  wires;  that  the  train  on  which  they 
ride  is  being  governed  by  the  working  of  one  of  those  wires.  But  such  is  the  case, 
and  it  takes  science  to  do  it.  Fifty  years  ago  the  world  did  not  need  the  electric 
telegraph.  Stop  the  telegraph  now  and  the  world  would  stop  revolviag  on  its 
commercial  axis.  The  telegraph  companies,  the  railroads  and  the  employees  of 
both  are  not  the  only  people  who  make  money  by  the  telegraph.  The  world 
generally  has  more  interest  in  the  telegraph  than  in  any  other  one  branch  of 
labor;  therefore  any  improvement  in  this  branch  of  business  is  shared  by  all  or 
nearly  all  other  branches  of  labor.  This  may  seem  like  folly,  but  it  is  true  never- 
theless. 

The  greater  bulk  of  this  class  of  labor  is  carried  on  in  our  smaller  towns,  where, 
generally,  one  telegrapher  performs  all  the  work.  It  may  seem  to  one  not 
acquainted  with  these  duties  an  easy,  good-paying  business;  but  let's  see.  The 
telegrapher  has  to  understand,  or  at  least  should  understand,  all  the  intricate 
workings  of  the  telegraph,  which  w'ould  occupy  a  good-sized  volume  in  itself  to 
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explain  it,  and  he  is  responsible  for  that  work.  The  telegrapher  i.s  generally  depot 
agent.  He  nuist  understand  freight  rates,  tlie  destination  and  routing  of  freight 
over  the  whole  country.  It  takes  almost  an  academic  course  to  become  proficient 
in  this  line.  He  is  express  agent,  and  is  responsible  for  all  the  valuables  left  at 
his  station.  He  is  ticket  agent,  and  has  to  memorize  the  price  of  tickets  to  every 
conceivable  point,  or  is  often  insulted  by  people  who  want  a  ticket  when  the  train 
is  blowing  for  his  station,  and  he  has  to  make  good  all  errors  in  changing  money. 
He  must  be  a  "general  information  bureau"  to  answer  every  silly  question  of 
evervbody.  Thousands  of  so-called  intelligent  people  will  ask  if  a  train  is  coming 
while  they  hear  it  blowing.  Within  one  lialf  an  hour  before  a  train  is  due  at  a  sta- 
tion the  telegrapher  has  to  sell  tickets  to  from  twenty-tive  to  one  hundred  people 
and  make  correct  change.  He  has  to  take  in,  weigh,  give  the  rate  and  bill 
express.  He  has  to  answer  all  questions.  He  has  to  watch  his  wires  for  train 
orders  and  important  commercial  telegrams.  He  has  watch  the  crowd  which  he 
cannot  keep  out  of  his  private  office.  And  a  failure  to  attend  to  either  of  these 
duties  results  in  a  "jack-up"  from  some  source.  He  is  expected  to  be  on  duty 
early  in  the  morning,  stay  in  hearing  distance  of  his  instruments,  and  if  trains  are 
delayed  he  often  gets  no  dinner,  and  must  be  on  hand  at  any  hour  of  the  night  for 
the  benefit  and  convenience  of  the  public,  and  the  average  pay  for  this  is  i^40  to 
$50  per  month.  This  does  not  happen  once  a  week  or  month;  it  is  an  every-daj' 
business.  Besides  that  the  telegrapher's  life  is  in  danger,  especially  during  the 
summer  lightning.  It  is  more  than  probable  that  he  has  to  test  wires  during  the 
most  severe  lightning,  as  wires  are  interrupted  then  more  than  at  any  other  time, 
and  only  a  small  piece  of  rubber  is  between  his  hand  and  death.  The  writer  has 
tested  wires  for  hours  at  a  time  with  lightning  flashing  in  his  face  from  the  switch- 
board, expecting  to  be  knocked  off  his  stool  every  minute. 

In  view  of  the  above  (and  it  is  not  enlarged)  does  this  class  of  labor  need  bene- 
fiting? Can  the  average  man  of  the  present-day  education  of  the  working  man 
attend  to  all  these  duties  successfully  and  correctly?  No.  Compare  other  branches 
of  labor  with  this  and  we  find  that  each  department  of  work  has  its  special  labor- 
ers. In  other  railroad  labor,  in  the  shop  each  man  has  his  special  department; 
on  the  train  the  conductor,  the  engineer,  the  fireman,  the  flagmen,  all  have  their 
special  lines.  In  our  factories  we  find  that  each  department  has  its  special  work- 
men. In  our  mercantile  houses  we  find  that  each  department  has  its  special  clerks, 
and  so  on  in  nearly  every  branch  of  labor  but  the  telegrapher.  Why  is  this?  The 
telegrapher  fills  a  public  office  on  private  pay,  and  he  is  compelled  to  do  these 
things.  The  public  require  these  things  because  they  do  not  pay  for  them.  The 
employer  requires  them  because  the  public  is  to  be  pleased. 

The  telegraph  plays  an  important  part  in  the  business  relations  of  this  world. 
We  know  the  items  of  interest  over  the  whole  world  the  next  morning  before 
breakfast.  We  get  the  situation  and  quotations  of  markets  from  all  impoi'tant 
points  in  thirty  minutes  or  an  hour.  Such  an  important  bi-ancli  of  labor  as  the 
telegraph  should  have  the  best  educated  and  the  most  brainy  men  in  it  to  make 
it  a  better  success.  Every  created  and  every  conceived  thing  is  the  result  of 
thought.  Thought  is  tlie  result  of  education.  Thought  is  necessary  to  success; 
therefore  we  should  have  educated  men  in  our  most  important  branch  of  public 
labor,  the  telegrai^h.  But  on  the  whole  the  present-dav  telegrai^hers  are  not  suffi- 
18 
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ciently  educated  to  attend  to  such  a  vast  amount  of  public  business  successfully. 
And  it  gets  worse  every  year  for  tbe  simple  reason  that  every  farmer  father  is 
anxious  for  his  son  to  have  white  hands,  and,  not  being  able  to  give  that  son  a 
high  education  to  fit  him  for  a  higher  life,  that  son  is  put  in  some  telegraph  office 
to  learn  the  business  because  it  can  be  learned  in  a  few  months,  and  the  over- 
worked telegrapher  gives  the  boy  his  board  for  his  assistance.  By  this  means  the 
telegrapli  profession  is  going  down  hill,  and  we  need  some  laws  to  prevent  this. 
We  cannot  take  one  iota  of  glory  from  the  farmei'.  It  is  the  grandest  occupation 
known.  All  others  depend  on  the  farmer.  And  we  cannot  blame  the  farmer  for 
making  such  a  grand  mistake  l)y  trying  to  better  his  offspring  in  putting  him  in 
a  business  in  which  his  education  and  jierhaps  his  natural  propensities  are  not 
fitted. 

The  jinblic  demand  is  for  a  better  service  in  telegraphic  circles.  Ask  any  busi- 
ness man  wlii>  does  telegi'aphing  and  he  will  tell  you  that  his  telegraph  business 
is  not  satisfactory.  And  why?  Because  of  the  uneducated  and  youthful  element 
in  the  business.  The  best  educated  and  most  experienced  telegraphers  with  fami- 
lies can  scarcely  make  expen.ses  out  of  a  knowledge  that  has  required  some  years 
to  acquii-e. 

AVhat  the  telegraph  profession  needs  is  a  law  requiring  all  telegraphers  to  stand 
an  examination  as  to  education  and  as  to  ability  in  actual  telegraph  work.  Such 
a  law  will  eventually  become  necessary  as  the  mercantile  relations  of  the  country 
enlarge.  Such  a  law  at  present  might  not  be  of  benefit  to  many  of  those  in  the 
business.  But  in  trying  to  improve  and  benefit  a  certain  class  of  labor  and  the 
public  we  must  not  consider  individuals.  Such  a  law  would,  no  doubt,  bring  more 
sympathy  between  the  public  and  the  corporations.  The  telegrapher  is  the  largest 
window  through  which  we  view  the  workings  of  corporations,  and  if  the  window 
is  dusty  with  ignorance  and  inability  our  view  is  not  pleasing.  Some  States  have 
such  a  law  and  others  are  working  to  that  end.  A  law  of  this  kind  would  give  us 
V:)etter  men  in  public  places  and  give  those  men  a  better  living.     We  need  it. 

Yours  truly,  W.  B.  Swindell. 


TYPOdRATHICAL    UNION. 

Wilmington,  X.  C,  August  24,  1S94. 
Mk.  B.  U.  Lacy,  Commissioner  of  Labor, 

Raleigh,  N.  C. 

Deak  Sir: — Replying  to  your  letter  of  the  21st  instant  I  would  say  that  I  will 
cheerfully  give  you  all  the  information  in  my  power  in  regard  to  the  "International 
Typographical  Union"  and  our  local  Unions. 

The  I^nions  among  printers,  as  all  other  organizations  of  laboi',  when  founded 
on  a  correct  principle,  are  for  our  mutual  protection  and  benefit,  and  not  to  antago- 
nize capital,  as  so  many  seem  to  sujipose.  There  will  always  be  found  in  all  bodies 
of  men  conservative  and  radical  members,  and  although  we  have  in  our  Unions 
many  radical  and  extreme  men,  yet  the  conservative  element  so  far  outnumbers 
them  that  welhave  been  able,  in  most  cases,  to  keep  our  I^nions  on  safe  and  equi- 
tal)le  grounds.     We  strive  to  look  to  the  interest  of  our  employers  as  well  as  to 
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our  own.  for  uiile!-:.s  the  employer  i8  ^^uc•c•eH!^ful  in  business  we  are  sure  to  be  the 
suti'erers,  not  only  in  lower  wages,  but  in  having  bad  pay-masters. 

Our  aim  is  to  elevate  the  craft  and  make  them  better  men  and  better  workmen. 
There  is  one  element  tliat  is  a  great  drawback  to  all  trades  unions;  that  is  the 
professional  tramp,  people  who  liave  no  homes,  no*ties,  no  characters,  no  aspira- 
tions, and  no  respect  for  themselves  or  their  tiades. 

The  International  Tyi)ographical  Union  has  no  insurance  feature,  save  a  funeral 
benelit  of  S,iO,  which  is  i^aid  immediately  on  the  deatli  of  a  member  of  any  Union 
in  good  standing,  or  to  any  one  holding  a  Union  card,  if  within  date.  8ix  months 
after  issuance  is  the  limit.  We  also  have  a  Home  for  infirm  and  old,  worn-out 
printers  at  Colorado  Springs,  Colorado,  which  cost  about  $50,000.  Any  printer 
in  good  standing  of  any  Union  is  entitled  to  admission,  and  is  taken  care  of  the 
balance  of  his  life  free  of  all  cost.  The  Home  is  maintained  by  a  regular  per 
capita  tax  on  all  members  of  local  Unions.  The  International  Typographical 
Union  has  as  yet  no  sick  benelit  fund,  but  the  sulyect  has  been  agitated  several 
times,  and  I  have  no  doubt  that  at  some  future  time  we  will  have  not  only  an 
insurance  feature,  but  a  sick  benefit  fund  in  connection  with  the  funeral  benefit. 

Our  local  Union  here  is  in  a  very  healthy  and  prosperous  condition.  AVe  all  try 
to  work  in  harmony  for  the  interest  of  all,  both  employer  and  employee.  This 
Union  has  a  funeral  benefit  fund  (exclusive  of  "I.  T.  U."  )  of  $50;  also  a  sick 
benefit  of  §4  per  week,  which  is  regularly  paid,  and  we  find  it  a  great  blessing  to 
those  who  are  sick  and  unable  to  work.  Our  membership  varies  somewhat;  it 
generally  ranges  from  thirty-five  to  forty-five. 

None  of  our  trades  unions  are  yet  perfect  in  their  organization,  but  we  are 
striving  each  year  to  improve  ours,  and  we  find  there  is  always  room  for  improve- 
ment in  them  as  in  all  else.  The  utmost  good  feeling  exists  in  this  city  between 
einployer  and  employee,  and  all  good  T'nion  men  should  strive  to  cultivate  that 
feeling.  Our  interests  are  identical;  if  one  fails  the  other  is  bound  to  sufter,  more 
or  less. 

I  have  been  a  member  of  the  "International  Typographical  Union"  since  1855, 
and  have  always  opposed  strikes,  and  in  my  opinion  they  can  accomplish  no  good 
to  any.  Let  us  meet  all  our  difficulties  in  a  spirit  of  concession,  and  we  will  find 
that  in  most  cases  we  will  be  met  in  the  same  spirit.  Let  us  keepi  in  view  the 
Golden  Rule,  "Do  unto  others  as  you  would  have  them  do  to  you,"  and  we  will 
find  our  pathway  through  life  happier,  brighter  and  easier.  I  will  cheerfully 
give  you  any  further  information  you  may  wish  if  you  will  let  me  knoAV.  Hop- 
ing I  have  not  been  too  long,  I  am,  Yours  truly,  W.  S.  Worrock. 

R.u.EiGH.  N.  C,  October,  1894. 

B.  R.  L.\cv,  Es(j.,  Lal)or  Commissioner, 

Raleigh,  X.  C. 

Dear  Sir: — The  Typographical  Union  of  Raleigh  and  the  employers  have  agreed 
on  a  reduction  of  time  from  ten  to  nine  hours  per  day,  reducing  fifteen  minutes 
l)er  day  for  each  six  months,  commencing  with  March,  1894,  which  runs  to  Sep- 
tember, 1895,  at  which  last  named  period  of  time  the  nine-hour  scale  will  go  into 
eftect.  The  employers  generously  granted  this  reduction  to  their  workmen  on 
being  asked  bv  a  committee  to  do  so. 
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I  think  ten  hours  per  day  should  be  constituted  legally  as  a  day's  work  for  all 
employments,  leaving  the  matter  open  to  agreement  between  employer  and 
employee  for  a  less  number  of  hours.  The  enforced  labor  for  twelve  and  fifteen 
hours  per  day,  of  children  especially,  is  a  species  of  cruelty  that  the  strong  arm 
of  the  law  ought  to  break  uj>.  Those  hours  (twelve  to  fifteen)  are  too  much  for 
men  and  women.  Ten  houi's'  regular  work  per  day  is  enough  time  for  any  man 
or  woman  to  labor,  and  loo  muchfor  children.  For  Heaven's  sake  save  the  children, 
and  then  you  provide  for  the  future  safety  of  the  State. 

I  favor  the  continuation  of  the  Bui-eau;  and  more  money  should  be  appropri- 
ated by  the  State  to  make  it  more  efficient  in  giving  all  information  to  the  legisla- 
tors, and  to  people  generally,  so  all  can  know  what  each  system  of  work  and  every 
business  are  yielding  to  those  engaged  therein.  Don't  let  us  take  steps  backwards 
in  abolishing  the  Bureau,  nor  in  continuing  it  in  an  enfeebled  condition  for  want 
of  necesary  funds. 

I  want  to  see  more  schools  and  better  schools,  and  longer  terms  for  schools  in 
our  State.  Our  National  legislators  at  AVashingtou  greatly  failed  to  further  the 
educational  interest  of  our  common  country  in  defeating  what  was  termed  the 
"  Blair  Bill."  They  killed  it  so  dead  that  it  is  now  history,  and  in  killing  that 
great  measure  they  provided  to  keep  generations  now  in  existence  and  those  yet 
unborn  in  ignorance.  Oh  for  a  better  and  a  more  universal  system  of  schools  for 
all!  Yours  truly,  ,jA>rES  H.  Alford. 

DuRH.\M,  N.  C,  October  30,  1894. 
B.  R.  Lacy,  Esq.,  Labor  Commissioner, 

Raleigh,  N.  C. 

Dear  Sir:— Replying  to  yours  of  recent  date  I  will  say:  Our  Union,  though  small 
in  numbers — twelve  members — is  full  of  life  and  energy.  It  is  not  our  purpose  to 
create  strikes,  but  wherever  and  when"ever  it  is  possible  to  arbitrate  matters  with 
employers  we  always  do  so.  We  are  opposed  to  strikes,  and  only  as  a  last  resort, 
when  matters  cannot  be  settled  satisfactorily  between  employer  and  employees, 
do  we  ever  strike. 

We  do  all  in  our  power  to  aid  our  fellow-craftsmen  to  obtain  work,  at  a  fair 
compensation  for  their  labor.  We  have  a  scale  of  i^rices,  which  we  arrange  in 
accordance  with  what  the  employers  are  justifiable  in  i)aying.  We  do  not  ask  an 
excess  of  wages. 

We  have  a  Union  paper — morning  daily — which  is  meeting  with  the  patronage 
of  the  people.  We  are  governed  by  and  subject  to  the  by-laws  and  constitution 
of  the  International  Typographical  Union,  with  headquarters  at  Indianapolis^ 
Indiana,  of  which  we  are  a  branch. 

Trusting  this  information  will  prove  satisfactory  and  of  service,  I  remain. 

Very  sincerely,  R.  F.  Morris,  Secretary. 
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Raleigh,  N.  C,  November  15,  189-1. 

Mr.  B.  R.  Lacv,  Esq.,  Commissioner  Labor  Statistics, 

Raleigb,  N.  C. 

Dear  Sir: — Per  your  request  I  write  you,  though  hurriedly,  in  regard  to  the 
Alliance  organization  in  North  Carolina.  The  order  has  gained  in  strength  since 
I  wrote  you  one  year  ago,  and  but  for  the  depression  in  the  value  of  all  farm  prod- 
ucts, causing  money  to  be  so  scarce  among  our  people,  the  order  would  be  very 
much  stronger.  For  the  past  two  and  a  half  years  a  very  great  struggle  has  been 
made  by  its  foes  to  crush  the  organization  out  of  existence.  Xo  one  knows  the 
amount  of  uKclean  work  that  has  been  done  to  weaken,  to  destroy  it,  and  it  is  sad 
to  say  that  many  of  those  who  have  been  raised  to  places  of  trust  and  prominence 
bij  }f  have  done  most  of  this  diabolical  work. 

The  Alliance  organization  is  non-partisan  in  a  political  and  religious  sense.  Its 
members  belong  to  all  political  parties,  and  while  a  majority  of  the  members  may 
be  of  one  political  faith,  it  is  simply  because  that  political  party  dared  to  place  in 
its  platform  and  advocate  the  very  reforms  this  organization  has  been  demanding 
for  years  of  all  political  parties.  Some  believe  they  can  get  the  demands  through 
other  political  parties,  and  are  yet  true  Alliancemen,  advocating  the  same  principles, 
and  doing  all  in  their  power  as  they  believe  to  advance  the  interest  of  the  organi- 
zation In  our  lodges  we  know  no  political  party,  no  religious  denomination. 
The  Alliance  is  working  for  the  upbuilding  of  every  branch  of  legitimate  indus- 
try.' It  teaches  obedience  to  the  laws,  it  teaches  sobriety,  it  teaches  charity,  it 
teaches  its  members  to  help  bear  one  another's  burdens.  It  does  not  teach  the 
members  to  do  anything  contrary  to  the  Divine  Will,  or  to  the  laws  of  the 
country,  as  is  charged  by  its  enemies.  The  progress  made  in  its  teachings  of 
economic  questions  has  been  the  greatest  ever  known  in  the  history  of  our 
country.  The  masses  have  learned  more  in  regard  to  the  financial  condition  of 
the  country  in  the  past  four  years  than  for  any  period  of  twenty  years  preceding. 

The  Alliance  is  a  political  organization,  a  business  organization  and  a  social 
organization.  As  a  political  organization  it  is  non-partisan,  and  it  condemns  any 
system  of  government  which  the  people  cannot  control.  It  believes  in  economy 
in  expenditures,  both  in  State  and  nation.  It  believes  that  corporations  should 
not  be  granted  privileges  not  granted  to  every  individual.  It  condemns  the 
National  banking  system  or  any  other  system  that  gives  the  power  to  a  few 
corporations  to  control  the  prices  of  products  of  the  soil  and  manufactured,  by 
giving  them  complete  control  of  the  currency.  It  believes  in  a  lower  rate  of 
interest.  It  believes  in  government  control  or  ownership  of  railroads,  telegraph 
and  telephone  lines.  It  believes  in  subtreasuries  in  which  to  store  our  currency, 
and  that  the  money  of  the  country  should  be  made  and  loaned  by  the  government  to 
the  people  direct,  at  a  low  rate  of  interest  without  the  intervention  of  National 
banks,  as  now  in  vogue.  It  is  opposed  to  the  issuing  of  interest-bearing  bonds.  It 
is  in  favor  of  free  coinage  of  silver  at  the  ratio  of  sixteen  to  one,  as  of  old.  It  favors 
more  money  for  the  common  schools.  It  believes  that  in  times  of  depression, 
like  this,  that  salaries  of  county.  State  and  National  officials  should  be  reduced. 

As  a  business  organization  it  has  been  a  great  blessing  to  those  who  had  the 
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benefit  of  the  trade  arrangement,  because  it  has  been  tlie  means  of  trading  dii-eet 
for  such  manufactured  articles  as  the  people  need,  thereby  saving  an  immense 
amount  of  money  for  them.  At  an  annual  expense  in  its  business  department 
not  exceeding  $5,000  it  has  made  ])urchases  for  the  members  for  the  past  four 
years  amounting  to  more  than  one-third  of  a  million  dollars  per  year.  It  has 
caused  a  reduction  in  guanos,  agricultural  implements,  etc.,  whereby  the  people 
in  the  State  have  saved  millions  of  dollai's.  In  fertilizers  alone  the  price  has  been 
reduced  in  that  time  from  five  to  ten  dollars  per  ton,  saving  to  the  purchasers 
in  North  Carolina  on  the  500,000  tons  .sold  here  not  less  than  $2,500,000.  While 
it  has  saved  the  farmers  in  their  purchases  so  much,  the  Business  Agent  has  been 
able  to  find  cash  markets  for  much  of  the  surplus  vegetables,  fruits  and  poultry 
}iroducts.  This  has  not  been  done  to  any  great  extent  as  yet,  but  the  system  i.s 
growing  and  will  be  adopted  as  soon  as  it  is  thoroughly  understood.  Xo  party 
or  corporation  has  ever  been  able  to  do  as  much  business  at  so  little  expense,  and 
none  has  ever  been  of  .so  nmch  direct  lienefit  to  the  ])eop]e.  At  the  last  State 
meeting  in  Greensboro  the  salaries  of  all  officers  were  reduced. 

As  a  social  organization  it  has  been  a  grand  success,  and  no  one  who  has  attended 
either  the  sub,  county  or  State  meetings,  or  the  many  county  picnics  held  bv  the 
different  lodges,  has  failed  to  notice  the  perfect  order,  sobriety  and  decorum  there 
enforced,  and  the  pleasure  given  to  those  attending.  Among  the  members  there 
is  but  a  small  amount  of  litigation.  There  is  no  doubt  but  that  in  the  next  two 
years  the  Alliance  will  be  very  greatly  strengthened.  To-day  there  is  more  need 
for  the  organization  than  ever  before.  Some  claim  that  since  a  partifian  political 
party  which  indorses  its  demands  has  l)een  started  the  .Alliance  is  of  no  further 
nse — a  grave  mistake.  The  .Alliance  is  necessary  to  continue  to  expose  legislation 
that  may  be  enacted  by  any  party  that  may  be  in  power;  to  continue  on  the 
line  of  education  of  economic  questions  in  a  non-partisan  way,  and  to  demand  that 
laws  be  enacted  that  will  be  of  benefit  to  the  whole  peojjle,  not  to  any  particular 
party  or  corporation.  It  makes  no  difference  what  party  gets  in  power  the  Alliance 
is  needed  to  point  out  the  danger  signals  to  which  legislation  is  drifting  or  has 
drifted,  as  the  order  has  done  in  the  past,  upholding  the  laws  that  are  of  benefit 
to  the  whole  people  and  demanding  the  repeal  of  all  iniqnitious  and  bad  laws 
wliich  are  of  injury  to  the  people.  To-day  it  is  the  only  organization  that  dares 
to  fight  the  trusts  and  combines  that  have  been  allowed  to  entrench  themselves 
in  our  State  and  nation,  and  it  will  not  accomplish  its  mission  until  by  exposures 
and  discussions  it  drives  from  power  these  leeches  on  the  body-politic  of  State  and 
nation,  and  we  are  once  more  under  the  rule  of  the  people,  not  of  organized 
moneyed  corporations  who  have  gained  foothold  in  every  branch  of  our  govern- 
ment, and  when  the  country  can  feel  that  "equal  rights  to  all  and  special  privileges 
to  none"  prevail. 

It  is  with  great  pleasure  and  pride  we  write  that  North  Carolina  has  been  twice 
honored  by  the  National  Alliance.  It  will  be  remembered  that  brother  L.  L.  Polk 
was  National  President  when  he  died  two  yeai's  ago.  At  the  meeting  of  the 
National  Alliance  last  February  North  Carolina  was  again  honored  by  the  election 
of  brother  Marion  Butler  as  its  President,  a  comjiliment  to  North  Carolina  of 
which  the  whole  people  should  be  proud. 

Yours  truly,  W.  S.  B.\rxes, 

Src.-Treax.  N.  C.  F.  S.  Alllaiur. 


CHAPTER  VIM. 


liALEKUi   PUBLIC'  SCHOOLS. 

Sui'erintexi^knt's  Office, 

Ralekih,  X.  ('.,  r)efeml)er  .1,  1894. 

3Ii:.  B.  K.  Lacy,  Coiimiissioner  of  Labor  8tatistict<, 

Mv  Dear  Sir:— I  am  glad  to  comply  with  your  recjue^t  to  give  you  my  views 
upon  the  iuHuence  of  our  public  schools  on  the  intellectual  life  of  our  people. 

That  the  public  schools  of  this  country  are  not  now  accomplishing  the  work 
which  those  who  established- them  believed  that  they  would  do  cannot  well  be 
gainsaid.  The  schools  were  established  and  still  exist  upon  the  theory  that  the 
State,  for  its  own  safety,  should  educate  (mark  the  word)  its  citizens.  It  was 
argued,  with  reason,  that  a  State  was  in  danger  which  contained  men  unable  to 
read  the  ballots  they  cast,  or  unable  to  investigate  for  themselves  the  issues 
involved  in  a  political  campaign,  and  that  the  danger  would  be  great  as  long  as 
illiterate  men  were  numerous  enough  to  hold  the  balance  of  power.  Madison  said 
that  j)opular  government  without  popular  education  and  the  means  of  enforcing  it 
was  the  prelude  to  a  farce,  or  a  tragedy,  or  both. 

In  Raleigh  township  there  are  .i,,371  persons  of  school  age.  Less  than  one-half 
of  these  ever  enter,  in  any  year,  the  public  schools  even  for  a  single  day.  Less 
than  two-thirds  of  those  who  do  enroll  their  names  are  in  daily  attendance.  But 
the  most  deplorable  fa(rt  is  this:  The  great  majority  of  the  children  who  enter 
school  never  get  beyond  a  third  reader.  Frequently  before  the  comparatively 
small  number  who  attend  school  are  able  to  read  with  understanding  the  simplest 
English  to  be  found  in  the  Bible  and  to  jterform  the  easiest  mathematical  problems 
they  bid  good-bye  to  school  and  books  forever.  This  condition  is  not  one  that 
confronts  Raleigh  alone.  It  is  arresting  the  attention  of  thoughtful  men  all  over 
the  land. 

Huckleberry  Finn's  father,  on  his  return  home  after  a  long  absence,  cried  out  to 
the  boy:  "You  lemme  catch  you  fooling  around  that  school  again,  you  hear? 
Your  mother  couldn't  read,  and  she  couldn't  write,  neither.'  None  of  the  family 
couldn't.  I  can't.  I'll  lay  for  you,  my  smarty;  and  if  I  catch  you  fooling  about 
that  school  I'll  tan  you  good."  If  there  is  a  man  in  Raleigh  who  holds  such  views 
I  do  not  know  his  name.  But  that  there  are  some  people  in  this  and  in  every  other 
community  who  are  not  so  much  concerned  about  the  education  of  their  children 
as  they  should  be  cannot  be  doubted. 

The  chief  cause  for  the  absolute  failure  of  the  public  schools  of  the  land  to  carry 
the  children  of  the  masses  of  the  people  to  a  point  where  they  may  be  said  to 
acquire  a  modicum  of  true  education  seems  to  lie  in  the  fact  that  the  great  majority 
are  poor.  Many  good  people,  ambitious  for  their  children,  too,  are  not  able  to 
bear  the  expense  of  their  support  even  until  they  are  half  equipped  for  the  fierce 
battle  of  life. 

Some  educators  urge  that  the  attendance  on  schools  would  be  largely  increased 
if  the  teaching  were  of  a  higher  order.     They  insist  that  poor  teaching,  rather 
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than  parental  inditterence  or  })Overty,  is  responsible  for  the  fact  tliat  only  five  per 
cent,  of  the  children  in  the  public  schools  of  this  country  ever  even  reach  the  first 
year  of  the  high  school.  That  the  teaching  is  not  what  it  would  be  if  all  teachers 
had  been  better  educated  and  trained  in  the  duties  of  their  profession  is  readily 
admitted.  But  that  almost  all  people  of  means  send  all  their  children  regularly 
to  some  school,  public  or  private,  good,  bad,  or  indifferent,  at  least  until  the  age  of 
fifteen  is  reached,  will  be  found,  by  careful  observers,  to  be  the  rule  in  all  towns 
and  cities.  Besides,  in  spite  of  improvement  in  methods  of  teaching,  year  by  year, 
there  is  no  perceptible  increase  in  attendance  based  on  the  school  census. 

Children  who  are  at  the  best  heavily  handicapped  in  the  race  should  have  an 
equal  start  with  the  more  highly-favored  so  far  as  school  facilities  are  concerned. 
The  vital  question  is.  How  may  all  the  children  of  a  community  be  ))rought  into 
some  good  school,  public  or  private,  and  kept  there  at  least  until  the  age  of  fifteen  is 
reached?  AVhy  should  public  schools  be  permitted  to  continue  to  do  less  than 
one-third  of  the  work  which  their  founders  designed  that  they  should  do? 

Near  the  close  of  Mrs.  Humphrey  Ward's  great  book,  Marcella,  may  be  found 
these  words:  "All  the  world  is  moving  toward  democracy."  Assuredly  no  human 
institution  has  done  so  much  to  bring  on  this  movement  as  the  public  school.  Let 
all  men  who  really  believe  in  democracy  lend  their  influence  for  the  enlargement 
and  increased  efficiency  of  the  public  school  uiitil  it  may  have  scope  to  exert  all 
its  mighty  powers  toward  the  extirpation  of  ignorance,  the  exaltation  of  humanity, 
and  the  establishment,  in  all  hearts,  of  the  divine  doctrine  of  the  Brotherhood  of 
Man.  Very  truly  yours, 

Edward  P.  Moses. 


CHAPTER  IX. 


DEPARTMENTS  AND  BUREAUS  OF  LABOR,  ETC. 

This  chapter  will  be  found  to  contain  the  names  of  all  the 
Bureaus  of  Labor  in  the  United  States  and  foreign  countries,  with 
the  title  of  the  Commissioner  or  Chief  as  the  case  may  be;  also  a 
list  of  the  States  and  Territories  with  their  capital  where  the  pub- 
lic libraries  are  situated :  and  to  each  of  the  foregoing  we  send  a 
report  each  year. 
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DEPARTMENTS  AND  BLKEAUS  UF 


State.  Title  of  <')ffke. 


United  States Departuient  of  Labor, 

Massachusetts  Bureau  of  Statistics  of  Labor, 

Pennsylvania Bureau  of  Industrial  Statistics, 

Connecticut  Bureau  of  Labor  Statistics, 

Missouri  Bureau  of  Laljor  Statistics  and  Insiiection, 

Ohio Bureau  of  Labor  Statistics, 

New  Jersey Bureau  of  Statistics  of  Labor  and  Industries, 

Illinois Bureau  of  Labor  Statistics, 

Indiana Bureau  of  Statistics, 

New  York Bureau  of  Labor  Statistics, 

California Bureau  of  Labor  Statistics, 

Michigan Bureau  of  Labor  and  Industrial  Statistics, 

Wisconsin Bureau  of  Labor  Statistics, 

Iowa   Bureau  of  Labor  Statistics, 

Maryland  -   Bureau  of  Statistics  of  Labor, 

Kansas Bureau  of  Labor  Statistics, 

Rhode  Island Bureau  of  Labor  Statistics, 

Nebraska Bureau  of  Labor  and  Industrial  Statistics, 

North  Carolina Bureau  of  Labor  Statistics, 

Maine- __ - __- __-   Bureau  of  Labor  Statistics, 

Minnesota Bureau  of  Labor  Statistics, 

Colorado Bureau  of  Labor  Statistics, 

South  Dakota Department  of  Labor  and  Statistics, 

North  Dakota Department  of  Agriculture  and  Labor, 

Idaho ....   Bureau  of  Immigration,  Labor  and  Statistics, 

Utah .._ Bureau  of  Statistics, 

Tennessee Bureau  of  Labor  Statistics  and  Mines, 

New  Mexico  Bureau  of  Immigrat'n  and  Indust'l  Statistics, 

West  Virginia Bureau  of  Labor, 

Montana Bureau  of  Agriculture,  Labor  and  Industry, 

New  Hampshire Bureau  of  Labor, 
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LABOR,  ETC.,  IX  THE  rXITED  STATES. 


TlTI>lC    .VXD    AjJDKESf^    OF    ClFIEF    OFFKEli. 


Cominissioner  of  Labor,  Washington,  I).  C. 

Chief  of  the  Bureau  of  Statistics  of  fjabor,  Boston,  Mass. 

Chief  of  the  Bureau  of  Industrial  Statistics,  Harrisburg,  Pa. 

Commissioner  of  Labor,  Hartford,  Conn. 

Commissioner  of  Labor,  Jefferson  City,  Mo. 

Connnissioner  of  Labor,  Columbus,  Ohio. 

Chief  of  the  Bureau  of  Statistics  of  Labor,  etc.,  Trenton,  X.  J. 

Secretarj'  of  the  Bureau  of  Labor  Statistics,  Springfield,  III. 

Cliief  of  the  Bureau  of  Statistics,  Indianapolis,  Ind. 

Commissioner  of  Labor,  Albany,  N.  Y. 

Commissioner  of  Labor,  San  Francisco,  Cal. 

Commissioner  of  Labor,  Lansing,  Mich. 

Commissioner  of  Labor,  Madison,  Wis. 

Commissioner  of  Labor,  Des  Moines,  Iowa. 

Chief  of  the  Bureau  of  Statistics  of  Labor,  Baltimore,  ^Id. 

Commissioner  of  Labor,  Topeka,  Kan. 

Commissioner  of  Labor,  Piovidence,  R.  I. 

Depnty  Commissioner  of  Labor,  Lincoln,  Xcb. 

Commissioner  of  Labor,  Raleigh,  N.  C. 

Commissioner  of  Labor,  Augusta,  Me. 

Commissioner  of  Labor,  St.  Paul,  Minn. 

Commissioner  of  Labor,  Denver,  Col. 

Commissioner  of  Labor,  Aberdeen,  S.  D. 

Commissioner  of  Labor,  Bismarck,  N.  D. 

Commissioner  of  Labor,  Boise  City,  Idaho. 

Territorial  Statistician,  Salt  Lake  City,  Utah. 

Commissioner  of  Labor,  Nashville,  Tenn. 

Secretary  of  the  Bureau  of  Immigration  and  Industrial  Statistics,  Santa  Fe,  N.  M. 

Commissioner  of  Labor,  Charleston,  W.  Va. 

Commissioner  of  Labor,  Helena,  ^Montana. 

Commissioner  of  Labor,  Concord,  N.  H. 
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LLST  OF  FOREIGN  BUREAUS  OF  STATISTICS,  ETC. 

GERMANY. 

Imperial  Office  of  Statistics  (Department  of  the  Interior).  Dr.  F.  W.  Hans  von 
Schcel,  Director.     Berlin. 

PRUSSIA. 

Royal  Bnrean  of  Statistics  (Minister  of  the  Department  of  the  Interior).  Karl 
.lulius  Eniil  Blenclc,  Director.     Berlin. 

Officeof  Statistics  of  the  City  of  Berlin.     Dr.  Richard  Bockh,  Director.     Berlin. 

BAVARIA. 

Royal  Bureau  of  Statistics  (Department  of  the  Interior).     Karl  Rasp,  Director. 

Munich. 

SAXONY. 

Bureau  of  Statistics  of  the  Minister  of  State.  Dr.  Victor  Bohmert,  Director. 
Dresden. 

AUSTRI.\-IUIXGARY. 

Commission  Central  of  Statistics  (Minister  of  Puhlic  Instruction).     Dr.  Karl 
Theodor  von  Inama  Sternegg,  President.     Vienna. 
Department  of  Municipal  Statistics.     Dr.  Sedlatzek,  Chief.     Vienna. 

STYRIA. 

Bureau  of  Statistics  of  Styria.     Dr.  Ernst  ^lischler,  Director.     Gratz. 

HERZEGOVINA. 

Bureau  of  Statistics  of  Bosnia  and  Herzegovina.  Dr.  Ferdinand  Schmid,  Direc- 
tor.    Sarajevo. 

belCiu.m. 

Royal  Bureau  of  Genei-al  Statistics  (Minister  of  the  Department  of  the  Interior 
and  Public  Instruction).     Edmond  Nicolai,  Chief.     Brus.sels. 

BrLCJATilA. 

Bureau  of  Statistics  of  Bulgaria  (Minister  of  Public  Instruction).  F.  Ivantchoff, 
Director.     Sophia. 

DENMARK. 

Royal  Bureau  of  Statistics  (Minister  of  Finance).  Marius  de  Gad,  Director. 
Copenhagen. 

^      SPAIX. 

Ing.  Francisco  de  Paula  de  Arrillaga,  Director  General  of  the  Geographic  Insti- 
tute and  Bureau  of  Statistics  of  Spain.     Madrid. 

fr.vxce. 

Office  du  Travail  (Ministere  du  Commerce  et  de  1' Industrie).  C.  Moron,  Direc- 
teur.     Paris. 

Victor  Turquan,  Chef  du  Bureau  de  la  Statistique  Generale  de  France  (Ministere 
du  Commerce  et  de  I'lndustrie— Office  du  Travail).     Paris. 
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ENGLAND. 

Robert  Giffen,  Comptroller  General  of  the  Commercial  Labor  and  Statistical 
Departments  of  the  Board  of  Trade.     London. 

H.  Lle^vellyn  Smith,  Labor  Commissioner,  Board  of  Trade.     London. 

CANADA. 

George  Johnson,  Government  Statistician,  Department  of  Agricultnre,  Statistics 
and  Health.     Ottawa.  ^ 

Luigi  Bodio,  Direoteur  General  de  la  Statistiqne  dn  Royaume  (Ministere  de  V  Ag- 
ricultnre, de  r  Industrie  et  du  Commerce) .     Rome. 

PORTUGAL. 

Ernesto  Madeira  Pinto,  Director  General  of  Statistics  of  Commerce  (Minister  of 
Public  Works,  or  Commerce  and  Industrie).     Lisbon. 

ROUMANIA. 

C  E   Curpenski,  Directeur  de  la  Statistiqne  Generate  du  Royaume  ^Ministere  de 
r  Agriculture,  de  I'Industrie,  du  Commerce  et  des  Domaines).     Bucharest. 

RUSSIA. 

Nicolas  Troinitsky,  Directeur  du  Comite  Central  de  Statistiqne  (Ministere  de 
rinterieur).     St.  Petersburg. 

B.  Grigoriev,  Chef  du  Bureau  de  la  Statistiqne  Municipale.     Moscow. 

SWEDEN    AND    NORWAY. 

Dr.  Elis  Sidenbladh,  Directeur  en  Chef  du  Bureau  Central  de  Statistiqne  du 
Royaume  (Ministere  de  rinterieur).     Stockholm. 

Anders  Nicolai  Kiaer,  Directeur  dn  Bureau  Central  de  Statistiqne  du  Royaume 
(Ministere  de  I'Interieur).     Christiania. 

SWITZERLAND. 

Dr.  Louis  Guillaume,  Directeur  du  Bureau  Federal  de  Statistiqne  (Ministere  de 
rinterieur).     Berne. 


JAPAN. 


S.  Ishibashi,  Chef  de  Bureau  General  de  Statistiqne  (Cabinet  Imperial).    Tokio. 

ARCiENTINE    REPUBLIC. 

Francois  Latzina,  Directeur  General  de  la  Statistiqne  de  la  Republique  Argen- 
tine ^Ministere  de  I'Interieur).     Buenos  Ayres. 


BRAZIL. 


Dr.  R.  Pompeia,  Directeur  du  Bureau  de  Statistiqne  des  Etats-Unis  du  Bresil 
(Ministere  de  I'Interieur).     Rio  Janeiro. 

CHILI. 

Don  Francisco  S.  Asta  Buruaga,  Chef  du  Bureau  Central  de  Statistiqne  du  Chili. 
Santiago. 
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MEXICO. 

Antonio  Penafiel,  Directeur  General  de  la  Statistique  de  la  rvepul)li<ine  ^Mexicaine 
(Ministere  du  Fomento).     Mexico. 

PARAGUAY. 

I.  Jacquet,  Directeur  General  de  la  Statistique  du  Pai'aguay.     Assoniption. 

URUGUAY. 

Honore  Roustan,  Directeur  du  Bureau  de  la  Statisticiue  'ienerale.     ^Montevideo. 


STATE  LIBRARIES. 

Sl'ifcsinid  rerrltoriex.  Capifah. 

Alabama Montgomery. 

Alaska  Territory Sitka. 

Arizona  Territory Phoenix. 

Arkansas Little  Rock. 

California .-- Sacramento. 

Colorado Denver. 

Connecticut Hartford. 

Delaware Dover. 

District  of  Columbia   ---    Washington. 

Florida , Tallahassee. 

Georgia Atlanta. 

Idaho Boise  City. 

Illinois  Springfield. 

Indiana ^ Indianapolis. 

Indian  Territory  

Iowa  -■  - ^^^^  Moiiies. 

Kansas Topeka. 

Kentucky Frankfort. 

Louisiana Baton  Rouge. 

Maine ^.-Augusta. 

Maryland   Annapolis. 

Massachusetts Boston. 

Michigan Lansing. 

Minnesota "^t-  Paul. 

Mississippi -^- Jackson. 

Missouri. -1 Jefferson  City. 

Montana Helena. 

Nebraska Lincoln. 

Nevada Carson  City. 

New  Hampshire Concord. 

New  Jersey Trenton. 

New  Mexico  Territory Santa  Fe. 

New  York Albany. 
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Shthsdnd  Tirritiiricx.  ('(tjiltals. 

Xortli  Carolina--- Kaleigh. 

Xorth  Dakota  Bismarek. 

Ohio    ..   Columbus. 

Ckhihouia  Territoiy --■ (iutlirie. 

Ort'iion Salem. 

Pennsylvania IIan'i.sburg. 

Rhode  Island Newport  and  Providence. 

South  Carolina Columbia. 

South  Dakota Pierre. 

Tennessee --Nashville. 

Texas Austin. 

Utah  Territory Salt  Lake  City. 

Vermont  Montpelier. 

Virginia Richmond. 

Washington Olympia. 

West  Virginia  Charleston. 

Wisconsin . Madison. 

Wyoming Chevenne. 


CHAPTER  X. 


BUILDING  AND  LOAN  ASSOCIATIONS. 

The  following  table  gives  the  names  of  all  Building  and  Loan 
Associations  doing  business  in  the  State,  name  and  address  of 
General  Agent  or  Attorney,  home  office,  residence  and  time  of 
expiration  of  license,  according  to  counties : 
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BUILDIXG  AND  LOAN  ASSOCIATIONS 


County, 


Name  of  Association. 


Anson  Anson  Building  and  Loan  Association, 

Buncombe Citizens'  Building  and  Loan  Association, 

Buncombe Cumberland  Building  and  Loan  Association, 

liuncombe Soutb western  Building  and  Loan  Association, 

Buncondje^-    Interstate  Building  and  Loan  Association, 

Buncombe Southern  Building  and  Loan  Association, 

Burke Eastern  Building  and  Loan  Association, 

Cabarrus Perpetual  Building  and  Loan  Association, 

Cabarrus Perpetual  Building  and  Loan  Association, 

Caldwell Equitable  Building  and  Loan  Associati(jn, 

Caldwell Citizens'  Building  and  Loan  Association, 

Craven  —  — Safety  Investment  and  Loan  Company, 

Craven . —   _--    Industrial  Savings  and  Loan  Association, 

Craven —    Newbern  Building  and  Loan  Association, 

Durham United  Banking  and  Building  Company, 

Durham Baltimore  Building  and  Loan  Association, 

Durham '  Commercial  Building  and  Loan  Association, 

Edgecombe Edgecombe  Homestead  and  Loan  Association, 

Forsyth Old  Dominion  Building  and  Loan  Association, 

Forsyth LTolsten  National  Building  and  Loan  Association, 

Franklin    Southern  Building  and  Loan  Association, 

•Henderson Atlanta  Mutual  Building  and  Loan  Association, 

Iredell  ^ First  Building  and  Loan  Association, 

Iredell First  Building  and  Loan  Association, 

Mecklenburg Mechanics'  Perpetual  Building  and  Loan  Association, 

^Mecklenburg Charlotte  Building  and  Loan  Association, 

Mecklenburg _-     People's  Building  and  Loan  Association, 

Mecklenburg    N.  C.  Building  and  Loan  Association, 

^lecklenburg —    Mutual  Building  and  Loan  Association, 

Moore Atlantic  Savmgs  and  Loan  Association, 

New  Hanover  Wilmington  Homestead  and  Loan  Association, 

New  Hanover  Mechanics'  Home  Association, 

New  Hanover  Carolina  Interstate  Buildingand  Loan  Association, 

New  Hanover  Citizens'  Buildingand  Loan  Association, 

New  Hanover American  Mutual  Buildingand  Savings  Association, 

New  Hanover People's  Perpetual  Building  and  Loan  Association, 

New  Hanover  N.  C.  Home  Building  and  Loan  Association, 

New  Hanover  Metropolitan  Trust  Company, 

Pasquotank American  Loan  and  Savings  Company, 

Pasquotank Consolidated  Building  and  Benetit  Association, 

Robeson Maxton  Buildingand  Loan  Association, 

Rowan Perpetual  Building  and  Loan  Association, 

Rutherford . —   Citizens'  Building  and  Loan  Association. 

Wake ]Mechanics  and  Investors'  Union, 

Wake Columbian  Building  and  Loan  Association, 

Wake Commercial  Building  and  Trust  Association, 

Wake 1  National  Railway  Building  and  Loan  Association, 

Wake Metropolitan  Building  and  Loan  Association, 

Wake American  Home  Buildingand  Loan  Association, 

Wake '  Covenant  Building  and  Loan  Association, 


Building  and  Loan  Associations. 


291 


DOING  BUSINESS  IN  NORTH  CAROLINA. 


Name  of  General 
Agent  or  Attorney. 

T.  A.  Marshall 

J.  H.  Malone 

Fred  Gate.s 

Geo.  AY.  Sparger  .-- 
W.  H.  Penland  _  . . 

L.  P.  McLoud 

W.  S.  Pearson 

H.  I.  Wood  house  _- 

W.  C.  Wolf 

Edmond  Jones 

W.  W.  Scott 

J.  M.  Waters 

H.  J.  Green -_ 

J.  R.  B.  Carrawav-- 
E.  C.  Murray ---^ — 

J.  A.  Willafd 

Boone  &  Parker 

M.  A.  Curtis 

A.  B.  Daingerfield  - 

E.  E.  Gray 

F.  S.  Spruill 

T.J.  Rickman 

J.  A.  Bowles — 

L.  Harrell 

R.  E.  Cochran 

C.  L.  Hunter 

R.  J.  Sitford 

A.  R.  Stokes  

A.  G.  Brenizer 

Geo.  Allen 

C.  C.  Brown 

W.  M.  Cummiiigs--- 

A.  P.  Hallett 

J.  D.  Bellamy,  Jr.  - 

Edw.  Anderson 

A.  S.  Robinson . 

F.  H.  Steadman   

J.  B.  Dudley 

C.  C.  Pool    _-. 

Jno.  D.  Sykes 

G.  B.  Patterson 

S.  J.  Murdock 

A.  L.  Grayson  

George  Allen 

H.  F.  Smith 

J.  C.  Beavers  --- 

John  Devereux 

B.  J.  Saunders 

W.  H.Martin 

Wavne  Allcott 


Residence. 


Wadesboro 

Asheville 

Asheville 

Asheville 

Asheville  .- 

Asheville 

Morganton-   --. 

Concord  

Concord  

Lenoir. . . . 

Lenoir-  —  .  -_ 

Newbern 

Newbern  

Newbern  

Durham 

Durham 

Durham 

Tarboro  

Winston 

Winston 

Franklinton  _-_ 
Henderson  ville. 

Hickory 

Statesville  -  -  -  ^ 

Charlotte 

Charlotte 

Charlotte 

Charlotte 

Charlotte 

Southern  Pines- 
Wilmington  — 

Wilmington 

Wilmington  — 
Wilmington  .__ 

Wilmington 

Wilmington 

Wilmington  - 

Wilmington 

Elizabeth  City- 
Elizabeth  City. 

Maxton 

Salisbury 

Rutherfordton  - 

Raleigh 

Raleigh 

Raleigh 

Raleigh 

Raleigh 

Raleigh 

Raleigh ... 


Home  Office. 


License  Expires. 


Wadesboro,  N.  C.  --  March  «,  1895. 

Knoxville,  Tenn March  (3,  1895. 

Chattanooga,  Tenn.,  January  1,  1895. 

New  Orleans,  La March  (j,  1895. 

Columl)us,  Ga. March  6,  1895. 

Knoxville,  Tenn March  6,  1895. 

Syracuse,  N.  Y. March  6,  1895. 

Concord,  N.  C March  (J;  1895. 

Monroe,  N.  C March  6,  1895. 

Augusta,  Ga March  6,  1895. 

Lenoir,  N.  C, March  6,  1895. 

Syracuse,  N.  Y.  March  6,  1895. 

Syracuse,  N.  Y. November  22,  1894. 

Newbern,  N.  C. March  6,  1895. 

Richmond,  Va. March  6,  1895. 

Baltimore,  Md March  (3,  1895. 

Richmond,  Ya.  June  26,  1895. 

Tarboro,  N.  C. March  (5,  1895. 

Richmond,  Va.  March  6,  1895. 

Bristol,  Tenn.-i March  (j,  1895. 

Huntsville,  Ala March  6,  1895. 

Atlanta,  Ga. March  6,  1895. 

Hickory,  N.  C March  6,  1895. 

Statesville,  N.  C March  (3,  1895. 

Charlotte,  N.  C March  6,  1895. 

Charlotte,  N.  C March  6,  1895. 

Charlotte,  N.  C March  (3,  1895. 

Charlotte,  N.  C March  6,  1895. 

Charlotte,  N.  C March  6,  1895. 

Syracuse,  N.  Y.  March  6,  1895. 

Wilmington,  N.  C.  -  March  6,  1895. 
Wilmington,  N.  C.  -  March  6,  1895. 
Wilmington,  N.  C.  -  March  6,  1895. 
Wilmington,  N.  C.  -  March  (3,  1895. 
Chattanooga,  Tenn.,  March  (3,  1895. 
Wilmington,  N.  C.  -  March  6,  1895. 
Wilmington,  N.  C.  -  March  (3,  1895. 
Wilmington,  N.  C.  -  January  1,  1S95. 
Newport  News,  Va.,  January  1,  1895. 

Norfolk,  Va April  4,  1895. 

Maxton,N.  C March  6,  1895. 

Salisbury,  N.  C January  1,  1895. 

Rutherfordton,  N.  C.   March  (i,  1895. 

Raleigh,  N.  C. May  19,  1895. 

Richmond,  Va.  February  23,  1895. 

Louisville,  Ky March  6,  1895. 

Atlanta,  Ga. March  (3,  1895. 

Richmond,  Va.  March  1,  1895. 

Richmond,  Va.  March  6,  1895. 

Knoxville,  Tenn.  -_  March  G,  1895. 


CHAPTER  XI 


NEWSPAPERS. 

In  accordance  with  the  statute  creating  this  Bureau  it  is  my  duty 
as  Commissioner  to  obtain  an  accurate  hst  of  all  the  newspapers 
printed  in  the  State.  I  have  done  so,  and  herewith  will  be  found  a 
table  giving  name  of  county  in  which  paper  is  printed,  town,  name 
of  paper,  name  of  editor,  how  published,  day  of  week  paper  pub- 
lished and  the  subscription  price  per  year.  We  forwarded  blanks 
to  all  the  editors,  or  the  publishing  companies,  this  year  just  as 
we  did  last,  but  for  some  reason  they  failed  to  respond.  However, 
I  trust  that  all  may  see  fit  to  reply  for  the  next  report.  This  year 
we  have  found  two  hundred  and  nineteen  papers  published  in  the 
State,  and  I  suppose  there  are  a  few  more,  but  it  was  impossible  to 
p-et  them  to  send  us  the  data.  Those  who  have  been  so  kind  as 
to  send  to  the  Bureau  their  publications  we  desire  to  thank  very 
kindly.  Following  will  be  found  the  most  correct  list  that  could 
be  obtained  ;  also  at  the  close  of  the  chapter  will  be  found  the 
summarv : 
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LIST  OF  NEWSPAPERS 


County. 

Town. 

Name  of  Paper. 

Alamance  

Graham  

Alamance  Gleaner, 

Alamance  

Burlington    

Burlington  News, 

Alamance 

Elon  College-  --. 

Elon  College  ^lonthly, 

Alamance 

Burlington  

Evening  AVhisper, 

Alleghany 

Sparta 

Alleghanv  Star, 

Beaufort 

Washington 

Washington  Progress, 

Beaufort 

Washington 

Watch  Tower, 

Beaufort 

Aurora 

The  Progressive  Age, 

Beaufort 

Washington  - 

Washington  Gazette, 

Bertie 

Windsor- 

Windsor  Ledger, 

Brunswick  --. 

Southport 

Southport  Leader, 

Buncombe --, - 

Asheville 

Epwoi-th  News, 

Buncombe 

Asheville 

Asheville  Citizen, 

Buncombe  --. 

Asheville 

Asheville  Citizen, 

Buncombe 

Asheville 

Western  Carolina  Advocate, 

Buncombe 

Asheville    

Dawn  of  Day, 

Burke  

Morganton 

Morganton  Herald, 

Cabarrus  - 

Concord  

Concord  Times, 

Cabarrus  

Concord  

Dailv  Standard, 

Cabarrus  - 

Concord 

Weeklv  Standard, 

Caldwell 

Lenoir 

Lenoir  Topic, 

Caswell 

Yancey  ville 

Caswell  News, 

Caswell  - 

Milton  

Chronicle, 

Catawba 

Hickorv 

Hickorv  ]\Iercury, 

Catawba 

Hickorv 

Corinthian, 

Catawba 

Hickorv 

Zion  Gazette, 

Catawba 

Hickorv 

Press  and  Carolinian, 

Catawba  . 

Catawba     ._- 

Simple  Testimony, 

Catawba 

Newton 

Newton  Enterprise, 

Catawba 

Newton 

College  Visitor, 

Chatham  -  _-. 

Pittsboro  

Chatham  Record, 

Cherokee 

Murphv 

Murphy  Bulletin, 

Cherokee 

Murphv 

Cherokee  Scout, 

Chowan 

Edenton    

Fisherman  and  Farmer, 

Cleveland  

King's  Mountain - 

Progressive  Reformer, 

Cleveland 

Boiling  Springs -- 

Rural  Reformer, 

Cleveland 

Shelby   

Shelbv  Aurora, 

Columbus 

Whiteville 

Columbus  News, 

Columbus  

Vineland 

Star  of  Columbus, 

Columbus 

Whiteville 

The  Sun, 

Craven 

Newbern    

Journal, 

Craven  

Newbern 

Journal, 

Cumberland-- 

Fayetteville 

North  Carolina  Baptist, 

Cumberland  -- 

Favette  ville 

Favetteville  Observer, 

Davidson 

Lexington 

Davidson  Dispatch, 

Davidson 

Thomasville  -     - 

Thomasville-  News, 

Davidson 

Thomasville 

Charitv  and  Children, 

Davie 

Mocksville 

Davie  Times, 

Duplin 

Kenansville 

Southern  Christian  Herald  and  News 

Digest, 

Durham 

Durham 

National  Tobacco  and  Grocer, 

Durham 

Durham 

Durham  Daily  Sun, 

Durham 

"Durham 

Durham  Daily  Globe, 

Newspapers. 
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PUBLISHED  IN  NORTH  CAROLINA. 


Name  of  Editor. 


J.  D.  Kernodle 
C.  W.  Hunt    - 


W.  P.  Ezzell  and  E.  E.  Workman  

A.  S.  Carson  

W.  K.  Jacobson    — 

Rev.  J.  L.  Wintield 

Progressive  Age  Publishing  Company  -. 

H.  A.  Latham 

Benj.  H.  Swain -   - 

C.  L.  Stevens,  P.  J.  Farrell,  W.  B.  Stevens, 

Geo.  L.  Hackney — 

J.  P.  Carr,  W.  F.  Randolph,  F.  E.  Robinson, 
.1.  P.Carr,  W.  F.  Randolph,  F.  E.  Robinson, 

P.  L.  Groome  

Rev.  Wm.  S.  Barrows -  -- 

Herald  Puljlishing  Company    

J.  B.  Spruill----^- 

James  P.  Cook 

James  P.  Cook 

W.  W.  Scott,  Jr ... 

Poteat  &  Harris     — 

M.  L.  King  

J.  F.  Click"    

Rev.  J.  L.  Murphy     .-    

Rev.  D.  C.  Covington 

Col.  Marcellus  E.  Thornton 

J.  H.  Booth    .-    

F.  M.  Williams 

C.  H.  Mebane -   - 

Henry  A.  London  — 

A.  A.Campbell  _. 

J.  S.  Meronev,  Sr.,  &  Co. 

A.  H.  Mitchell 

H.  P.  Allison 

J.  Y.  Hamrick 

W.  H.  Miller 

A.  J.  Maxwell    

R.  A.  Rockwell  

Rev.  W.  A.  Forbes  .- .- 

E.  E.  Harper 

E.  E.  Harper . 

John  A.  Oates,  Jr. 

E.  J.  Hale . 

T.  B.  Eldridge 

J.  F.  Westmoreland -  -  

J.  H.  Mills    

Will  X.  Coley 

Rev.  A.  R.  Raven 

National  Tobacco  and  Grocer  Co. 

James  A.  Robinson 

W.  H.  Williard,  Jr 


How  Pub- 
lished. 


Weekly 

Weeklv 

Monthlv 

Dailv    -■ 

Weekly  --- 

Weekly 

Semi-monthlv 
Weeklv   ..--" 

Weeklv   

Weekly   --__ 

Weekly 

Semi-monthlv 

Dailv      \ 

Weeklv   

WeeklV 

Monthlv 

Weeklv 

AVeeklv 

Dailv  ■------. 

Weekly 

Weekly- 

Weekly 

Weeklv 

WeeklV 

Monthly 

Monthlv- 

Weeklv 

Monthly 

Weekly 

!\hjnthlv.  .-..- 

AVeeklv" 

WeeklV 

WeeklV 

AVeeklv  

WeeklV 

WeeklV  

WeeklV 

W^eeklV.-—-- 

Weekly 

Weeklv 

Daily  '- 

Weekly 

Weekly 

AVeekly 

Weekly 

WeeklV 

Weekly 

WeeklV 

Monthly-   - 
Semi-monthly 

Dailv 

DailV 


Day  of  Week 

Paper 

Published. 


Thursday  — 
Wednesday - 
Wednesday  - 


Sub.  Price 
Per  Year. 


i?l  50 


Wednesday - 
Tuesday   --- 

Thursday-  -. 
Thursday-  .. 
Wednesday  - 
Thursday-  -- 
Thursday --- 


Thursday  — 
Thursday  — 

Thursday  --- 
Tliursday  — 


Thursday  - 
Monday  -- 
Wednesday 
Friday  -  -  - 
Wednesday 


Wednesday 
Friday  -   -- 


Thursday  -  - 
Friday  -  --- 
Wednesday - 
Friday  -  -  -- 
Thursday  --- 
Wednesday  - 
Thursday  -- 
Thursday  --- 
Friday  -  --- 
Wednesday . 


Thursday  -_- 
AVednesday- 
Thursday-  - 
Wednesday . 
Friday  - 

Friday 

Friday  -   .  - 


AVednesday . 


1  00 
1  00 
:-]  00 
1  00 
1  00 
1  00 


/•■> 

1  00 
1  00 
1  00 
nO 
I)  00 

1  00 

2  00 
2o 

1  00 
1  00 

4  00 
1  00 
1  00 
1  00 
1  00 
1  00 

oO 

."jO 

1  00 

1  00 
•iO 
1  50 
1  00 
1  00 
1  50 
1  00 
1  00 
1  00 
1  00 
1  00 
1  00 

5  00 
1  00 

1  00 

2  00 
]   00 

50 

1  no 

1  00 
50 
1  00 
()  00 
4  00 
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Col'NTV. 


Durham 

Durham 

Durham 

Durham 

Edgecombe -- 

Forsyth 

Forsyth 

Forsyth  

Forsyth  _  

Forsyth 

Forsyth 

Forsyth 

Frankliu 

Frankliu 

Franklin 

Gaston 

Gaston 


Durham 

Durham 

Durham 

Trinity .-.- 

Tarboro  

Salem 

Salem  ..  - 

Winston -- 

Winston 

Winston  

Winston 

AVinston     

Franklinton 

Frank  linton 

Louisburg 

Gastonia-      

Bessemer  City  .-- 

Granville Oxford 

Greene '  Ormondsville    -- 

Guilford 1  Greensboro 

Guilford Greensboro 

Guilford Greensboro 

Guilford Greensboro 

Guilford I  Greensboro 

Guilford i  Greensboro 

Guilford i  Guilford  College. 

Guilford i  High  Point 

Guilford 1  Danville. 

Guilford  — 

Halifax  — 

Halifax  — 

Halifax  -_ 

Halifax  -- 

Harnett  --- 

Haywood- . 

Haywood- . 

Haywood-  - 

Henderson 

Henderson 

Hertford  - 

Hertford  _  . 

Iredell 

Iredell 

Iredell 

Iredell 

Jackson  — 

Jackson  — 

Johnston  .  . 

Johnston  - . 

Lenoir  

Lenoir 

Lenoir 


Oak  Ridge-   — 

Weldon  

Weldon 

Weldon  

Scotland  Xeck._ 

Dunn 

Waynes  ville  — 
Waynesville  — 

Clyde   

Hendersonville 
Hendersonville 

Winton   -. 

Murfreesboro  .- 

Statesville 

Barium  Springs 

Statesville 

Mooresville 

Svlvia 

Webster 

Smithiield 

Smithfield 

Kinston  

La  Grange 

La  Grange  — 


Name  of  Paper. 


Durham  Weekly  Globe, 

Durham  Recorder, 

Southern  Educator, 

Trinity  Archive, 

Tarboro  Southerner, 

The  Academy, 

Wachovia  Moravian, 

Union  Republican, 

Sentinel, 

Sentinel, 

Southern  Tobacco  Journal, 

Daily  World, 

Search  Light, 

Franklinton  Weekly, 

Franklin  Times, 

(lastonia  Gazette, 

Bessemer  City  Messenger, 

Orphan's  Friend, 

Free  AVill  Baptist, 

Gospel  Messenger, 

The  Record, 

The  Record, 

The  Patriot, 

Christain  Advocate, 

Carolina  Methodist, 

Collegian, 

Enterprise, 

Banner, 

Oak  Leaf, 

The  Great  South, 

Railroad  Ticket,    . 

Roanoke  News, 

The  Democrat, 

Central  Times, 

Western  North  Carolina  Baptist, 

Waynesville  Courier, 

Clyde  Register, 

Messenger  of  Hope, 

The  Times, 

Chowan  Student, 

Index, 

The  IMascot, 

Our  Fatherless  Ones,' 

The  Landmark, 

Tlie  Toiler, 

Tuckaseieee  Democrat, 

The  Herald, 

Herald, 

The  Institute, 

Free  Press, 

Saturday  Times, 

The  School  Girl, 


Newspapeks. 


297 


— COXTINI'EI). 


Name  of  Editor. 


How  Pub- 
lished. 


bay  of  Week  g^jj   p^ice 

'   T.  ufPf  1      Per  Year, 
i   Published. 


W.  H.  Williard.  Jr. 


Weekly  '  Wednesday 

,,     ,  '       ''         Weekly  "Wednesday- 

E.  C.  Hackney     -    ;j.2kK---.    Tuesday  — 

r'"^  Rc^     ::::::::::  Monthly--.  ------ -- 

Rev.  John  H.  Clewell ^-—  -—   ^fo^Jhlj      --., 

Edward  Rondthaler  and  Jas.  E.  Hall  ----    Monthly - 

J.  W.  Goslin );  ^f  ly  - 

J.  B.  AVhitaker,  Jr. w    L 

X  B^  Whitaker,  Jr ^^.eek  ^  Saturday  _ 

H.  E.  Harman  --    J;\|'"'->^  ■[ 

Garland  E  Webb ,  ^"'eekly:.-'-'--!  Wednesday ^ 

Baylus  Cade v^V     i  -^ 

R.C.  Gulley ^eeky. 

James  A.  Thomas  w'^'il^  """' 

W.F.Marshall w     i  ^ 

J.  A.  Smith ^^f^}Z 

N.  INI.  Laurence 

J.  M.  Barfield  and  W.  E.  Moye   -  ■ 


Thursday -- 
Weekly Thursday-- 


Weekly Tuesday 

Friday 


Weekly 
Weekly 


Thursday  -  - 
Thursday- 
Friday  -  -- 


James  R.  Jones  ---    " Monthly 


J.  M.  Reece  and  H.  J.  Elam 
J.  M.  Reece  and  H.  J.  Elam 
W.  M.  Barber  &  Co 

Atkins  &  Grissom 


Daily 

Weekly Friday      -- 

Weekly Wednesday 

Weekly Wednesday 


J.  P.  Morris  1— "---'- S'^^ST 

Monthly 


Thursday- 


Farriss  &  Ellison     J^^^^ly --    i  nday 

J.  H- &  J.  C.  Shaw 4^.°"^    f,r  " 

J.  E.  Whitaker Bi-monthly  _.: 

H.  B.  Harrell  Quarterly  ---   

H.  B.  Harrell ^.    Ti'   ' 

John  W.  Sledge '  ^^.'^^f  >'  " 

E.  E.  Hilliard' 'l^^M^- 


Thursday  — 
Thursday--- 

T   w    Danipl    M   D  _..._.._   W^eekly Thursday-- 

.T.  H.  Daniel,  M.  D Weekly Wednesday - 

J- &ioone  ""-'■'::::::::::::::■"-:'--;  ^^  --  Friday^--- 

H.C.1S^k:: Weekly.--.    Saturday  - 

Rev.  S.  B.  Rathbon    Monthly-  ---:   --^  --,--- 

r  M   Kenvon  A\ eekly Ihuisday--- 

r   S   Brown      Monthly-   --■    Tuesday  -- 

TohnX   Hcks :""-::: Weekl/---    Friday 

T    \    Hartne4 WeeklV  .-  --    Wednesday - 

RiSNemeP-Luck:::: ^^y---  S^^"^^'^^>' 

W.C.  Tompkins  ^Y.^^^H^  -—     Thursday-- 

Beatv  ct  Harrison AVeeklv- — -   Tlnirsday- 

IraT.  Turlington .  "'^'iT  ^  """  '  ThnV^d-iv^^ 

W.S.Herbert    :^J.eek  y Thureda^ -- 

Dr.  F.Pitt A\eekly     --     Saturday  -- 

Students  Quarterly----  


$1  00 
1  50 
1  00 
1  25 
1  00 
50 
25 
1  50 
5  00 


00 
00 
50 
00 
50 
50 


1  50 


00 
25 

to 

25 
00 
50 
00 

2  00 
1  00 
1  00 
1  00 

25 
50 
25 

3  00 
50 
00 
00 
00 
00 
50 
50 
00 
25 
00 
50 
50 
00 


1  00 
1  00 
1  00 

25 
1  00 
1  00 

25 
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County. 


Lincoln  

Macon 

Martin 

Mecklenburg  - 
Mecklenburg  _ 
Mecklenburg  _ 
Mecklenburg  _ 
Mecklenburg  _ 
Mecklenburg  _ 
Mecklenburg  . 
Mecklenburg  _ 
Mecklenburg  _ 
Mecklenburg  - 
Mecklenburg  _ 
Moore     -  -   .  _ . 

Moore     

McDowell  --- 
McDowell  ^-- 

Nash- 

Nash-     

New  Hanover, 
New  Hanover, 
New  Hanover, 
New  Hanover, 
New  Hanover, 
New  Hanover, 
New  Hanover, 
New  Hanover, 
New  Hanover, 
Northampton- 
Orange  -    

Orange 

Orange 

Orange 

Orange --. 

Onslow 

Pasquotank  -- 
Pasquotank  -- 
Pasquotank  -. 

Person 

Perquimans  -- 
Perquimans  -. 

Pitt 

Randolph  

Richmond 

Richmond 

Richmond 

Richmond 

Robeson 

Robeson 

Robeson 

Rockingham -- 


Lincoln 

Franklin 

Williamston  - 

Charlotte 

Charlotte  

Charlotte    

Charlotte 

Charlotte  -  ._  . 
Charlotte 

Charlotte . 

Charlotte  

Charlotte 

Charlotte . 

Davidson  '- .-- 

Carthage  

Jonesboro  

Marion    

Marion    . 

Rocky  Mount  - 
Whitakers-  -- 
Wilmington  -  . 
Wilmington  -  - 
Wilmington  - 
Wilmington  - . 
AVilmington  - 
Wilmington  -  . 
Wihnington  - . 
Wilmington  - 
Wilmington  - . 

Lasker     

Hillsboro  .--  . 
Chapel  Hill  .... 
Chapel  Hill  ._. 
Chapel  Hill  -- 
Chapel  Hill  -_ 

Peanut  

Elizabeth  City 
Elizabeth  City 
Elizabeth  City 

Roxboro 

Hertford . 

Hertford 

Greenville 

Ashboro - 

Rockingham - 
Rockingham  -  - 
Rockingham  - 

Hamlet 

Maxton 

Maxton 

Lumberton  — 
Reidsvllle  


Name  of  Paper. 


Lincoln  Courier, 

Franklin  Press, 

Martin  County  Sun, 

Charlotte  Observer, 

Charlotte  Observer, 

The  i\Iessenger, 

Textile  Excelsior, 

Charlotte  News, 

Mecklenburg  Times, 

Medical  Journal, 

Register, 

Africo-American  Presbyterian, 

Charlotte  Democrat, 

Davidson  Monthly, 

Carthage  Blade, 

Progress, 

Free  Lance, 
'  The' Revolution, 
j  Argonaut, 
i  The  Rattler, 

North  Carolina  Medical  Journal, 

Review, 

Journal, 

Messenger, 

Messenger, 

Morning  Star, 
I  Morning  Star, 
j  Atlantic  Methodist, 

North  Carolina  Presbyterian, 

Patron  and  Gleaner, 

Oi-ange  County  Observer, 

North  Carolina  University  Magazine, 

Tar  Heel, 

Chapel  Hill  Independent, 

AVhite  and  Blue, 

Onslow  Blade, 

Elizabeth  City  News, 

North  Carolinian, 

Economist- Falcon, 

Person  County  Courier, 

Perquimans  Record, 

Carolina  Dispatch, 

Eastern  Reflector, 

Ashboro  Courier, 

The  Rocket, 

Spirit  of  the  South, 

Southern  Index, 

Our  Southern  Home, 

Maxton  Blade, 

Scottish  Chief, 

Robesonian, 

Webster's  Weeklv, 


Nkwspai'ERs. 
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Name  of  Editor. 


How  Pub- 
lished. 


Day  of  Week  g^^,^   p^j^^g 
P^per         Per  Year. 
Published. 


•\Veeklv Friday 

w^^n  "■? WeeklV We.lnesday 

W.  A.  Curtis  .—- WeeklV Fridav  -  - 

Howard  J.  Herrick tLiu 

Caldwell  &  Tompkins Weellv  '-    Wednesday 

Caldwell  A:  rompkms Weekly"     •    Saturday  - 


W.  C.  Smith  (col. 

John  Cuthbertson  &  Co 

Wade  H.  Harris 


Weekly Saturday  -- 

Daily - 

Weekly Thursday - 
Monthly- 


Register  Publishing  Company w     ti^ 


I).  J.  Sanders 

J.  P.  Strong 

Hill  &  Dodge  (Managers) 
H.  A.  Foote 
S.  N.  Liles  <k  Son 
Samuel  Archer  -- 


Thursday --- 


Weekly Tuesday 

Monthly 


fj;:^.::: ::::::---' weeki/.— -  Tues. 


lav 


Weekly 


Wednesday 


\\r"\'Wm^,he\\  11II--1----- ------  Weekly Thursday 

R.  D.  Jewett  Monthly-  --  

Daily     --  —        -      

Weekly Friday  - 


Josh  T.  James 

Josh  T.  James ^  ., 

Jackson  &  Bell ?v    lur 

Jackson  etBell }le'^H> 

W.H.Bernard    

W.  H.  Bernard - :^^*">' 

L.  L.  Nash 


..  Thursday   - 

Weekly Friday 

Daily  " --      ---        , -- 

Weekly Wednesday 


.TCor^or":^'"-!- ^*^''!'l^ 


A 

J.  A.  Harris 
Collier  Cobb- 
Societies  


Thursday 
Saturday 


AVeeklv 

Monthly 

Weekly Thursday 


Societies 


Hill  E.  King' }]y'^}}l- 

Thomas  B.  Berry 
Palemon  John- 

R.  B.  Creecy 

Xoell  Bros 


Thos.  W. 


Babb Weekly - 


Weekly Thursday--- 

Saturday  -   - 

Weekly Tuesday    -- 

Weekly Wednesday 

Weekly Friday 

Weekly Thursday. 


AVednesday 


T>   TAVhichard  '.^1111'""--   ---  Weekly Wednesday - 

D  J    NNliicnaia WeeklV  Thursday--- 

R-w  kJS :;:::::-:::  weekiv.-^^-  Thursday- 

wV^m       ":'"-:------  — -  Weekly--   Saturday  - 

^D^clS^':: Weekly --i  Saturday-. 


M.  H.  Pride  --- 
R.  B.  Russell  .-- 
M.  G.  McKenzie 
AY.  W.  AIcDairmid 
Joh 


uR.*  Webster AVeekly 


Alonthly 

Weekly !  Saturday  — 

WeeklV Wednesday 

Weekly I  AVednesday 


%l  00 
1  50 
1  00 
8  00 
1  00 

1  00 

2  00 
4  00 

1  00 

2  50 
50 

1  50 

2  00 
1  50 
1  00 


Thursday 


1  50 

1  50 

2  00 
4  00 
1  50 
7  00 
1  00 
1  00 
(i  00 
1  50 

1  00 
1  00 
1  50 
1  50 

1  00 

1  00 

2  00 

1  50 

2  Oil 
1  00 
1  00 


00 
00 
00 
50 
00 
50 
50 
00 
00 
00 
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Rockingliam 
Rockingham 
Rockinghaui 

Rowan 

Rowan  

Rowan 

Rowan 

Rowan 

Rowan 

Rutherford  -_ 
Rutherford  -  . 
Rutherford  -- 
Sampson  _ .  . . 

Sampson  . 

Stanly ._-..__ 

Stokes 

Stokes  

Surry  

Surry  

Swain ._  - 

Swain .  -  - 

Transylvania 

Union-- 

Union .  —  .  _ . 

Vance 

Vance  -  -   -  -  . 

Wake 

Wake 

Wake 

Wake 

Wake 

Wake 

Wake 

AV^ake 

Wake 

Wake 

Wake 

Wake 

Wake 

Wake 

AVake  

Wake 

Wake 

Wake 

Wake 

Wake 

AVake  

AVake  __ 

AVake  

Warren    

AVarren 

AVarren 


Reidsville 

Reidsville  -  ---- 
Leaksville  -.  --- 

Salisbury 

Salisbury .. 

Salisbury .. 

Salisbury .- 

Salisbury ^. 

Salisbury 

Forest  C'ity  

Rutherfordton  . 
Rutherfordton  - 

Clinton  — _. 

Clinton 

Albemarle 

Culler 

Danbury  

Elkin   .' 

Mt.  Airy  

Bryson  City 

Bryson  City 

Brevard  

Monroe 

Beaver  Dam  - . . 

Henderson  

Henderson  

Raleigh 

Raleisih 

Raleigh 

Raleigh 

Raleigh 

Raleigh  

Raleigh 

Raleigh 

Raleigh 

Raleigh .. 

Raleigh 

Raleigh 

Wake  Forest - 

Raleigh 

tRaleigh 

Raleigh 

Raleigh 

Raleigh __- 

Raleigh  

Rolesville 

Raleigh 

Raleigh 

Raleigh 

AVarrenton 

Littleton 

Littleton- 


Name  of  Paper. 


The  Review, 

Reformer, 

Leaksville  Gazette, 

Carolina  AVatchman, 

Truth, 

Star  of  Zion, 

The  Herald, 

The  Herald, 

The  Living-Stone, 

Ledger, 

Herald, 

Carolina  Press, 

Sampson  Democrat, 

Caucasian, 

Stanly  News, 

North  Carolina  A'oice, 

Danbury  Reporter, 

Elkin  Times, 

Yadkin  Valley  News, 

Herald, 

Bryson  City  Times, 

Transylvania  Hustler, 

Monroe  Enquirer, 

Our  Home, 

Gold  Leaf, 

The  Hustler, 

Progressive  Farmer, 

Biblital  Recorder, 

Criminal  Docket, 

Evening  A'isitor, 

Spirit  of  the  Age, 

Tiie  Gazette, 

Christian  Sun, 

North  Carolina  Teacher, 

North  Carolinian, 

News  and  Observer, 

News  and  Observer, 

Caucasian, 

Student, 

Daily  Press, 

Hayseeder, 

A'oice  of  Peace, 

Rose  of  Sharon, 

Our  Record, 

Plain  Dealer, 

Bell  Cord, 

Turner's  Almanac, 

Branson's  Agi'icultural  Almanac, 

The  Lodge, 

^^'arrenton  Gazette, 

Tiie  Youth, 

The  Monitor, 


Newspapers. 
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Name  of  Editor. 


How  Pub- 
lished. 


Day  of  Week 

Paper 

Published. 


Gilliam  &  Oliver !  Weekly 

AV.  H.  Schoolfield |  Weekly..-. 

J.  T.  Darlington .Weekly 

O.  E.  Crowson '  Weekly.. _. 

J.  J.Stewart !  Weekly 

Rev.  Geo.  W.  Clinton Weekly 

J.  R.  AVhichard Dailv 

J.  R.  Whichard , Weekly.... 

H.  C.  Scurlock . |  Monthly.. _ 

J.  C.  Green 

D.  J.  Carter 


Friday 

Wednesday - 
Thurssday.-- 
Thursday... 
Thursday... 
Thursday  .-- 


Sub.  Price 
Per  Year. 


Wednesday . 


L.  A.  Bethune 

Marion  Butler 

T.  J.  Jerome 

W.  C.  Phillips 

Pepper  &  Son 

J.  F.  Hendren 

P.  B.  Hamer 

Rev.  John  S.  Smiley 

R.  H.  Pender 

M.  L.  Shipman 

B.  C.  Ashcroft 

J.  Z.  Green 

Thad.  R.  Manning 

D.  E.  Aycock 

J.  L.  Ram.«ev . 

Rev.  C.  T.  Bailey 

Mrs.  P.  D.  B.  Arrington 

Fred  A.  Olds  . 

Rev.  R.  H.  Whitaker 

James  H.  Young  (ool.) 

E.  L.  Moffitt  

E.  G.  Harrell 

Josephus  Daniels 

Josephus  Daniels 

Jo^^ephus  Daniels  . 

Marion  Butler 

Societv 

E.  A.  Womble 

S.  Otho  Wilson 

Peace  Institute 1 ._ 

Rev.  D.  H.  Tuttle 

Baptist  Tabernacle 

A.  V.  Dockery 

S.W.Terrell 

Jas.  H.  Enniss 

Levi  Branson 

W.  E.  Faison,  Z.  P.  Smith,  M.  Andrews- 

H.  A.  Foote 

P.  B.Gibson 

J.  M.  Rhodes 


Weekly Thursday. 

Weekly Tuesday  .. 


Weekly Thursday. .. 

Weekly Thursday. .. 

Weekly Thursday... 

Weekly Thursday... 

Weekly Thursday. .. 

Weekly Thursday.. . 

Weekly Thursday. _. 

Weekly Tuesday 

Weeklj- Friday 

Weekly Thursday  ... 

Weekly Thursday..- 

Weekly Tuesday"^ 

Weekly Thursday. .- 

Weekly Wednesday - 

Weekly Tuesday 

Wee  k  1  y Wed  n  esday  - 

Weekly Wednesday. 

Daily _.. 


Weekly Saturday  ... 

Weekly Thursday.-. 

Monthly 

Weekly Thursday.-. 

Daily  __... 

Weekly Wednesday. 

Daily 

Monthly    

Dailv 

Weekly 

Monthly    

Monthlv   : 

Monthlv   

Monthly   I 

Adv.  Sheet-.  I 

Yearly  i 

Yearly  | 

Weekly 1  Wednesday - 

Weekly Friday  --_-. 

Monthly i 

Monthly , _ 


$1  50 
1  00 
1  00 


1  00 
5  50 
1  00 
50 
1  00 
1  00 


1  25 
1  00 
1  00 
1  00 
1  00 
1  00 
1  00 
1  00 
1  00 
1  00 
1  50 
1  00 
1  50 


1  00 

2  00 
1  00 

3  00 

1  50 

2  00 
1  00 
1  00 
7  00 
1  00 
6  00 
1  50 

3  00 


25 
25 


1  50 

1  50 

40 

1  00 
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Washington  _-   Plymouth  

AVatauga 1  Boone 

Wayne '  Goldsboro 

Wayne jGoldsboro 

Wayne '  Goldsboro  

Wayne Goldsboro 

AVilkes North  AVilkesboro 

Wilkes I  Wilkesboro 

A¥ilson AVilson 

Wilson-   1  Wilson 

Wilson — i  Wilson    


Name  of  Paper. 


Roanoke  Beacon, 

AVatauga  Democrat, 

The  Headlight, 

Caucasian, 

Ai'gus, 

Argus, 

North  AVilkesboro  News, 

Chronicle, 

Wilson  Mirror, 

AA^ilson  Advance, 

Zion's  Landmark, 


*  The  Durham  Globe  and  Herald  have  consolidated  under  the  name  Globe-Herald. 
t  The  Ha3'seeder  was  a  Populist  political  sheet  and  died  with  the  election. 
]:The  Caucasian  has  been  removed  from  Goldsboro  to  Raleigh. 


Newspapehs. 
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-COXTIXUED. 


Name  of  Editor, 


How  Pub- 
lished. 


■Day  of  Week  r,  ■,     r,  ■ 
i        Paper         ^".^b-  /"ce 
Published.      l'er\ear. 


AV.  F.  Ausbon Weekly 

D.B.Dougherty 

A.  Roscower 

Marion  Butler ., ,.. 

J.  E.  Robinson 

J.  E.  Robinson 

T.  J.  Robertson '  Weekly 

R.  A.  Deal AVeekly 

H.  J.  Herrick Weekly 

Cantwell  &  Allen ""     "" 

P.  D.  Gold 


Friday  _ 

Weekly Thursday 

AVeekly Thursday--.. 

Weekly Thur.adav--- 

Daily 


Weekly - 


Weekly 
Semi-nionthlv 


Thursday--. 
Thursday --- 
Wednesday 
Wednesday . 
Thursday. .-- 


$1  00 


00 
00 
00 
00 
00 
00 
00 
00 
00 
50 
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NEWSPAPER  summary. 

Daily - - 23 

Weekly 155 

Monthly 30 

Semi-monthly 4 

Bi-monthly 1 

Quarterly    3 

Yearly 2 

Advertising 1 

Total 219 


POLITICAL  AND  DENOMINATIONAL. 

Democratic ^ —  107 

Republican 10 

People's  Party 10 

Alliance 8 

Independent -" 6 

Independent  Democratic 4 

Educational 9 

Non-political  27 

Religious 30 

Fraternal  orders 1 

Not  classified 7 

Total 219 


